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SHOWING
MARKET CONFIDENCE
IN THE MOMENTUM OF RECOVERY

'i tengaK upaya pePuliKan yang dilakukan 
banyak perusaKaan pada taKun ����� Perseroan 
terus Pelakukan upaya pePbenaKan strategis 
seFara PenyeluruK dalaP Peningkatkan 
keperFayaan pasar� %adai pandePi &oYid��� 
yang terus Pelandai� PePberikan keleluasaan 
kepada Perseroan untuk Pelakukan akselerasi 
bisnis� 'i sisi lain� keKadiran Iron Mountain +ong 
.ong /iPited yang bagian dari Iron Mountain 
InForporated �terdaItar di %ursa (Iek 1eZ 
<ork� 1<S(�IRM� sebagai pePegang saKaP 
pengendali Perseroan� sePakin Peningkatkan 
serYiFe leYel Perseroan dalaP PePberikan 
pelayanan terbaik� Perseroan kini sePakin 
Iokus dalaP PenMalankan strategi bisnisnya 
dan PaPpu PengKadirkan keperFayaan pasar 
yang lebiK besar terKadap pelayanan yang 
diberikan oleK Perseroan�

In the midst of recovery efforts in 2022, the 
Company put its best effort to make overall 
strategic improvements to increase market 
confidence. The Covid-19 pandemic, which 
continues to decline, has given the Company 
the flexibility to accelerate its business. On 
the other hand, the presence of Iron Mountain 
Hong Kong Limited which is part of Iron 
Mountain Incorporated (listed on the New York 
Stock Exchange, NYSE:IRM) as the controlling 
shareholder of the Company, further enhances 
the Company’s capability of providing the most 
favorable services. The Company is now more 
focus in carrying out its business strategy and 
is able to bring greater market confidence in its 
services.
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TONGGAK
SEJARAH

Milestone

• Perseroan Pulai beroperasi
• Mendirikan gudang di 

/ippo &ikarang
• Menyediakan layanan 

-asa ManaMePen Arsip

• The Company started 
operations 

• Established a 
warehouse in Lippo 
Cikarang 

• Provided Record 
Management Services

Mendirikan gudang
seluas ����� P� di Surabaya 
untuk penyelenggaraan 
-asa ManaMePen Arsip� 
PenyiPpanan Surat  
%erKarga dan -asa
AliK Media 

Establishing a 5,671 m2 
warehouse in  Surabaya 
to provide Record 
Management  Services, 
Valuable Document 
Services, Electronic 
Document Management 
Services

(kspansi gudang 
seluas ����� P� di 
/ippo &ikarang

Expanded Lippo 
Cikarang 
warehouse by 
4,800 m2

MePperkenalkan 
layanan -asa  
ManaMePen 'ata 
.oPputer� -asa 
PenyiPpanan Surat 
%erKarga dan 
-asa AliK Media ke 
MiFrofilP &  'okuPen 
(lektronik

Introduced Data 
Computer Management 
Services, Valuable 
Document Managemen 
Services and 
Microfilm & Electronic 
Management Services

• (kspansi gudang 
seluas ����� P�

di /ippo &ikarang
• MePperoleK 

sertifikasi
IS2 ���������

• Expanded 
Lippo Cikarang 
warehouse by 
2,400 m2

• Obtained ISO 
9001:2000 
Certification

MelunFurkan -asa 
ManaMePen  Slip 
('& skala nasional

Launching 
nationwide Slip 
EDC Receipt 
Management 
Services

 1993

 1997  2000  2004

 1998  2001
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Mendirikan gudang 
seluas ����� P� 
di Medan untuk 
penyelenggaraan 
-asa ManaMePen 
Arsip dan -asa AliK  
Media ke 'okuPen 
(lektronik 

Establishing a 1,416 m2 
warehouse in Medan 
to provide Record 
Management 
Services and 
Electronic Document 
Management 
Services

MePperoleK 
Sertifikat AKli .� 
8PuP
Menerapkan sisteP 
kode batang 
�%arFode SysteP�

Obtained General 
HSE Certification 
Implemented the 
Barcode System

(kspansi layanan
-asa ManaMePen Arsip dan 
-asa AliK Media dengan 
Pendirikan gudang di�
• SeParang seluas ����� P� 
• PalePbang seluas ��� P�
• Makassar seluas ����� P�  
• Medan seluas ����� P�

Expanded Record 
Management and Electronic 
Management services through 
establishing warehouses in: 
• Semarang of 1,750 m2 
• Palembang of 828 m2 
• Makassar of 1,305 m2 
• Medan of 1,400 m2

 2005  2009  2011

 2007  2010 2012

• Mendirikan gudang seluas 
����� P� di %andung 
untuk Penyediakan 
-asa ManaMePen Arsip� 
-asa PenyiPpanan Surat 
%erKarga dan -asa AliK 
Media ke 'okuPen 
(lektronik 

• (kspansi gudang seluas
����� P� di /ippo &ikarang 

• Establishing a 5,067 m2 
warehouse in Bandung 
to provide Record 
Management Services, 
Valuable Document 
Management Services, 
and Electronic Document 
Management Services

• Expanded Lippo Cikarang 
warehouse by 9,120 m2 

• Mendirikan gudang 
seluas ��� Kektar di 
/ippo &ikarang 

• (kspansi usaKa 
di %ali dengan 
PePbeli laKan 
����� P� 

• (kspansi usaKa 
ke Pekanbaru dan 
%alikpapan 

• Established a 1.7 
hectare warehouse 
in Lippo Cikarang 

• Expanded to Bali 
by purchasing a 
2,900 m2 land area 

• Expanded to 
Pekanbaru and 
Balikpapan

• Melakukan penaZaran 
saKaP uPuP perdana 
dan penFatatan 
saKaP di %ursa (Iek 
Indonesia

• MePperoleK Sertifikat 
IS2 ���������

• Conducted an Initial 
Public Offering (IPO) 
and stock listing on 
the Indonesia stock 
Exchange

• Obtained an ISO
9001:2008 
Certification
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2013

2014  2016

2015  2017

• MePbeli gudang
seluas ��� P�
di Pekanbaru 

• (kspansi usaKa dengan 
PePbeli tanaK seluas 
����� P� di .laten 

• Purchased a 720 m2 
warehouse
in Pekanbaru  

• Expanded the business 
by purchasing a  3,165 
m2 land area in Klaten

• MePbeli gudang 
seluas ��� P� di 
%alikpapan 

• Menyelesaikan 
pePbangunan 
gudang seluas
����� P� di .laten 

• Purchased a 765 
m2 warehouse in 
Balikpapan 

• Completed the 
construction of the 
1,980 m2 warehouse 
in Klaten

• MePperluas 
kapasitas gudang
di /ippo &ikarang 

• MePbeli laKan 
seluas ����� P�

di Pasuruan�
-aZa TiPur

• Expanded the 
capacity of Lippo 
Cikarang warehouse 

• Purchased 9,580 m2 
of land in Pasuruan, 
East Java

• MePperoleK Akreditasi sebagai 
lePbaga penyelenggara Masa 
kearsipan dari Arsip 1asional 
Republik Indonesia �A1RI�

• MePbeli tanaK seluas ����� P� 
di .endal� -aZa TengaK 

• MePperluas kapasitas gudang 
di /ippo &ikarang

• *udang di Pasuruan Pulai 
beroperasi 

• Obtained accreditation from 
The National Archives of the 
Republic of Indonesa (ANRI) as 

•  archival services provider
• Purchased 5,600 m2 of land in 

Kendal, Central Java
• Expanded capacity of the Lippo 

Cikarang warehouse
• Began operations at the 

warehouse in Pasuruan

• *udang di .endal� -aZa TengaK 
Pulai beroperasi 

• MePperluas kapasitas gudang 
dengan PePbeli tanaK dan 
Pendirikan gudang di�
 � PalePbang seluas ����� P�

 � %alikpapan seluas ����� P�

 � Pekanbaru seluas ����� P�

• MePperluas kapasitas gudang di 
%andung

• Began operations at the warehouse 
in Kendal, Central Java 

• Expanded storage capacity  by 
purchasing land and constructing in:
 � Palembang of 1,195 m2

 � Balikpapan of 3,000 m2

 � Pekanbaru of 2,000 m2

• Expanded storage capacity in 
existing warehouse in Bandung

TONGGAK
SEJARAH

Milestone
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 2018  2020  2022

 2019  2021

• PePbangunan gudang 
baru di Pekanbaru dan 
%alikpapan serta renoYasi 
gudang di %andung 
telaK selesai dan Pulai 
beroperasi

• MePperluas kapasitas 
gudang di Surabaya

• Has built new warehouses 
in Pekanbaru and 
Balikpapan, as well as 
warehouse renovation 
in Bandung, all of which 
have been completed and 
started their operation 

• Expanded storage 
capacity in Surabaya 
warehouse

• .antor operasional 
baru di Padang Pulai 
beroperasi

• RenoYasi gudang di 
Surabaya telaK selesai 
dan Pulai beroperasi

• MePperoleK Sertifikat 
IS2 ���������

• -ual dan seZa balik 
gudang di /ippo 
&ikarang� .endal� 
Surabaya� Pekanbaru� 
PalePbang dan Medan

• The new operational 
office in Padang started 
its operation

• Warehouse renovation 
in Surabaya, has been 
completed and started 
its operation

• Obtained ISO 9001:2015 
Certificate

• Sales and Lease back 
warehouses in Lippo 
Cikarang, Kendal, 
Surabaya, Pekanbaru, 
Palembang and Medan

Perluasan kapasitas 
gudang di /ippo 
&ikarang telaK selesai

Expansion of 
warehouse capacity 
in Lippo Cikarang has 
been completed

• MePperoleK IS2 ���������� 
yang Perupakan standar 
bertaraI internasional yang 
Penetapkan berbagai 
persyaratan untuk sisteP 
PanaMePen keseKatan dan 
keselaPatan kerMa atau dikenal 
dengan SM.�

• Meningkatkan Iasilitas 
keaPanan gudang untuk 
PePberikan layanan priPa 
kepada pelanggan

• Obtained ISO 45001:2018 that 
is an international standard to 
determine various requirements 
for occupational health and safety 
management or widely known as 
SMK3

• Improving warehouse safety 
facilities to provide excellent 
services to customers

SeMak tanggal 
� Mei ����� Iron 
Mountain 
+ong .ong 
/iPited telaK 
PenMadi 
pePegang saKaP 
pengendali baru 
Perseroan�

SinFe May 
�� ����� Iron 
Mountain +ong 
.ong /iPited 
Kas beFoPe tKe 
neZ Fontrolling 
sKareKolder oI
tKe &oPpany�
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IKHTISAR
KEUANGAN

Financial
Highlights

Uraian 2022 2021 2020 Description

Laba Rugi Profit & Loss

Pendapatan 157.645 ������� ������� Revenue

/aba 8saKa 51.589 ������ ������ Operating Income

/aba TaKun %erMalan 24.044 ������ ������ Profit for the Year

/aba TaKun %erMalan
yang 'iatribusikan kepada�
� PePilik (ntitas Induk 24.044 ������ ������

Profit for the Year Attributed to 
the: 

Owner of Parent Entity -

� .epentingan non�Pengendali - � � Non-controlling Interest -

Total /aba �Rugi�
.oPpreKensiI /ain

72 � ����
Total Other Comprehensive

Income (Loss)
Total /aba .oPpreKensiI
TaKun %erMalan

24.116 ������ ������
Total Comprehensive Income

for the Year
/aba per SaKaP
�dalaP RupiaK PenuK�

32 �� ��
Basic Earnings per Share

(in Full Rupiah)

Posisi Keuangan Financial Position

Piutang 8saKa 8.577 ����� ����� Trade Receivables

Total Aset /anFar 132.202 ������� ������ Total Current Assets

Total Aset Tidak /anFar 231.216 ������� ������� Total Non-Current Assets

Total Aset 363.418 ������� ������� Total Assets

Total /iabilitas -angka Pendek 55.614 ������ ������ Total Current Liabilities

Total /iabilitas -angka PanMang 186.054 ������� ������� Total Non-Current Liabilities

Total /iabilitas 241.668 ������� ������� Total Liabilities

Total (kuitas 121.750 ������� ������� Total Equity

Modal .erMa %ersiK 76.588 ������ ������ Net Working Capital

Rasio Keuangan Financial Ratios

Rasio /aba terKadap Aset 6,62% ����� ����� Return on Assets Ratio

Rasio /aba terKadap (kuitas 19,75% ������ ������ Return on Equity Ratio

Rasio /aba terKadap Pendapatan 15,25% ������ ������ Net Income Margin Ratio

Rasio /anFar 2,38x ����[ ����[ Current Ratio

Rasio /iabilitas terKadap (kuitas 1,98x ����[ ����[ Liabilities to Equity Ratio

Rasio /iabilitas terKadap Aset 0,66x ����[ ����[ Liabilities to Assets Ratio

Periode PenagiKan Piutang �Kari� 20 �� �� Collection Period (day)

�'alaP -utaan RupiaK _ In Million Rupiah�
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GRAFIK IKHTISAR
KEUANGAN

Financial
Highlights Graphs

�'alaP -utaan RupiaK _ In Million Rupiah�

Total Aset
Total Assets

�'alaP -utaan RupiaK _ In Million Rupiah�

Pendapatan
Revenue

�'alaP -utaan RupiaK _ In Million Rupiah�

Total Liabilitas
Total Liabilities

�'alaP -utaan RupiaK _ In Million Rupiah�

Laba Tahun Berjalan
Profit of the Year

�'alaP -utaan RupiaK _ In Million Rupiah�

Total Ekuitas
Total Equity

Laba Per Saham (Rupiah Penuh)
Earning per Share (Full Rupiah)

6,82%

2022

363.418

�������
�������

��������

9,08%

2022

157.645

�������
�������

��������

7,33%

2022

241.668

�������
�������

��������

-4,44%

2022

24.044

������

������

��������

5,82%

2022

121.750

�������
�������

��������

-3,03%

2022

32
��

��

��������
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INFORMASI
SAHAM

Share
Information

Kuartal 1
1st Quarter

Kuartal 2
2nd Quarter

Kuartal 3
3rd Quarter

Kuartal 4
4th Quarter

2022

Tertinggi �Rp�  ���  ���  ���  ��� Highest (Rp)

TerendaK  �Rp�  ���  ���  ���  ��� Lowest (Rp)

Penutupan �Rp�  ���  ���  ���  ��� Clossing (Rp)

9oluPe �SaKaP�  �������  �������  �������  ��������� Volume (Share)

-uPlaK SaKaP 
%eredar �SaKaP�

 �����������  �����������  �����������  ����������� 
Outstanding

Shares (Share)

.apitalisasi Pasar 
Rata�rata �Rp�

 ���������������  ���������������  ���������������  ��������������� 
Average Market 

Capitalization (Rp)

2021

Tertinggi �Rp� ��� ��� ��� ����� Highest (Rp)

TerendaK  �Rp� ��� ��� ��� ��� Lowest (Rp)

Penutupan �Rp� ��� ��� ��� ��� Clossing (Rp)

9oluPe �SaKaP� ��������� ���������� ��������� ��������� Volume (Share)

-uPlaK SaKaP 
%eredar �SaKaP�

����������� ����������� ����������� �����������
Outstanding

Shares (Share)

.apitalisasi Pasar 
Rata�rata �Rp�

��������������� ��������������� ��������������� ���������������
Average Market 

Capitalization (Rp)

Harga Saham Per Kuartal
Quarterly Stock Price

Pergerakan Saham MFMI
MFMI Stock Movement

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec 2022

6 5 0

700

75 0

800
780

8 5 0

9 5 0

9 00

1 , 0 0 0
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PERISTIWA
PENTING

Event
Highlights

Riwayat Pembagian Dividen
Dividend Payment History

R8PS/%� EGMS

Tanggal Pembayaran
Payment Date

Tahun Buku
Fiscal Year

RUPST
AGMS

Dividen Per Saham
Dividend per Share 

(Rp)

Jumlah Dividen
yang Dibayarkan

Total Dividend Paid (Rp)

� Mei _ May 2011 ����  �� Maret _ March 2011 ��� ������������� 

�� Mei _ May 2012 ����  � April _ April 2012 ��� ������������� 

� -uni _ June 2013 ����  �� April _ April 2013 ��� ������������� 

�� Mei _ May 2014 ����  �� April _ April 2014 ��� ������������� 

� -uli _ July 2015 ����  �� Mei _ May 2015 ��� ������������� 

�� April _ April 2016 ����  �� Maret _ March 2016 ��� ������������� 

�� Mei _ May 2017 ����  �� April _ April 2017 ���� ������������� 

�� Mei _ May 2018 ����  �� April _ April 2018 ���� ������������� 

�� Mei _ May 2019 ����  �� April _ April 2019 ����� �������������� 

�� -anuari _ January 2020 InteriP �� 'esePber _ December 2019* ��� ��������������� 

�� Mei _ May 2020 ���� � April _  April 2020 ��� ��������������� 

�� 'esePber _ December 2020 InteriP � 'esePber _ December 2020* �� �������������� 

� Mei _ May 2021 ���� �� April  _ April 2021 �� ��������������

� Mei _ May 2021 InteriP �� April _ April 2021* �� ��������������

�� -uli _ July 2022 ���� �� -uni  _ June 2022 � �������������

�� 'esePber _ December 2022 InteriP �� 1oYePber _ November 2022* �� ��������������

PENYELENGGARAAN RUPST 
Perseroan Penyelenggarakan Rapat 8PuP PePegang 
SaKaP TaKunan �ǐR8PSTǑ� pada tanggal �� -uni ���� 
bertePpat di +otel +arper &ikarang yang diKadiri oleK 
'ireksi dan 'eZan .oPisaris serta ������ dari total 
MuPlaK saKaP yang ditePpatkan dan disetor penuK� 

PENYELENGGARAAN RUPSLB 
Perseroan Penyelenggarakan  Rapat 8PuP 
PePegang SaKaP /uar %iasa �ǐR8PS/%Ǒ� pada tanggal 
�� 1oYePber ���� bertePpat di PT Multifiling Mitra 
Indonesia Tbk yang diKadiri oleK 'ireksi dan 'eZan 
.oPisaris serta ������� dari total MuPlaK saKaP yang 
ditePpatkan dan disetor penuK�

THE COMPANY HOLDS AGMS
The Company held an Annual General Meeting of 
Shareholders (“AGMS”) on June 22, 2022 at Hotel 
Harper Cikarang attending the meeting were the 
members of the Board of Directors and Board of 
Commissioners and 99.35% of total issued and fully 
paid in shares.

THE COMPANY HOLDS EGMS
The Company held an Extraordinary General 
Meeting of Shareholders (“EGMS”) on November 30, 
2022 at PT Multifiling Mitra Indonesia Tbk attending 
the meeting were the members of the Board of 
Directors and Board of Commissioners and 93,351% 
of total issued and fully paid in shares.
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PENGHARGAAN DAN
SERTIFIKASI

Award and
Certification

Perseroan PeraiK pengKargaan bergengsi ǐ%est oI tKe %est �� 
+igK�PerIorPing PubliF /isted &oPpanies ���� in IndonesiaǑ 
dari Forbes Indonesia�

The Company has been bestowed with an esteemed award, 
“Best of the Best 50 High-Performing Public Listed Companies 
2022 in Indonesia” from Forbes Indonesia.

PerusaKaan telaK PePperoleK sertifikasi IS2 ���������� sebagai pengakuan 
terKadap pePenuKan peraturan Perseroan terKadap sisteP PanaMePen keseKatan 

dan keselaPatan� 'iterbitkan pada tanggal �� -uni ����� sertifikasi ini PenFakup 
Records & Information Management, Refile, Data Management, ProTect (the 

services of valuable of document management stored in a fireproof room), 
Document Management Solutions, dan Fleet Management.

The Company obtained an ISO 45001:2018 certification in recognition of the 
Company’s compliance with health and safety management system. The 

certification, issued on June 22, 2022 covers the Company’s activities in Records 
& Information Management, Refile, Data Management, ProTect (the services 

of valuable of document management stored in a fireproof room), Document 
Management Solutions, and Fleet Management.

Perseroan telaK PePperoleK sertifikasi IS2 ��������� sebagai pengakuan terKadap 
pePenuKan peraturan Perseroan terKadap sisteP PanaMePen Putu� 'iterbitkan 
pada tanggal �� -uni ����� Sertifikasi ini PenFakup Records & Information 
Management, Refile, Data Management, ProTect (the services of valuable of 
document management stored in a fireproof room), Document Management 
Solutions, dan Fleet Management.

The Company obtained an ISO
9001:2015 certification in recognition of the Company’s compliance with 
quality management system. The certification, issued on June 22, 2022 covers 
the Company’s activities in Records & Information Management, Refile, Data 
Management, ProTect (the services of valuable of document management stored in 
a fireproof room), Document Management Solutions, and Fleet Management.
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President Commisssioner

Perseroan berkomitmen untuk 
mempertahankan citranya sebagai 
perusahaan yang baik dan terpercaya 
khususnya dalam jasa manajemen 
kearsipan, melalui pengimplementasian 
GCG secara menyeluruh.

The Company is committed to 
maintaining its reputation as a 
trustworthy and reputable corporation, 
particularly in the field of archiving 
management services, through the 
comprehensive implementation of GCG.
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MengaZali /aporan PengaZasan 'eZan .oPisaris 
ini� õinkan kaPi PenyaPpaikan apresiasi kepada 
'ireksi atas penFapaian kinerMa positiI PT Multifiling 
Mitra Indonesia Tbk selaPa taKun ���� di tengaK 
PasiK terasanya daPpak PandePi &29I'���� 
Meskipun pada akKir ���� kebõakan PePberlakuan 
PePbatasan .egiatan Masyarakat �PP.M� telaK 
diFabut� seiring dengan Pelandainya pandePi 
&29I'��� seMak sePester II� naPun daPpak pandePi 
sepanMang sePester I PasiK terasa dan PenMadi 
tantangan bagi Perseroan�

Tantangan yang terMadi selaPa taKun ���� PePang 
tidak PudaK dan ekonoPi nasional dan global PasiK 
dalaP situasi yang penuK ketidakpastian� .endati 
dePikian� herd immunity yang telaK terbentuk 
dan kePaPpuan adaptasi Pasyarakat Penyikapi 
pandePi� PePbuat ekonoPi baik seFara nasional 
Paupun global sudaK sePakin terasa geliatnya� 
.aPi Penilai� 'ireksi PaPpu Penyikapi kondisi 
tersebut dengan kebõakan strategis yang tepat 
sasaran untuk PengoptiPalkan kinerMa Perseroan di 
taKun �����

SelaPa taKun ����� 'eZan .oPisaris telaK 
Pelaksanakan Iungsi pengaZasan terKadap 
pengurusan Perseroan yang dilakukan 'ireksi 
sebaik Pungkin dan PenyaPpaikan rekoPendasi�
rekoPendasi terkait agar operasional Perseroan 
berMalan sesuai dan seMalan dengan araKan 
pePegang saKaP� 

MeZakili 'eZan .oPisaris� kaPi PenyaPpaikan 
baKZa pelaksanaan pengurusan Perseroan yang 
dilakukan 'ireksi selaPa taKun ���� telaK sesuai 
dengan araKan pePegang saKaP dan 'ireksi 
PaPpu Penetapkan kebõakan strategis yang sesuai 
dengan dinaPika bisnis yang terus berkePbang� 
seKingga Perseroan PaPpu PengKasilkan kinerMa 
optiPal yang seMalan dengan kondisi perekonoPian 
yang berkePbang�

Meskipun laMu inɁasi taKun ���� PenFapai 
����� akibat kenaikan Karga %%M di triZulan III 
����� naPun Pelalui kebõakan ekonoPi Pakro 
pePerintaK yang seFara eIektiI diiPpelePentasikan 
dengan baik� didukung insentiI fiskal yang tepat� 
PePbuat pertuPbuKan ekonoPi 1asional di akKir 
taKun ���� PaPpu tuPbuK di kisaran ���� baKkan 
sePpat PenFapai pertuPbuKan sebesar ����� pada 
triZulan III� 

Pelonggaran aktiYitas Pasyarakat seiring dengan 
pandePi &29I'��� yang sePakin Pereda dan 
akKirnya pePerintaK PenFabut kebõakan PP.M� 
Muga ikut berpengaruK terKadap aktiYitas bisnis dan 
PePaFu pertuPbuKan ekonoPi nasional yang lebiK 
baik dibanding taKun sebeluPnya� .eperFayaan 
Pasyarakat terKadap kondisi ekonoPi nasional di 
taKun ���� Muga sePakin PePbaik yang terFerPin 
dari Indeks .eyakinan .onsuPen yang berada pada 
kisaran ������ pada akKir �����

As we commence this Board of Commissioners 
Supervisory Report, we would like to convey our 
gratitude to the Board of Directors for the positive 
performance of PT Multifiling Mitra Indonesia Tbk 
throughout 2022, despite the lingering impact of the 
COVID-19 pandemic. Although the Enforcement of 
Public Activity Restrictions (PPKM) policy was lifted by 
the end of 2022, in line with the subsiding COVID-19 
pandemic since the second semester, the impact of 
the pandemic throughout the first semester remained 
palpable and posed challenges to the Company.

The challenges faced during 2022 were indeed not 
easy, and both the national and global economies 
remained in a state of uncertainty. Nevertheless, 
the establishment of herd immunity and society's 
adaptability in dealing with the pandemic have led to 
a more noticeable revival of both national and global 
economies. We believe that the Board of Directors 
has been able to address these conditions with 
targeted strategic policies to optimize the Company's 
performance in 2022.

Throughout 2022, the Board of Commissioners 
diligently exercised its supervisory function in relation 
to the Company's management, as directed by the 
Board of Directors to the best of its ability and has 
provided recommendations to ensure the Company's 
operations align with its Vision and Mission and follow 
the direction of the shareholders.

On behalf of the Board of Commissioners, we would 
like to convey that the management of the Company 
conducted by the Board of Directors throughout 
2022 has been in accordance with the guidance of 
shareholders, and the Directors have been able to 
establish strategic policies in line with the evolving 
business dynamics. As a result, the Company has 
been able to achieve optimal performance in line with 
the economic development. 

Although the inflation rate in 2022 climbed to 5.51% 
due to the increase in fuel prices in the third quarter 
of 2022, the government's effective implementation 
of macroeconomic policies, supported by appropriate 
fiscal incentives, enabled the national economic 
growth at the end of 2022 to grow in the range of 
5.2%. It even reached a growth rate of 5.72% during 
the third quarter.

The easing of societal restrictions, along with the 
subsiding COVID-19 pandemic and the eventual lifting 
of the government's PPKM policy also contributed to 
the realization of business activities and more robust 
national economic growth compared to the previous 
year. Public confidence in the national economic 
conditions in 2022 also improved, as reflected in the 
Consumer Confidence Index, which stood at around 
119.9% by the end of 2022. 

Pemegang saham dan pemangku kepentingan yang terhormat,
Dear respected shareholders and stakeholders,
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Pandangan Mengenai Kinerja Direksi

Seperti kaPi saPpaikan di atas� selaPa taKun ���� 'eZan 
.oPisaris Penilai baKZa 'ireksi PaPpu Penetapkan 
kebõakan yang tepat sesuai dengan dinaPika bisnis di 
taKun ����� 'eZan .oPisaris Pengapresiasi Fapaian 
penMualan Perseroan yang selalu tertinggi  setiap 
taKunnya sebesar Rp������ Piliar atau naik sebesar �� 
yang diFapai Perseroan di taKun ���� di tengaK kondisi 
ekonoPi yang PasiK dipenuKi ketidakpastian� 

'eZan .oPisaris Muga berpandangan baKZa 'ireksi 
PaPpu Pelaksanakan proses integrasi dengan baik 
pasFaakuisisi oleK Iron Mountain� Meskipun PasiK 
berproses� naPun 'ireksi kaPi nilai telaK PePbaZa 
Perseroan PaPpu Peningkatkan standar pelayanan 
seFara global dan PaPpu PePanIaatkan potensi 
koneksi dengan pelanggan global yang Penyesuaikan 
dengan Iron Mountain yang telaK Pendunia dalaP 
bidang kearsipan�

SalaK satu prestasi yang patut diapresiasi adalaK 
keberKasilan MMI Pendapatkan sertifikasi IS2 ���������� 
yang Perupakan standar internasional Pengenai 
persyaratan untuk sisteP PanaMePen keseKatan dan 
keselaPatan kerMa �SM.��� 

'eZan .oPisaris berpandangan� 'ireksi PaPpu 
PePperkuat reputasi Iron Mountain sebagai 
pePiPpin global dalaP industri layanan penyiPpanan 
dan PanaMePen inIorPasi� Pelalui keperFayaan 
pelanggan terKadap Masa yang diberikan Perseroan� 
.enaikan pendapatan PenMadi Rp������ Piliar pada 
taKun ���� tertinggi dari taKun�taKun sebeluPnya� 
terutaPa ditopang oleK Masa PanagePen kearsipan 
yang PenyuPbang ������ dari total pendapatan� 
PePbuktikan baKZa keperFayaan konsuPen sePakin 
besar terKadap Perseroan�

Tata Kelola Perusahaan

'eZan .oPisaris bersaPa 'ireksi PePastikan baKZa 
pelaksanaan Tata .elola PerusaKaan yang %aik 
�*&*� pada Perseroan sePakin Peningkat dan telaK 
teriPplePentasikan pada seluruK struktur organisasi� 
Integrasi budaya kerMa dan standar pelayanan 
pelanggan seFara global dengan Iron Mountain� sePakin 
PePperkuat perbaikan dan penyePpurnaan Tata .elola 
pada Perseroan� 

Perseroan berkoPitPen untuk PePpertaKankan 
Fitranya sebagai perusaKaan yang baik dan terperFaya 
kKususnya dalaP Masa PanaMePen kearsipan� Pelalui 
pengiPplePentasian *&* seFara PenyeluruK� 
PengiPplePentasian *&* pada Perseroan telaK sesuai 
dengan panduan dasar yang dirilis oleK piKak terkait baik 
seFara nasional Paupun global� Muga undang�undang 
dan regulasi KukuP yang releYan� 

'eZan .oPisaris berpandangan� dukungan PanaMePen 
dalaP penerapan *&* pada Perseroan selaPa taKun ���� 
PenMadi Iaktor penentu untuk PePastikan penerapan 
prinsip�prinsip utaPa *&* telaK PenMadi bagian dalaP 
kegiatan operasional Perseroan� 'i sisi lain�  'eZan 
.oPisaris Muga berperan penting untuk PengaZasi 
agar iPplePentasi strategi dan renFana pertuPbuKan 
Perseroan Muga telaK terlaksana sePestinya sesuai 
dengan tuMuan Perseroan� )ungsi pengaZasan tersebut 

Views on the Performance of the Board of Directors

As previously mentioned, throughout 2022 the Board 
of Commissioners believes that the Board of Directors 
was able to establish appropriate policies in line with the 
business dynamics of 2022. The Board of Commissioners 
appreciates the highest sales achievement on an annual 
basis amounting to Rp157.65 billion or an increase of 
9% that the Company gained in 2022 amidst uncertain 
economic conditions.

The Board of Commissioners also considers that the 
Board of Directors was able to execute the integration 
process well after the acquisition by Iron Mountain. 
Although the process is still underway, we believe that 
our Directors have elevated the Company’s global service 
standards and leverage the potential connections with 
global customers in alignment with Iron Mountain’s 
worldwide presence in the archiving industry. 

One notable achievement is MMI's success in obtaining 
ISO 45001:2018 certification, which represents 
international standards for occupational health and 
safety management system requirements.

The Board of Commissioners believes that the Board of 
Directors has been able to strengthen Iron Mountain's 
reputation as a global leader in the storage and 
information management services industry, through 
customers' trust in the services provided by the Company. 
The increase in sales to Rp157.65 billion on a year-over-
year basis in 2022 from the previous year, primarily 
supported by the archiving management services 
contributing 83.55% of total revenue, demonstrates the 
growing confidence of the Company’s consumers.

Corporate Governance

The Board of Commissioners, together with the Board 
of Directors, ensures that the implementation of Good 
Corporate Governance (GCG) within the Company 
is continually improving and has been integrated 
throughout the organizational structure. The integration 
of work culture and global customer service standards 
with Iron Mountain further strengthens the enhancement 
and refinement of the Company's Corporate Governance.

The Company is committed to maintaining its reputation 
as a trustworthy and reputable corporation, particularly 
in the field of archiving management services, through 
the comprehensive implementation of GCG. The 
implementation of GCG within the Company adheres to 
the fundamental guidelines issued by relevant parties, 
both nationally and globally, as well as applicable laws 
and regulations.

The Board of Commissioners believes that management's 
support in implementing GCG within the Company 
throughout 2022 has been a decisive factor in ensuring 
that the key principles of GCG have become an integral 
part of the Company's operational activities. On the 
other hand, the Board of Commissioners also plays a 
crucial role in monitoring the proper implementation of 
the Company's growth strategy and plans in line with the 
Company's objectives. This supervisory function is carried 
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dilakukan Pelalui pertePuan bersaPa dengan 'ireksi 
yang selaPa taKun ���� telaK dilaksanakan sebanyak � 
pertePuan� 

Perubahan Susunan Dewan Komisaris 

SelaPa taKun ����� susunan 'eZan .oPisaris tidak 
PengalaPi perubaKan� Sesuai Rapat 8PuP PePegang 
SaKaP �R8PS� TaKunan tanggal �� -uni ���� dan R8PS 
/uar biasa tanggal �� 1oYePber ����� terkait dengan 
Pasa Mabatan anggota 'eZan .oPisaris dan 'ireksi yang 
baru akan berakKir pada TaKun %uku ����� Paka susunan 
anggota 'eZan .oPisaris tidak PengalaPi perubaKan 
saPpai dengan Rapat 8PuP PePegang SaKaP TaKunan 
taKun buku ���� yang akan diselenggarakan pada taKun 
����� yaitu sebagai berikut�

Atas Nama Dewan Komisaris
On Behalf of the Board of Commissioners

GREGORY MARK LEVER
Presiden .oPisaris

President Commissioner

out through joint meetings with the Board of Directors, 
which during 2022 have been held 4 times.

Changes in the Composition of the Board of 
Commissioners

Throughout 2022, there were no changes in the 
composition of the Board of Commissioners. In accordance 
with the General Meeting of Shareholders (GMS) held on 
June 22, 2022 and Extraordinary GMS held on November 
30, 2022, concerning the terms of the newly appointed 
members of the Board of Commissioners and Directors, 
which will end in the 2023 Fiscal Year, the composition of 
the Board of Commissioners will remain unchanged until 
the Annual General Meeting of Shareholders for the 2023 
fiscal year, which will be held in 2024. The composition is 
as follows:
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Kami berpandangan bahwa potensi 
ke pasar digital di Indonesia masih 
sangat besar. Dengan demikian,  kami 
senantiasa terus berupaya mencari 
terobosan produk dan jasa untuk 
menggarap pasar yang sedang menuju 
ke era digital tanpa harus meninggalkan 
legacy bisnis kearsipan secara fisik yang 
sudah berjalan.

We believe that the potential of the 
digital market in Indonesia is still vast. 
Therefore, we continuously strive to find 
breakthrough products and services 
to capture the market that is moving 
towards the digital era, without leaving 
behind the physical archiving legacy 
business that is already in operation.
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Perkenankan kaPi PePbuka laporan ini dengan rasa 
syukur terKadap penFapaian kinerMa gePilang PT 
Multifiling Mitra Indonesia Tbk �Perseroan� selaPa 
taKun �����  SelaPa taKun ���� Perseroan berKasil 
PenoreKkan beberapa prestasi yang PePpengaruKi 
kinerMa positiI Perseroan� 'iantaranya adalaK 
Fapaian rekor tertinggi dalaP pendapatan setiap 
taKunnya �all tiPe KigK on sales� sebagai prestasi 
yang berKasil ditoreKkan Perseroan di tengaK kondisi 
ketidakpastian perekonoPian Indonesia taKun ���� 
yang PasiK dibayangi pandePi &29I'���� kKususnya 
sepanMang sePester I �����

Meskipun dePikian� kaPi Muga Pengapresiasi 
kesuksesan pePerintaK untuk PePbuat Indonesia 
PenMadi salaK satu negara yang berKasil Pelalui 
pandePi &29I'��� dengan baik� seKingga kebõakan 
pePberlakuan pePbatasan kegiatan Pasyarakat 
�PP.M� akKirnya diFabut di akKir taKun ����� AlKasil� 
aktiYitas ekonoPi bisnis Pulai kePbali bergairaK 
dan berMalan norPal serta Pendorong berputarnya 
kePbali roda perekonoPian Indonesia untuk 
PengKindari Indonesia dari Mebakan krisis ekonoPi 
global�

Menandai sudaK beroperasinya selaPa �� taKun pada 
taKun ����� Perseroan berupaya terus PePperkuat 
proses integrasi dengan Iron Mountain yang telaK 
Pengakuisisi Perseroan seMak taKun ����� :alaupun 
proses integrasi seFara utuK tersebut pastinya 
PePbutuKkan Zaktu� naPun Perseroan tetap Iokus 
terKadap peningkatan kualitas layanan pelanggan 
yang selaras dengan budaya kerMa dan konsep 
pelayanan priPa bagi pelanggan berstandar global� 
SetelaK diakuisisi Iron Mountain� otoPatis Perseroan 
Muga PePiliki potensi koneksi dengan pelanggan 
global Pengingat keberadaan Iron Mountain yang 
telaK Pendunia dalaP bidang PanaMePen kearsipan�

SelanMutnya� i]inkan kaPi PenyaPpaikan /aporan 
'ireksi untuk taKun buku yang berakKir pada �� 
'esePber ����� 

Menerapkan Tata Kelola Perusahaan yang Baik

'ireksi Penyadari baKZa untuk PenMaga 
keberlanMutan operasional Perseroan dalaP Mangka 
panMang� dibutuKkan Tata .elola PerusaKaan yang 
%aik� Pengintergrasian dengan Iron Mountain sebagai 
perusaKaan kelas dunia� Pendorong Perseroan 
sePakin Peningkatkan proses pengiPplePentasian 
*&* seFara lebiK baik lagi pada seluruK MenMang 
organisasi� 8ntuk itu� kaPi berupaya PenMunMung 
tinggi prinsip transparansi dan Pengedepankan 

Allow me to  commence this report by expressing 
our gratitude on the outstanding performance of 
PT Multifiling Mitra Indonesia Tbk (the Company) 
throughout 2022. PT Multifiling Mitra Indonesia 
Tbk managed to accomplish several milestones 
that contributed to the positive performance of the 
Company. Among these is the revenue achievement 
of an all-time high in annual sales, a remarkable 
achievement for the Company amidst the uncertain 
economic conditions in Indonesia in 2022, which 
remained under the influence of the COVID-19 
pandemic, particularly during the first semester of 
2022. 

Nevertheless, we also appreciate the success of the 
government in making Indonesia one of the countries 
that managed to navigate through the COVID-19 
pandemic effectively, resulting in the lifting of the 
public activity restriction policy (PPKM) by the end 
of 2022. Consequently, business economic activities 
began to regain momentum and returned to normal, 
spurring the revival of Indonesia's economic engine to 
avoid being trapped in the global economic crisis.

Marking the 30th year of MMI's operation in 2022, 
the Company continually strives to strengthen the 
integration process with Iron Mountain, which acquired 
the Company in 2021. Although the comprehensive 
integration process certainly takes time, the Company 
remains focused on improving the quality of customer 
service, in line with a work culture and a commitment 
to providing excellent service for customers with 
global standard. Following the acquisition by Iron 
Mountain, the Company automatically gains the 
potential to connect with global customers, given 
Iron Mountain's worldwide presence in the archive 
management sector.

Furthermore, allow us to present the Board of 
Directors' Report for the fiscal year ending on 
December 31, 2022.

Implementing Good Corporate Governance

The Board of Directors realizes that in order to 
maintain the Company's long-term operational 
sustainability, Good Corporate Governance is required. 
The integration with Iron Mountain, as a world-class 
company, encourages the Company to further improve 
the GCG implementation process more effectively 
across all organizational levels. To this end, we strive 
to uphold the principle of transparency and prioritize 
efforts to improve and refine GCG practices based 

Pemegang saham dan pemangku kepentingan yang terhormat,
Dear respected shareholders and stakeholders,
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upaya perbaikan serta penyePpurnaan praktik *&* 
berdasarkan praktik terbaik� sesuai dengan aturan dan 
perundang�undangan yang berlaku seFara releYan pada 
Perseroan�

PengiPplePentasian prinsip�prinsip dasar *&* pada 
Perseroan terFerPin Pelalui kegiatan operasional seKari�
Kari� dan diterapkan seFara disiplin dan terstruktur dalaP 
kerangka kerMa PanaMePen risiko dan kontrol internal� 
'engan dePikian� setiap proses pengaPbilan keputusan 
strategis Perseroan dilakukan seFara berKati�Kati� 
terukur� dan terstruktur yang PenFerPinkan koPitPen 
Perseroan dalaP pengiPplePentasian *&* dalaP 
rangka PenMaga naPa baik Perseroan seFara industri 
dan Muga untuk PePperkuat keperFayaan pelanggan dan 
pePegang saKaP�

Kinerja Perseroan

ManaMePen Penilai baKZa kinerMa Perseroan taKun 
����  PenFetak rekor tertinggi dalaP penMualan setiap 
taKunnya �all tiPe KigK on sales� dengan naik ����� 
year on year �yoy� PenMadi Rp������ Piliar dibandingkan 
dari taKun sebeluPnya yang sebesar Rp������ Piliar � 
.ontribusi pendapatan terbesar Perseroan berasal dari 
Masa PanaMePen kearsipan yang PenyuPbangkan ������ 
dari total pendapatan� Pada taKun ����� pendapatan 
Masa PanagePen kearsipan tuPbuK ����� PenMadi Rp 
������ Piliar�

Target dan Prospek Bisnis Tahun 2023

'ireksi berKarap� pertuPbuKan penMualan Perseroan pada 
diKarapkan naik ��� pada taKun ����� +al ini PePang 
PenMadi tantangan buat kaPi� diPana diKarapkan 
pendapatan dari Masa aliK Pedia dan bisnis baru dalaP 
dunia digital dapat tuPbuK signifiFant ke depannya�

.aPi berpandangan baKZa potensi ke pasar digital di 
Indonesia PasiK sangat besar� 'engan dePikian�  kaPi 
senantiasa terus berupaya PenFari terobosan produk 
dan Masa untuk Penggarap pasar yang sedang PenuMu 
ke era digital tanpa Karus Peninggalkan legacy bisnis 
kearsipan seFara fisik yang sudaK berMalan�

8ntuk itu� Pelalui integrasi dengan Iron Mountain� 
Perseroan terus Pelakukan pengePbangan suPber daya 
Panusia dalaP Kal keseMaKteraan dan Peningkatkan 
keselaPatan kerMa agar dapat PePberikan pelayanan 
priPa kepada pelanggan seFara berksinaPbungan�

SePentara di bidang inIorPation teFKnology� kaPi Muga 
terbantu dengan adanya Floud dan pePbelian peralatan 
koPputer� Pada taKun ����� diKarapkan keberadaan 
peralatan pendukung kegiatan operasional diKarapkan 
dapat Peningkatkan pelayanan priPa kepada 
pelanggannya�

Tanggung Jawab Sosial Perusahaan

.elangsungan dan keberlanMutan usaKa Perseroan� tidak 
bisa dilepaskan dari Pasyarakat seFara luas� 'engan 
dePikian� Perseroan PePiliki kesadaran untuk PenMadi 
bagian penting dalaP pePberdayaan Pasyarakat 
Pelalui seMuPlaK prograP Tanggung -aZab Sosial 

on best practices, in accordance with relevant rules and 
regulations applicable to the Company.

The implementation of the fundamental GCG principles 
in the Company is reflected through daily operational 
activities and is applied in a disciplined and structured 
manner within the framework of risk management and 
internal control. As a result, each strategic decision-
making process within the Company is carried out 
cautiously, measurably, and systematically, reflecting the 
Company's commitment to implementing GCG in order 
to maintain its reputation within the industry and to 
strengthen the trust of customers and shareholders. 

Company Performance

The Company's performance in 2022 reached a record-
breaking high in sales, with a year-on-year (yoy) increase 
of 9.08% amounting to IDR 157.65 billion, compared 
to IDR 144.52 billion in the previous year. The most 
significant source of the Company's revenue was archival 
management services, which constituted 83.55% of 
the total income. In 2022, the revenue generated from 
archival management services experienced a growth of 
9.21%, reaching IDR 131.72 billion.

Business Targets and Prospects for 2023

The Board of Directors expects the Company's sales 
growth to increase by 10% in 2023. This indeed presents 
a challenge for us, as we anticipate revenue from media 
conversion services and new businesses in the digital 
world to grow significantly in the future.

We believe that the potential of the digital market in 
Indonesia is still vast. Therefore, we continuously strive to 
find breakthrough products and services to capture the 
market that is moving towards the digital era, without 
leaving behind the physical archiving legacy business 
that is already in operation.

In line with this, through integration with Iron Mountain, 
the Company continues to develop human resources 
in terms of welfare and improving workplace safety to 
provide excellent service to customers on an ongoing 
basis.

Meanwhile, in the field of information technology, we 
are also assisted by the presence of cloud technology 
and the purchase of computer equipment. In 2023, it is 
hoped that the presence of supporting equipment for 
operational activities can develiver optimal services to 
customers. 

Corporate Social Responsibility

The sustainability and continuity of the Company's 
business cannot be separated from the wider community. 
As such, the Company is conscious of its significant role 
in empowering communities through various Corporate 
Social Responsibility programs. Since its establishment, 
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PerusaKaan� SeMak aZal berdiri� Perseroan berkeyakinan 
baKZa  keberlanMutan usaKa tidak sekadar ditopang oleK 
keuntungan  Paterial� tetapi Muga bagaiPana keberadaan 
Perseroan PaPpu PePberikan PanIaat dan nilai taPbaK 
positiI bagi Pasyarakat�

Melalui berbagai kegiatan tanggung MaZab sosial yang 
kaPi lakukan� kaPi berKarap dapat ikut berkontribusi 
Peningkatkan taraI Kidup Pasyarakat di sekitar lokasi 
pelaksanaan usaKa Perseroan� PrograP tersebut 
diantaranya dengan pePberian bantuan Paterial kepada 
piKak�piKak yang PePbutuKkan� PePberikan beasisZa 
kepada karyaZan� dan lain sebagainya� 

Selain itu� Perseroan Muga PengutaPakan keseKatan 
dan keselaPatan kerMa karyaZan� 'alaP operasional 
bisnisnya� Perseroan selalu PePpertiPbangkan aspek 
.eselaPatan dan .eseKatan .erMa �.��� .aryaZan Karus 
PenMadi bagian dalaP pePenuKan aspek .� pada 
Perseroan dan terlibat aktiI di dalaPnya�  

8paya Perseroan Peningkatkan .� sePakin diperkuat 
dengan diraiKnya sertifikasi IS2 ���������� oleK 
Perseroan yang PenFakup reFords and inIorPation 
PanagePent� refile� data PanagePent� proteFt �tKe 
serYiFe oI Yaluable doFuPent PanagePent ZKiFK are 
stored in fire prooI rooP�� doFuPent PanagePent 
solution� Ɂeet PanagePent�

'engan didapatkannya sertifikasi IS2 ����������� 
PePbuktikan baKZa Perseroan ikut berpartipasi untuk 
bertanggung MaZab PenFiptakan SisteP ManaMePen 
.eseKatan dan .eselaPatan .erMa �SM.�� yang baik� 
+al ini sangat penting untuk Pendorong terFiptanya 
lingkungan kerMa yang seKat� aPan dan selaPat dengan 
Penyediakan kerangka kerMa untuk Pengidentifikasi� 
Pengendalikan� serta Pengelola risiko dan peluang yang 
tiPbul dari .�� seKingga Perseroan pada akKirnya dapat 
PePberikan pelayanan priPa kepada pelanggannya�

Perubahan Susunan Direksi  

%erdasarkan Rapat 8PuP PePegang SaKaP /uar %iasa 
�R8PS/%� pada �� 1oYePber ����� susunan 'ireksi 
Perseroan PengalaPi perubaKan� R8PS/% PePutuskan 
untuk pengangkatan -oyFe +ousien sebagai Presiden 
'irektur Perseroan Pulai berlaku seMak ditutupnya Rapat 
dengan Pasa Mabatan untuk Pasa Mabatan terKitung 
seMak ditutupnya Rapat saPpai dengan ditutupnya 
Rapat 8PuP PePegang SaKaP TaKunan Perseroan 
taKun buku ���� yang akan diselenggarakan pada taKun 
����� %erdasarkan rapat tersebut� susunan keanggotaan 
'ireksi Perseroan PenMadi sebagai berikut�

Direksi
Board of Directors 

Presiden 'irektur _ President Director Joyce Housien

'irektur _ Director Bathmanathan Ponushamy

'irektur _ Director Sandeep Jayant Potdar

'irektur _ Director Sylvia Lestariwati F K

the Company has believed that business sustainability is 
not only supported by material benefits, but also how the 
Company's presence can provide benefits and positive 
added value for the community.

Through the various social responsibility activities we 
undertake, we hope to contribute to improving the 
living standards of the communities surrounding the 
Company's business locations. These programs include 
providing material assistance to those in need, offering 
scholarships to employees, and more.

In addition, the Company also prioritizes the health and 
safety of its employees. In its business operations, the 
Company always takes into account Occupational Health 
and Safety (OHS) aspects. Employees must be involved 
in fulfilling the OHS aspects within the Company and 
actively participate in them.

The Company's efforts to improve OHS are further 
strengthened by the achievement of the ISO 45001:2018 
certification by the Company, which includes records 
and information management, refile, data management, 
protect (the service of valuable document management 
stored in fireproof rooms), document management 
solutions, and fleet management.

By obtaining the ISO 45001: 2018 certification, it proves 
that the Company is actively participating in being 
responsible for creating a robust Occupational Health 
and Safety Management System (OHSMS). This is 
crucial for promoting a healthy, safe, and secure work 
environment by providing a framework for identifying, 
controlling, and managing risks and opportunities arising 
from OHS, enabling the Company to ultimately deliver 
excellent service to its customers.

Changes in the Composition of the Board of Directors

Based on the Extraordinary General Meeting of 
Shareholders (EGMS) held on November 20, 2022, the 
composition of the Company's Board of Directors has 
changed. The EGMS appointed Ms. Joyce Housien as the 
President Director of the Company, effective from the 
conclusion of the Meeting, with a term of office until the 
closing of the Annual General Meeting of Shareholders for 
the 2023 fiscal year, which will be held in 2024. Following 
the meeting, the composition of the Company's Board of 
Directors is as follows:
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Apresiasi

'ireksi Penyadari baKZa  kinerMa gePilang yang diFapai 
pada taKun ���� Perupakan buaK kerMa keras seluruK 
karyaZan� 2leK sebab itu�  kaPi PenyaPpaikan apresiasi 
dan uFapan teriPa kasiK kepada seluruK staI dan 
PanaMePen Perseroan atas kontribusinya yang sangat 
berKarga bagi Perseroan�

Melalui kesePpatan ini� kaPi Muga PenyaPpaikan 
apresiasi dan uFapan teriPa kasiK atas dukungan 
pePegang saKaP dan pePangku kepentingan� seKingga 
Perseroan PaPpu Pendapatkan keperFayaan yang 
besar dari Pasyarakat dan pelanggan� Apresiasi dan 
uFapan teriPa kasiK Muga kaPi saPpaikan kepada 'eZan 
.oPisaris atas pePberian nasiKat dan rekoPenasi yang 
disaPpaikan kepada 'ireksi� SeluruK anggota 'eZan 
.oPisaris telaK PenunMukkan nilai�nilai kepePiPpinan 
yang sangat baik� yang terFerPin dalaP kata�kata 
Paupun tindakan langsung berupa bantuan dalaP 
bekerMa� 

Sebagai penutup� 'ireksi berKarap agar sinergi yang telaK 
berMalan baik ini� baik dalaP lingkup PanaMePen atau 
lingkup Perseroan dengan Pelibatkan seluruK karyaZan� 
akan sePakin Pendukung optiPalisasi kinerMa Perseroan 
dan PePperluas peluang yang dapat dikePbangkan 
oleK Perseroan�

Appreciation

The Board of Directors acknowledges that the 
outstanding performance achieved in 2022 is the result of 
the hard work of all employees. Therefore, we would like 
to express our appreciation and gratitude to all the staff 
and management of the Company for their significant 
contributions to our success.

On this occasion, we would also like to express our 
sincere appreciation and gratitude for the support from 
shareholders and stakeholders, which has allowed the 
Company to gain significant trust from the public and 
customers. We also extend our appreciation and thanks to 
the Board of Commissioners for their invaluable guidance 
and suggestions to the Board of Directors. All members 
of the Board of Commissioners have demonstrated 
excellent leadership, reflected in both their insightful 
words and proactive assistance in our work.

In conclusion, the Board of Directors hopes that this well-
established synergy, both within the management and 
the Company involving all employees, will continue to 
support the optimization of the Company's performance 
and will uncover new opportunities for growth and 
development.

Atas Nama Direksi
On Behalf of the Board of Directors

JOYCE HOUSIEN
Presiden 'irektur
President Director
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Nama Perusahaan 
Company Name

PT MULTIFILING MITRA INDONESIA TBK

Modal Dasar
Authorized Capital

Rp ���������������

Modal Ditempatkan
dan Disetor Penuh
Issued and Fully Paid Capital

Rp ��������������

Alamat
Address

'elta SiliFon Industrial Park
-alan Akasia II %lok A� Ǌ �A� /ippo &ikarang
%ekasi �����

Telp � ����� ���� ���� 
)a[ � ����� ��� ����
(Pail � PPi�ForseF#ironPountain�FoP
:eb � ZZZ�PPi�Fo�id

Kantor Pemasaran
Marketing Office

12%/( +28S( 
-l� 'r� Ide Anak Agung *de Agung  .aY ��� 1o ��
-akarta Selatan �����

Telp � ����� ���� ���� 
)a[ � ����� ��� ����
(Pail � idFoPPerFial�groups#ironPountain�FoP

Akta Pendirian
Deed of Establishment

Perseroan didirikan pada tanggal � -uli ���� berdasarkan Akta 1otaris 
1o� ��� yang dibuat oleK MisaKardi :ilaParta S�+�� 1otaris di -akarta� 
Anggaran 'asar Perseroan telaK PengalaPi beberapa kali perubaKan� 
terakKir telaK diubaK dengan Akta 1otaris 1o� �� tertanggal �� April ���� 
yang dibuat di Kadapan /uFy 2FtaYia Siregar� S�+�� Sp�1�� 1otaris di %ekasi�

The Company was established on July 9, 1992, pursuant to Notarial Deed 
No. 157, issued by Notary Misahardi Wilamarta S.H in Jakarta. The Company’s 
Articles of Association have been amended several times, the last amendment 
was done pursuant to Notarial Deed No. 42 dated April  12, 2021, made before 
Notary Lucy Octavia Siregar, S.H., Sp.N, a Notary in Bekasi.

Kegiatan Usaha
Business Line

PerusaKaan Pelakukan kegiatan dokuPentasi dan penginIorPasian� 
pengorganisasian� penyiPpanan� pePinMaPan dan kegiatan penFarian 
kePbali arsip dan dokuPen dalaP bentuk kertas Paupun data elektronik� 
serta iPplePentasi penggunaan perangkat lunak dan perangkat keras� dan 
kegiatan aliK Pedia Pelalui teknologi imaging/ printing�

The Company is currently carrying out documentation and information, 
organizing, storing, borrowing and retrieval of archive both paper and 
electronic based documents, software and hardware implementation and 
scanning through imaging/ printing technology.

IDENTITAS
PERSEROAN

Corporate
Identity
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RIWAYAT
SINGKAT

Brief
History

PT Multifiling Mitra Indonesia Tbk �selanMutnya disebut 
ǐPerseroanǑ� didirikan untuk PePenuKi kebutuKan 
akan sisteP pengelolaan dokuPen yang aPan dan 
efisien�

Pada aZalnya� Perseroan Kanya Penyediakan Masa 
pengelolaan dan penyiPpanan arsip saMa� naPun� 
karena tingginya perPintaan pasar� Perseroan 
kePudian PePperluas layanan dan Mangkauannya ke 
seMuPlaK kota besar di Indonesia�

+ingga akKirnya� Perseroan pun berKasil PeraiK 
reputasi sebagai penyedia Masa pengelolaan dan 
penyiPpanan arsip terintegrasi dan terkePuka di 
tanaK air�

The establishment of PT Multifiling Mitra Indonesia 
Tbk (herein referred to as “the Company”) was aimed 
at meeting the demand for an efficient and secure 
document management system. 

At the beginning of its operations, the Company only 
provided storage and records management services. 
Later, due to the increased demand in the market, 
we branched out our presence into other major cities 
across Indonesia. 

Today, the Company has earned its reputation as 
the country’s leading integrated storage and record 
management provider.



PROFIL PERUSAHAAN
Company Profile 03

32 PT Multifiling Mitra Indonesia Tbk Annual & Sustainability Report 2022

Saat ini kaPi PePiliki �� gudang arsip Podern yang 
dilengkapi dengan inIrastruktur Teknologi InIorPasi 
yang andal dan terintegrasi� *una Pendukung 
sisteP dan prosedur yang telaK terstandardisasi IS2 
���������� seluruK gudang yang diPiliki Perseroan 
telaK dilengkapi dengan teknologi terbaru untuk 
PePperPudaK back-up data di lokasi terpisaK serta 
Iasilitas disaster and recovery yang berIungsi untuk 
Pelindungi sisteP inIorPasi dan database yang ada�

Pada taKun ����� kaPi Pelakukan penaZaran uPuP 
saKaP perdana dan resPi PenFatatkan saKaP kaPi 
di %ursa (Iek Indonesia �%(I��

Menjangkau Lebih Luas

SetelaK PePperkuat eksistensi Perseroan di penMuru 
nusantara� kaPi pun genFar PePperluas bisnis ke 
tingkat dunia� 'an taKun ����� PenMadi tonggak 
seMaraK kaPi bersaPa Iron Mountain InForporated 
�1<S(� IRM�� sebuaK perusaKaan global ternaPa di 
bidang Masa penyiPpanan dan pengelolaan inIorPasi� 
yang resPi Pengakuisisi ����������� �tuMuK ratus 
Muta ePpat ratus dua puluK liPa ribu ePpat ratus� 
saKaP Perseroan atau sebesar ������ dari Podal 
diterbitkan dan disetor penuK Perseroan� (IektiI per 
tanggal � Mei ����� Iron Mountain +ong .ong /iPited 
PeZakili perusaKaan induk yang berkedudukan di 
AS� telaK PenMadi pePegang saKaP pengendali baru 
Perseroan� 

'engan akuisisi tersebut� Iron Mountain PenaPbaKkan 
�� Iasilitas Perseroan dan ��� karyaZan yang berasal 
dari �� kota di Indonesia ke dalaP operasional Iron 
Mountain yang ada di tanaK air� 'engan Iron Mountain 
sebagai pePegang saKaP pengendali Perseroan� 
Perseroan seFara otoPatis PePbuka Malan untuk 
PaMu dan tentunya dapat PengKadirkan PanIaat 
yang lebiK koPpreKensiI kepada pelanggan� Pulai 
dari pengiriPan arsip� data koPputer dan pengelolaan 
dokuPen berKarga� Kingga layanan pePindaian� Ini 
sePua akan Peningkatkan Mangkauan Perseroan 
PenMadi lebiK luas lagi� untuk PenMadi pePiPpin pasar 
di negeri ini�

We currently have 13 modern filing warehouses 
equipped with a reliable and integrated Information 
Technology infrastructure. In addition to implementing 
ISO 9001:2015 standardized systems and procedures, 
all the warehouses boast the latest technology to 
facilitate data back-up in separate locations as well as 
disaster and recovery to protect information system 
and existing database.

In 2010, we conducted an initial public offering and 
have since listed our shares on the Indonesia Stock 
Exchange (IDX). 

Scaling at Greater Heights 

As we have strengthened our presence throughout 
the archipelago, we are now expanding the business 
internationally. The year 2021 marked our historic 
milestone with Iron Mountain Incorporated (NYSE: 
IRM), the global leader in storage and information 
management services, acquiring 700,425,400 (seven 
hundred million four hundred twenty five thousand 
four hundred) shares of MFMI or 92.46% of the issued 
and paid-up share capital of the Company. Iron 
Mountain Hong Kong Limited, representing the US-
based holding company, hence effective on May 4, 
2021, has become the new controlling shareholder of 
the Company.

With this acquisition, Iron Mountain adds the 
Company’s 13 facilities and 277 employees in 13 
cities across Indonesia to Iron Mountain’s existing 
operations in the archipelago. With Iron Mountain 
being the controlling shareholder of the Company, the 
Company is paving the way forward and customers 
will undoubtedly benefit from the Company’s more 
comprehensive services, from delivering records, 
computer data and valuable document management, 
to scanning services. This all will scale the Company 
at greater heights, to become the market leader in the 
country.
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VISI &
MISI

Vision &
Mission

SOLUSI | SOLUTIONS

.aPi PePbantu para pelanggan untuk Penekan biaya penyiPpanan 
Pereka PenMadi lebiK rendaK� dengan tetap PePatuKi peraturan� 
Pengelola risiko� dan Penggunakan nilai yang ada dalaP inIorPasi 
Pereka untuk terus tuPbuK� /ayanan yang kaPi Kadirkan Peliputi 
penyiPpanan inIorPasi dan aset� pengelolaan arsip� pengelolaan data� 
dan pePusnaKan dokuPen arsip seFara aPan� 'idirikan pada taKun 
����� kaPi PenyiPpan dan Pelindungi dokuPen�dokuPen bisnis� pita 
perekaP Fadangan� berkas elektronik� data Pedis� dan aset lainnya�

We help our customers to lower storage costs, comply with regulations, 
manage risks, and use the value in their information to grow. Our 
solutions include information and asset storage, records management, 
data management and secure shredding. Founded in 1992, we store and 
protect business documents, backup tapes, electronic files, medical data 
and other assets.

SEMANGAT MELINDUNGI | PASSION TO PROTECT 

.aPi PePperlakukan inIorPasi dan aset para pelanggan kaPi dengan 
penuK tanggung MaZab seolaK Pilik kaPi sendiri�
Ǖ .aPi berinYestasi dalaP teknologi keaPanan�
Ǖ .aPi PePeriksa latar belakang seluruK karyaZan dan PePberikan 

pelatiKan keaPanan berkelanMutan�
Ǖ .aPi patuK pada audit keaPanan piKak ketiga guna Peningkatkan 

budaya keaPanan kaPi�

.aPi Pengikuti dan PePbantu Penetapkan standar industri yang paling 
ketat dePi PenMaga inIorPasi dan priYasi data�

We treat the information and assets of our customers as if they were our 
own.
• We invest in security technology.
• We conduct background checks on all employees and provide 

ongoing security training.
• We submit to third party security audits to enhance our security 

culture.

We follow and help set the strictest industry standards for safeguarding 
information and data privacy.

Menjadi penjaga tepercaya atas informasi dan aset pelanggan kami, 
bekerja sama dengan para pelanggan untuk mengelola kompleksitas 
dan risiko-risiko terkini dan yang akan datang dengan memahami, 
melindungi, dan mentransformasikan hal-hal yang paling penting.

To be the trusted guardians of our customers’ information and assets, 
working with them to manage the complexity and risks of today 
and tomorrow by understanding, protecting and transforming what 
matters most.
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JASA DAN
LAYANAN

Products and
Services

PEMINDAIAN DOKUMEN & LAYANAN 
PENYIMPANAN DIGITAL

Pemindaian & Digitalisasi

PePindaian ���� dari dokuPen anda adalaK strategi 
Marang yang praktis atau KePat biaya� 'okuPen yang 
sering diakses adalaK dokuPen yang dipindai dan 
segera tersedia segera� dokuPen�dokuPen yang 
Marang diakses akan dipindai sesuai perPintaan� 
SisteP kaPi PePiniPalkan biaya konYersi Anda 
sePentara PePenuKi kebutuKan akses Anda�

DOCUMENT SCANNING & DIGITAL STORAGE 
SERVICES

Scanning & Digitising

Scanning 100% of your documents is rarely a practical 
or cost-effective strategy. Frequently accessed 
documents are scanned and available immediately; 
rarely accessed documents are scanned on demand. 
Our system minimizes your conversion costs while 
meeting your access requirements. 
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Pemindaian Cerdas 

.aPi dapat PeraPpingkan kePaPpuan Anda untuk 
PenyiPpan� Pengakses dan Pengelola dokuPen 
sePentara PengKePat biaya�
.ita dapat �
Ǖ MePindai dan Pendigitalkan inIorPasi baru�

Ǖ Mendigitalkan dokuPen yang ada�

Ǖ Arsip untuk keaPanan PaksiPuP dan aksesibilitas�

Pengelolaan Transisi Digital

.aPi PenaZarkan�
Ǖ PePindaian Passal untuk dokuPen arsip�

Ǖ PePindaian dokuPen baru di Kari yang saPa 
sebagai bagian dari alur kerMa anda�

Ǖ %erdasarkan perPintaan pePindaian Fatatan 
kertas disiPpan dengan kaPi�

Ǖ PengKasilan teks 2&R � perangkat lunak kaPi 
dapat Pengekstrak data dari IorPulir seFara 
otoPatis� dan baKkan bisa PePbaFa barFode dan 
tulisan tangan�

Ǖ Proses terbaik untuk keaPanan dokuPen� akses 
dan kepatuKan�

Layanan Pemusnahan Dokumen

PePusnaKan dokuPen dengan PePperKatikan sisi 
keaPanan PePberikan anda�
Ǖ MenMaga naPa baik perusaKaan anda dengan 

PePperKatikan inIorPasi data yang Pepunyai 
nilai keraKasian dan sensitiI�

Ǖ Mengurangi biaya dalaP Kal penanganan aset 
inIorPasi yang sudaK tidak PePiliki nilai taPbaK 
kepada perusaKaan anda�

Ǖ MePastikan perusaKaan anda dalaP Kal Pentaati 
perundangan dan ketentuan yang berlaku dan Muga 
PengKindari dari anFaPan KukuP serta denda 
lainnya�

Intelligent Scanning

We can streamline your ability to store, access and 
manage documents while cutting costs. 
We can:

• Scan and digitize new information.

• Digitize existing paper documents.

• Archive for maximum security and accessibility.

Managing the Digital Transition

We offer:
• Bulk scanning of archived documents.

• Same-day scanning of new documents as part of 
your workflow.

• On-demand scanning of paper records stored with 
us.

• OCR text rendering - Our software can extract 
data from forms automatically, and can even read 
barcodes and handwriting.

• Best practices for document security, access, and 
compliance.

Document Destruction Services

Secure document destruction helps your organisation: 

• Protect your reputation by safeguarding sensitive 
and confidential information.

• Reduce costs of managing information assets 
that are no longer useful or necessary to your 
organization.

• Ensure compliance with Federal, State, Industry 
and credit card regulations for information 
destruction to help you avoid penalties, fines, or 
even legal action.
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Daur Ulang & Pembuangan Aset TI

Teknologi berkePbang pesat dan siklus pePbaruan 
Penyusut� Sebagai akibatnya� proses pePbuangan 
aset TI �ITA'� PenMadi sePakin koPpleks dan 
PeniPbulkan risiko bisnis yang signifikan bagi Anda 
dan perusaKaan Anda�

PrograP pePbuangan aset TI yang diranFang 
seFara tepat adalaK prograP yang PenMaZab 
seluruK kebutuKan pePbuangan Anda sePentara 
PePaksiPalkan nilai aset tidak terpakai seFara aPan� 
efisien dan raPaK lingkungan� .aPi PenaZarkan 
PePbuangan SaPpaK (lektronik �e�:aste� dan 
Aset TI� dengan logistiF yang tepat dan Petode 
rantai pePeliKaraan yang aPan untuk PePastikan 
kepatuKan� keaPanan dan keberlanMutan seluruK 
produk Anda�

Penyimpanan Arsip Hukum dan Dokumen Penting 

.aPi Perupakan penyedia layanan perlindungan 
dokuPen penting berpengalaPan� /ingkungan ikliP 
terkendali kaPi yang aPan PePberikan perlindungan 
optiPal teKadap kondisi ekstriP suKu� kelePbaban� 
debu dan kontaPinasi� SeluruK solusi penyiPpanan 
kaPi Penekankan pada keaPanan� keselaPatan dan 
praktik�praktik terbaik�

Solusi�solusi perlindungan dokuPen penting kaPi 
Penyediakan� 
Ǖ )asilitas aPan yang dibuat berdaya taKan 

terKadap aktiYitas gePpa buPi� badai angin dan 
benFana alaP serta benFana akibat ulaK Panusia 
lainnya�

Ǖ SisteP pengendalian lingkungan yang diranFang 
kKusus sesuai kebutuKan kertas� triasetat dan 
polyester� Pedia Pagnetik dan optik� serta 
dokuPen dan Ioto berZarna� seluruKnya dengan 
layanan dan keaPanan �����

Iron Mountain Clean Start ®

Iron Mountain &lean Startp dapat PePbantu Anda 
PePenuKi persyaratan tePpat kerMa yang saat ini 
telaK berubaK� Pulai dari Pengurangi kepadatan 
dan Penata ulang kantor untuk PenMaga Marak sosial 
Kingga penutupan kantor atau pePindaKan ke Fara 
kerMa yang lebiK digital�

TiP aKli kaPi akan Pelakukan penilaian terKadap 
tePpat kerMa Anda dan PePberikan rekoPendasi 
tentang bagaiPana Anda dapat PePaksiPalkan 

IT Asset Recycling & Disposition

Technology is evolving rapidly and refresh cycles 
are shrinking. As a result, the process of IT asset 
disposition (ITAD) is more complex and introduces 
significant business risk for you and your organization.

A properly designed IT asset disposition program 
is one that meets all of your disposal needs while 
maximizing retired asset value in a secure, efficient 
and environmentally-friendly manner. We offer 
Secure e-Waste and IT Asset Disposition, with proper 
logistics and secure chain-of-custody methods to 
ensure compliance, security and sustainability for all 
of your products.

Legal and Vital Records Storage

We are the most experienced provider of vital records 
protection services. Our secure, climate-controlled 
storage environments provide optimal protection 
against extremes in temperature, moisture, dust and 
contaminants. All of our storage solutions emphasize 
security, safety and best practices.

Our vital records protection solutions provide:

• Secure facilities made resistant to seismic activity, 
tornadoes, hurricanes and other natural and man-
made disasters .

• Environmental control systems tailored to the 
unique needs of paper, triacetate and polyester 
film, magnetic and optical media and color 
documents and photographs, all with 24/7 services 
and security.

Iron Mountain Clean Start ®

Iron Mountain Clean Start® can help you navigate 
today's changing workplace requirements, from 
dedensifying and reconfiguring the office for social 
distancing to office closures or moving to a more 
digital way of working. 

Our skilled team will conduct an assessment of your 
workplace and provide recommendations on how you 
can maximize real estate by clearing out materials 
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real estat Anda dengan Penyingkirkan Paterial yang 
PenePpati ruang�ruang berKarga� terPasuk dokuPen 
berupa kertas� file� serYer� .oPputer Personal dan aset 
TI� dan banyak lagi�

.aPi akan Pengelola proses pePbersiKan dan 
PePIasilitasi pePusnaKan barang�barang yang 
tidak Anda perlukan seFara aPan dan Pengelola 
penyiPpanan sePentara atau perPanen untuk 
barang�barang yang Anda butuKkan�

'engan Iron Mountain &lean Start� Anda 'apat�
Ǖ Mengurangi pePakaian real estat untuk 

Pengurangi biaya�

Ǖ Menata ulang Iungsi ruangan untuk alternatiI lain 
yang bernilai lebiK tinggi dan PenMaga Marak sosial�

Ǖ MePperoleK kePbali ruang penyiPpanan dan 
lePari yang dipenuKi aset TI yang telaK usang dan 
dokuPen�dokuPen�

Mendukung Transformasi Digital

PandePi &29I'��� telaK PePperFepat transIorPasi 
digital untuk PePbantu para tenaga kerMa Yirtual� 
SetelaK Penilai Fara organisasi Anda PePbuat� 
PenyiPpan� dan Penggunakan inIorPasi� kaPi 
akan PerekoPendasikan alat seperti PanaMePen 
file aktiI� pePindaian dokuPen� dan otoPatisasi alur 
kerMa untuk Peningkatkan efisiensi dan Pendukung 
karyaZan Marak MauK dengan akses inIorPasi kapan 
saMa� di Pana saMa�

Solusi Ruang File

Solusi Ruang )ile Iron Mountain Pereplikasi ruang file 
di lokasi Anda dalaP lingkungan penyiPpanan luar 
yang aPan� ApakaK Anda PePiliK untuk Perelokasi 
sePua dokuPen Anda atau Kanya beberapa dokuPen 
tertentu� Anda dapat yakin PengetaKui file aktiI 
Anda disiPpan di rak kKusus di Pusat RekaPan kaPi 
yang aPan dan sesuai� 'engan solusi kaPi� file aktiI 
dikelola sesuai dengan sisteP pengarsipan Anda � 
dengan pengaPbilan� refile� interfiles� dan dropfiling 
yang dilakukan oleK staI aKli kaPi�

Offsite Tidak Berarti Offline

&atatan dilaFak dan diFari Penggunakan TKe Iron 
Mountain Portal Ǵ� Kub online kaPi� seKingga Anda 
dapat PenePukan Fatatan kapan saMa� +anya dengan 
beberapa klik� Anda dapat Penelusuri inYentaris di 
luar situs Anda� PenePukan apa yang diperlukan 

occupying valuable space, including paper records, 
files, servers, PCs and IT assets, and more. 

We'll manage the clean-out process and facilitate the 
secure destruction of the items you don't need and the 
temporary or permanent storage of the ones you do.

With Iron Mountain Clean Start, You Can:
• Reduce your real estate footprint to lower costs.

• Repurpose space for higher-value alternatives and 
social distancing.

• Recoup closets and storage space stuffed full of 
outdated IT assets, and unneeded office furniture 
and equipment.

Support Digital Transformation

The COVID-19 pandemic has accelerated digital 
transformation to support virtual workforces. After 
assessing how your organization creates, stores, 
and uses information, we'll recommend tools such 
as active file management, document scanning, 
and workflow automation to improve efficiency and 
support remote employees with anytime, anywhere 
access to information.

File Room Solutions

Iron Mountain's File Room Solution replicates your 
onsite file room within a secure, offsite storage 
environment. Whether you choose to relocate all your 
documents or just a select few, you can rest assured 
knowing your active files are stored on specialized 
racking in our secure and compliant Record Centers. 
With our solution, active files are managed according 
to your filing system-with retrievals, refiles, interfiles 
and drop filing performed by our expert staff.

Offsite Doesn't Mean Offline

Records are tracked and searchable using The Iron 
Mountain Connect™, our online hub, so you can find 
records at any time. With just a few clicks, you can 
search through your offsite inventory, locate what's 
required to satisfy an internal or external request and 
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untuk PePenuKi perPintaan internal atau eksternal 
dan Pengaturnya agar Fepat dipindai atau dikiriP�

'engan Solusi Ruang )ile kaPi� Anda akan 
PePbebaskan real estat dan staI yang berKarga � 
tanpa Pengorbankan Yisibilitas dan akses Fepat ke 
file aktiI�

Penyimpanan Arsip Di Lokasi yang Berbeda (Offsite)

Arsip dan inIorPasi Perupakan suPber keKidupan 
setiap perusaKaan� Mengelola dan Pelindungi 
aset�aset berKarga ini Perupakan keKarusan� Para 
proIesional PanaMePen arsip dan inIorPasi kaPi 
akan bekerMa bersaPa Anda untuk Pengidentifikasi 
arsip yang akan direlokasi ke Iasilitas�Iasilitas 
penyiPpanan arsip kaPi di lokasi yang berbeda 
�oȿ�site�� di Pana arsip tersebut akan ditandai dan 
diklasifikasi dengan Penggunakan terPinologi Anda 
sendiri� diberi label Identifikasi )rekuensi Radio �R)I'�� 
dan dibuat tersedia pada portal Zeb Iron Mountain 
&onneFtǴ intuitiI kaPi� agar Anda dapat dengan 
Fepat PenePpatkan dan Penarik kePbali inIorPasi 
Anda sebagaiPana diperlukan�

Bukti Ditempatkan Dalam Gedung

Pusat�Pusat Arsip Iron Mountain tunduk pada 
persyaratan utaPa Iasilitas untuk� 

Ǖ .eaPanan� Meliputi konstruksi� keaPanan 
periPeter� keaPanan pintu Pasuk� keaPanan 
interior dan perenFanaan keaPanan�

Ǖ .eselaPatan .ebakaran� /angkaK�langkaK 
penFegaKan dengan bangunan taKan api yang 
telaK terbukti dan persediaan air yang dapat 
diandalkan�

Ǖ Pengendalian /ingkungan� .ondisi lingkungan 
koPpreKensiI yang Pelindungi arsip Anda dari 
berbagai elePen�

Penyimpanan Pita Perekam (Tape) di Lokasi yang 
Terpisah (Offsite) 

StaI Anda Karus berIokus pada tugas�tugas yang 
penting bagi bisnis� Tetapi dengan Peningkatnya 
MuPlaK inIorPasi bisnis penting yang perlu diFadangkan 
dan dilindungi� Anda terpaksa PengKabiskan Zaktu 
dan uang untuk Pengelola proses� Pedia dan Iasilitas�

'engan PePindaKkan tape di lokasi yang berbeda dan 
kepada piKak ketiga terperFaya dengan suPber daya� 
rantai pePeliKaraan� teknologi dan pengalaPan yang 
telaK terbukti yang berIokus Pelindungi data Anda� 
Anda dapat Pengurangi Zaktu Kenti �downtime� 
serta PePperoleK back-up dan terus beroperasi � 
karena bisnis Anda bergantung padanya�

arrange for it to be quickly scanned or delivered.

With our File Room Solution, you'll free-up valuable 
real estate and staff-without sacrificing visibility and 
rapid access to active files.

Offsite Records Storage

Records and information are the lifeblood of any 
organization. Managing and protecting these valuable 
assets is a must. Our RIM professionals will work with 
you to identify records for relocation to our secure 
off-site records storage facilities, where they'll be 
tagged and classified using your own terminology, 
tracked with RIFD labels, and made available on our 
intuitive Iron Mountain Connect&trade web portal, so 
you quickly locate and retrieve your information as 
needed.

The Proof is in the Building

Iron Mountain Records Centers adhere to key facility 
requirements for:

• Security. Inclusive of construction, perimeter 
security, entry security, interior security and 
security planning.

• Fire Safety. Preventative measures with proven 
fire-safe construction and dependable water 
supplies.

• Environmental Controls. Comprehensive 
environmental conditions that safeguard your 
records from the elements.

Offsite Tape Vaulting

Your staff should focus on tasks that are important to 
the business. But with increasing amounts of critical 
business information needing to be backed up and 
protected, you're forced to spend time and money to 
manage the process, media and facilities.

By moving tapes offsite and into the care of a trusted 
third party with proven resources, chain-of-custody, 
technology and experience focused on protecting 
your data, you can reduce downtime and get back up 
and running - because your business depends on it.
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Melindungi dan PePeliKara data bisnis di lokasi 
terpisaK �offsite� � PePenuKi persyaratan kepatuKan 
sePentara PePastikan ketersediaan data

%erKadapan dengan konsekuensi kegagalan peranti 
keras� kesalaKan Panusia �human error�� korupsi 
peranti lunak serta benFana alaP dan benFana akibat 
ulaK Panusia dapat PePpengaruKi produktiYitas� 
1aPun dePikian data Karus diFadangkan dan� 
terlebiK� dilindungi di lokasi berbeda seKingga tersedia 
untuk ditarik kePbali�

/ayanan Iron Mountainp 2ȿsite Tape 9aulting � 
PenyiPpanan Tape Iron Mountainp di lokasi terpisaK 
PePberikan kepada Anda solusi perlindungan data 
koPpreKensiI untuk PengiriP� PenyiPpan� Pengelola 
dan Penarik Pedia baFkup Anda dari Iasilitas di lokasi 
terpisaK yang aPan�

.aPi PePiliki keaKlian untuk PePastikan Anda 
dapat PePperoleK baFkup dan terus beroperasi 
apabila terMadi yang tidak diKarapkan� Protokol rantai 
pePeliKaraan kaPi yang teliti dan logistik kaPi yang 
aPan PePastikan inIorPasi penting Anda terlindungi 
sePentara berada dalaP pengiriPan dan dalaP 
penyiPpanan� 'an� karena Pedia Anda dikelola 
dengan Pengikuti prosedur yang telaK terbukti dan 
praktik�praktik terbaik� Anda akan yakin dengan 
kePaPpuan Anda untuk PengetaKui apa yang Anda 
perlukan ketika Anda PePerlukannya� kapan pun 
suPber internal atau eksternal PePinta data dari 
tape tertentu�

Solusi Peliputi�

� Audit InYentarisasi 

� .onsultasi PenyiPpanan 2ȿsite Tape

� Solusi Pengarsipan 'ata

� ManaMePen Identifikasi Tape

� .onsultasi PenyiPpanan 2ȿsite Tape 

Protecting and preserving business data offsite - 
meet compliance requirements while ensuring data 
availability

Dealing with the consequences of hardware 
malfunctions, human errors, software corruption 
and man-made or natural disasters can impact 
productivity. But the data has to be backed up and, 
more importantly, protected offsite so it's available for 
recovery.

Iron Mountain® Offsite Tape Vaulting services provide 
you with a comprehensive data protection solution for 
transporting, storing, managing and retrieving your 
backup media from a secure, offsite facility.

We have the expertise to ensure you can get back 
up and running should the unexpected happen. Our 
rigorous chain-of-custody protocols and secure 
logistics ensures your critical information is protected 
while in transit and at rest. And, because your media 
is managed following proven procedures and best 
practices, you'll be confident in your ability to find 
what you need when you need it, any time an internal 
or external source requests data from a specific tape.

Solutions include: 

- Inventory Audit

- Offsite Tape Vaulting Consulting

- Data Archiving Solutions

- Tape Identification Management

- Offsite Tape Vaulting Consulting
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GREGORY
MARK LEVER

Presiden .oPisaris
President Commissioner

:arga 1egara Australia� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
%eliau PePperoleK gelar %aFKelor oI &oPPerFe 
di   bidang  Akuntansi dari  &entral  4ueensland 
8niYersity� %risbane�

Dasar Hukum Penunjukan
*regory PenMabat  sebagai  Presiden .oPisaris 
Perseroan   seMak  tanggal   eIektiI  akuisisi pada 
� Mei ���� oleK Iron Mountain +ong .ong /iPited� 
Pengangkatan  Mabatannya telaK disetuMui dalaP 
Rapat 8PuP PePegang SaKaP TaKunan Perseroan 
tanggal �� April  ���� berdasarkan Akta Pernyataan  
.eputusan  Rapat Perseroan 1o�  �� tanggal � Mei  
���� yang dibuat di Kadapan /uFy 2FtaYia Siregar� 
S�+�� Sp�1�� 1otaris di %ekasi�

Perjalanan Karir
%eliau bergabung  dengan  Iron Mountain  pada 
taKun  ����  dan  telaK  Penduduki   berbagai posisi 
di  perusaKaan tersebut�  *regory saat  ini PePiPpin  
ZilayaK Australia  dan Selandia %aru sebagai 
Managing 'ireFtor�  Pada tanggal �  Mei ����� *regory 
PePperluas peran barunya sebagai Senior 9iFe 
President dan *eneral Manager untuk kaZasan Asia 
Pasifik�

%eliau tidak PePiliki  rangkap Mabatan  di perusaKaan   
Pana   pun   di    luar   grup   Iron Mountain� beliau 
Muga tidak PePiliki  Kubungan afiliasi dengan  sesaPa  
anggota  'ireksi dan 'eZan  .oPisaris� Paupun 
dengan pePegang saKaP utaPa� SepanMang taKun 
����� beliau tidak Pengikuti kegiatan pelatiKan�

53 years old,  Australian citizen.

Education (Degree and Certification)
He  obtained his  Bachelor of  Commerce in 
Accountancy from  the Central Queensland University, 
Brisbane.

Legal Basis of Appointment
Gregory has been the Company’s President 
Commissioner since the effective date of acquisition  
on  May 4,  2021  by  Iron  Mountain Hong Kong Limited. 
The appointment of his position was approved at the 
Company’s Annual General Meeting of  Shareholders 
dated April 12, 2021 based on the Deed of  the 
Statement of  the Company’s  Meeting No.   16  dated  
May 4,  2021 made  before Lucy Octavia Siregar, S.H., 
Sp.N., a Notary in Bekasi.

Career Journey
He   joined  Iron Mountain in  1992  and has had various 
positions at the company.  Gregory currently leads 
the Australian and New Zealand region  as Managing 
Director.  On   May 1,   2021, he commenced in  the 
newly expanded role   of Senior Vice President and 
General Manager, Asia Pacific.

He   does not hold concurrent  positions in  any 
company  outside  the  Iron  Mountain  group, does   
not   have   any   affiliation  with   fellow members of 
the Board of Directors and Board of Commissioners, 
nor with any major shareholder. He  did not participate 
in  any training activities throughout 2022.
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RICHARD
GORDON JOHNSTONE

.oPisaris
Commissioner

:arga 1egara Australia� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
%eliau  adalaK  seorang  Akuntan  Publik bersertifikasi 
dan PePperoleK  gelar SarMana (konoPi di  bidang 
Akutansi dari MaFTuarie 8niYersity�

Dasar Hukum Penunjukan
RiFKard PenMabat  sebagai .oPisaris  Perseroan 
seMak tanggal eIektiI akuisisi pada � Mei ���� oleK 
Iron Mountain +ong .ong /iPited� Pengangkatan 
Mabatannya telaK disetuMui dalaP Rapat 8PuP 
PePegang  SaKaP TaKunan  Perseroan tanggal 
��   April    ����   berdasarkan    Akta  Pernyataan 
.eputusan Rapat Perseroan 1o� �� tanggal � Mei ���� 
yang dibuat di Kadapan /uFy 2FtaYia Siregar� S�+�� 
Sp�1�� 1otaris di %ekasi�

Perjalanan Karir
%eliau bergabung  dengan  Iron Mountain  pada Maret 
���� dan PenMabat sebagai &KieI )inanFial 2ɂFer 
untuk  ZilayaK Asia  Pasifik� SebeluP bergabung   
dengan   Iron   Mountain�   RiFKard bekerMa di  seMuPlaK 
perusaKaan  solusi teknologi dan iPaging� terPasuk 
/; *roup� IPageteF Solutions� MiFrosoIt�  *reat Plains 
SoItZare� dan )uMi  ;ero[�  'i  perusaKaan�perusaKaan 
tersebut� RiFKard sePpat  PenMalankan  berbagai  
peran dalaP  bisnis leadersKip  dan  eksekutiI  senior� 
terPasuk PenMabat sebagai 'irektur�

%eliau tidak PePiliki  rangkap Mabatan  di perusaKaan   
Pana   pun   di    luar   grup   Iron Mountain� beliau 
Muga tidak PePiliki  Kubungan afiliasi dengan  sesaPa  
anggota  'ireksi dan 'eZan  .oPisaris� Paupun 
dengan pePegang saKaP utaPa� SepanMang taKun 
����� beliau tidak Pengikuti kegiatan pelatiKan�

55 years old,  Australian citizen.

Education (Degree and Certification)
He   is  a Certified Public Accountant  and holds 
a  Bachelor of   Economics  in   Accounting  from 
Macquarie University.

Legal Basis of Appointment
Richard has been the Company’s Commissioner since 
the effective date of  acquisition on May 4,  2021 by  
Iron  Mountain  Hong Kong Limited. The appointment  
of  his  position was approved at the Company’s  
Annual  General Meeting  of Shareholders dated April  
12, 2021 based on the Deed of the Statement of the 
Company’s Meeting No.   16  dated  May 4,  2021  made  
before Lucy Octavia Siregar, S.H., Sp.N., a Notary in 
Bekasi.

Career Journey
He   joined  Iron Mountain in  March  2018 and  is Chief 
Financial Officer for the Asia Pacific region. Prior  to 
joining Iron Mountain, Richard worked in a number 
of  technology and imaging solutions companies,  
including LX  Group,  Imagetec Solutions, Microsoft, 
Great Plains Software  and Fuji  Xerox. In  the above-
mentioned companies, he was in  charge of  various 
business leadership and senior executive roles, 
including serving as a Director.

He   does not hold concurrent  positions in  any 
company  outside  the  Iron  Mountain  group, does   
not   have   any   affiliation  with   fellow members of 
the Board of Directors and Board of Commissioners, 
nor with any major shareholder. He  did not participate 
in  any training activities throughout 2022.
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PATRICIA
MARINA SUGONDO

.oPisaris Independen
Independent Commissioner

:arga 1egara Indonesia� berusia �� taKun� 

Pendidikan (Gelar dan Sertifikasi)
%eliau Perupakan Akuntan Publik Indonesia bersertifikasi 
seMak taKun ����� dan PePperoleK gelar SarMana Akuntansi  
dari  8niYersitas  .atolik  AtPaMaya�  -akarta pada taKun �����   
%eliau Muga PePegang  Sertifikasi dalaP Praktik .oPite 
Audit �&A&P� dan bersertifikat AKli Tata .elola Terintegrasi 
�&R*P��

Dasar Hukum Penunjukan 
PatriFia PenMabat  sebagai .oPisaris  Independen Perseroan 
seMak tanggal eIektiI akuisisi pada � Mei ���� oleK Iron 
Mountain +ong .ong /iPited� Pengangkatan Mabatannya   
telaK   disetuMui   dalaP   Rapat   8PuP PePegang SaKaP 
TaKunan Perseroan tanggal �� April ����  berdasarkan  Akta 
Pernyataan  .eputusan  Rapat Perseroan 1o�  ��  tanggal � 
Mei  ����  yang dibuat  di Kadapan /uFy  2FtaYia  Siregar�  
S�+��  Sp�1��   1otaris di %ekasi�

Perjalanan Karir
%eliau  PePiliki  pengalaPan  lebiK dari  ��  taKun  di 
bidang   Akuntansi� .euangan   dan  Audit�   terPasuk ��  
taKun  bekerMa di   AssuranFe  &  %usiness  AdYisory SerYiFes 
dengan  PriFeZaterKouse&oopers ������������ Saat ini� 
beliau PenMabat sebagai Independent %usiness &onsultant 
di PT *19 Solution� Selain sebagai anggota Ikatan .oPite 
Audit Indonesia �I.AI� dan anggota Asosiasi AKli ManaMePen 
Risiko Indonesia �IRMAPA�� beliau  Muga  Perupakan  anggota  
.oPite   Audit  PT Sarana Menara 1usantara Tbk� PT Surya 
&itra Media Tbk� PT Sarana MeditaPa Metropolitan Tbk� dan 
PT .edoya Adyaraya Tbk�

%eliau tidak PePiliki rangkap Mabatan di  perusaKaan Pana 
pun di luar grup Iron Mountain� beliau Muga tidak PePiliki  
Kubungan  afiliasi dengan sesaPa anggota 'ireksi   dan    
'eZan    .oPisaris�   Paupun   dengan pePegang saKaP 
utaPa�

Pada taKun ���� beliau Pengikuti pelatiKan Seritifikasi 
AKli Tata .elola Terintegrasi �&R*P� diselenggarakan oleK 
/SPMR and %1SP� Tantangan dan Mitigasi .eMaKatan dan 
Peningkatan &yberseFurity di Industri -asa .euangan 
diselenggarakan oleK 2-. Institute� MePaKaPi Integritas 
'ata sebagai /andasan ManaMePen Risiko Terintegrasi 
diselenggarakan oleK IRMAPA� .ey Audit Matters 
diselenggarakan oleK (rnst and <oung� 8pdate PSA.� 
PerpaMakan dan (S* diselenggarakan oleK Ikatan Akuntan 
Indonesia �IAI��

55 years old, Indonesian citizen. 
 
Education (Degree and Certification) 
She is an Indonesian Certified Public Accountant (2001), and 
earned a Bachelor’s degree in Accounting from Atmajaya 
Catholic University, Jakarta (1991). She also holds Certification 
in Audit Committee Practices (CACP) and is a Certified Risk 
Governance Professional ( CRGP)

Legal Basis of Appointment 
Patricia has been the Company’s Independent Commissioner 
since the effective date of acquisition on May 4, 2021 by 
Iron Mountain Hong Kong Limited. The appointment of her 
position was approved at the Company’s Annual General 
Meeting of Shareholders dated April 12, 2021 based on the 
Deed of the Statement of the Company’s Meeting No. 16 
dated May 4, 2021 made before Lucy Octavia Siregar, S.H., 
Sp.N., a Notary in Bekasi.

Career Journey 
She has more than 25 years of experience in Accounting, 
Finance and Auditing, including her 12- year stint in Assurance 
& Business Advisory Services at PricewaterhouseCoopers 
(1990- 2002). Currently, she is an Independent Business 
Consultant at PT GNV Solution. She also has roles as a 
member of the Audit Committee at several public companies 
such as PT Sarana Menara Nusantara Tbk, PT Surya Citra 
Media Tbk, PT Sarana Meditama Metropolitan Tbk and PT 
Kedoya Adyaraya Tbk. She is a member of the Indonesian 
Audit Committee Association (IKAI) and Indonesia Risk 
Management Professional Association ( IRMAPA)
 
She does not have any affiliation with fellow members of the 
Board of Directors and Board of Commissioners, nor with any 
major shareholder.

In 2022, she had Certified Risk Governance Professional 
(CRGP) hosted by LSPMR and BNSP, Challenges and 
Mitigation of Crime and Enhancement of Cybersecurity in 
the Financial Services Industry hosted by OJK Institute, 
Understanding Data Integrity as the Foundation of 
Integrated Risk Management hosted by IRMAPA, Key Audit 
Matters hosted by Ernst and Young, PSAK, Taxes and ESG 
updates hosted by the Indonesian Institute of Accountants 
(IAI).
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JOYCE
HOUSIEN

Presiden 'irektur
President Director

:arga 1egara Australia� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
MePperoleK gelar SarMana Perdagangan dari 8niYersity 
oI :estern Sydney � 1epean�

Dasar Hukum Penunjukan
-oyFe  telaK PenMabat sebagai Presiden 'irektur Perseroan 
seMak �� 1oYePber ����� Pengangkatan Mabatannya 
telaK disetuMui dalaP Rapat 8PuP PePegang SaKaP 
/uar %iasa Perseroan  berdasarkan Akta Pernyataan 
Rapat Perseroan 1o� �� tertanggal �� 1oYePber ���� 
yang dibuat di Kadapan /uFy 2FtaYia Siregar� S�+�� Sp�1�� 
1otaris di %ekasi�

Perjalanan Karir
%eliau bergabung dengan Iron Mountain pada 2ktober 
���� sebagai &oPPerFial 'ireFtor Singapura dan 
Malaysia� dan PenMadi Senior 'ireFtor oI %usiness 
Support dan StrategiF InitiatiYe Asia Pasifik pada ����� 
Saat ini� beliau PePiPpin bisnis koPersial di Singapura� 
Malaysia� Indonesia� )ilipina� TKailand� 9ietnaP dan 
.orea Selatan� %eliau PePiliki pengalaPan berkarir 
di )uMi ;ero[ Australia sebagai AFFount Manager 
������������ di )uMi ;ero[ Singapura sebagai %usiness 
Manager������������ di RoFKdale Spears *roup sebagai 
'ireFor oI &lient SerYiFes ������������ di &anon sebagai 
Regional Assistant 'ireFtor ������������ kePudian di )uMi 
;ero[ Singapura sebagai 'ireFtor oI Sales ������������

%eliau tidak PePiliki rangkap Mabatan di perusaKaan 
Pana pun di luar grup Iron Mountain� beliau Muga tidak 
PePiliki Kubungan afiliasi dengan sesaPa anggota 
'ireksi dan 'eZan .oPisaris� Paupun dengan pePegang 
saKaP utaPa� SepanMang taKun ����� beliau tidak 
Pengikuti kegiatan pelatiKan�

47 years old, Australian citizen.

Education (Degree and Certification)
She earned her Bachelor’s degree in Commerce from 
University of Western Sydney - Nepean.

Legal Basis of Appointment
Joyce has served as the Company’s President Director 
since November 30, 2022. The appointment of her 
position was approved at the Company’s Extraordinary 
General Meeting of Shareholders based on the Deed of 
the Statement of the Company’s Meeting No. 17 dated 
November 30, 2022 made before Lucy Octavia Siregar, 
S.H., Sp.N., a Notary in Bekasi.

Career Journey
She joined Iron Mountain in October 2020 as the 
Commercial Director for Singapore and Malaysia. In 2022, 
she was appointed as the Senior Director of Business 
Support and Strategic Initiatives for the Asia Pacific 
region. Currently, she leads commercial businesses in 
Singapore, Malaysia, Indonesia, the Philippines, Thailand, 
Vietnam, and South Korea. Her career journey includes 
holding positions as an Account Manager at Fuji Xerox 
Australia (2006-2011), Business Manager at Fuji Xerox 
Singapore (2011-2015), Director of Client Services at the 
Rochdale Spears Group (2015-2017), Regional Assistant 
Director at Canon (2017-2019), and later as Director of 
Sales at Fuji Xerox Singapore (2019-2020).

She does not hold any positions in any companies 
outside the Iron Mountain group. She also does not 
have any affiliations with any fellow board members, 
commissioners, nor with major shareholders. Throughout 
2022, she did not participate in any training activities.
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BATHMANATHAN 
PONUSHAMY

'irektur
Director

:arga 1egara Malaysia� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
%eliau PePperoleK  gelar SarMana (konoPi dari 
8niYersity oI Malaya� .uala /uPpur�

Dasar Hukum Penunjukan
%atK PenMabat  sebagai 'ireksi Perseroan  seMak 
tanggal eIektiI akuisisi pada � Mei  ���� oleK  Iron 
Mountain +ong .ong /iPited� Pengangkatan 
Mabatannya telaK disetuMui dalaP Rapat 8PuP 
PePegang  SaKaP TaKunan  Perseroan tanggal ��   
April    ����   berdasarkan Akta  Pernyataan .eputusan 
Rapat Perseroan 1o� �� tanggal � Mei ���� yang 
dibuat di Kadapan /uFy 2FtaYia Siregar� S�+�� Sp�1�� 
1otaris di %ekasi�

Perjalanan Karir
%eliau bergabung  dengan  Iron Mountain  pada Mei   
����  sebagai  bagian  dari   akuisisi  global ReFall� 
%eliau PePiliki Fatatan pengalaPan yang luar biasa 
dalaP bisnis ini  selaPa ��  taKun dan PePegang  
berbagai  posisi penting� terPasuk 'irektur 
2perasional Regional Asia  dan *eneral Manager Iron 
Mountain Malaysia serta  AFFount ManagePent� Saat 
ini  beliau PenMabat sebagai Regional 2perations  
'ireFtor dari  :ilayaK Asia Tenggara  yang PenFakup  
Singapura� Malaysia� TKailand dan Indonesia�

%eliau tidak PePiliki  rangkap Mabatan  di perusaKaan   
Pana   pun   di    luar   grup   Iron Mountain� beliau 
Muga tidak PePiliki  Kubungan afiliasi dengan  sesaPa  
anggota  'ireksi dan 'eZan  .oPisaris� Paupun 
dengan pePegang saKaP utaPa� SepanMang taKun 
����� beliau tidak Pengikuti kegiatan pelatiKan�

51 years old,  Malaysian citizen.

Education (Degree and Certification)
He   obtained his   Bachelor  of   Economics  from 
University of Malaya, Kuala Lumpur.

Legal Basis of Appointment
Bath has been the Company’s Director since the 
effective date of acquisition on May 4, 2021 by Iron 
Mountain Hong Kong Limited. The appointment of  
his  position was approved at the Company’s Annual 
General Meeting of  Shareholders dated April  12, 2021 
based on the Deed of the Statement of  the Company’s  
Meeting No.  16 dated May 4, 2021  made  before  Lucy 
Octavia  Siregar,  S.H., Sp.N., a Notary in Bekasi.

Career Journey
He   joined  Iron Mountain in  May  2016 as  part of  the  
global acquisition of  Recall. He   has an outstanding 
record of  25  years of  experience in the  business  
and  held  various roles, including Regional Operation 
Director Asia and  General Manager of  Iron Mountain 
Malaysia as well as Account Management. He  is 
currently Regional Operations  Director of   Southeast  
Asia Cluster, covering Singapore, Malaysia, Thailand 
and Indonesia.

He   does not hold concurrent  positions in  any 
company  outside  the  Iron  Mountain  group, does   
not   have   any   affiliation  with   fellow members of 
the Board of Directors and Board of Commissioners, 
nor with any major shareholder. He  did not participate 
in  any training activities throughout 2022.
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SANDEEP JAYANT 
POTDAR

'irektur
Director

:arga 1egara India� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
%eliau adalaK seorang Akuntan dengan sertifikasi 
&Kartered AFFountant dan PePperoleK gelar Master di  
bidang Perniagaan dari  8niYersity  oI MuPbai�

Dasar Hukum Penunjukan
Sandeep  PenMabat   sebagai  'ireksi Perseroan seMak 
tanggal eIektiI akuisisi pada � Mei ���� oleK Iron 
Mountain +ong .ong /iPited� Pengangkatan Mabatannya 
telaK disetuMui dalaP Rapat 8PuP PePegang  SaKaP 
TaKunan  Perseroan tanggal ��   April    ����   berdasarkan 
Akta  Pernyataan .eputusan Rapat Perseroan 1o� �� 
tanggal � Mei ���� yang dibuat di Kadapan /uFy 2FtaYia 
Siregar� S�+�� Sp�1�� 1otaris di %ekasi�

Perjalanan Karir
%eliau bergabung  dengan  Iron Mountain  pada 
Agustus ���� sebagai &KieI )inanFial 2ɂFer� India� Pada 
1oYePber ���� beliau kePudian diangkat sebagai  &KieI 
)inanFial  2ɂFer untuk  ZilayaK India dan Asia  Tenggara� 
Sandeep PePiliki pengalaPan berkarier selaPa lebiK 
dari �� taKun di   seMuPlaK  perusaKaan  Pultinasional� 
seperti ProFter & *aPble� 'iageo� &+(P �%raPbles� dan 
'iebold� %eliau bekerMa  di  bagian pasar negara PaMu dan 
berkePbang di  kaZasan Asia  Pasifik Ǌ India� -epang� 
)ilipina� TKailand� dan  Singapura� %eliau Muga Pengelola  
bisnis dalaP Podel %�% dan %�& di berbagai industri�

%eliau tidak PePiliki  rangkap Mabatan  di perusaKaan   
Pana   pun   di    luar   grup   Iron Mountain� beliau 
Muga tidak PePiliki  Kubungan afiliasi dengan  sesaPa  
anggota  'ireksi dan 'eZan  .oPisaris� Paupun dengan 
pePegang saKaP utaPa� %eliau berpartisipasi dalaP 
pelatiKan� Code of Conduct� Information Security� Anti-
Bribery and Anti-Corruption� serta International Trade 
Sanction training in 2022 yang diselenggarakan oleK Iron 
Mountain *roup�

51 years old, Indian citizen.

Education (Degree and Certification)
He  is a Chartered Accountant and obtained his Master’s 
degree in Commerce from the University of Mumbai.

Legal Basis of Appointment
Sandeep  has  been  the  Company’s   Director since the 
effective date of  acquisition on May 4,  2021 by  Iron  
Mountain  Hong Kong Limited. The appointment  of  his  
position was approved at the Company’s  Annual  General 
Meeting  of Shareholders dated April  12, 2021 based on 
the Deed of the Statement of the Company’s Meeting No.   
16  dated  May 4,  2021  made  before Lucy Octavia Siregar, 
S.H., Sp.N., a Notary in Bekasi.

Career Journey
He  joined Iron Mountain in  August 2017 as Chief Financial 
Officer, India. Later, in  November 2019 he was appointed 
as Chief Financial Officer, India and Southeast Asia. His 
over 25 years of experience include working at several 
multinational companies,  such as Procter & Gamble, 
Diageo, CHEP   (Brambles) and  Diebold. He has worked in 
developed and emerging markets across the Asia Pacific 
region – India, Japan, the Philippines, Thailand and 
Singapore. He managed business in B2B and B2C  models 
across various industries.

He   does not hold concurrent  positions in  any company  
outside  the  Iron  Mountain  group, does   not   have   
any   affiliation  with   fellow members of the Board of 
Directors and Board of Commissioners, nor with any 
major shareholder. He participated  in Code of Conduct, 
Information Security, Anti-Bribery and Anti-Corruption, 
and International Trade Sanction training in 2022 by Iron 
Mountain Group.
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SYLVIA
LESTARIWATI F K

'irektur
Director

:arga 1egara Indonesia� berusia �� taKun�

Pendidikan (Gelar dan Sertifikasi)
%eliau PePperoleK gelar SarMana Teknik Sipil dari 
8niYersitas Trisakti dan gelar M%A dari &aliIornia State 
8niYersity� San %ernardino� AS�

Dasar Hukum Penunjukan
SylYia  PenMabat  sebagai 'ireksi Perseroan seMak tanggal 
eIektiI akuisisi pada � Mei  ���� oleK  Iron Mountain 
+ong .ong /iPited� Pengangkatan Mabatannya telaK 
disetuMui dalaP Rapat 8PuP PePegang  SaKaP TaKunan  
Perseroan tanggal ��   April    ����   berdasarkan Akta  
Pernyataan .eputusan Rapat Perseroan 1o� �� tanggal 
� Mei ���� yang dibuat di Kadapan /uFy 2FtaYia Siregar� 
S�+�� Sp�1�� 1otaris di %ekasi�

Perjalanan Karir
%ergabung dengan  Perseroan sebagai *eneral Manager  
pada   taKun   ����� dan PenMabat sebagai Presiden 
'irektur Perseroan dari  taKun ���� Kingga �����  
SebeluP bergabung dengan Perseroan� SylYia sePpat 
bekerMa sebagai %uilding &onsultant di PT Pilar (Ppat 
Manunggal� sebagai ProMeFt ([eFutiYe di PT /ippo /and 
'eYelopPent� dan sebagai StaI Akunting di  2ption  
+ouse� AS ������������

%eliau tidak PePiliki  rangkap Mabatan  di perusaKaan 
Pana pun di luar grup Iron Mountain� beliau Muga tidak 
PePiliki Kubungan afiliasi dengan  sesaPa  anggota  
'ireksi dan  'eZan .oPisaris�  Paupun dengan pePegang 
saKaP utaPa�  

%eliau telaK berpartipasi Pengikuti� i� Anti-Bribery 
and Anti-Corruption: A Global Perspective, ii� Anti-
harassment and Discrimination, iii� Code of Conduct, 
serta iY� Information Security and Data Privacy training 
yang diselenggarakan oleK Iron Mountain *roup di taKun 
�����

61 years old,  Indonesian citizen.

Education (Degree and Certification)
She earned her Bachelor’s degree in  Civil Engineering 
from  Trisakti University and  MBA degree  from   California 
State  University,   San Bernardino, US.

Legal Basis of Appointment
Sylvia has been the Company’s Director since the effective 
date of acquisition on May 4, 2021 by Iron Mountain Hong 
Kong Limited. The appointment of  his  position was 
approved at the Company’s Annual General Meeting of  
Shareholders dated April  12, 2021 based on the Deed of 
the Statement of  the Company’s  Meeting No.  16 dated 
May 4, 2021  made  before  Lucy Octavia  Siregar,  S.H., 
Sp.N., a Notary in Bekasi.

Career Journey
She joined the Company as General Manager in 1993, 
and was President Director of the Company from 2003 
to 2021. Prior  to joining the Company, she worked as 
Building Consultant at PT  Pilar Empat  Manunggal,  as 
Project Executive  at  PT Lippo Land  Development,  and 
as Accounting Staff at Option House in the US (1990-
1991).

She does not hold concurrent  positions in  any company  
outside  the  Iron  Mountain  group, does   not   have   
any   affiliation  with   fellow members of the Board of 
Directors and Board of Commissioners, nor with any 
major shareholder.

She participated in training activities on i) Anti-Bribery 
and Anti-Corruption: A Global Perspective, ii) Anti-
harassment and Discrimination, iii) Code of Conduct, and 
iv) Information Security and Data Privacy held by Iron 
Mountain Group in 2022.
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SuPber 'aya Manusia �ǐS'MǑ� PePiliki tanggung 
MaZab yang sangat besar sebagai garda depan 
dalaP PeZuMudkan dan PenFapai Yisi� Pisi� dan 
tuMuan perusaKaan� Perseroan Penyadari Kal ini 
dengan PePperlakukan karyaZan sebagai aset Yital 
yang PePiliki peran strategis dalaP PenunMang 
keberKasilan bisnis� Pengelolaan S'M Perseroan 
dituMukan untuk terus�Penerus Peningkatkan 
kePaPpuan indiYidual� yang pada gilirannya 
berkontribusi terKadap kePaMuan dan kesinaPbungan 
usaKa� Setiap karyaZan PePpraktikkan nilai�
nilai perusaKaan yang telaK ditetapkan� yang Muga 
diterapkan dalaP Pelakukan kegiatan usaKa dan 
operasional Perseroan�

Profil Karyawan
Pada taKun ����� Perseroan PePiliki ��� karyaZan 
dengan koPposisi sebagai berikut�

Human  Resources  (“HR”)  holds  pivotal responsibility 
as  the  vanguard  to  achieve  the Company’s   vision,  
mission   and   goals.   The Company is well aware 
of  it, and hence regards employees as vital assets 
that play a strategic role in  enhancing  business 
success. The Company’s HR  management is aimed 
at continuously improving every individual with skills 
that  can contribute to the progress and sustainability 
of the  business  Every employee works following the 
Company’s values. These values also apply to the 
Company’s business routine activities and operations.

Employees Profile
Throughout 2022, the Company had 277 employees 
with the following compositions: 

TOTAL :

���

TOTAL :

���

TOTAL :

���

TOTAL :

���

Status Kerja | Employees Status Usia | Age

.aryaZan Tetap
Permenent Employees

185

92.aryaZan Tidak Tetap
Temporary Employees

����� TaKun
18-35 Years 

122

129

26

����� TaKun
36-45 Years

����� TaKun
46-55 Years

Jenjang Pendidikan | Education

S/TA dan lainnya
Senior High School
and Others

Sarjana
Bachelor

176

20

75

6

SarMana Muda
Diploma

PasFa SarMana
Postgraduate

Jabatan | Position

StaI
Staffs

234

Manajerial
Managers

15

24SuperYisor
Supervisors

4'irektur
Directors

SUMBER DAYA
MANUSIA

Human
Resources
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Pengembangan Kompetensi SDM

Integritas tinggi� proIesionalisPe� keaKlian�
keteraPpilan tinggi dan pengalaPan PuPpuni 
dalaP pengelolaan pengarsipan PenMadi tolok 
ukur koPpetensi suPber daya Panusia Perseroan� 
Perseroan perFaya kePaPpuan suPber daya 
PanusialaK yang akan PePastikan dan PeZuMudkan 
Yisi Perseroan untuk PenMadi yang terbaik dalaP 
bidang penyedia layanan Masa pengelolaan 
kearsipan Podern� Perseroan Penyadari pentingnya 
Peningkatkan kePaPpuan suPber daya Panusia 
dePi PePpertaKankan posisi tersebut�

8ntuk PenFapai Kal itu� 'epartePen S'M PeranFang 
kebõakan suPber daya Panusia yang terintegrasi 
dan bertuMuan untuk Peningkatkan kePaPpuan 
karyaZan� .aryaZan diikutsertakan dalaP prograP 
pendidikan dan pelatiKan yang diIasilitasi baik 
Pelalui pelatiKan internal Paupun eksternal� yang 
diselengggarakan seFara rutin� 9ariasi prograP 
pelatiKan bertuMuan untuk PePbentuk karyaZan 
PenMadi tenaga proIesional berketeraPpilan tinggi 
dalaP bidang pengelolaan kearsipan�

Pada taKun ����� departePen S'M Pengadakan 
prograP pendidikan dan pelatiKan pengePbangan 
kePaPpuan internal� seperti PanaMePen uPuP� 
Iungsional� dan keuangan� peningkatan pengetaKuan� 
serta teknologi inIorPasi� 'isaPping itu seluruK 
karyaZan Pengikuti pelatiKan internal yang 
Perupakan pelatiKan ZaMib dan berKubungan 
dengan persyaratan pelatiKan kepatuKan oleK Iron 
Mountain *roup yaitu� i� Anti-Bribery and Anti-
Corruption: A Global Perspective� ii� Anti-Harassment 
and Discrimination� iii� Code of Conduct, and iY� 
Information Security and Data Privacy� PrograP 
pelatiKan eksternal disusun untuk berIokus pada 
bidang�bidang advanced leadership, service 
excellence, .eselaPatan dan .eseKatan .erMa� 
pendidikan '�I9 .earsipan dan sertifikasi pelatiKan 
.� 8PuP�

Kesejahteraan Karyawan

SeMalan dengan pengePbangan keteraPpilan dan 
koPpetensi karyaZan� Perseroan Penyadari arti 
penting keseMaKteraan indiYidu dalaP PePupuk 
kesetiaan dan dedikasi� RenFana keseMaKteraan 
ini Penggabungkan paket rePunerasi dan sisteP 
pengKargaan atau insentiI yang PenunMukkan 
pengKargaan atas kinerMa karyaZan Penurut 
indikator�indikator utaPa dan potensi peningkatan 
karir�

Remunerasi Karyawan

RePunerasi karyaZan Pengikuti peraturan 
perundangan yang berlaku yakni 8ndang�8ndang 
1o� �� TaKun ���� tentang .etenagakerMaan� Perpu 

HR Competence Enhancement

High integrity, professionalism and long-established 
experience in archive management measure the 
competency of the Company’s human resources. The 
Company believes that the competency of its human 
resources ensures and fulfills its vision of becoming 
the best service solutions provider in modern records 
management. Moreover, this competency must be 
enhanced to stay the Company at the fore of the 
industry.

Thus, the Human Resources department has issued an 
integrated human resource policy aimed at developing 
employee competency. Employees participate in 
educational programs, facilitated either in-house or 
through external institutions, which are organized 
regularly. The diversity of training programs aims to 
mold employees into highly skilled professionals in 
the field of records management.

Throughout 2022, we held education and training 
activities for our human resources, such as 
knowledge enhancement on functional and financial 
management, and well as information technology. 
In addition, all employees were mandatory to take 
part in compliance-related internal training sessions, 
from: i) Anti-Bribery and Anti-Corruption: A Global 
Perspective, ii) Anti-Harassment and Discrimination, 
iii) Code of Conduct, and iv) Information Security 
and Data Privacy. Our external training program has 
been structured to focus on the areas of advanced 
leadership, service excellence, Occupational Health 
and Safety, D-IV Archives education, and OHS General 
Training certification.

Employee Welfare

Aligned with the development of employee skills and 
competency, the Company values individual welfare 
as a means of building loyalty and dedication. These 
welfare plans combine remuneration packages and 
reward or incentive systems that acknowledge work 
performance based on key indicators and potential for 
career advancement.

Employee Remuneration

Employee remuneration refers the applicable 
laws and regulations, namely Law No. 13 of 2003 
concerning Manpower, Perpu No. 2 of 2022 on Job 
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1o� � TaKun ���� tentang &ipta .erMa� TunMangan� 
yang seFara uPuP PengaFu pada asuransi keseKatan 
dan tenaga kerMa serta tunMangan lainnya terPasuk 
TunMangan +ari Raya �T+R�� PenFakup�

Ǖ Asuransi keseKatan karyaZan Pelalui prograP 
-aPinan .eseKatan 1asional �%P-S .eseKatan��

Ǖ Asuransi pengobatan dan dokter�

Ǖ 'ana bantuan duka bagi karyaZan yang Peninggal�

Ǖ %antuan bagi karyaZan yang tertiPpa PusibaK 
akibat force majeure� dan

Ǖ Asuransi tenaga kerMa sebagaiPana yang 
ditetapkan %P-S .etenagakerMaan yang PenFakup 
MaPinan keFelakaan kerMa� MaPinan Kari tua� MaPinan 
pensiun� dan MaPinan kePatian�

Setiap taKun Perseroan PeninMau ulang paket 
tunMangan ini dengan PePpertiPbangkan berbagai 
Pasukan dari piKak PanaMePen dan 'ireksi� Selain 
Pasukan�Pasukan tersebut� Perseroan PengeYaluasi 
kinerMa indiYidu yang berkaitan dengan prinsip 
dasar penggaMian yang koPparatiI dan koPpetitiI 
di kalangan industri yang saPa� Perseroan Muga 
PePpertiPbangkan kePaPpuan keuangan 
Perseroan�

Program Penghargaan

PrograP pengKargaan PenunMukkan apresiasi 
Perseroan atas kontribusi karyaZan bagi 
pertuPbuKan Perseroan dengan PePberikan 
beasisZa bagi karyaZan yang layak� terutaPa Pereka 
yang berkinerMa tinggi� PrograP ini bertuMuan untuk 
sePakin PePotiYasi karyaZan dalaP PePberikan 
perIorPa terbaik Pereka� yang pada akKirnya akan 
Peningkatkan produktiYitas�

Prospek Pengembangan Kemampuan Karyawan 
Pada Tahun Mendatang

Perseroan Penyadari persaingan yang sePakin ketat 
di bidang pengelolaan kearsipan perlu diiPbangi 
dengan PengutaPakan kePaPpuan suPber daya 
Panusia seMalan dengan Yisi dan Pisi Perseroan� 'ePi 
PenFapai Kal ini� Perseroan senantiasa PePbuat 
kebõakan�kebõakan dan Penyelenggarakan berbagai 
prograP yang dapat Peningkatkan koPpetensi� 
keteraPpilan dan kePaPpuan suPber daya Panusia 
di Perseroan�

Creation. Benefits that generally refer to health and 
labor insurance as well as other benefits including the 
Holiday Allowance (THR) are:

• Health insurance through the Health Care and 
Social Security Agency (BPJS Kesehatan);

• Medical insurance;

• Condolences allowance;

• Force majeure allowance; and

• Labor insurance through the Workers' Social 
Security Agency (BPJS Ketenagakerjaan), which 
includes work accident insurance, old-age 
insurance, pension funds and death benefit. 

The Company annually reviews the remuneration 
package taking into consideration various input from 
management and Board of Directors. Aside from these 
input, the Company evaluates individual performance 
with respect to comparative and competitive wag 
base principle among peers in the industry. It also 
takes into account the Company’s financial capability.

Reward Program

The Company’s reward program is a means of 
appreciating our employees’ contribution to the 
Company’s operations and sustainable growth. 
The program aims at motivating all the employees 
to deliver their best performance to increase the 
Company’s productivity.

Prospects of Employee Capability Development in 
the Coming Year

The Company is aware of the increasingly still 
competition in the archive management sector. 
Therefore, to balance this, the Company prioritizes the 
capabilities of its human resources that correspond 
with the Company’s vision and mission. To achieve 
this, the Company always has issued policies and 
organized various programs in order to improve the 
competence, skills and capabilities of the Company’s 
human resources. 
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Komite Nominasi & Remunerasi
Nomination & Remuneration Committee

Patricia Marina Sugondo
Richard Gordon Johnstone

Jon Oktorizal Damanik

Direktur
Director

Sandeep Jayant Potdar

Kepala Keuangan
Head of Finance

Senjaya Bidjaksana

Manajer Keuangan
Finance Manager

Tedi Sudrajat

Accounting & Tax 
Manager

Tedi Sudrajat

Procurement & GA 
Manager

Benny Taruna

Rim, SS,
DM Manager

Robby Arland

IT Manager

Tonny Hartono

Sekretaris Perusahaan & Legal
Corporate Secretary & Legal

Senjaya Bidjaksana

STRUKTUR
ORGANISASI

Organization
Structure
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RAPAT UMUM
PEMEGANG SAHAM

GENERAL MEETING OF
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Dewan Komisaris
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Gregory Mark Lever
Richard Gordon Johnstone

Patricia Marina Sugondo
Komite Audit

Audit Committee

Patricia Marina Sugondo
Purnama Setiawan

Emmanuel Bambang Suyitno

Internal Audit
Audit Internal

Andrew Edward Allen

Direktur
Director

Sylvia Lestariwati F K

Kepala Operasional
Head of Operations

Tonny Hartono

Senior
Manager Opertion

Kirty Puji Miranti

DMS 
Manager

Tonny Hartono

HR Manager

Jon Oktorizal 
DamanikWest, Central, East 

Territory Controller

Global & Regional 
Industries 

Bussiness Dev 
Manager

Direktur
Director

Bathmanathan Ponushamy

Presiden Direktur
President Director

Joyce Housien
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KANTOR AKUNTAN PUBLIK 
Public Accountant Firm

BIRO ADMINISTRASI EFEK
Share Registrar

Kantor Akuntan Publik Amir Abadi Jusuf,
Aryanto, Mawar & Rekan

Pla]a Abda /antai� ��
-l� -end� SudirPan .aY� ��
-akarta �����
Telp � ����� ���� ����
)a[ � ����� ���� ����

PT Sharestar Indonesia

S2P2 'el 2ɂFe ToZers & /iIestyle 
ToZer % /antai ��
-l� Mega .uningan %arat III� /ot ��� ���
.aZasan Mega .uningan
-akarta �����
Telp � ����� ��������

LEMBAGA/ PROFESI
PENUNJANG PASAR MODAL

Capital Market Supporting
Institutions/ Professions

KANTOR
OPERASIONAL

Operational
Offices

MMI Surabaya Jawa Timur

MMI Bandung Jawa Barat

MMI Medan Sumatera Utara

MMI Lippo Cikarang Jabodetabek
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MMI Pekanbaru Kepulauan Riau MMI Palembang Sumatera Selatan

MMI Semarang, Jawa Tengah

MMI Balikpapan, Kalimantan Timur

MMI Klaten, Jawa Tengah

MMI Bali dan Nusa Tenggara

MMI Makassar Sulawesi Selatan MMI Pasuruan Jawa Timur MMI Padang Sumatera Barat
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BANDUNG 

Mekar Mulya Industrial Park 
-l� Mekar Raya 1o� ��
*ede %age� %andung
-aZa %arat �����
P� ����� ��� ���� & ��

LIPPO CIKARANG
'elta SiliFon Industrial Park
-l� Akasia II %lok A���A 
/ippo &ikarang
%ekasi �����
P� ����� ��� ����
)� ����� ��� ����� ��� ����

MEDAN 

.aZasan Industri Medan 
Star -l� Pelita Raya 1o� �&�' 
TanMung MoraZa
SuPatera 8tara �����
P� ����� ��� ���� 
)� ����� ��� ����

PALEMBANG 

.aZasan Pergudangan SukaraPe
-l� TePbus TerPinal Alang�Alang 
/ebar *udang %lok + 1o� ���
PalePbang� SuPatera Selatan
P� ������ ���� ���
)� ������ ���� ���

SURABAYA 

.aZasan Industri RagaP 
-l� Raya by Pass .rian II 
%lok A .aY� �
SidoarMo� -aZa TiPur ����� 
P� ����� ��� �������

SEMARANG 

.aZasan Industri .endal 
-l� :anaParta Raya 1o� � 
%rangsong� .endal
-aZa TengaK �����
P� ������ ��� ����

MAKASSAR 

.oPplek Pergudangan .IMA STuare
-l� Perintis .ePerdekaan
.M ��� 1o� ���� .eF� %iringkanaya
Makassar� SulaZesi Selatan �����
P� ������ ��� ����

WILAYAH
KERJA

Services
Area
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PEKANBARU 

-l� IPan Munandar 1o� ��� 
SiPpang %ukit Pasir
.eF� Sialang� Tenayan Raya 
Pekanbaru
P� ������ ���� ���

BALIKPAPAN 

-l� AM' ProMakal .M ��� 
RT ��� .el� *raKa IndaK 
.eF� %alikpapan 8tara 
.aliPantan TiPur
P� ������ ��� ����

PASURUAN 

-l� Puntir 1o� �� 
Martopuro� PurZosari 
Pasuruan� -aZa TiPur 
P� ������ ��� ����

BALI 

-l� Raya 'akdakan
.aba�kaba 1o��������
%anMar &arik Padang� 1yaPbu�
.eF� .ediri� .ab� Tabanan� %ali �����
P� ������ ��� ����

KLATEN

-l� -ogMa�Solo .M �� 
.ePudo PraPbanan 
Klaten
-aZa TengaK
P� ���� ���� ����

PADANG 

.oPplek Pergudangan &ontindo 
Raya 1o� A�9I + -l� %y Pass kP ��
.el� Parak /aZeK Pulau Aie 1an ;;� 
.eF� /ubuk %egalung
.ota Padang
P� ������ ��� ����
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KRONOLOGIS
PENCATATAN SAHAM

Historical
Share Listing

KOMPOSISI
PEMEGANG SAHAM

Shareholders
Composition

KEPEMILIKAN
SAHAM

Shareholders
Composition

• Tanggal Pencatatan | Listing Date
 �� 'esePber _ December 2010 

• Tindakan Korporasi | Corporate Action PenaZaran 8PuP Perdana seMuPlaK ����������� saKaP baru� 
seKingga seluruK saKaP Perseroan sebanyak ����������� saKaP telaK terFatat di %ursa (Iek Indonesia�  
Perseroan Kanya PePiliki eIek ekuitas� Perseroan tidak PePiliki prograP kepePilikan saKaP karyaZan dan 
atau PanaMePen�

 The Company offered Initial Public Offering of 257,580,000 shares hence totaling 757,581,000 shares are 
listed in Indonesia Stock Exchange.  The Company only has equity securities. The Company does not have 
employee and or management shares ownership program. 

Keterangan
Description

Jumlah Pemegang Saham
Number of Shareholders

Persentase Kepemilikan
Ownership Percentage

2022 2021 2022 2021

Institusi /okal _ Local Institution � � ���� ����

Institusi Asing _ Foreign Institution 7 � ����� �����

IndiYidu /okal _ Local Individual ��� ����� ���� ����

IndiYidu Asing _ Foreign Individual � � ���� ����

Jumlah | Total 973 1.054 100,00 100,00

Keterangan
Description

2022 2021

Jumlah Saham
(Lembar)

Number of Shares 
(Share)

Persentase
Kempemilikan (%)

Ownership
Percentage (%)

Jumlah Saham
(Lembar)

Number of Shares 
(Share)

Persentase
Kempemilikan (%)

Ownership
Percentage (%)

Iron Mountain +ong .ong /iPited ����������� ����� ����������� �����

Masyarakat �Pasing�Pasing 
kepePilikan dibaZaK ���
Public (each ownership below 5%)

��������� ���� ��������� ����

 Jumlah | Total 757.581.000 100,00 757.581.000 100,00

'eZan .oPisaris dan 'ireksi Perseroan tidak PePiliki saKaP Perseroan�
The Board of Commissioners and the Board of Directors do not owned the Company's shares.
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NILAI-NILAI
PERUSAHAAN

Corporate
Values

PerusaKaan induk dan PerusaKaan induk terakKir 
adalaK Iron Mountain +ong .ong /iPited dan Iron 
Mountain InForporated �perusaKaan yang terdaItar di 
%ursa (Iek 1eZ <ork� 1S<(�IRM��

The Compony's parent entity and the Ultimate parent 
of the Company is Iron Mountain Hong Kong Limited 
and Iron Mountain Incorporated (a company listed on 
the New York Stock Exchange, NSYE:IRM).

Iron Mountain Hong Kong Limited

PT Multifiling Mitra Indonesia Tbk

Iron Mountain Incorporated

Masyarakat
Public

�������

������ �����

Bertindak dengan
Integritas

Act with integrity

Membangun
Nilai Konsumen

Build Customer Value

Mengambil
Kepemilikan

Take Ownership

Mempromosikan Inklusi
dan Keragaman

Promote Inclusion
and Diversity

Keamanan dan
Keselamatan Diri 

Own Safety and Security
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TINJAUAN OPERASIONAL 

1. Jasa Manajemen Arsip
 Pada taKun ����� pendapatan layanan Masa 

PanaMePen arsip PengalaPi kenaikan sebesar 
����� PenMadi Rp������ Piliar dibanding taKun 
sebeluPnya sebesar Rp������ Piliar� Pendapatan 
layanan Masa PanaMePen kearsipan Perupakan 
kontributor terbesar� yaitu Pasing�Pasing ������ 
dan ������ dari total pendapatan Perseroan taKun 
���� dan ����� 

2. Jasa Penyimpanan Surat Berharga
 Pendapatan layanan Masa penyiPpanan surat 

berKarga pada taKun ���� naik sebesar ����� 
PenMadi Rp���� Piliar dari taKun sebeluPnya 
sebesar Rp���� Piliar� .enaikan ini berasal dari 
peningkatan perPintaan kebutuKan pelanggan 
akan Masa penyiPpanan dokuPen surat berKarga� 

3. Jasa Manajemen Data Komputer 
 Pendapatan layanan Masa PanaMePen data 

koPputer pada taKun ���� naik sebesar ����� 
PenMadi Rp���� Piliar dianding taKun sebeluPnya 
sebesar Rp���� Piliar� .enaikan ini berasal dari 
peningkatan perPintaan kebutuKan pelanggan 
akan Masa PanaMePen data koPputer di taKun 
����� 

4. Jasa Manajemen Fasilitas
 Pada taKun ����� pendapatan Masa PanaMePen 

Iasilitas PengalaPi penurunan sebesar ������ 
yang terutaPa disebabkan karena pengurangan 
aktiYitas norPal dari pelanggan sebagai daPpak 
dari pandePi &29I'��� PenMadi Rp���� Piliar dari 
Rp���� Piliar pada taKun sebeluPnya� 

5. Jasa Manajemen Alih Media 
 Pendapatan layanan Masa PanaMePen aliK Pedia 

naik sebesar ������ PenMadi sebesar Rp���� Piliar 
dibandingkan pada taKun sebeluPnya sebesar 
Rp���� Piliar� yang berasal dari peningkatan 
kebutuKan Masa PanaMePen aliK Pedia di taKun 
����� 

6. Jasa dan Produk Lainnya 
 Pendapatan Masa dan produk lainnya Peliputi 

pendapatan yang berasal dari Masa penMualan 
kardus� Masa penMualan aplikasi dan Masa lainnya� 
Pada taKun ����� pendapatan dari layanan Masa 
lainnya naik sebesar ������ PenMadi Rp���� 
Piliar dibandingkan pada taKun sebeluPnya 
sebesar Rp����Piliar� .enaikan ini berasal dari 
pertuPbuKan penMualan kardus dan Masa lainnya�

 
KINERJA KEUANGAN PERSEROAN

%erikut adalaK tinMauan keuangan Perseroan untuk 
taKun buku yang berakKir tanggal �� 'esePber ����� 
TinMauan keuangan ini disaMikan berdasarkan Standar 
Akuntansi .euangan di Indonesia yang Peliputi 
Pernyataan Standar Akuntansi .euangan �PSA.� 

OPERATIONAL REVIEW

1. Archive Management Service
 In 2022, revenue from archive management service 

increased by 9.21% to Rp131.72 billion compared to 
the previous year of Rp120.61 billion. The revenue 
from archive management service is the largest 
contributor, accounting for 83.55% and 83.45% 
of the total revenue of the Company in 2022 and 
2021, respectively.

2. Valuable Document Service
 The revenue from valuable document service in 

2022 increased by 2.75% to Rp7.59 billion from the 
previous year of Rp7.39 billion. This increase came 
from the growing demand for the service. 

3. Computer Data Management Service
 The revenue from computer data management 

service in 2022 increased by 3.83% to Rp4.97 billion 
compared to the previous year of Rp4.79 billion. 
The increase attributed to the growing demand for 
computer data management services in 2022.

4. Facility Management Service
 In 2022, the revenue from facility management 

service decreased by 32.28%, mainly due to the 
reduction in normal customer activities as an 
impact from the COVID-19 pandemic, to Rp3.72 
billion from Rp5.49 billion in the previous year.

5. Media Transfer Management Service
 The revenue from media transfer management 

service increased by 55.56% to Rp3.07 billion 
compared to the previous year of Rp1.97 billion. 
The increase came from the growing demand for 
media conversion management services in 2022.

6. Other Services and Products
 Revenue from other services and products includes 

revenue from cardboard sales, application sales, 
and others. In 2022, revenue from other services 
increased by 54.06% to Rp6.57 billion compared 
to the previous year of Rp4.27 billion. The increase 
attributed to the growth in cardboard and other 
service sales.

COMPANY FINANCIAL PERFORMANCE

The following details the Company’s financial review 
for the fiscal year ending on December 31, 2022. This 
financial review is presented with reference to the 
Financial Accounting Standards in Indonesia, which 
constitutes the Standard of Financial Accounting 



632022 Annual & Sustainability Report PT Multifiling Mitra Indonesia Tbk

dan Interpretasi Standar Akuntansi .euangan �ISA.� 
yang diterbitkan oleK 'eZan Standar Akuntansi 
.euangan Ǌ Ikatan Akuntan Indonesia �'SA. Ǌ IAI�� 
serta peraturan Pasar Modal yang berlaku antara lain 
Peraturan 2toritas -asa .euangan� %adan PengaZas 
Pasar Modal dan /ePbaga .euangan �2-.�%apepaP�
/.� 1o� 9III�*�� tentang PedoPan PenyaMian /aporan 
.euangan� .eputusan .etua %apepaP�/. 1o� .(P�
����%/����� tentang PenyaMian dan Pengungkapan 
/aporan .euangan (Piten atau PerusaKaan Publik�

Laporan Posisi Keuangan 

Total Aset 
.as dan setara kas Peningkat PenMadi Rp������ Piliar 
per �� 'esePber ����� dibandingkan pada taKun 
sebeluPnya sebesar Rp����� Piliar� Peningkatan 
ini berasal dari arus kas bersiK dari operasional dan 
adPinstrasi pePbayaran utang Perseroan pada akKir 
taKun ����� 

Total Liabilitas
Total /iabilitas Mangka pendek PengalaPi kenaikan 
�������� PenMadi Rp����� Piliar pada taKun ����� 
dibandingkan taKun sebeluPnya sebesar Rp����� 
Piliar� .enaikan ini terutaPa berasal dari kenaikan 
utang usaKa sebesar Rp����� Piliar di akKir taKun 
����� /iabilitas Mangka panMang PengalaPi penurunan 
����� sebesar Rp������ Piliar pada taKun ����� 
dibandingkan taKun sebeluPnya sebesar Rp������ 
Piliar� Total /iabilitas PengalaPi kenaikan ����� 
PenMadi sebesar Rp������ Piliar pada taKun �����

Total Ekuitas
Pada taKun ����� total ekuitas Perseroan Peningkat 
����� PenMadi Rp������ Piliar dibandingkan taKun 
sebeluPnya sebesar Rp������ Piliar�

Laporan Laba Rugi dan Penghasilan Komprehensif 
Lain 

Pendapatan
Pada taKun ����� Perseroan PePbukukan 
pendapatan usaKa sebesar Rp������ Piliar atau 
naik ����� dibandingkan pada taKun sebeluPnya 
sebesar Rp������ Piliar� /ayanan Masa PanaMePen 
arsip PePberikan kontribusi sebesar ������ terKadap 
total pendapatan Perseroan� .inerMa layanan Masa 
PanaMePan arsip tuPbuK ����� PenMadi Rp������ 
Piliar� Pendapatan Masa penyiPpanan surat berKarga 
PengalaPi kenaikan ����� PenMadi sebesar Rp���� 
Piliar dari taKun sebeluPnya sebesar Rp���� 
Piliar� Pendapatan Masa PanaMePen data koPputer 
PengalaPi kenaikan ����� PenMadi sebesar Rp���� 
Piliar dari taKun sebeluPnya sebesar Rp���� Piliar� 
Pada taKun ����� pendapatan Masa PanaMePen 
Iasilitas� Masa PanaMePen aliK Pedia PengalaPi 
penurunan sebagai akibat dari pengurangan aktiYitas 
pada Pasa pandePi &29I'���� 

Statements (PSAK) and Interpretation Financial 
Accounting Standards (ISAK). They are issued by the 
Financial Accounting Standards Board– Indonesian
Accountants Association (DSAK – IAI), as well as 
the applicable Capital Market regulations, such as 
Financial Services Authority/Capital Market and 
Financial Institution Supervisory Agency (OJK/
Bapepam-LK) No. VIII.G.7 concerning guidelines 
presentation of financial statements, the Bapepam 
LK chairperson’s Decree No. KEP-347/BL/2012 on 
presentation and disclosure of financial statements of 
issuers or public companies.

Statements of Financial Position

Total Assets
Cash and cash equivalents increased to Rp113.28 
billion as of December 31, 2022, compared to Rp93.61 
billion in the previous year. The increase came from 
the net cash flow from operations and the Company’s 
debt payment administration at the end of 2022.

Total Liabilities
Total short-term liabilities increased by 107.23% to 
Rp55.61 billion in 2022, compared to Rp26.84 billion 
in the previous year. The increase wa mainly due to 
increased trade payables of Rp21.31 billion at the end 
of 2022. Long-term liabilities decreased by 6.19% to 
Rp186.05 billion in 2022, compared to Rp198.32 billion 
in the previous year. Total liabilities increased by 7.33% 
to Rp241.67 billion in 2022.

Total Equity
In 2022, the Company’s total equity increased by 
5.82% to Rp121.75 billion, compared to Rp115.06 billion 
in the previous year.

Statements of Profit Loss and Other Comprehensive 
Income

Revenue
In 2022, the Company recorded revenue of Rp157.65 
billion, an increase of 9.08% compared to Rp144.52 
billion in the previous year. The archive management 
service contributed 83.55% to the Company’s total 
revenue. The performance of this service grew by 
9.21% to Rp131.72 billion. Revenue from valuable 
document service increased by 2.75% to Rp7.59 billion 
from Rp7.39 billion in the previous year. Revenue 
from computer data management service increased 
by 3.83% to Rp4.97 billion from Rp4.79 billion in 
the previous year. In 2022, revenue from facilities 
management service and media transfer management 
services decreased due to reduced activity during the 
COVID-19 pandemic.
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Beban Operasional
.enaikan %eban 2perasional sebesar ����� PenMadi 
Rp����� Piliar dibandingkan pada taKun sebeluPnya 
sebesar Rp����� Piliar dikarenakan pada taKun ���� 
terdapat kenaikan dari beban operasional proyek 
pelanggan dan penaPbaKan PanIaatbbebanbasuransi� 

Beban Umum dan Administrasi 
%eban 8PuP dan AdPinistrasi turun ����� PenMadi 
sebesar Rp����� Piliar dibandingkan pada taKun 
sebeluPnya sebesar Rp�����  Piliar� Penurunan 
ini terMadi dikarenakan pada taKun ���� terdapat 
pePutusan Kubungan kerMa dan PePpekerMakan 
kePbali sePua karyaZan seKubungan perubaKan 
pengendalian Perseroan� 

Pendapatan Lainnya 
Pada taKun ����� Pendapat /ainnya PengalaPi 
penurunan dikarenakan pada taKun ���� terdapat 
keuntungan atas transaksi penMualan gudang 
di Pasuruan� %andung� %ali� .laten� Makassar� 
%alikpapan� PalePbang� Pekanbaru� SeParang dan 
sebidang tanaK di &ikarang sebesar Rp����� Piliar�  

Laba Usaha 
Pada taKun ����� pertuPbuKan pendapatan 
yang diikuti dengan kenaikan beban operasional 
PengKasilkan laba usaKa Perseroan PenMadi sebesar 
Rp����� Piliar atau turun ����� dibandingkan pada 
taKun sebeluPnya sebesar Rp����� Piliar� 

Penghasilan Keuangan
Pada taKun ����� pengKasilan keuangan naik ������ 
PenMadi sebesar Rp���� Piliar dibandingkan sebesar 
Rp���� Piliar pada taKun �����

Biaya Keuangan 
Pada taKun ����� biaya keuangan PengalaPi 
penurunan sebesar ������ dikarenakan pada taKun 
���� terdapat penyisiKan Fadangan kerugian kredit 
ekspektasian sebesar Rp���� Piliar sedangkan pada 
taKun ���� sebesar Rp���� Piliar� 

Laba Tahun Berjalan 
'engan pertuPbuKan pendapatan Perseroan setiap 
taKunnya yang disertai dengan kenaikan beban 
operasional� Perseroan PaPpu PengKasilkan laba 
taKun berMalan yang positiI sebesar Rp����� Piliar 
dengan PengalaPi penurunan ����� dibandingkan 
pada taKun sebeluPnya sebesar Rp����� Piliar�

Laporan Arus Kas 
Pada taKun ����� arus kas Perseroan yang diperoleK 
dari kegiatan operasional Peningkat ������� 
PenMadi sebesar Rp����� Piliar dibanding pada taKun 
sebeluPnya sebesar Rp����� Piliar� dikarenakan pada 
taKun ���� terdapat pePbayaran pesangon atas 
pePutusan Kubungan kerMa� Pada taKun ����� arus 
kas bersiK yang digunakan untuk aktiYitas inYestasi 
sebesar Rp����� Piliar sedangkan pada taKun ���� 
arus kas bersiK diperoleK dari aktiYitas inYestasi 
sebesar Rp����� Piliar terutaPa dari Kasil penMualan 
aset tetap�

Operating Expense
There was an increase of 7.47% in Operating Expense, 
recorded at Rp72.36 billion compared to the previous 
year at Rp67.33 billion. The increase was due to the 
increase in operating expenses of clients' projects and 
additional insurance benefits in 2022.

General and Administrative Expenses
General and administrative expenses decreased by 
7.25% to Rp35.22 billion compared to Rp37.98 billion 
in the previous year. The decrease was caused by the 
termination of employment in 2021 and re-employing 
all employees due to changes in the Company’s 
control.

Other Incomes
In 2022, other income decreased due to a profit from 
the sale of warehouses in Pasuruan, Bandung, Bali, 
Klaten, Makassar, Balikpapan, Palembang, Pekanbaru, 
Semarang, and the land in Cikarang in 2021, amounting 
to Rp14.01 billion.

Operating Profit
In 2022, the growth in revenue followed by an increase 
in operating expenses resulted in the Company’s 
operating profit of Rp51.59 billion, a decrease of 4.69% 
compared to Rp54.13 billion in the previous year.

Financial Income
In 2022, financial income increased by 33.43% to 
Rp2.71 billion, compared to Rp2.03 billion in 2021.

Financial Costs
In 2022, financial costs decreased by 15.21% due to the 
Company’s provision of expected credit loss reserves 
of Rp8.95 billion in 2021, compared to Rp4.23 billion 
in 2022.

Profit for the Year
With the Company’s revenue growth every year 
accompanied by an increase in operating expenses, 
the Company was able to generate a positive year-to-
date profit of Rp24.04 billion with a decrease of 4.44% 
compared to the previous year’s profit of Rp25.16 
billion.

Statement of Cash Flows
In 2022, the Company’s cash flow obtained from 
operating activities increased by 145.72% to Rp88.11 
billion compared to the previous year of Rp35.86 
billion. The increase was due to the severance pay for 
terminated employees in 2021. In 2022, the net cash 
flow used for investment activities was Rp19.81 billion. 
Meanwhile in 2021, the net cash flow obtained from 
investment activities was Rp68.71 billion, mainly from 
the sale of fixed assets.
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KEMAMPUAN MEMBAYAR UTANG DAN TINGKAT 
KOLEKTIBILITAS PIUTANG 

Perseroan Penerapkan kebõakan pengelolan tingkat 
likuiditas yang ketat guna PePastikan ketersediaan 
dana yang PePadai untuk PePenuKi seluruK 
keZaMiban tepat pada Zaktunya serta Pendukung 
renFana Perseroan di Pasa datang� .ePaPpuan 
Perseroan untuk PePbayar keZaMiban keuangannya 
ditunMukkan dengan rasio lanFar� 

Pada taKun ����� tingkat rasio lanFar Perseroan 
sebesar ����[� turun dibandingkan dengan taKun 
sebeluPnya sebesar ����[� Perseroan Pengupayakan 
penagiKan yang tepat Zaktu serta PengeYaluasi 
seluruK piutang usaKa seFara berkala� Tingkat 
kolektibilitas piutang Perseroan pada taKun ���� 
yaitu �� Kari dari sebeluPnya �� Kari pada taKun �����

IKATAN MATERIAL UNTUK INVESTASI BARANG 
MODAL 

Pada taKun ����� Perseroan tidak PePiliki ikatan 
Paterial terkait inYestasi barang Podal� 

REALISASI INVESTASI BARANG MODAL

Pada taKun ����� Perseroan Perealisasikan inYestasi 
barang Podal sebesar Rp����� Piliar berupa 
pePbelian peralatan dan perlengkapan serta Iasilitas 
keaPanan gudang yang akan Peningkatkan kinerMa 
operasional Perseroan� 

INFORMASI DAN FAKTA MATERIAL YANG TERJADI 
SETELAH TANGGAL LAPORAN AKUNTAN 

Perseroan PePastikan selain Pelaporkan laporan 
Akuntan� tidak terdapat inIorPasi atau Iakta yang 
bersiIat Paterial terKadap kondisi keuangan dan Kasil 
usaKa Perseroan yang diFatat setelaK tanggal laporan 
akuntan atas laporan keuangan Perseroan untuk 
taKun yang berakKir pada tanggal �� 'esePber ����� 

STRUKTUR PERMODALAN DAN KEBIJAKAN 
MANAJEMEN ATAS STRUKTUR PERMODALAN

Struktur PerPodalan dan .ebõakan ManaMePen atas 
Struktur PerPodalan Perseroan dapat diliKat dalaP 
&atatan �� atas /aporan .euangan Perseroan pada 
/aporan TaKunan ini� Perseroan Pengelola struktur 
Podal dan PePbuat penyesuaian yang diperlukan 
dengan PePperKatikan kondisi ekonoPi dan tuMuan 
strategis Perseroan� 

PERBANDINGAN TARGET AWAL TAHUN DENGAN 
REALISASI AKHIR TAHUN 2022

Pendapatan
Pada taKun ����� keadaan perekonoPian PasiK 
dibayangi oleK daPpak dari pandePi &29I'��� 
yang PePberikan ketidakpastian perekonoPian 
Zalaupun Indonesia Perupakan salaK satu negara 

ABILITY TO PAY DEBT AND COLLECTABILITY OF 
RECEIVABLES

The Company applies a strict liquidity management 
policy to ensure the availability of sufficient funds 
to meet all its obligations promptly and support the 
Company’s future agenda. The Company’s ability 
to pay its financial liabilities is reflected through its 
current ratio.

In 2022, the Company’s current ratio decreased by 
2.38x compared to the previous year at 4.168x. The 
Company strives to make prompt collectability and 
periodically evaluates all business receivables. The 
Company’s collectability of its receivables in 2022 was 
20 days compared to 18 days in 2021.

MATERIAL COMITMENTS FOR CAPITAL 
INVESTMENT

In 2022, the Company did not have any material 
commitments related to investment in capital goods.

REALIZATION OF CAPITAL GOODS INVESTMENT

In 2022, the Company recorded a realization of its 
capital investment of Rp20.34 billion in purchasing 
equipment, supplies, and warehouse security facilities 
to improve the Company’s operational performance. 

INFORMATION AND MATERIAL FACTS SUBSEQUENT 
TO THE AUDITOR’S REPORT

The Company ensures that, in addition to reporting 
the Accountant’s report, there is no material 
information or facts regarding the Company’s financial 
condition and results of operations recorded after the 
Accountant’s report date on the Company’s financial 
statements for the year ending on December 31, 2022.

CAPITAL STRUCTURE AND MANAGEMENT POLICY 
ON CAPITAL STRUCTURE

The Company’s Capital Structure and its Management 
Policy on Capital Structure can be found under Note 
28 within the Financial Statements in this Annual 
Report. The Company manages its capital structure 
and makes adjustments as needed to pay attention 
to changes in economics condition and the Company’s 
strategic objective.

COMPARISON BETWEEN TARGET AND 
REALIZATION IN 2022

Revenue
In 2022, the economic condition was still overshadowed 
by the impact of the COVID-19 pandemic, which 
created economic uncertainty, despite the fact that 
Indonesia was one of the countries capable of handling 
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yang PaPpu Penangani kondisi tersebut� .eadaan 
Pulai berangsur PenunMukan aktiYitas kePbali norPal 
di akKir ����� SeMalan dengan ini� pada taKun ����� 
Perseroan PaPpu Peningkatkan pendapatan sebesar 
����� dibandingkan dengan taKun lalu dan berKasil 
PePenuKi ������ dari target untuk pendapatan 
pada taKun ���� yang ditetapkan sebesar Rp������ 
Piliar� Pada taKun ����� Perseroan PePbukukan 
pendapatan sebesar Rp������ Piliar�

Laba Usaha
Pada taKun ���� Perseroan PePbukukan laba usaKa 
sebesar Rp����� Piliar atau turun ����� terKadap 
target yang ditetapkan dalaP R.AP ����� 

Laba Tahun Berjalan 
Pada taKun ����� Perseroan PePbukukan laba taKun 
berMalan sebesar Rp����� Piliar sesuai yang sudaK 
ditetapkan� 

TARGET UNTUK 2023 

Perseroan senantiasa PeliKat peluang dalaP 
PenMalankan usaKanya baik dalaP penaPbaKan 
Menis produk dan layanan� Perseroan Muga berenFana 
Pelakukan penaPbaKan kapasitas gudang dan 
PeraPbaK Parket yang lebiK besar lagi� PenaPbaKan 
produk dan layanan Perseroan sePakin beragaP� 
Perseroan Penargetkan target pendapatan Peningkat 
��� pada taKun ����� 

PROSPEK USAHA DAN STRATEGI

'alaP rangka perpindaKan Ibu .ota 1egara Republik 
Indonesia ke .aliPantan TiPur pada taKun ����� 
Perseroan akan berpartisipasi dalaP Pengelola dan 
PengaliK Pediakan arsip�arsip kePenterian� /ebiK 
lanMut� sebagai perusaKaan Masa kearsipan yang 
terakreditasi oleK Arsip 1asional Republik Indonesia 
�A1RI�� Perseroan akan turut andil sebagai salaK 
satu penFetus PerkuPpulan ProIesional ManaMePen 
Arsipindo �PPMA�� .aPi akan PePulai PenMalankan 
/ayanan PePusnaKan� 'isposisi Media Aset TI 
dengan aPan� bersertifikat dan raPaK lingkungan� 
.aPi yakin baKZa pasar di Indonesia PePiliki 
potensi untuk layanan FanggiK ini� .aPi tiada 
Kentinya PePanIaatkan teknologi yang tersedia� 
SeMalan dengan ini� Perseroan tetap on�traFk dalaP 
PengePbangkan bisnis utaPanya� Terkait dengan 
ini� perenFanaan bisnis kaPi PenFakup perluasan 
dan penaPbaKan Iasilitas� dengan keaPanan dan 
keselaPatan sebagai prioritas kaPi� Tidak kalaK 
pentingnya� kaPi siap untuk PenaZarkan lebiK 
banyak produk digital� seperti sFan dan arsip Pedia� 
dan lainnya� Perseroan akan selalu PengutaPakan 
keseKatan dan terus Peningkatkan protoFol dePi 
kenyaPanan para karyaZannya� klien� serta pePangku 
kepentingan lainnya�

such conditions. The situation began to gradually 
show normal activity at the end of 2022. In line with 
this, in 2022, the Company was able to increase its 
income by 9.08% compared to the previous year and 
successfully achieved 95.71% of the revenue target 
set at Rp164.71 billion for 2022. In 2022, the Company 
recorded a revenue of Rp157.65 billion.

Operating Profit
In 2022, the Company recorded operating profit of
Rp51.59 billion or a decrease of 4.69% of the target set 
in the 2022 RKAP.

Profit for the Year
In 2022, the Company booked a profit for the current 
year at Rp24.04 billion, just as the target set. 

TARGET FOR 2023

The Company always looks for opportunities to expand 
its business, by adding new types of products and 
services, as well as by planning to increase warehouse 
capacity and tap into an even larger market. The 
Company’s range of products and services continues 
to diversify. The Company targets a 10% increase in 
revenue in 2023.

BUSINESS PROSPECTS AND STRATEGIES 

With the relocation of the Capital City of the Republic 
of Indonesia to East Kalimantan in 2024, the Company 
will participate in managing and transferring 
ministries’ archives. Furthermore, as an accredited 
archival service company by the National Archives of 
the Republic of Indonesia (ANRI), the Company will 
also take part as one of the initiators of the Indonesia 
Professional Archival Management Association 
(PPMA). We will start providing secure, certified, 
and environmentally friendly Disposition of IT Asset 
Media services. We believe that the Indonesian 
market has the potential for this advanced service. We 
continuously make the most of available technology 
to achieve this goal. In line with this, the Company 
remains on-track in developing its core business. In 
corresponding with this, our business plan includes 
expansion and addition of facilities, with security and 
safety as our top priorities. Equally important, we are 
ready to offer more digital products, such as media 
scanning and archiving, among others. The Company 
will always prioritize the health and continuously 
improve protocols for the comfort of its employees, 
clients, and other stakeholders. 
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ASPEK PEMASARAN

Perseroan Pelaksanakan berbagai kegiatan 
pePasaran atas ragaP solusi Masa kearsipan� 
'epartePen pePasaran seFara aktiI Pengikuti 
berbagai tender proyek pengadaan barang dan Masa 
yang diselenggarakan oleK instansi sZasta Paupun 
pePerintaK di saPping Pelakukan business-to-
business direct deals untuk PengetaKui kebutuKan 
pelanggan seFara pasti� PePasaran produk dan Masa 
didukung oleK Maringan usaKa yang sePakin luas ke 
berbagai kota besar di Indonesia serta suPber daya 
Panusia yang berintegritas dan koPpeten yang 
Pendukung penyediaan layanan yang Ɂeksibel� 
proIesional serta berkualitas guna PenFapai kepuasan 
pelanggan�

KEBIJAKAN DIVIDEN

Sesuai dengan perundang�undangan yang berlaku� 
pePbayaran diYiden kas Karus disetuMui oleK para 
pePegang saKaP dalaP Rapat 8PuP PePegang 
SaKaP TaKunan �R8PST� berdasarkan usulan dari 
'ireksi� %erdasarkan ketentuan Anggaran 'asar 
Perseroan� apabila Perseroan PePbukukan laba 
bersiK pada satu taKun buku Paka Perseroan dapat 
PePbagikan diYiden kas kepada para pePegang 
saKaP berdasarkan rekoPendasi dari 'ireksi dengan 
persetuMuan R8PST� 

'ireksi Perseroan berPaksud untuk Pengusulkan 
pePbayaran diYiden kas untuk taKun buku atas 
laba bersiK setelaK paMak dan pelaksanaannya 
akan dilakukan dengan PePperKatikan dan 
PePpertiPbangkan tingkat keseKatan keuangan 
Perseroan dan apabila terdapat surplus kas dari 
kegiatan operasional setelaK dana tersebut disisiKkan 
untuk dana Fadangan� kegiatan pendanaan� renFana 
pengeluaran Podal serta Podal kerMa Perseroan dan 
tanpa Pengurangi Kak dari R8PST untuk Penentukan 
lain sesuai dengan ketentuan Anggaran�

MARKETING ASPECT

The Company has implemented various marketing 
activities to promote various archiving solution 
services. The marketing department has actively 
organized intenders from procurement of goods and 
services held by both private and public organizations, 
as well as conducting business-to-business direct 
deals to clearly understand customer needs. The 
marketing of products and services is supported by a 
business network that increasingly spreads to various 
major cities across Indonesia, as well as human 
resources with high competence and the integrity that 
provides services with flexibility, professionalism and 
quality to achieve desired customer satisfaction.

DIVIDEND POLICY 

Pursuant to the applicable legislation, payment of 
cash dividends must be approved by the shareholders 
at the Annual General Meeting of Shareholders 
(AGMS) based on proposals from the Board of 
Directors. According to the provisions of the Articles 
of Association of the Company, if the Company 
records net income in each fiscal year, the Company 
can distribute cash dividends to shareholders based 
on recommendations from the Board of Directors with 
the approval of the AGMS.

The Company’s Board of Directors intends to propose 
cash dividend payments for the fiscal year for net 
income after tax and its implementation will be 
carried out by taking into account and considering the 
Company’s financial soundness and if there is a cash 
surplus from operational activities after the funds are 
set aside for reserve funds, funding activities, capital 
expenditure plans and the working capital of the 
Company and without reducing the rights of the AGM 
to determine others in accordance with the provisions 
of the Articles of Association of the Company with the 
following ranges:

Laba Bersih setelah Pajak
Net Profit after Tax

Dividen Kas terhadap Laba Bersih Setelah Pajak (Rp)
Cash Dividend from Net Income After Tax (Rp)

SaPpai dengan Rp��� Piliar _ Up to Rp100 billion ��� � ���

'iatas Rp��� Piliar _ Above Rp100 Billion ��� � ���
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%erdasarkan Akta %erita AFara Rapat 8PuP 
PePegang SaKaP TaKunan PerusaKaan 1o� �� 
tanggal �� -uni ���� yang dibuat oleK /uFy 2FtaYia 
Siregar� S�+�� Sp�1�� 1otaris di .abupaten %ekasi� para 
pePegang saKaP telaK PenyetuMui penggunaan 
laba bersiK PerusaKaan untuk taKun buku yang 
berakKir pada tanggal �� 'esePber ���� sebesar 
Rp���������� disisiKkan untuk dana Fadangan dan 
seMuPlaK Rp������������� atau Rp� per saKaP yang 
dibagikan kepada pePegang saKaP yang terFatat 
pada daItar pePegang saKaP pada 
tanggal � -uli ����� PePbayaran diYiden ini telaK 
didistribusikan kepada pePegang saKaP pada 
tanggal �� -uli �����

.ePudian berdasarkan Akta %erita AFara Rapat 
8PuP PePegang SaKaP /uar %iasa PerusaKaan 1o� 
�� tanggal �� 1oYePber ���� yang dibuat oleK /uFy 
2FtaYia Siregar� S�+�� Sp�1�� 1otaris di .abupaten %ekasi� 
para pePegang saKaP telaK PenyetuMui pePbagian 
diYiden interiP seMuPlaK Rp�������������� atau 
Rp�� per saKaP yang dibagikan kepada pePegang 
saKaP yang terFatat pada daItar pePegang saKaP 
pada tanggal �� 'esePber ����� PePbayaran diYiden 
interiP ini telaK didistribusikan kepada pePegang 
saKaP pada tanggal �� 'esePber �����

INFORMASI MATERIAL

Pada taKun ����� tidak ada inIorPasi Paterial yang 
Karus diungkapkan Perseroan�

INFORMASI TRANSAKSI MATERIAL YANG 
MENGANDUNG BENTURAN KEPENTINGAN DAN/
ATAU TRANSAKSI DENGAN PIHAK AFILIASI 

Pada taKun ����� tidak terdapat transaksi Paterial 
yang Pengandung benturan kepentingan dan� atau 
transaksi dengan piKak afiliasi�

PERUBAHAN PERATURAN PERUNDANGUNDANGAN 
YANG BERPENGARUH SIGNIFIKAN TERHADAP 
PERUSAHAAN 

Pada taKun ����� tidak terdapat peraturan 
perundang�undangan yang berpengaruK signifikan 
terKadap Perseroan�

PERUBAHAN KEBIJAKAN AKUNTANSI 

Pada taKun ����� tidak terdapat perubaKan kebõakan 
akuntansi terKadap penyaMian laporan keuangan 
Perseroan�

Pursuant to the Minutes of the Annual General 
Meeting of Shareholders No. 54 dated June 22, 2022, 
as recorded by Lucy Octavia Siregar, S.H., Sp.N., a 
notary public in Bekasi Regency, the shareholders have 
approved the use of the Company's net profit for the 
fiscal year ending on December 31, 2021, amounting 
to Rp50,000,000 to be set aside as reserve fund, 
and a sum of Rp3,787,905,000 or Rp5 per share to be 
distributed to shareholders listed as of July 4, 2022.  
The dividend payment has been distributed to the 
shareholders on July 22, 2022.

Then, in accordance with the Minutes of the 
Extraordinary General Meeting of Shareholders 
of the Company No. 16 dated November 30, 2022, 
made by Lucy Octavia Siregar, S.H., Sp.N., a Notary 
in Bekasi Regency, the shareholders have approved 
the distribution of an interim dividend amounting to 
Rp13,636,458,000 or Rp18 per share to be distributed 
to shareholders recorded in the list of shareholders 
as of December 13, 2022. The payment of the interim 
dividend has been distributed to shareholders on 
December 22, 2022.

MATERIAL INFORMATION

In 2022, there is no material information that must be 
disclosed by the Company.

MATERIAL INFORMATION INVOLVING CONFLICT 
OF INTEREST AND/OR TRANSACTIONS WITH 
AFFILIATED PARTY

In 2022, there were no material transactions containing 
conflict of interest and/or transactions with affiliated 
parties.

REGULATORY CHANGES WITH SIGNIFICANT 
IMPACT TO THE COMPANY

In 2022, there were no regulations with significant 
impact to the Company.

CHANGES TO ACCOUNTING POLICIES 

In 2022, there were no changes in accounting policies 
on the presentation of the Company’s
financial report.



692022 Annual & Sustainability Report PT Multifiling Mitra Indonesia Tbk



TATA KELOLA PERUSAHAAN
Corporate Governance 05

70 PT Multifiling Mitra Indonesia Tbk Annual & Sustainability Report 2022

TATA KELOLA 
PERUSAHAAN
Management Discussion and Analysis

72 Penerapan Tata Kelola Perusahaan yang Baik
Good Corporate Governance Implementation

74 Rapat Umum Pemegang Saham Tahunan
Annual General Meeting of Shareholders

78 Realisasi Keputusan RUPST di 2022
Implementation of 2022 AGMS

78 Rapat Umum Pemegang Saham Luar Biasa
Extraordinary General Meeting of Shareholders 

81 Realisasi Keputusan RUPSLB di 2022
Implementation of 2022 EGMS

81 Dewan Komisaris | Board of Commissioners

84 Direksi | Board of Directors 

87 Kriteria Penilaian Direksi dan Dewan Komisaris
Assessment Criteria of Board of Directors and Board of Commissioners

88
Evaluasi Diri Kinerja Dewan Komisaris dan Direksi
Self-Evaluation on Performance of Board of Commissioners
and Board of Directors

88
Kebijakan Keberagaman Komposisi Dewan Komisaris dan Direksi
Policy of Variety in Composition of Board of Commissioners
and Board of Directors

88
Prosedur Nominasi dan Remunerasi Dewan Komisaris dan Direksi
Procedures for Nomination and Remunerations of
Board of Commissioners and Board of Directors

89 Komite Audit | Audit Committee

93 Laporan Kegiatan Komite Audit 2022
2022 Audit Committee Report 

94 Komite Nominasi dan Remunerasi
Nomination and Remuneration Committee

98

Audit Internal dan Implementasi Sistem
Pengendalian Internal
Internal Audit and Implementation of
Internal Control System

100 Sekretaris Perusahaan | Corporate Secretary

103 Lembaga Penunjang Pasar Modal
Capital Market Supporting Institutions 

103 Perkara Hukum | Legal Cases

103 Sanksi Administratif | Administrative Sanctions

103

Akses Informasi dan Kebijakan Komunikasi dengan
Para Pemegang Saham
Access to Information and Communication
with Shareholders Policy

104 Kepatuhan Terhadap Hukum | Legal Compliance 

104 Implementasi Prosedur Tata Cara Pengadaan Barang
Procedures and Principles of Procurement Implementation

105 Manajemen Risiko | Risk Management

105 Budaya Perusahaan dan Kode Etik, Kebijakan Anti-Korupsi dan Anti-Fraud
Corporate Culture and Code of Ethics, Anti Corruption and Anti Fraud Policy 

107 Pedoman dan Tata Cara Penanganan Pelaporan Pelanggaran
Guideline and Mechanism of Whistleblowing

TATA KELOLA PERUSAHAAN
Corporate Governance 05

70 PT Multifiling Mitra Indonesia Tbk Annual & Sustainability Report 2022



712022 Annual & Sustainability Report PT Multifiling Mitra Indonesia Tbk 712022 Annual & Sustainability Report PT Multifiling Mitra Indonesia Tbk

Melalui penerapan praktik Tata 
Kelola Perusahaan , Perseroan mampu 

melindungi dan memberikan nilai tambah 
positif kepada pemegang saham dan seluruh 

pemangku kepentingan 

TKe iPplePentation oI &orporate *oYernanFe 
enables tKe &oPpany to proteFt and proYide positiYe 

added Yalue to sKareKolders and all stakeKolders
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Tata .elola PerusaKaan yang %aik �*&*� berIungsi 
sebagai landasan dalaP Penentukan kebõakan� 
Pendukung keberKasilan serta keberlanMutan usaKa� 
dan diKarapkan PaPpu PenFiptakan nilai taPbaK 
bagi seluruK pePangku kepentingan� terPasuk bagi 
pePegang saKaP�

PENERAPAN TATA KELOLA PERUSAHAAN YANG 
BAIK

PengiPplePentasian Tata .elola PerusaKaan yang 
%aik �*&*� pada PT Multifiling Mitra Indonesia 
Tbk berperan penting untuk Pendukung upaya 
PeZuMudkan pertuPbuKan bisnis� serta PePperkuat 
Kubungan dengan para pePegang saKaP dan 
pePangku kepentingan� SetelaK  akuisisi Perseroan 
oleK Iron   Mountain  pada taKun ����� penerapan 
*&* di Perseroan sePakin Yital perannya dalaP 
Pendukung langkaK pengePbangan  bisnis global dan 
untuk Peningkatkan reputasi Perseroan�  Penerapan 
*&* di Perseroan seMalan dengan prinsip�prinsip *&* 
dan diterapkan dengan PePatuKi peraturan serta 
perundang�undangan yang berlaku�

Perseroan Penerapkan *&* berlandaskan prinsip�
prinsip sebagai berikut�

1.   Transparansi
 .eterbukaan pengungkapan inIorPasi PenMadi 

bagian dalaP setiap proses pengaPbilan 
keputusan pada Perseroan untuk Pendukung 
kinerMa keuangan� operasional dan tata kelola 
Perseroan�

2.   Akuntabilitas
 Perseroan Penetapkan Iungsi dan tanggung MaZab 

yang Melas dari setiap karyaZan� departePen� dan 
diYisi� serta PePastikan akuntabilitas 'ireksi 
kepada Perseroan dan pePegang saKaP�

3.   Tanggung Jawab
 Perseroan berkoPitPen PePatuKi ketentuan 

KukuP dan peraturan�peraturan terkait dalaP 
seluruK kegiatan usaKa� 'eZan .oPisaris dan 
'ireksi bertanggung MaZab dalaP PePantau dan 
PePastikan baKZa proses pengurusan Perseroan 
telaK berMalan sesuai dengan prosedur dan 
ketentuan peraturan serta perundang�undangan 
yang berlaku�

4.  Independensi
 SePua  kebõakan dan  proses  pengaPbilan 

keputusan pada Perseroan dilakukan seFara 
obMektiI  dan proIesional� serta tidak dipengaruKi 
oleK pendapat Paupun kepentingan pribadi�

5.   Kewajaran
 Perseroan  PePastikan diterapkannya perlakuan 

yang adil terkait pelaksanaan pePberian dan 
perlindungan Kak bagi seluruK pePegang saKaP 
dan pePangku kepentingan� 

Good Corporate Governance functions as the basis 
for determining policies and supporting the success 
of a sustainable business. The practice is expected 
to enable the Company to create added value for all 
stakeholders as well as shareholders.

GOOD CORPORATE GOVERNANCE 
IMPLEMENTATION

The implementation of Good Corporate Governance 
(GCG) at PT Multifiling Mitra Indonesia Tbk plays a 
pivotal role in efforts to achieve business growth and 
to strengthen relationships with shareholders and 
stakeholders. After the acquisition of the Company 
by Iron Mountain in 2021, the implementation of GCG 
in the Company has been increasingly vital towards 
supporting global business development stages to 
enhance the Company’s reputation. The application 
of GCG in the Company is in line with GCG principles 
and complies with applicable laws and regulations.

The Company implements GCG based on  the 
following principles

1.   Transparency
 The Company must ensure accurate disclosure 

in every decision-making process to support 
the Company’s financial performance, business 
operations, and governance.

2.   Accountability
 The Company must establish clear functions and 

responsibilities for each employee, department 
and  division, and  ensure  the Board of  Directors’ 
accountability to the Company and shareholders.

3.   Responsibility
 The Company is committed to complying with laws 

and regulations that relate to business activities. 
The Board of   Commissioners and  the Board of 
Directors must   monitor  the  management process 
and make sure it operates according to applicable 
procedures and legislation.

4.  Independence
 All policies and decision-making processes at 

the Company must be based on objectivity, not 
influenced by personal opinions or interests.

5.   Fairness
 The Company shall ensure equitable treatment of   

all   shareholders and stakeholders. The rights of 
shareholders and stakeholders must be protected 
and exercised.
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Dasar Hukum Tata  Kelola Perusahaan

'asar  KukuP  pelaksanaan Tata .elola PerusaKaan 
pada Perseroan adalaK sebagai berikut�

�� 8ndang�8ndang 1oPor � TaKun ���� tentang 
Pasar Modal�

�� 8ndang�8ndang   1oPor   ��    TaKun    ���� 
tentang Perseroan Terbatas�

�� Peraturan 2toritas -asa .euangan �2-.�  dan 
%adan PengaZas Pasar Modal dan /ePbaga 
.euangan �%apepaP /.��

�� Peraturan %ursa (Iek Indonesia �%(I��
�� PedoPan     .oPite       1asional     .ebõakan 

*oYernanFe �.1.*��

%erlandaskan dasar�dasar KukuP pelaksanaan 
*&* tersebut di atas� Perseroan berupaya untuk  
terus Pelakukan perbaikan dan penyePpurnaan 
pelaksanaan tata  kelola perusaKaan dengan 
Pelakukan eYaluasi seFara berkala terKadap .ode 
(tik  dan (tika %isnis PerusaKaan� PedoPan 'ireksi� 
Pengendalian Internal  Paupun Anggaran 'asar 
Perseroan�

Struktur Tata Kelola Perusahaan
Struktur *&* pada Perseroan PePuat inIorPasi 
Pengenai pePbagian tugas� Iungsi dan tanggung 
MaZab setiap organ Perseroan untuk PengKindari 
terMadinya benturan kepentingan  di dalaP Perseroan� 
Struktur *&* Perseroan dõabarkan Pelalui bagan 
berikut ini�

Corporate Governance Legal Basis

The legal basis for the Company’s Corporate 
Governance implementation constitutes:

1. Law No. 8 of 1996 on Capital Market;

2. Law No. 40 of 2007 on Limited Company;

3. Financial Services Authority (OJK) and Capital 
Market and Financial Institutions Supervisory 
Agency (Bapepam-LK) Regulations;

4. Indonesia Stock Exchange (IDX) Regulations;
5. National Committee on Governance (KNKG) 

Guidelines.

Based on the above-mentioned legal principles of GCG 
implementation, the Company strives to continuously 
improve the implementation of corporate governance 
by conducting periodic evaluations of the Company’s 
Code of Ethics and Business Ethics, Board of Directors 
Guidelines, Internal Control and the Company’s 
Articles of Association.

Corporate Governance Structure 
The GCG structure of the Company contains 
information regarding the division of tasks, functions 
and responsibilities of each organ of the Company to 
avoid conflicts of interest within the Company. The 
Company’s GCG structure is described in the following 
chart:

 Rapat Umum Pemegang 
Saham

General Meeting of 
Shareholders

Direksi
Board of Directors

Sekretaris 
Perusahaan 
Corporate 
Secretary

Tanggung 
Jawab Sosial 
Perusahaan 

Corporate Social 
Responsibility

Tata Kelola 
Perusahaan 

Good Corporate 
Governance

Komite Audit
Audit Committee

Komite Nominasi 
& Remunerasi 
Nomination & 
Remuneration 

Committee

Dewan Komisaris
Board of Commissioners
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RAPAT UMUM PEMEGANG SAHAM 

Rapat 8PuP PePegang SaKaP �R8PS� Perupakan 
organ utaPa Perseroan yang PePiliki keZenangan 
tertinggi pada Perseroan dan PePiliki Iungsi sebagai 
IoruP pengaPbilan keputusan tertinggi bagi para 
pePegang saKaP� 

Perseroan Penyelenggarakan R8PS TaKunan �R8PS� 
PiniPal setiap enaP bulan sekali� sedangkan   R8PS 
/uar  %iasa  �R8PS/%� dapat  dilakukan setiap  saat  
apabila dianggap perlu�

RUPS  TAHUNAN

Perseroan Pelangsungkan R8PS TaKunan pada 
tanggal �� -uni ����� diKadiri oleK pePegang saKaP 
dengan MuPlaK saKaP ����������� saKaP� yang 
PeZakili  ������ dari sePua saKaP yang  ditePpatkan 
dan disetor penuK� Rapat tersebut diKadiri oleK 
seluruK 'eZan .oPisaris� seluruK 'ireksi� PT SKarestar 
Indonesia sebagai %iro AdPinistrasi (Iek Perseroan� 
.antor Akuntan Publik APir Abadi -usuI� Aryanto� 
MaZar & Rekan� 1otaris /uFy 2FtaYia  Siregar� S�+�� 
Sp�1�

TaKapan persiapan rapat dirangkuP di  tabel berikut�

AGENDA DAN KEPUTUSAN RUPS

.eputusan  R8PST   atas  seluruK agenda  Rapat ini   
PePperoleK  suara  setuMu  ���� dari  suara yang Kadir 
seFara fisik  serta yang PePberikan suara Pelalui 
Aplikasi (leFtroniF *eneral Meeting SysteP .S(I pada 
situs Zeb Kttp���akses�ksei�Fo�id �eAS<�.S(I�  yang 
disediakan oleK .S(I  sebagai PekanisPe pePberian 
kuasa seFara elektronik �e�Pro[y�� PengKitungan suara 
dan�atau Yalidasi dilakukan oleK 1otaris /uFy 2FtaYia 
Siregar� S�+�� Sp�1�

GENERAL MEETING OF SHAREHOLDERS

The General Meeting of Shareholders (GMS) is the 
main organ of the Company that holds the highest 
authority in the Company and has the function as the 
highest decision-making forum for shareholders.

The Company holds the Annual GMS  at least once 
every six months. Meanwhile, Extraordinary GMS  
While  the EGMS can be convened  anytime when 
deemed necessary.

ANNUAL GMS

The Company held its Annual GMS on June 22, 
2022, attended by shareholders owning a total of 
752,632,700, representing 99.35% of all issued and 
fully paid shares. The meeting was attended by the 
Board of Commissioners, the Board of Directors, PT 
Sharestar Indonesia as the Company's Securities 
Administration Bureaus, Public Accountant Office 
Amir Abadi Jusuf, Aryanto, Mawar & Partners, Notary 
Lucy Octavia Siregar, S.H., Sp.N.

The stages of meeting preparation are summarized in 
the following table:

GMS AGENDA AND RESOLUTIONS

The resolutions of the AGMS agenda obtained 100% 
affirmative votes from  the voters who  were  physically 
present as well as those who voted through the  KSEI 
Electronic General Meeting System Application on the 
http://akses.ksei.co.id (eASY.KSEI) website provided 
by KSEI  as an electronic authorization mechanism 
(e-Proxy). Vote  counting  and/or validation was 
carried out by Notary Lucy Octavia Siregar, S.H., Sp.N.

Tabel Tahapan Penyelenggaran RUPST Tahun Buku 2021
Preparation Stages of AGMS for 2021 

� Mei ���� _ May 2022

Perseroan PenguPuPkan kepada pePegang saKaP Pengenai renFana 
penyelenggaraan R8PST dan tata laksananya�
The Company announces to the shareholders regarding the plan to hold the AGMS 
and its procedures.

�� Mei ���� _ May 2022

Perseroan Pelakukan panggilan R8PST  Pelalui :ebsite .ustodian Sentral (Iek 
Indonesia �.S(I�� :ebsite %ursa (Iek Indonesia dan :ebsite Perseroan�
The Company called for the AGMS through the Company’s website as well as 
on the Indonesian Central Securities Depository (KSEI) and the Indonesia Stock 
Exchange’s websites.

�� -uni ���� _ June 2022

Perseroan Penyelenggarakan R8PST  yang diKadiri oleK ����� � pePegang saKaP 
dengan Kak suara yang saK�
The Company held an AGMS, which was attended by 99.35% of total shareholders 
with voting rights.

�� -uni ���� _ June 2022

Perseroan PenguPuPkan ringkasan risalaK rapat R8PST  Pelalui :ebsite .S(I� 
:ebsite %ursa (Iek Indonesia dan :ebsite Perseroan�
The Company published the minutes of AGMS on the Company’s website as well 
as on the Indonesian Central Securities Depository (KSEI) and the Indonesia Stock 
Exchange’s websites.
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Perseroan PenguPuPkan berita aFara rapat R8PS 
TaKunan tersebut Pelalui :ebsite .S(I� :ebsite 
%ursa (Iek Indonesia dan :ebsite Perseroan�

R8PS TaKunan tersebut PePbaKas agenda� agenda 
berikut�
�� PersetuMuan dan pengesaKan atas laporan 

'ireksi Pengenai Malannya usaKa Perseroan dan 
tata usaKa .euangan Perseroan untuk taKun 
buku yang berakKir pada tanggal ��  'esePber 
�����  serta  persetuMuan  dan  pengesaKan atas  
/aporan  TaKunan  dan  /aporan  .euangan 
Perseroan untuk taKun buku yang berakKir pada 
tanggal �� 'esePber ����� Serta persetuMuan  
laporan tugas pengaZasan  'eZan  .oPisaris 
Perseroan  dan  PePberikan pelunasan dan 
pePbebasan  tanggung  MaZab  sepenuKnya  
�Acquit et de  Charge�  kepada  seluruK anggota 
'ireksi� dan  'eZan .oPisaris Perseroan atas 
tindakan pengurusan dan  pengaZasan yang telaK 
dõalankan selaPa taKun buku yang berakKir pada 
tanggal �� 'esePber �����

�� Penetapan penggunaan laba Perseroan taKun 
buku �����

�� PenunMukan  Akuntan Publik independen yang 
akan Pelakukan audit atas /aporan .euangan 
Perseroan untuk taKun buku yang berakKir pada 
tanggal ��  'esePber ����� dan pePberian 
ZeZenang  kepada  'eZan  .oPisaris  Perseroan  
untuk Penetapkan MuPlaK KonorariuP dan 
persyaratan lain atas penunMukan Akuntan Publik 
Independen�

�� Penetapan dan�atau  Pengangkatan susunan 
anggota 'ireksi dan  'eZan .oPisaris Perseroan 
serta penetapan gaMi�KonorariuP dan�atau 
tunMangan lainnya bagi anggota 'ireksi dan 'eZan 
.oPisaris Perseroan�

.eputusan R8PS TaKunan adalaK sebagai berikut�

Agenda Pertama

�� MeneriPa  baik  dan   PenyetuMui   /aporan TaKunan 
Perseroan�   Pengenai    laporan tugas pengurusan 
'ireksi dan laporan tugas pengaZasan 'eZan 
.oPisaris Perseroan Pengenai  keadaan  dan  
Malannya Perseroan serta Tata 8saKa .euangan 
untuk taKun buku �����

�� MenyetuMui  dan   PengesaKkan /aporan Posisi  
.euangan� /aporan /aba Rugi dan PengKasilan 
.oPpreKensiI /ain�  /aporan PerubaKan  (kuitas 
dan  /aporan  Arus  .as Perseroan yang diPuat 
dalaP /aporan .euangan Perseroan untuk taKun 
buku ���� yang telaK diaudit oleK .antor Akuntan 
Publik APir Abadi  -usuI�  Aryanto�  MaZar & 

The Company  announced the minutes of   the Annual 
GMS through the KSEI’s Website, the Indonesia Stock 
Exchange’s Website and the Company’s Website.

The Annual GMS discussed the following agenda:

1. Approval and ratification of the Directors’ report 
regarding the Company’s business operations 
and financial administration for the fiscal year 
ending December 31, 2021, as well as approval and 
ratification of the Company’s Annual Report and 
Financial Statements for the fiscal year ending 
December 31, 2021. In addition, there was approval 
of the report on the supervisory duties of the 
Company’s Board of Commissioners and providing 
full acquittal and release of responsibility (Acquit 
et de Charge) to all members of the Board of 
Directors and the Board of Commissioners for the 
management and supervisory duties carried out 
throughout the fiscal year ending December 31, 
2021;

2. Determination of the use of the Company’s profits 
for the 2021 fiscal year;

3. Appointment of an Independent Public 
Accountant to audit the Company’s Financial 
Statements for the fiscal year ending December 
31, 2022; and granting authority to the Company’s 
Board of Commissioners to determine the amount 
of honorarium and other requirements for the 
appointment of an Independent Public Accountant;

4. Determination and/or appointment of the 
compositions of members of the Board of Directors 
and the Board of Commissioners of the Company 
as well as determination of salary/honorarium 
and/or other allowances for members of the Board 
of Directors and the Board of Commissioners of 
the Company.

The following are the resolutions of the Annual GMS:

First Agenda

1. Accept and approve the Company’s Annual Report, 
as well as  the report on the Board of Directors’ 
management duties and the report on the Board 
of Commissioners’ supervisory duties  concerning 
the condition and operations of the Company and 
Financial Administration for the 2021 fiscal year;

2. Approve and ratify the Statement of Financial 
Position, Statement of Profit and Loss and Other 
Comprehensive Income, Report on Changes 
in Equity and Statement of Cash Flows of the 
Company that are included in the Company’s 
Financial  Statements for the 2021 fiscal year. The 
Financial Statements have been audited by Public 
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Rekan dengan  opini :aMar Tanpa PengeFualian 
sebagaiPana ternyata dari laporannya 1oPor� 
� � � � � � � �� � � � �A 8�� �� � � � � � � �� � � � 9� � � � �  
tertanggal �� April �����

�� MePberikan pePbebasan  dan pelunasan �AFTuit  
et de &Karge�  sepenuKnya  kepada seluruK  anggota   
'ireksi atas  pelaksanaan tugas pengurusan dan 
kepada 'eZan .oPisaris atas pelaksanaan tugas 
pengaZasan yang  Pereka  lakukan  dalaP  taKun  
buku ���� sepanMang tindakan�tindakan Pereka 
tersebut  terFerPin dalaP /aporan  TaKunan dan  
/aporan   .euangan   Perseroan  untuk taKun 
buku ���� dan saPpai dengan tanggal ditutupnya 
Rapat Kari ini�

Agenda Kedua

�� MenyetuMui  penggunaan  keuntungan  atau laba 
bersiK taKun buku �����

a� 8ntuk   'ana &adangan    sebagaiPana 
diPaksud dalaP Pasal �� ayat � 88PT� akan 
disisiKkan sebesar Rp���������� �liPa puluK 
Muta RupiaK��

b� Sebesar Rp�������������� �liPa belas Piliar 
seratus liPa puluK satu Muta enaP  ratus 
dua puluK ribu RupiaK� atau Rp��  per 
saKaP akan dibagikan kepada ����������� 
�tuMuK ratus liPa puluK tuMuK Muta liPa ratus 
delapan  puluK  satu  ribu�  saKaP  yang telaK 
dikeluarkan Perseroan dalaP bentuk diYiden  
tunai�  terPasuk  didalaPnya diYiden interiP  
sebesar  Rp�������������� �sebelas Piliar tiga 
ratus  enaP puluK tiga Muta  tuMuK  ratus  liPa 
belas ribu RupiaK� atau  Rp��   per saKaP yang   
telaK   dibayarkan   pada   tanggal � Mei �����  
seKingga   sisanya sebesar  Rp�������������     
�tiga Piliar tuMuK ratus delapan puluK delapan 
Muta  sePbilan ratus  liPa ribu RupiaK� atau  
Rp� per saKaP akan dibayarkan pada tanggal 
�� -uli ���� kepada para  pePegang  saKaP  
Perseroan yang naPanya terFatat dalaP 
'aItar PePegang SaKaP Perseroan pada  
tanggal � -uli �����

F� Sisanya sebesar Rp������������� �sePbilan 
Piliar sePbilan ratus liPa puluK delapan Muta 
liPa ratus tuMuK puluK  tiga ribu  enaP ratus  
delapan puluK satu RupiaK� dibukukan sebagai 
saldo laba Perseroan�

 'iYiden akan dibayarkan dengan Fara sebagai 
berikut� 

 %agi Para PePegang  SaKaP yang telaK Pelakukan   
konYersi saKaP�saKaPnya� diYiden akan 
dikreditkan ke dalaP rekening eIek PerusaKaan  
(Iek atau  %ank .ustodian di  .S(I� PePbayaran  
diYiden akan Pengikuti ketentuan  perpaMakan dan  
peraturan  yang berlaku�

�� MePberi   kuasa   kepada   'ireksi  Perseroan untuk 
Pelaksanakan segala sesuatunya seKubungan 
dengan pePbagian diYiden tersebut�

Accounting Firm Amir Abadi Jusuf, Aryanto, Mawar 
& Partners with Unqualified Opinion as evident 
from their report No: 00418/2.1030/AU.1/05/1115-
2/1/V/2022 dated April 25, 2022;

3. Provide full acquittal and discharge (Acquit et de 
Charge) to all members of the Board of Directors 
for carrying out their management duties and to 
all members of the Board of Commissioners for 
executing  their supervisory duties during the 2021 
fiscal year as long as their actions are reflected 
in the Company’s Annual Report and Financial 
Statements for the 2021 fiscal year and up to the 
closing date of today’s Meeting.

Second Agenda

1. Approve the use of profits or net profit for the 2021 
fiscal year:

a. For the Reserve Fund as referred to in Article 70 
paragraph 1 UUPT, Rp50,000,000 (fifty million 
Rupiah) would be set aside;

b. A total of Rp15,151,620,000 (fifteen billion one 
hundred fifty one million six hundred twenty 
thousand Rupiah) or Rp20 per share will be 
distributed to 757,581,000 (seven hundred fifty 
seven million five hundred eighty one thousand) 
shares that have been issued by the Company 
in the form of cash dividends, including interim 
dividends of Rp11,363,715,000 (eleven billion 
three hundred sixty three million seven hundred 
and fifteen thousand Rupiah) or Rp15 per share 
which was paid on May 3, 2021, so that the 
remaining Rp3,787,905,000 (three billion seven 
hundred eighty-eight million nine hundred 
and five thousand Rupiah) or Rp5 per share 
will be paid on July 22, 2022 to the Company’s 
shareholders whose names are registered in 
the Company’s Register of Shareholders on 
July 4, 2022;

c. The remaining Rp9,958,573,681 (nine billion 
nine hundred fifty-eight million five hundred 
seventy three thousand six hundred and eighty 
one Rupiah) is recorded as the retained earnings 
of the Company.

 Dividends will be paid in the following way:

 For Shareholders who have converted their shares, 
dividends will be credited to the securities account 
of the Securities Company or Custodian Bank 
at KSEI. Dividend payments will comply with 
applicable taxation and regulatory provisions.

2. To authorize the Board of Directors of the Company 
to conduct all the matters related to the dividend 
distribution.
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Agenda Ketiga

MeliPpaKkan  ZeZenang  kepada  'eZan .oPisaris  
Perseroan untuk  PePiliK dan PenunMuk .antor 
Akuntan Publik yang terdaItar di 2toritas -asa 
.euangan dan PePiliki reputasi yang baik untuk  
Pengaudit  pePbukuan Perseroan taKun buku 
����  serta PePberikan ZeZenang kepada 'eZan 
.oPisaris Perseroan untuk Penetapkan KonorariuP 
dan persyaratan lain  seKubungan dengan penunMukan 
.antor Akuntan Publik tersebut�

Agenda Keempat

%erdasarkan rekoPendasi dari .oPite 1oPinasi dan 
RePunerasi Perseroan kepada 'eZan .oPisaris 
seKubungan dengan Pasa Mabatan anggota 'eZan 
.oPisaris dan 'ireksi baru akan berakKir pada TaKun 
%uku ����� Paka susunan anggota 'eZan .oPisaris 
dan 'ireksi tidak PengalaPi perubaKan saPpai 
dengan Rapat uPuP PePegang SaKaP TaKunan 
TaKun %uku ���� yang akan diselenggarakan  pada 
taKun ����� yaitu�

Dewan Komisaris
Ǖ Presiden .oPisaris � *regory Mark /eYer
Ǖ .oPisaris  � RiFKard *ordon -oKnstone

Ǖ .oPisaris Independen � PatriFia Marina Sugondo

Direksi
Ǖ Presiden 'irektur � 'aniel -aPes Alperin
Ǖ 'irektur  � %atKPanatKan PonusKaPy
Ǖ 'irektur  � Sandeep -ayant Potdar
Ǖ 'irektur  � SylYia /estariZati ) .

SeKubungan dengan Kal tersebut� Perseroan 
Penegaskan baKZa susunan anggota 'eZan 
.oPisaris dan 'ireksi Perseroan tidak PengalaPi 
perubaKan dan karenanya tidak ada pengaPbilan 
keputusan dalaP Agenda Rapat ini�

Proses Penghitungan Suara

.etua rapat diangkat oleK 'eZan .oPisaris� sePentara 
pePegang SaKaP dapat Pengangkat anggota 'eZan 
.oPisaris� 'ireksi� dan karyaZan sebagai  piKak kuasa 
dalaP rapat�  tetapi  tidak dalaP Kal pePungutan 
suara� Setiap pePegang saKaP yang Kadir seFara 
langsung atau Pelalui kuasanya  akan  PePberikan  
suaranya  Pelalui e�Pro[y yang dapat  diakses Pelalui 
Aplikasi eAS<�.S(I�  dengan setiap saKaP PeZakili 
satu suara� -ika MaZaban pePegang saKaP atau kuasa 
adalaK ǐabstainǑ� Paka akan diKitung sebagai MaZaban 
yang saPa dengan Payoritas pePegang saKaP   yang  
PePberikan   suara�  .eputusan dalaP rapat  diaPbil 
berdasarkan  PusyaZaraK dan PuIakat�

Third Agenda

Grant authority to the Company’s Board of 
Commissioners to select and appoint a Public 
Accounting Firm that is registered with the Financial 
Services Authority and has a good reputation to 
audit the Company’s bookkeeping for the 2022 
fiscal year and authorizes the Company’s Board of 
Commissioners to determine honorarium and other 
requirements in connection with the appointment of 
a Public Accountant Office.

Fourth Agenda

Based on the recommendations from the Company’s 
Nomination and Remuneration Committee to the 
Board of Commissioners, the term of office of members 
of the Board of Commissioners and members of 
the Board of Directors will end in the 2023 Fiscal 
Year. The compositions of members of the Board of 
Commissioners and members of the Board of Directors 
will not change until the 2023 Annual General Meeting 
of Shareholders which will be held in 2024, namely:

Board Of Commissioners
• President Commissioner : Gregory Mark Lever
• Commissioners  : Richard Gordon
       Johnstone
• Independent Commissioner : Patricia Marina
       Sugondo

Board of Directors
• President Director : Daniel James Alperin
• Director  : Bathmanathan Ponushamy
• Director  : Sandeep Jayant Potdar
• Director  : Sylvia Lestariwati F K

In this regard, the Company emphasizes that 
the compositions of members of the Board of 
Commissioners and members of the Board of Directors 
of the Company have not changed and therefore no 
decision has been made in this Meeting Agenda.

Vote Counting Process

The chairman of the meeting is appointed by the 
Board of Commissioners, while Shareholders can 
appoint members of the Board of Commissioners, 
Directors and employees as proxy at the meeting, 
but not in terms of voting. Each shareholder present 
in person or through his proxy will vote via e-Proxy 
which can be accessed via the eASY.KSEI Application, 
with each share representing one vote. If the answer 
of the shareholders or their proxies is “abstain”, then 
it will be counted as the same answer as the majority 
of the shareholders voting. Decisions at meetings are 
taken based on deliberation and consensus.
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REALISASI KEPUTUSAN RUPST DI TAHUN 2022

Perseroan Pelaksanakan sePua keputusan dalaP 
R8PST yaitu pePbagian diYiden tunai pada �� -uli 
���� total sebesar Rp������������� dengan nilai 
Rp� per saKaP kepada para pePegang saKaP yang 
terdaItar dan terFatat Kingga � -uli ����� 'eZan 
.oPisaris Perseroan Muga PenunMuk .antor Akuntan 
Publik APir Abadi -usuI� Aryanto� MaZar & Rekan� 
kantor akuntan publik yang terdaItar di 2toritas -asa 
.euangan untuk Pelakukan audit pada taKun buku 
yang berakKir pada �� 'esePber �����

RUPS  LUAR BIASA

Perseroan Pelangsungkan R8PS/% pada tanggal 
�� 1oYePber ����� diKadiri oleK ����������� saKaP� 
yang PeZakili ������� dari sePua saKaP yang  
ditePpatkan dan disetor penuK� Rapat tersebut 
diKadiri oleK seluruK 'eZan .oPisaris� seluruK 'ireksi� 
PT SKarestar Indonesia sebagai %iro AdPinistrasi (Iek 
Perseroan� dan 1otaris /uFy 2FtaYia  Siregar� S�+�� 
Sp�1�

AGENDA DAN KEPUTUSAN RUPSLB

.eputusan R8PS/% atas seluruK agenda Rapat ini 
PePperoleK suara setuMu ���� dari suara yang Kadir 
seFara fisik serta yang PePberikan suara Pelalui 
Aplikasi (leFtroniF *eneral Meeting SysteP .S(I pada 
situs Zeb Kttp���akses�ksei�Fo�id �eAS<�.S(I� yang 
disediakan oleK .S(I sebagai PekanisPe pePberian 
kuasa seFara elektronik �e�Pro[y�� PengKitungan 
suara dan� atau Yalidasi dilakukan oleK 1otaris /uFy 
2FtaYia Siregar� S�+�� Sp�1�

Perseroan PenguPuPkan berita aFara rapat R8PS/% 
tersebut Pelalui :ebsite .S(I� :ebsite %ursa (Iek 
Indonesia dan :ebsite Perseroan�

REALIZATION OF AGMS RESOLUTIONS IN 2022

The Company implements all AGMS resolutions, 
namely the distribution of cash dividends on July 22, 
2022 totaling Rp3,787,905,000 (three billion seven 
hundred eighty-eight million nine hundred and five 
thousand Rupiah) or Rp5 per share to registered 
and registered shareholders up to July 4, 2022. The 
Company’s Board of Commissioners also appointed 
Public Accounting Firm Amir Abadi Jusuf, Aryanto, 
Mawar & Partners, a public accounting firm registered 
with the Financial Services Authority to conduct an 
audit for the fiscal year ending December 31, 2022.

EXTRAORDINARY GMS

The Company held an EGMS on November 30 
2022, attended by shareholders owning a total of 
752,662,800 shares, representing 99.351% of all issued 
and fully paid shares. The meeting was attended by 
the Board of Commissioners, the Board of Directors, 
PT Sharestar Indonesia as the Company’s Securities 
Administration Bureau, Public Accounting Firm Amir 
Abadi Jusuf, Aryanto, Mawar & Partners, Notary Lucy 
Octavia Siregar, S.H., Sp.N.

EGMS AGENDA AND DECISIONS

The resolution of the EGMS on the entire agenda of 
this Meeting obtained 100% approval votes from the 
voters who were  physically present and those who 
voted through the KSEI Electronic General Meeting 
System Application on the website http://access.ksei.
co.id (eASY.KSEI) provided by KSEI as an electronic 
authorization mechanism (e-Proxy). Vote counting 
and/or validation is carried out by Notary Lucy Octavia 
Siregar, S.H., Sp.N.

The Company announces the minutes of the EGMS 
meeting through the KSEI’s Website, the Indonesia 
Stock Exchange’s Website and the Company’s 
Website.

Tabel Tahapan Penyelenggaran RUPSLB Tahun 2022
Preparation Stages of EGMS for 2022 

�� 2ktober ����
October 2022

Perseroan PenguPuPkan kepada pePegang saKaP Pengenai renFana 
penyelenggaraan R8PS/% dan tata laksananya�
The Company announces to the shareholders regarding the plan to hold the EGMS 
and its procedures.

� 1oYePber ����
November 2022

Perseroan Pelakukan panggilan R8PS/%  Pelalui :ebsite .ustodian Sentral (Iek 
Indonesia �.S(I�� :ebsite %ursa (Iek Indonesia dan :ebsite Perseroan�
The Company called for the EGMS through the Company’s website as well as 
on the Indonesian Central Securities Depository (KSEI) and the Indonesia Stock 
Exchange’s websites.

�� 1oYePber ����
November 2022

Perseroan Penyelenggarakan R8PS/% yang diKadiri oleK ������� pePegang 
saKaP dengan Kak suara yang saK�
The Company held an EGMS, which was attended by 99.351% of total shareholders 
with voting rights.

� 'esePber ����
December 2022

Perseroan PenguPuPkan ringkasan risalaK rapat R8PS/%  Pelalui :ebsite .S(I� 
:ebsite %ursa (Iek Indonesia dan :ebsite Perseroan�
The Company published the minutes of EGMS on the Company’s website as well 
as on theIndonesian Central Securities Depository (KSEI) and the Indonesia Stock 
Exchange’s websites.
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R8PS/% tersebut PePbaKas agenda�agenda berikut�

�� Penetapan renFana pePbagian diYiden interiP�

�� PerubaKan dan�atau penetapan susunan anggota 
'ireksi dan 'eZan .oPisaris Perseroan terPasuk 
.oPisaris Independen dan�atau penentuan gaMi�
KonorariuP dan�atau tunMangan lainnya bagi 
anggota 'ireksi dan 'eZan .oPisaris Perseroan�

.eputusan R8PS/% sebagai berikut�

Agenda Pertama

�� MenyetuMui pePbagian 'iYiden InteriP kepada 
para pePegang saKaP Perseroan yaitu sebesar 
Rp�������������� �tiga belas Piliar enaP ratus 
tiga puluK enaP Muta ePpat ratus liPa puluK 
delapan ribu RupiaK�� yang akan dibagikan kepada 
����������� �tuMuK ratus liPa puluK tuMuK Muta 
liPa ratus delapan puluK satu ribu� saKaP yang 
telaK dikeluarkan Perseroan dalaP bentuk diYiden 
interiP sebesar Rp�� �delapan belas RupiaK� per 
saKaP� 'alaP Kal setelaK taKun buku berMalan 
berakKir �yaitu setelaK �� 'esePber ������ ternyata 
Perseroan Penderita kerugian� Paka PePegang 
SaKaP Penyatakan kesanggupannya untuk 
PengePbalikan diYiden interiP kepada Perseroan 
Pelalui PekanisPe yang ditentukan oleK 'ireksi 
Perseroan� Pelaksanaan pePbagian 'iYiden 
InteriP akan dilakukan dengan PePperKatikan 
ketentuan yang berlaku kKususnya Pasal �� 88 1o� 
�� TaKun ���� tentang Perseroan Terbatas dan 
.etentuan Pasal �� Anggaran 'asar Perseroan� 
Pelaksanaan pePbagian 'iYiden InteriP akan 
dilakukan dengan PePperKatikan ketentuan yang 
berlaku kKususnya Pasal �� 88 1o� �� TaKun ���� 
tentang Perseroan Terbatas dan .etentuan Pasal 
�� Anggaran 'asar Perseroan� 

 'iYiden InteriP akan dibayarkan dengan Fara 
sebagai berikut�
�� %agi pePegang saKaP yang saKaPnya 

diFatatkan dalaP penitipan kolektiI pada 
PT .ustodian Sentral (Iek Indonesia �ǐ.S(IǑ�� 
pePbayaran diYiden interiP akan dilaksanakan 
Pelalui .S(I dan akan didistribusikan ke 
dalaP rekening perusaKaan (Iek dan�atau 
%ank .ustodian� 8ntuk pePbayaran diYiden 
dikenakan paMak sesuai dengan ketentuan yang 
berlaku yang ZaMib ditaKan oleK Perseroan�

�� MePberikan kuasa kepada 'ireksi Perseroan 
untuk Pelaksanakan segala sesuatu 
seKubungan dengan pePbayaran diYiden 
interiP terPasuk penentuan tanggal 
pePbayarannya sesuai dengan peraturan yang 
berlaku�

The EGMS discussed the following agenda:

1. Determination of an interim dividend distribution 
plan;

2. Changes and/or determination of the compositions 
of members of the Board of Directors and members 
of the Board of Commissioners of the Company 
including Independent Commissioners and/or 
determination of salary/honorarium and/or other 
allowances for members of the Board of Directors 
and members of the Board of Commissioners of 
the Company.

The following are EGMS resolutions:

First Agenda

1. Approved the distribution of the Interim Dividend 
to the shareholders of the Company in the amount 
of Rp13,636,458,000 (thirteen billion six hundred 
thirty-six million four hundred fifty eight thousand 
Rupiah), to be distributed to 757,581,000 (seven 
hundred fifty seven million five hundred eighty 
one thousand) shares issued by the Company in 
the form of Interim dividends of Rp18 (eighteen 
Rupiah) per share. In the event that after the 
current fiscal year ends (i.e. after December 31, 
2022), it turns out that the Company has suffered 
a loss. Thus, the Shareholders declare their 
willingness to return the Interim dividend to the 
Company through a mechanism determined by 
the Company’s Directors. The implementation 
of the Interim Dividend distribution is done by 
taking into account the applicable provisions, 
especially Article 72 of Law no. 40 of 2007 
concerning Limited Liability Companies and the 
Provisions of Article 22 of the Company’s Articles 
of Association. The implementation of the Interim 
Dividend distribution will be carried out by taking 
into account the provisions that apply, especially 
Article 72 of Law no. 40 of 2007 concerning Limited 
Liability Companies and the Provisions of Article 
22 of the Company’s Articles of Association. 

 The Interim Dividend will be paid in the following 
way:
 1. For shareholders whose shares are registered in 

collective custody at PT Kustodian Sentral Efek 
Indonesia (“KSEI”), interim dividend payments 
will be made through KSEI and will be distributed 
to the accounts of Securities companies and/or 
Custodian Banks. For the payment of dividends 
subject to tax in accordance with applicable 
regulations which must be withheld by the 
Company.

2. Granted power of attorney to the Board of 
Directors of the Company to carry out all 
matters relating to the payment of interim 
dividends including determining the payment 
date in accordance with applicable regulations.
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Agenda Kedua

�� MenyetuMui pengunduran diri %apak 'aniel 
-aPes Alperin sebagai Presiden 'irektur 
Perseroan terKitung seMak ditutupnya Rapat ini� 
serta PePberikan pelunasan dan pePbebasan 
tanggung MaZab sepenuKnya �Acquit et de Charge� 
sepanMang tindakannya terFerPin dalaP /aporan 
.euangan Perseroan�

�� Mengangkat Ibu -oyFe +ousien sebagai Presiden 
'irektur Perseroan Pulai berlaku seMak ditutupnya 
Rapat ini dengan Pasa Mabatan untuk Pasa Mabatan 
terKitung seMak ditutupnya Rapat ini saPpai 
dengan ditutupnya Rapat 8PuP PePegang 
SaKaP TaKunan Perseroan untuk taKun buku ���� 
yang akan diselenggarakan pada taKun ����� 
seKingga untuk selanMutnya susunan anggota 
'eZan .oPisaris dan 'ireksi terPasuk .oPisaris 
Independen untuk Pasa Mabatan terKitung seMak 
ditutupnya Rapat ini saPpai dengan ditutupnya 
Rapat 8PuP PePegang SaKaP TaKunan Perseroan 
untuk taKun buku ���� yang akan diselenggarakan 
pada taKun ���� tanpa Pengurangi ZeZenang 
Rapat 8PuP PePegang SaKaP Perseroan 
sebagai organ tertinggi Perseroan untuk dapat 
seZaktu�Zaktu Pelakukan pengangkatan dan�
atau perubaKan anggota 'ireksi dan�atau 'eZan 
.oPisaris sesuai dengan ketentuan Anggaran 
'asar Perseroan dan peraturan perundang�
undangan yang berlaku� sebagai berikut�

'eZan .oPisaris�
Presiden .oPisaris � *regory Mark /eYer
.oPisaris � RiFKard *ordon  
   -oKnstone
.oPisaris Independen � PatriFia Marina Sugondo

'ireksi 
Presiden 'irektur � -oyFe +ousien
'irektur � %atKPanatKan PonusKaPy
'irektur � Sandeep -ayant Potdar
'irektur � SylYia /estariZati ) .

 �� MePberikan ZeZenang kepada 'eZan .oPisaris 
untuk Penetapkan sisteP rePunerasi terPasuk 
gaMi atau KonorariuP dan tunMangan atau 
rePunerasi lainnya bagi Anggota 'eZan .oPisaris 
dan Anggota 'ireksi Perseroan dengan landasan 
peruPusan berdasarkan orientasi performance� 
market competitiveness dan penyelarasan 
kapasitas finansial Perseroan untuk PePenuKinya� 
serta Kal�Kal lain yang diperlukan�

 �� MePberikan ZeZenang dan kuasa dengan 
Kak substitusi kepada 'ireksi Perseroan untuk 
Pelakukan segala tindakan seKubungan dengan 
perubaKan dan penetapan anggota 'eZan 
.oPisaris dan 'ireksi tersebut terPasuk tetapi 
tidak terbatas untuk PendaItarkan susunan 
anggota 'eZan .oPisaris dan 'ireksi tersebut 
dalaP 'aItar PerusaKaan dan untuk PengaMukan 

Second Agenda

1. Approved the resignation of Mr. Daniel James 
Alperin as President Director of the Company as 
of the closing of this Meeting, and provide full 
acquittal and discharge (Acquit et de Charge) as 
long as his actions are reflected in the Company’s 
Financial Statements;

2. Appointed Ms. Joyce Housien as President Director 
of the Company effective as of the closing of 
this Meeting with a term of office commencing 
from the closing of this Meeting until the closing 
of the Company’s Annual General Meeting of 
Shareholders for the 2023 fiscal year which will 
be held in 2024. Henceforth, the compositions 
of members of the Board of Commissioners and 
members of the Board of Directors including the 
Independent Commissioner for the term of office 
commencing from the closing of this Meeting until 
the closing of the Company’s Annual General 
Meeting of Shareholders for the 2023 fiscal year 
which will be held in 2024 without reducing the 
authority of the Company’s General Meeting of 
Shareholders as the highest organ of the Company 
can anytime  appoint and/or change members 
of the Board of Directors and/or members of the  
Board of Commissioners in accordance with the 
provisions of the Company’s Articles of Association 
and applicable laws and regulations, as follows:

Board of Commissioners:
President Commissioner : Gregory Mark Lever
Commissioner : Richard Gordon
   Johnstone
Independent Commissioner : Patricia Marina
   Sugondo

Board of Directors:
President Director : Joyce Housien
Director : Bathmanathan Ponushamy
Director : Sandeep Jayant Potdar
Director : Sylvia Lestariwati F K

3. Granted authority to the Board of Commissioners 
to determine the remuneration system including 
salary or honorarium as well as  allowances or 
other remuneration for members of the Board 
of Commissioners and members of the Board 
of Directors of the Company with a basis for 
formulation according to performance orientation, 
market competitiveness and alignment of the 
Company’s financial capacity to represent them 
and other matters that needed

4. Granted authority and power of attorney with 
substitution rights to the Board of Directors of the 
Company to take all forms of action in connection 
with changes and appointments of members of 
the Board of Commissioners and members of 
the Board of Directors including but not limited 
to registering the composition of the members 
of the Board of Commissioners and Directors in 
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serta Penandatangani sePua perPoKonan dan 
atau dokuPen lainnya yang diperlukan tanpa ada 
yang dikeFualikan sesuai dengan peraturan dan 
perundang�undangan yang berlaku�

Proses Penghitungan Suara

.etua rapat diangkat oleK 'eZan 'ireksi� sePentara 
pePegang SaKaP dapat Pengangkat anggota 'eZan 
.oPisaris� 'ireksi� dan karyaZan sebagai piKak kuasa 
dalaP rapat� tetapi tidak dalaP Kal pePungutan 
suara� Setiap pePegang saKaP yang Kadir seFara 
langsung atau Pelalui kuasanya akan PePberikan 
suaranya Pelalui e�Pro[y yang dapat diakses Pelalui 
Aplikasi eAS<�.S(I� dengan setiap saKaP PeZakili 
satu suara� -ika MaZaban pePegang saKaP atau kuasa 
adalaK ǐabstainǑ� Paka akan diKitung sebagai MaZaban 
yang saPa dengan Payoritas pePegang saKaP yang 
PePberikan suara� .eputusan dalaP rapat diaPbil 
berdasarkan PusyaZaraK dan PuIakat�

REALISASI KEPUTUSAN RUPSLB TAHUN 2022

Perseroan   Pelaksanakan   sePua   keputusan 
dalaP R8PS/%  yaitu pePbagian diYiden interiP 
pada tanggal �� 'esePber ���� total sebesar 
Rp�������������� atau  Rp�� per saKaP kepada 
para pePegang  saKaP  yang terdaItar dan  terFatat 
Kingga �� 'esePber �����

DEWAN KOMISARIS

'eZan .oPisaris Perupakan organ Perseroan yang 
bertugas Pelakukan pengaZasan seFara uPuP dan�
atau kKusus sesuai dengan anggaran dasar� serta 
PePberi nasiKat kepada 'ireksi�

Pelaksanaan tugas 'eZan .oPisaris Perseroan  
PengaFu pada� Peraturan 2-.   1o�   ��� P2-.��������  
tentang  'ireksi dan  'eZan .oPisaris  (Piten atau 
PerusaKaan Publik�  Surat  .eputusan   'ireksi  %(I   
1o�   .(P�������%(I��������  TaKun ���� tentang 
perubaKan peraturan  1o�I�A    tentang  penFatatan  
SaKaP dan  (Iek bersiIat  (kuitas  selain  SaKaP  yang 
diterbitkan oleK PerusaKaan Publik� serta PedoPan 
dan Tata Tertib .erMa 'eZan .oPisaris PT Multifiling 
Mitra Indonesia �Perseroan� yang ditetapkan pada 
� Mei ����� 

'eZan .oPisaris Perseroan terdiri dari Presiden 
.oPisaris� .oPisaris� dan  .oPisaris  Independen� 
Anggota 'eZan   .oPisaris  Perseroan PePiliki 
latar belakang dan kePaPpuan  yang berbeda agar 
dapat PePberikan perspektiI yang beragaP dalaP 
Pelaksanakan tugas dan tanggung MaZabnya� SeluruK 
anggota 'eZan .oPisaris Karus PePenuKi kualifikasi 
sebagai berikut�

�a� MePpunyai akKlak� Poral dan integritas yang baik�
�b� &akap Pelakukan perbuatan KukuP�
�F� 'alaP � �liPa� taKun sebeluP pengangkatan dan 

selaPa PenMabat�

the Company register and to propose and sign 
all applications and or other documents required 
without any exceptions in accordance with the 
prevalent laws and regulations.

Vote Counting Process

The chairman of the meeting is appointed by the Board 
of Commissioners, while Shareholders can appoint 
members of the Board of Commissioners, members 
of the Board of Directors as well as employees as 
proxy at the meeting, but not in terms of voting. 
Every shareholder attending the meeting  in person 
or through their proxies will vote via e-Proxy which 
can be accessed via the eASY Application. KSEI, with 
each share representing one vote. If the answer of the 
shareholders or their proxies is “abstain”, then it will 
be counted as the same answer as the majority of the 
shareholders voting. Decisions at meetings are taken 
based on deliberation and consensus.

REALIZATION OF EGMS RESOLUTIONS IN 2022

The Company made all the resolutions in the 
Extraordinary General Meeting of Shareholders, 
including the distribution of the interim dividend on 
December 22, 2022 in the amount of Rp13,636,458,000 
with a value of Rp18 per share to shareholders who 
were registered and recorded as of December 13, 2022.

BOARD OF COMMISSIONERS

The Board of Commissioners is the Company’’ organ 
tasked with carrying out general and/or specific 
supervision in accordance with the articles of 
association, as well as providing advice to the Board 
of Directors.

Implementation of the duties of the Company’s Board 
of Commissioners refers to: OJK Regulation No. 33/ 
POJK.04/2014 concerning Directors and Board of 
Commissioners of Issuers or Public Companies; IDX 
Board of Directors Decree No. KEP-00183/BEI/12-
2018 of 2018 concerning changes to regulation No.I-A 
regarding  the listing of Shares and Equity Securities 
other than Shares issued by Public Companies; as well 
as the Guidelines and Working Rules of the Board of 
Commissioners of PT Multifiling Mitra Indonesia (the 
Company) which were stipulated on May 5, 2021.

The Board of  Commissioners consists of  the 
President, Commissioner, Commissioner, and 
Independent  Commissioner. It is encouraged that 
members of  the Board of  Commissioners come from  
different backgrounds and abilities to enable  diverse 
perspectives in  carrying out their duties. Members 
must  also meet  these qualifications:

(a) Having good characters, morals and integrity;
(b) Competent to take legal actions;
(c) Within 5 (five) years prior to the appointment and 

during the term of office:
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i� Tidak pernaK dinyatakan pailit�
ii� Tidak pernaK PenMadi anggota 'eZan .oPisaris 

dan�atau 'ireksi yang dinyatakan bersalaK 
Penyebabkan suatu perusaKaan dinyatakan 
pailit�

iii� Tidak pernaK diKukuP karena Pelakukan tindak 
pidana yang Perugikan keuangan 1egara dan�
atau yang berkaitan dengan sektor keuangan� 
dan

iY� Tidak pernaK PenMadi anggota 'eZan .oPisaris 
dan�atau 'ireksi yang selaPa PenMabat�
a� PernaK tidak Penyelenggarakan Rapat 

8PuP PePegang SaKaP taKunan�
b� PertanggungMaZabannya sebagai anggota 

'eZan .oPisaris dan�atau 'ireksi pernaK 
tidak diteriPa oleK R8PS atau pernaK tidak 
PePberikan pertanggungMaZaban sebagai 
anggota 'eZan .oPisaris dan�atau 'ireksi 
kepada R8PS� dan

F� PernaK Penyebabkan perusaKaan yang 
PePperoleK i]in� persetuMuan� atau 
pendaItaran dari 2-. tidak PePenuKi 
keZaMiban PenyaPpaikan laporan taKunan 
dan�atau laporan keuangan kepada 2-.�

�d� Tidak Pelanggar ketentuan rangkap Mabatan 
sebagaiPana diatur dalaP peraturan perundang 
undangan yang berlaku� 

�e� MePiliki koPitPen untuk PePatuKi peraturan 
perundang�undangan� dan

�I� MePiliki pengetaKuan dan�atau keaKlian di bidang 
yang dibutuKkan Perseroan�

Komisaris Independen

.oPisaris Independen Perseroan Perupakan anggota 
'eZan .oPisaris yang berasal dari luar Perseroan dan 
PePenuKi persyaratan sebagai .oPisaris Independen 
yaitu tidak sedang bekerMa� bertanggung MaZab atau 
PengaZasi kegiatan Perseroan dalaP Zaktu � �enaP� 
bulan terakKir� tidak PePpunyai saKaP baik langsung 
Paupun tidak langsung�  tidak PePpunyai Kubungan 
Afiliasi dengan Perseroan� anggota 'eZan .oPisaris� 
anggota 'ireksi� atau pePegang saKaP utaPa� dan  
tidak PePpunyai Kubungan usaKa baik langsung 
Paupun tidak langsung yang berkaitan dengan 
kegiatan  Perseroan�

Tugas dan Tanggung Jawab Dewan Komisaris

�� Melakukan  pengaZasan   atas   pelaksanaan tugas 
dan tanggung  MaZab 'ireksi� Malannya pengurusan 
Perseroan Paupun usaKa Perseroan� dan PePberi 
nasiKat pada 'ireksi antara  lain    dalaP  IoruP   
Rapat  bersaPa dengan 'ireksi�

�� Melaksanakan tugas  dan  tanggung  MaZab 
pengaZasan  Perseroan  dengan  itikad baik� penuK 
tanggung MaZab� dan keKati�Katian�

�� :aMib PePbentuk .oPite Audit�
�� :aMib     Pelaksanakan      Iungsi     1oPinasi dan    

RePunerasi�    8ntuk    Pelaksanakan kedua   Iungsi  
tersebut�    'eZan   .oPisaris dapat  PePbentuk  
.oPite   1oPinasi dan RePunerasi�

�� :aMib Pelakukan  eYaluasi terKadap  kinerMa 
.oPite�.oPite yang PePbantu pelaksanaan 

i. Has never been declared bankrupt;
ii. Has never been a member of the BOC and/or 

of the BOD who was found guilty of causing a 
company to go bankrupt;

iii. Has never been convicted of committing a 
crime which caused losses to State finance and/
or was related to the financial sector; and

iv. Has never been a member of the BOC and/or 
the BOD who,during the term of office:
a. Has not carried out an annual GMS;

b. His/her accountability as a member of the 
BOC and/or BOD has not been accepted by 
the GMS or has not given accountability as a 
member of the BOC or the BOD to the GMS; 
and

c. Has caused a company that obtained a 
permit, approval or registration from OJK 
to fail to fulfill its obligation to submit an 
annual report and/or financial report to OJK.

(d) Does not violate the provisions on concurrent 
position as regulated in the prevailing laws and 
regulations;

(e) Have the commitment to comply with the 
applicable laws and regulations; and

(f) Have the knowledge and/or expertise in the fields 
required by the Company.

Independent Commissioner

The Company’s Independent Commissioner is a 
member of the Board of Commissioners who comes 
from outside of  the Company and must meet the 
requirements as an Independent Commissioner, 
namely not currently working, having the responsibility 
for supervising the Company’s activities within the 
last 6 (six) months; does not have shares either directly 
or indirectly; has no affiliation with the Company, 
members of the Board of Commissioners, members of 
the Board of Directors, or major shareholders; and has 
no business relationships either directly or indirectly  
to the Company’s activities.

Board of Commissioners Duties and Responsibilities

1. Conduct supervision towards the performance of  
duties and responsibilities of  the BOD, the course 
of the Company’s management along with the 
Company’s  business, and providing advice to the 
BOD among  others in  a joint Meeting forum with 
the BOD;

2. Carry out  the  duties  and  responsibilities of the 
supervision of the Company in good faith, with full 
responsibility, and with due care;

3. Shall establish an Audit Committee;
4. Shall  perform  the   Nomination  and Remuneration  

functions. To  carry  out both aforementioned 
functions, the BOC   may establish a Nomination 
and  Remuneration Committee;

5. Shall evaluate  the  performance of   the Committees 
that support the implementation of  BOC  duties 
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tugas dan tanggung MaZab 'eZan .oPisaris 
setiap akKir taKun buku�

�� %ersaPa    dengan     'ireksi   Pengusulkan 
kepada Rapat 8PuP PePegang SaKaP �ǐR8PSǑ�   
penunMukan   Akuntan  Publik yang akan Pelakukan 
pePeriksaan atas buku�buku Perseroan�

�� Meneliti dan  PenelaaK  serta  PePberikan 
tanggapan atas laporan berkala dan /aporan 
TaKunan  yang  disiapkan  'ireksi� PenyetuMui serta 
Penandatangani /aporan TaKunan�

�� MeninMau dan PenyetuMui renFana bisnis dan 
renFana korporasi �Forporate plan��

�� 'eZan .oPisaris dan 'ireksi ZaMib Penyusun 
kode etik yang berlaku bagi seluruK anggota 
'eZan .oPisaris dan anggota 'ireksi� karyaZan� 
pegaZai� serta pendukung  organ yang diPiliki 
Perseroan�

��� MePastikan   terselenggaranya   pelaksanaan 
prinsip�prinsip *ood &orporate *oYernanFe 
�ǐ*&*Ǒ� pada seluruK tingkatan atau MenMang 
organisasi  serta  PengaZasi�  PengeYaluasi 
dan PenyePpurnakan eIektiYitas praktik *&* di 
Perseroan�

Wewenang

1. 'apat PePberKentikan untuk sePentara anggota  
'ireksi dengan  Penyebutkan alasannya dan dapat 
Pelakukan tindakan pengurusan  Perseroan  dalaP  
keadaan tertentu  untuk Mangka Zaktu tertentu� 
yang ditetapkan   berdasarkan   88PT�     Anggaran 
'asar dan�atau keputusan R8PS�

2. 'alaP  kondisi  tertentu�   'eZan  .oPisaris 
ZaMib Penyelenggarakan R8PS taKunan dan 
R8PS lainnya sesuai dengan keZenangannya 
sebagaiPana diatur dalaP peraturan perundang�
undangan dan Anggaran 'asar�

Pedoman dan Tata  Tertib Kerja  Dewan Komisaris

Pelaksanaan tugas dan tanggung MaZab 'eZan   
.oPisaris    PengaFu   pada  PedoPan dan Tata Tertib 
.erMa 'eZan  .oPisaris yang ditetapkan tanggal � Mei  
����� PedoPan dan Tata Tertib .erMa 'eZan .oPisaris 
tersebut disusun dengan PengaFu pada 8ndang�
8ndang Perseroan Terbatas 1o�  �������� Peraturan 
2-.  1o�  ��� P2-.�������� tentang 'ireksi dan 'eZan 
.oPisaris (Piten atau  PerusaKaan Publik�  Peraturan 
2-. 1o�   ���P2-.��������  tentang  .oPite  1oPinasi 
dan  RePunerasi PerusaKaan  Publik�  Peraturan 2-.   
1o�  ���P2-.��������  tentang Sekretaris PerusaKaan 
(Piten atau PerusaKaan Publik�  dan Surat .eputusan 
'ireksi %(I 1o� .(P�������%(I�������� TaKun 
���� tentang PerubaKan Peraturan 1o� I�A tentang 
PenFatatan SaKaP dan (Iek %ersiIat (kuitas Selain 
SaKaP yang 'iterbitkan oleK PerusaKaan Publik�

PedoPan dan Tata Tertib .erMa 'eZan  .oPisaris 
PePuat Kal�Kal sebagai berikut�

I� /andasan +ukuP
II� Tugas�    Tanggung    -aZab  dan   :eZenang 

'eZan .oPisaris

and responsibilities at the end of each fiscal year;

6. Together   with  the  BOD,   propose  to  the 
General Meeting of  Shareholders (“GMS”) on 
the appointment of Public Accountant which 
will conduct an audit towards the books of the 
Company;

7. Research and analyze and provide response to  
periodic reports  and the Annual Report prepared 
by the BOD,  approve and sign the Annual Report;

8. Review and approve the business plan and 
corporate plan;

9. The BOC  and the BOD shall compose a code of  
ethics that applies to all  members of  the BOC   
and members of  the BOD, employees/ staff, as 
well as the supporting organs of  the Company;

10. Ensure the  implementation   of    the  Good 
Corporate Governance  (“GCG”) principles on all  
levels of  the organization and supervise, evaluate, 
and  improve the  effectiveness of GCG  practices 
in the Company.

Authorities

1. To   dismiss any  member  of   the  Board  of Directors  
for   temporary  period  by  stating the reasons  for   
dismissal, to take  over the management of  the 
Company in certain circumstances and for  certain 
period of  time in   accordance to Company  Law,  
Article of Association and/or GMS resolutions;

2. In certain circumstances, the board of 
Commissioners must  hold AGMS and  other GMS 
within the scope of  its  authorities and regulated 
in the laws and Articles of Association.

Board of Commissioners Manual

The implementation of the duties and responsibilities 
of the Board of Commissioners  refer to the Board 
of Commissioners' Charter, which was established 
on May 5, 2021. The manual has been formulated in 
accordance with the Limited Company  Law No.  40 
of  2007, OJK    Regulation  No.    33/POJK.04/2014  on   
the Board of  Directors and Board of  Commissioners 
of  Issuer or  Public Companies,  OJK  Regulation No.  
34/POJK.04/2014  on Public Companies’ Nomination 
and Remuneration Committee, OJK Regulation No.  
35/POJK.04/2014 on Corporate Secretary of Issuer or 
Public Companies, and the IDX  Board of   Directors 
Decree  No.   KEP-00183/ BEI/12-2018 on the 
Amendment to Regulation No. 1-A on the Listing of 
Stocks and Equities Issued by Public Companies.

The manual includes the following topics:

I. Legal Basis
II. Board of Commissioners’ Responsibilities and 

Authorities
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III. Board of Commissioners’ Functions
IV. Values   of    the   Board  of    Commissioners’ performance
V. Board of Commissioners’ Membership
VI. Appointment,  Resignation, Termination  and/ or 

replacement of the Board’s member
VII. Terms  of  Office for  Member of  the Board of 

Commissioners
VIII. Working Hours of the Board of Commissioners 
IX.  Meeting  and  Reporting  of    the   Board  of 

Commissioners
X. Salaries and Other Facilities

Details  of the Board of Commissioners Manual are 
available on the Corporate Governance section of the 
Company’s website. 
 
Board of Commissioners Meetings

The   Board   of    Commissioners   conducts  an internal 
meeting at least once every two months. The Board of  
Commissioners  also organizes  a joint meeting with the 
Board of Directors at least once every four months.

In   2022,  the  Board of   Commissioners  held  six 
internal meetings and three meetings with the Board 
of Directors, with 100% attendance rate in all meetings, 
conducted physically or virtually.

Board of Commissioners Profile

Profiles  of   members  of   the  Board  of Commissioners 
are available  on page 40 in  the “Company Profile” 
Chapter of this Annual Report.

BOARD OF DIRECTORS

The Board of Directors is the Company’s organ that is 
authorized to and fully responsible for the management 
of the Company. The Board carries out its duties  for 
the benefit of the Company, in accordance with the 
aims and objectives of the Company. The Board 
represents the Company, both inside and outside the 
court in accordance with the provisions of the articles 
of association. The Company’s Directors have complied 
with OJK Regulation No. 33/POJK.04/2014 concerning 
Directors and Board of Commissioners of Issuers or 
Public Companies.

The Company’s Board of Directors constitutes at least 
3 (three) members, one of whom is appointed as the 
President Director. Members of the Company’s Board of 
Directors possess various backgrounds and capabilities 
in order to give diverse perspectives in carrying out 
their duties of managing the Company. Members 
of the Board of Directors must meet the following 
qualifications:

(a) Having good character, moral and integrity;
(b) Competent to take legal actions;
(c) Within 5 (five) years prior to the appointment and 

during their term of office:
i. Has never been declared bankrupt;
ii. Has never been a member of the BOD who 

was found guilty of causing a company to go 
bankrupt;

III� )ungsi 'eZan .oPisaris
I9� 1ilai�nilai .erMa 'eZan .oPisaris
9� .eanggotaan 'eZan .oPisaris
9I� Pengangkatan�       Pengunduran       'iri� PePberKentian 

dan�atau  Penggantian Anggota 'eZan .oPisaris
9II� Masa -abatan 'eZan .oPisaris

9III� :aktu .erMa 'eZan .oPisaris
I;� Rapat dan Pelaporan 'eZan .oPisaris

;� *aMi dan )asilitas /ainnya

RinFian lengkap Pengenai PedoPan dan Tata Tertib 
.erMa 'eZan  .oPisaris disaMikan pada KalaPan Tata 
.elola PerusaKaan dalaP situs Zeb Perseroan�

Rapat Dewan Komisaris

'eZan .oPisaris Pengadakan rapat 'eZan .oPisaris 
sekurang�kurangnya sekali dalaP dua bulan� 'eZan 
.oPisaris Muga Penyelenggarakan rapat gabungan 
dengan 'ireksi PiniPal ePpat bulan sekali�

Pada taKun ����� 'eZan .oPisaris Pengadakan 
enaP  kali   rapat  internal dan  tiga  kali   rapat dengan 
'ireksi� ���� peserta Kadir dalaP seluruK rapat 
tersebut yang dilakukan seFara fisik Paupun Yirtual�

Profil Dewan Komisaris

Profil anggota  'eZan  .oPisaris  dapat  diliKat pada 
Kal�   �� di  %ab Profil PerusaKaan  di  buku /aporan 
TaKunan ini�

DIREKSI

'ireksi Perupakan organ Perseroan yang berZenang 
dan bertanggung MaZab penuK atas pengurusan 
Perseroan  untuk kepentingan Perseroan� sesuai 
dengan Paksud dan tuMuan Perseroan serta PeZakili 
Perseroan� baik di dalaP Paupun di luar pengadilan 
sesuai dengan ketentuan anggaran dasar� .eberadaan 
'ireksi Perseroan telaK PePenuKi Peraturan 2-.   
1o�   ���P2-.��������  tentang  'ireksi dan 'eZan 
.oPisaris (Piten atau PerusaKaan Publik�

'ireksi Perseroan terdiri dari sedikitnya � �tiga� 
orang anggota yang salaK satunya diangkat sebagai 
Presiden 'irektur� Anggota 'ireksi Perseroan PePiliki 
latar   belakang dan kePaPpuan yang berbeda agar 
dapat PePberikan keberagaPan perspektiI  dalaP 
Pelakukan tugas Pengurusan Perseroan� Anggota 
'ireksi Muga Karus PePenuKi kualifikasi sebagai 
berikut�

�a� MePpunyai akKlak� Poral dan integritas yang baik�
�b� &akap Pelakukan perbuatan KukuP�
�F� 'alaP � �liPa� taKun sebeluP pengangkatan dan 

selaPa PenMabat�
i� Tidak pernaK dinyatakan pailit�
ii� Tidak pernaK PenMadi anggota 'ireksi yang 

dinyatakan bersalaK Penyebabkan suatu 
perusaKaan dinyatakan pailit�
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iii� Tidak pernaK diKukuP karena Pelakukan tindak 
pidana yang Perugikan keuangan 1egara dan�
atau yang berkaitan dengan sektor keuangan� 
dan

iY� Tidak pernaK PenMadi anggota 'ireksi yang 
selaPa PenMabat�
a� PernaK tidak Penyelenggarakan R8PS 

taKunan�
b� PertanggungMaZabannya sebagai 

anggota 'ireksi pernaK tidak diteriPa 
oleK R8PS atau pernaK tidak PePberikan 
pertanggungMaZaban sebagai anggota 
'ireksi kepada R8PS�

F� pernaK Penyebabkan perusaKaan yang 
PePperoleK iMin� persetuMuan atau 
pendaItaran dari 2-. tidak PePenuKi 
keZaMiban PenyaPpaikan laporan taKunan 
dan�atau laporan keuangan kepada 2-.�

�d� Tidak Pelanggar ketentuan tentang rangkap 
Mabatan sebagaiPana diatur dalaP peraturan 
perundang�undangan yang berlaku�

�e� MePiliki koPitPen untuk PePatuKi peraturan 
perundang�undangan yang berlaku� dan

�I� MePiliki pengetaKuan dan�atau keaKlian di bidang 
yang dibutuKkan Perseroan�

Tugas dan Tanggung Jawab Direksi

• Melaksanakan tugas  dan  tanggung  MaZab atas  
pengurusan  Perseroan  dengan  itikad baik�   penuK  
tanggung  MaZab dan  keKati� Katian  sesuai dengan  
Paksud  dan  tuMuan Perseroan   sebagaiPana   
yang   ditetapkan dalaP Anggaran 'asar �A'� 
Perseroan�

Ǖ PePbagian tugas� tanggung MaZab dan ZeZenang 
pengurusan setiap anggota 'ireksi ditetapkan oleK 
R8PS�  dalaP Kal R8PS tidak Penetapkan� Paka  
pePbagian  tugas  dan ZeZenang setiap anggota 
'ireksi ditetapkan berdasarkan keputusan 'ireksi�

Ǖ Menyelenggarakan R8PS taKunan dan R8PS 
lainnya sebagaiPana diatur dalaP peraturan 
perundang undangan dan A' Perseroan�

Ǖ MePbuat dan PenyiPpan serta PePeliKara daItar   
pePegang    saKaP�   daItar   kKusus� risalaK R8PS 
dan risalaK rapat 'ireksi�

Ǖ :aMib PePbuat  dan PenyiPpan serta PePeliKara 
laporan taKunan dan dokuPen keuangan 
Perseroan�

Ǖ 'alaP  rangka  Pendukung   eIektifitas 
pelaksanaan tugas dan tanggung MaZab� 'ireksi 
dapat PePbentuk koPite dan ZaMib Pelakukan 
eYaluasi terKadap  kinerMa koPite �Mika dibentuk� 
pada setiap akKir taKun buku�

Wewenang

Ǖ MenMalankan pengurusan   sesuai  dengan kebõakan   
yang   dipandang   tepat�    sesuai dengan Paksud 
dan tuMuan yang ditetapkan dalaP A' Perseroan�

iii. Has never been convicted of committing a 
crime which caused losses to State finance and/
or was related to the financial sector; and

iv. Has never been a BOD member that during his/
her term of office:
a. Has failed to carry out an annual GMS;

b. His/her accountability as a member of the 
BOD has not been accepted by the GMS or 
has not given accountability as a member of 
the BOD to the GMS; and

c. Has caused a company that obtained a 
permit, approval or registration from OJK 
to fail to fulfill its obligation to submit an 
annual report and/or financial report to OJK.

(d) Does not violate the provisions on concurrent 
position as regulated in the prevailing laws and 
regulations;

(e) Have the commitment to comply with the 
applicable laws and regulations; and

(f) Have the knowledge and/or expertise in the fields 
required by the Company.

Board of Directors Duties and Responsibilities

• Perform all  management duties and responsibilities 
in good faith, with full accountability and  in   a  
prudent  manner according to  the  Company’s  
purpose and objectives as set forth in Articles of 
Association;

• The GMS resolution  determines  the  division of  
duties, responsibilities and respective authorities 
among  members  of   the Board of  Directors 
and in  the absence of  any GMS resolution,   the   
Board   of    Directors  itself decides on the specific 
description of jobs and authorities;

• Convene  an  annual   GMS and  other  GMS as 
stipulated in the Company’s statutory regulations 
and Articles of Association;

• Obligate to prepare and keep and maintain a 
register  of   shareholders,  special  register, minutes 
of  GMS and minutes  of  meeting  of the Board of 
Directors;

•    Obligate to prepare and keep and maintain annual 
reports  and financial documents  of the Company;

•   Form committees, whenever necessary, to support  
its   duties  and  responsibilities and thereafter 
evaluate the performance of  such committees at 
the end of every fiscal year.

Authorities

•    Carry out the management function  in    accordance  
with  appropriate policies and the purpose and 
objectives set forth in the Company’s Articles of 
Association;
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Ǖ MeZakili Perseroan di  dalaP dan di  luar 
pengadilan� keFuali apabila�
a� terdapat perkara di  pengadilan antara 

Perseroan  dengan  anggota  'ireksi yang 
bersangkutan�

b� anggota   'ireksi  yang   bersangkutan 
PePpunyai    benturan   kepentingan dengan 
Perseroan�

Ǖ Presiden   'irektur  atau   seorang   'irektur lainnya  
berKak  dan  berZenang  bertindak untuk dan atas 
naPa 'ireksi serta PeZakili Perseroan�

Ǖ Tanpa       Pengurangi     tanggungMaZabnya� 'ireksi 
berKak  untuk  Pengangkat  seorang kuasa  atau   
lebiK  untuk   bertindak  atas naPa  'ireksi dan  untuk  
Paksud itu Karus PePberikan surat kuasa� dalaP 
Pana diberi ZeZenang kepada pePegang kuasa itu 
untuk Pelakukan tindakan�tindakan tertentu�

Ǖ Tidak  berZenang PengaMukan perPoKonan pailit  
atas   Perseroan   kepada   Pengadilan 1egeri 
sebeluP PePperoleK persetuMuan R8PS�

Pedoman dan Tata  Tertib Kerja  Direksi

'alaP Pelaksanakan tugas  dan  tanggung MaZabnya�  
'ireksi PePiliki PedoPan  dan  Tata Tertib   .erMa  'ireksi  
yang  diterbitkan  tanggal �  Mei   �����  PedoPan  dan  
Tata Tertib   .erMa  'ireksi tersebut  telaK PengaFu pada 
8ndang�8ndang  Perseroan  Terbatas 1o�  �������� 
Peraturan 2-. 1o����P2-.�������� tentang  'ireksi 
dan  'eZan .oPisaris  (Piten atau PerusaKaan 
Publik� Peraturan 2-.  1o�  ��� P2-.��������   
tentang  .oPite   1oPinasi dan RePunerasi (Piten 
atau PerusaKaan Publik� Peraturan 2-.  1o�  ���
P2-.�������� tentang Sekretaris PerusaKaan (Piten 
atau PerusaKaan Publik� dan Surat .eputusan 'ireksi 
%(I 1o� .(P�������%(I�������� TaKun ���� tentang 
PerubaKan Peraturan  1o�   I�A  tentang  PenFatatan  
SaKaP dan  (Iek %ersiIat (kuitas  Selain  SaKaP  yang 
'iterbitkan oleK PerusaKaan  Publik�  

PedoPan tersebut PenFakup topik�topik berikut�
I� /andasan +ukuP
II� )ungsi 'ireksi
III� Tugas�    Tanggung    -aZab  dan   :eZenang 'ireksi
I9� 1ilai�nilai .erMa 'ireksi 
9�   .eanggotaan 'ireksi
9I� Pengangkatan� Pengunduran 'iri� PePberKentian 

dan�atau Penggantian Anggota 'ireksi
9II� Masa -abatan 'ireksi

9III� Rapat dan Pelaporan 'ireksi
I;� :aktu .erMa 'ireksi
;� *aMi dan )asilitas /ainnya

PedoPan dan Tata Tertib .erMa 'ireksi seFara lengkap 
disaMikan di  bagian Tata .elola PerusaKaan di situs 
Zeb Perseroan�

• Represent the Company  within and outside the 
courts of justice, except:
a. In  the case wherein legal lawsuit is between 

the Company and a board member;

b. When  a  board member  has  conflict of interest 
with the Company;

•    President Director or another Director has the right 
and authority to act for and on behalf of the Board 
of  Directors, and to represent  the Company;

• Regarding its responsibility, Board of Directors is 
authorized to appoint one or  more representatives 
to act on behalf of  Board of Directors and for the 
purpose, will issue power of attorney to whom will 
take certain actions;

• The Board  of   Directors does not  have  any 
authority to  appeal  for   bankruptcy to  the Court 
District prior to GMS’ approval.

Board of Directors Manual

The implementation of the duties and responsibilities 
of the Board of Directors refer to the Board of 
Directors' Charter, which was established on 
May 5, 2021. The Board of Directors Manual has been 
formulated in accordance with the Limited Company  
Law No.  40  of  2007, OJK Regulation No.  33/
POJK.04/2014 on the Board of Directors and Board 
of  Commissioners of  Issuer or  Public Companies,  
OJK   Regulation No. 34/ POJK.04/2014 on  Issuer  or 
Public Companies’ Nomination and Remuneration 
Committee, OJK Regulation No.  35/POJK.04/2014 on 
Corporate Secretary of Issuer or Public Companies, 
and the IDX  Board of   Directors Decree  No.   KEP-
00183/ BEI/12-2018 on the Amendment to Regulation 
No.1-A on the Listing of  Stocks and Equities Issued by 
Public Companies. 

The manual  includes the following topics:
I. Legal Basis
II. Board of Directors’ Functions
III. Board   of     Directors’    Responsibilities and Authorities
IV. Values of the Board of Directors’ performance
V. Board of Directors’ Membership
VI. Appointment,  Resignation, Termination  and/or 

replacement of the Board’s member
VII. Terms  of  Office for  Member of  the Board of 

Directors 
VIII. Meeting  and  Reporting  of    the   Board  of Directors
IX. Working Hours of the Board of Directors 
X. Salaries and Other Facilities 

Further details on the manual is available on the 
Corporate Governance page on the Company’s 
website.
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Rapat Direksi

'ireksi Pengadakan   rapat  internal  sekurang� 
kurangnya  sekali dalaP  sebulan� +asil rapat PenMadi    
pedoPan     pelaksanaan    kebõakan di  Perseroan�  
'ireksi Muga PengKadiri  rapat gabungan dengan 
'eZan .oPisaris�

Pada taKun ����� 'ireksi Penyelenggarakan  �� kali   
rapat  yang diKadiri  oleK seluruK anggota 'ireksi�

Profil Direksi

Profil anggota 'ireksi dapat diliKat pada Kal� �� di 
%ab Profil PerusaKaan di buku /aporan TaKunan ini�

Perubahan Susunan Keanggotaan Direksi Tahun 2022

Pada taKun ����� terdapat perubaKan susunan 
keanggotaan 'ireksi Perseroan� berdasarkan R8PS/% 
pada tanggal �� 1oYePber ����� yang PePutuskan 
persetuMuan pengunduran diri 'aniel -aPes Alperin 
sebagai Presiden 'irektur Perseroan terKitung 
seMak ditutupnya Rapat tersebut� R8PS/% Muga 
PePutuskan pengangkatan -oyFe +ousien sebagai 
Presiden 'irektur Perseroan� untuk Pasa Mabatan 
terKitung seMak ditutupnya Rapat tersebut saPpai 
dengan ditutupnya R8PST taKun buku ���� yang 
akan diselenggarakan pada taKun �����

KRITERIA PENILAIAN DIREKSI DAN DEWAN 
KOMISARIS

Pelaksanaan tugas dan tanggung MaZab 'eZan 
.oPisaris Paupun 'ireksi Karus PengaFu dan sesuai 
dengan undang�undang� peraturan yang berlaku 
Paupun Anggaran 'asar Perseroan�

'eZan .oPisaris dibantu oleK .oPite 1oPinasi 
dan RePunerasi seFara berkala Pelakukan penilaian 
kinerMa 'ireksi dan�atau  'eZan .oPisaris  dengan 
PeruMuk  beberapa  indikator kunFi� 'ireksi dieYaluasi 
berdasarkan  kinerMa Pasing� Pasing  anggota  
dalaP  Pelaksanakan tugas dan  tanggung  MaZab 
PenMalankan  Perseroan Penurut Anggaran 'asar� 
undang�undang dan peraturan yang berlaku� 
penerapan  keputusan� keputusan   R8PS dan  
realisasi  renFana   kerMa Perseroan� Sedangkan kriteria 
penilaian 'eZan .oPisaris PenFakup  penerapan 
tugas  pengaZasan  terkait kebõakan Perseroan dan  
ketentuan  saran  untuk  'ireksi dalaP PeZuMudkan 
tuMuan bisnis Perseroan�

SelanMutnya� Kasil penilaian kinerMa tersebut akan 
dõadikan ruMukan untuk Penyusun paket rePunerasi 
bagi anggota  'ireksi Paupun  'eZan .oPisaris� 

Board of Directors Meetings

The  Board  of   Directors conducts  an  internal meeting 
at least once a month. The results  of the  meetings  
become  a  guideline for   policy implementations at 
the Company. The Board of Directors also attended 
joint meetings with the Board of Commissioners.

In  2022, the Board of  Directors convened  twelve 
meetings, which were attended by all  members of the 
Board of Directors.

Board of Directors Profile

Profiles of members of the Board of Directors are 
available on page 44 in  the “Company Profile” Chapter 
of this Annual Report

Changes in Composition of Board of Directors 
Membership in 2022

In 2022, there were changes in the membership 
composition of the Company’s Board of Directors. The 
Company’s EGMS on November 30, 2022 approved 
the resignation of Daniel James Alperin as the 
President Director of the Company as of the closing of 
the meeting. The EGMS also appointed Joyce Housien 
as President Director of the Company, with a term of 
office starting from the closing of this meeting until 
the closing of the Company’s Annual General Meeting 
of Shareholders for the 2023 fiscal year that will be 
held in 2024.

BOARD OF DIRECTORS AND BOARD OF 
COMMISSIONERS ASSESSMENT CRITERIA

In carrying out their duties and responsibilities, the 
Board of Commissioners and the Board of Directors 
must refer to and comply with prevalent laws and  
regulations as well as the Company’s Articles of 
Association.

The Nomination and Remuneration Committee 
assists the Board of Commissioners in periodically 
evaluating the performance of the Board of Directors 
and/or the Board of Commissioners by taking into 
account several key indicators. The Board of Directors 
is evaluated based on the performance of each 
member in carrying out the duties and responsibilities 
of managing the Company with reference to the 
Articles of Association, as well as applicable laws 
and regulations, GMS resolutions and realization of 
the Company’s work plan. Meanwhile,  the criteria for 
evaluating the Board of Commissioners include the 
execution of supervisory duties related to Company 
policies and the provision of advice to the Board 
of Directors in achieving the Company’s business 
objectives.

The results of the performance appraisal is used as a 
reference for formulating  a remuneration package for 
members of the Board of Directors and the Board of 
Commissioners.
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EVALUASI-DIRI KINERJA DEWAN KOMISARIS DAN  
DIREKSI

MekanisPe eYaluasi�diri atas kinerMa 'eZan .oPisaris  
dan  'ireksi di  dalaP Perseroan PePungkinkan setiap 
anggota 'eZan .oPisaris dan  'ireksi untuk  Penilai 
seFara  pribadi keterlibatan dan kontribusi anggota 
lainnya�

MekanisPe ini Muga PengeYaluasi persiapan� partisipasi 
dan kolaborasi anggota deZan lainnya dan Pengukur 
kapasitas unik para anggota dan PePbandingkan 
sePua ini  dengan Kal�Kal yang PasiK dibutuKkan  di   
dalaP  'eZan .oPisaris atau 'ireksi�

/ebiK MauK� PekanisPe  ini bertuMuan untuk    PePetakan 
kekuatan�kekuatan� kontribusi�kontribusi� serta  
peluang�peluang pengePbangan�diri Pereka sendiri�

(Yaluasi�diri ini PeruMuk pada renFana kerMa yang 
ditetapkan pada aZal taKun setelaK disetuMui oleK 
'eZan .oPisaris dan 'ireksi�

KEBIJAKAN KEBERAGAMAN  KOMPOSISI DEWAN 
KOMISARIS DAN  DIREKSI

Perseroan PePiliki kebõakan yang PePpertiPbangkan 
latar belakang koPpetensi� disiplin  ilPu�  pengalaPan   
sesuai   dengan tugas� tanggung MaZab dan 
keZenangan tanpa PePandang latar belakang 
Menis kelaPin� suku� agaPa   dan   ras�  .ebõakan ini 
PenMadikan koPposisi  'eZan  .oPisaris   Paupun  
'ireksi PePiliki keberagaPan�

Pada taKun  �����  koPposisi  'eZan  .oPisaris 
dan 'ireksi berasal dari  beragaP latar belakang 
pengalaPan� Menis kelaPin� usia dan pendidikan� 
sebagaiPana yang ditunMukkan dalaP profil Pasing�
Pasing anggota  'eZan .oPisaris  dan 'ireksi�

PROSEDUR NOMINASI DAN  REMUNERASI DEWAN 
KOMISARIS DAN  DIREKSI

R8PS   TaKunan�    diadakan  pada   tanggal   �� -uni 
����� Pendelegasikan keZenangan kepada  'eZan 
.oPisaris  untuk PeruPuskan� PePutuskan dan 
PengiPplePentasikan sisteP rePunerasi� terPasuk 
KonorariuP� tunMangan� gaMi�  bonus  dan�atau  Iasilitas 
lainnya bagi para anggota 'eZan .oPisaris  Paupun 
'ireksi Perseroan�

.eputusan  tersebut diaPbil dengan PePperKatikan 
rekoPendasi dari .oPite 1oPinasi  dan   RePunerasi  
berdasarkan peruPusan    orientasi   perIorPa�   pasar�    
daya saing dan penyelarasan kapasitas finansial 
perseroan  untuk  PePenuKinya   serta  Kal�Kal lain   
yang diperlukan� %atas seFara keseluruKan bagi 
rePunerasi yang diberikan kepada 'eZan .oPisaris 
ditetapkan pada ����� dari pendapatan Perseroan 
sePentara paket rePunerasi 'ireksi sebesar Rp���� 
Piliar selaPa taKun �����

SELF-EVALUATION OF THE PERFORMANCE OF 
BOARD OF COMMISSIONERS AND BOARD OF 
DIRECTORS

A mechanism for self-evaluation on the respective 
performances of the Company’s Board of 
Commissioners and Board of Directors in the Company 
allows each board member to personally assess the 
involvement and contribution of other members.

This mechanism also evaluates the preparation, 
participation and collaboration of other board 
members and measures the unique capacity of the 
members and compare these with existing needs of 
the Board of Commissioners or Board of Directors.

Furthermore, the mechanism aims to identify the 
strengths, contributions and opportunities for their 
self-development.

This self-evaluation refers to the work plan determined 
at the beginning of the year upon approval by the 
Board of Commissioners and Board of Directors.

POLICY OF VARIETY  IN COMPOSITIONS OF BOARD 
OF COMMISSIONERS AND  BOARD OF DIRECTORS

The  Company   has  a  policy to  consider  the 
background   of    competence,   discipline, experiences 
which correspond  with the duties, responsibilities 
and authorities, regardless of their gender, ethnicity, 
religion and racial background. This  policy creates 
the diversity in the compositions of  the Board of 
Commissioners and the Board of Directors.

In   2022,  the compositions  of   the  Board  of 
Commissioners and  the Board of   Directors  came 
from varied experience backgrounds, gender, age and 
education, as indicated in  their respective profiles.

PROCEDURES FOR NOMINATION AND  
REMUNERATION OF BOARD OF COMMISSIONERS 
AND  BOARD OF DIRECTORS

The AGMS, held June 22, 2022, delegated authority to  
the  Board of   Commissioners to  formulate, decide 
and implement a remuneration system, including     
honoraria,    allowances,     salaries, bonuses  and/or 
other facilities for  members  of both boards of the 
Company.

The committee’s decision takes into account the 
various related  references  prior to approval by 
GMS. These references consider performance, market 
situation, competitiveness, Company financial 
capacity and other related factors. The collective 
limit for  the Board of  Commissioners’ remuneration  
entitlement was set at 2,10 %  of Company revenue 
while the Board of  Directors’ remuneration package 
amounted to Rp3,31 billion in 2022.
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KOMITE-KOMITE DI BAWAH DEWAN KOMISARIS

8ntuk PePbantu pelaksanaan tugas Pelakukan 
pengaZasan terKadap kebõakan pengurusan 
Perseroan� 'eZan .oPisaris Perseroan� telaK 
PePbentuk   .oPite Audit dan .oPite 1oPinasi dan 
RePunerasi� PePbentukan koPite�koPite tersebut 
PengaFu pada Peraturan 2-.   1o����P2-.�������� 
tentang  'ireksi dan  'eZan .oPisaris  (Piten atau 
PerusaKaan Publik� 

KOMITE AUDIT

.oPite Audit Perseroan PePiliki PiagaP .oPite  
Audit sebagai pedoPan pelaksanaan tugas dan 
tanggung MaZabnya� PiagaP tersebut ditandatangani 
oleK 'eZan .oPisaris   pada  tanggal  �   Mei    ���� 
dan disusun berdasarkan peraturan sebagai berikut�

Ǖ 8ndang�8ndang 1oPor � TaKun ���� tentang 
Pasar Modal�

Ǖ 8ndang�8ndang   1oPor   ��    TaKun    ���� 
tentang Perseroan Terbatas�

Ǖ Peraturan  2toritas -asa  .euangan  1o�   ��� 
P2-.�������� tentang PePbentukan dan 
PedoPan  Pelaksanaan .erMa  .oPite  Audit� dan

Ǖ Anggaran 'asar Perseroan�

Struktur dan Profil Komite Audit

.oPite Audit bertindak independen dalaP 
Pelaksanakan tugas dan tanggung MaZabnya untuk 
PePbantu pelaksanaan tugas 'eZan .oPisaris� +al 
tersebut Muga terFerPin dalaP struktur Tata .elola 
PerusaKaan dalaP /aporan TaKunan ini�  

SePua anggota .oPite Audit PePiliki integritas 
tinggi� koPpetensi di bidangnya� pengetaKuan   luas  
untuk Pelaksanakan tugasnya PePbantu 'eZan 
.oPisaris seFara obyektiI dan independen� .oPite 
Audit Perseroan PePbantu 'eZan .oPisaris dalaP 
Pelakukan eYaluasi perenFanaan dan pelaksanaan 
audit� PePantau tindak lanMut Kasil audit guna 
Penilai keFukupan pengendalian internal� terPasuk 
keFukupan proses pelaporan keuangan� SeluruK 
anggota .oPite berkoPitPen PengiPplePentasikan  
kode etik .oPite Audit dan  PePiliki Pasa Mabatan 
yang saPa dengan 'eZan .oPisaris sesuai Anggaran 
'asar Perseroan� 1aPun� 'eZan .oPisaris  PePiliki  
ZeZenang untuk PePberKentikan anggota .oPite  
Audit bila  dipandang perlu�

Per tanggal �� 'esePber ����� koPposisi .oPite 
Audit berdasarkan Surat .eputusan 'eZan .oPisaris 
1o�  ����&S�9����� tanggal � Mei ����� terdiri atas 
�  �tiga� anggota yang seluruK anggota berasal dari 
piKak eksternal Perseroan dengan susunan dan profil 
anggota .oPite Audit sebagai berikut�

.etua  � PatriFia Marina Sugondo
Anggota � PurnaPa SetiaZan
Anggota � (PPanuel %aPbang Suyitno

COMMITTEES UNDER BOARD OF COMMISSIONERS

The Board of Commissioners of the Company, has 
established the Audit Committee, and the Nomination 
and Remuneration Committee. Both committees are 
tasked with assisting the Board in supervising the 
Company’s management policies. The establishment 
of these committees refers to OJK Regulation No.33/
POJK.04/2014 concerning Directors and Board of 
Commissioners of Issuers or Public Companies.

AUDIT COMMITTEE

The Company’s Audit Committee has an Audit 
Committee Charter as a guideline for carrying out their 
duties and responsibilities. The charter was signed by 
the Board of Commissioners on May 5, 2021 and was 
prepared based on the following regulations:

• Law  No.   8  of   1995   concerning the  Capital 
Market;

• Law  No.    40   of    2007   concerning  Limited 
Liability Companies;

• Financial Services Authority Regulation No. 55/ 
POJK.04/2015  concerning the Establishment and 
Guidelines for  the Work Implementation of the 
Audit Committee; and

•    The Company’s Articles of Association.

Audit Committee Structure and Profile

The Audit Committee acts independently in carrying 
out its duties and responsibilities to assist the Board 
of Commissioners in implementing the Board’s duties. 
This has been manifested in the Corporate Governance 
structure in this Annual Report.

All members of the Audit Committee possess high 
integrity and are competent in their  fields. They 
have broad knowledge to carry out their duties to 
assist the Board of Commissioners objectively and 
independently. The Company’s Audit Committee 
assists the Board of Commissioners evaluate audit 
planning and, monitoring follow-up audit results to 
assess the adequacy of internal controls, including 
the adequacy of the financial reporting process. 
All members of the Committee abide by the Audit 
Committee’s code of ethics and have the same term 
of office as members of the Board of Commissioners 
in accordance with the Company’s Articles of 
Association. However, the Board of Commissioners 
has the authority to dismiss members of the Audit 
Committee if deemed necessary.

As   of   December  31,  2022,  the  composition of 
the   Audit Committee  based on the Board of 
Commissioners Decree  No.  056/CS/V/2021 dated 
May 5, 2021, constitutes 3 (three) members. All the 
members are from the external parties with the 
following composition:

Chairperson : Patricia Marina Sugondo
Member  : Purnama Setiawan
Member  : Emmanuel Bambang Suyitno
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PURNAMA
SETIAWAN

PATRICIA
MARINA SUGONDO

EMMANUEL
BAMBANG SUYITNO

Profil Komite Audit

Patricia Marina Sugondo
Ketua

PatriFia Marina Sugondo ditunMuk sebagai .etua 
.oPite Audit Perseroan berdasarkan Surat .eputusan  
'eZan .oPisaris  1o�  ����&S�9����� tertanggal  
�   Mei   �����  Profil  PatriFia  Marina Sugondo dapat 
diliKat pada bagian 'eZan .oPisaris dalaP /aporan 
TaKunan ini�

Purnama Setiawan
Anggota

��  taKun� :arga 1egara Indonesia� 'itunMuk sebagai 
anggota .oPite Audit Perseroan berdasarkan Surat 
.eputusan 'eZan .oPisaris 1o� ����&S�9�����   
tertanggal � Mei �����

Riwayat Pendidikan

MeraiK gelar  SarMana Akuntansi dari  8niYersitas AtPa  
-aya di   -akarta pada  ����  dan Magister ManaMePen 
dari SekolaK Tinggi ManaMePen PPM -akarta pada 
taKun �����

Sertifikasi Profesional 

Ǖ Sertifikat Audit &oPPittee PraFtiFes �&A&P� dari 
Institut .oPite Audit Indonesia pada taKun �����

Ǖ Register 1egara Akuntan �R1A� dari .ePenerian 
.euangan Republik Indonesia pada taKun �����

Ǖ &Kartered AFFountant dari Institut Akuntan 
Indonesia �IAI� pada taKun �����

Pengalaman Profesional

MePiliki pengalaPan lebiK dari �� taKun dalaP bidang  
Akuntansi� Audit�  dan +uPan ResourFe ZitK   'elloitte�  

Profile of Audit Committee

Patricia Marina Sugondo
Chairperson

Patricia Marina Sugondo was appointed as the 
Chairperson of  the Company’s Audit Committee 
based on the Board of  Commissioners Decree No.  
056/CS/V/2021  dated  May 5,  2021. Patricia’s profile is 
available in more detail in the Board of Commissioners 
section of this Annual Report.

Purnama Setiawan
Member

55  years old, Indonesian citizen. Appointed as a 
member of  the Company’s Audit Committee based 
on the Board of  Commissioners Decree No. 056/
CS/V/2021 dated May 5, 2021.

Educational background

Holding  a  Bachelor’s  Degree  in    Accounting from   
Atma Jaya University,  Jakarta in  1991  and a Magister 
Management  from  PPM College of Management, 
Jakarta in 2000. 

Professional  Certification

• Certification in Audit Committee Practices (CACP) 
from Indonesian Institute of Audit Committee, 
2022.

• Indonesia Registered Accountant (RNA), from the 
Ministry of Finance of the Republic of Indonesia, 
2016.

• Chartered Accountant from Indonesian 
Accountants Association (IAI), 2016.

Professional Experience

He   has more than  25   years  of   experience  in 
Accounting, Auditing, and  Human  Resources, and has 
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Sinar   Mas  *rup   dan   :orld 9ision International 
Indonesia� dan beberapa perusaKaan lain�

Saat ini  PenMabat Muga sebagai anggota .oPite Audit  
di  PT Astra  2toparts Tbk   dan PT 8nited TraFktors Tbk�

Program Pengembangan Kompetensi

Ǖ Sertifikasi Audit &oPPittee PraFtiFes dari Institut 
.oPite Audit Indonesia� 

Ǖ :ebinar &reatiYe AFFounting Ys Ta[ Planning� 
Ǖ :ebinar &yber SeFurity� An Internal Audit 

PerspeFtiYe�
Ǖ :ebinar &yber SeFurity 2YersigKt� Tips and %est 

PraFtiFes�
Ǖ :ebinar 'igital TransaFtion Ys Audit�

Emmanuel Bambang Suyitno
Anggota

�� taKun� :arga 1egara Indonesia� 'itunMuk sebagai 
anggota .oPite Audit Perseroan berdasarkan Surat 
.eputusan 'eZan .oPisaris 1o� ����&S�9�����  
tertanggal � Mei �����

Riwayat Pendidikan

MeraiK gelar  SarMana Akuntansi dari  8niYersitas 
Indonesia pada taKun  �����  dan Pendapatkan gelar  
M%A    dari   IPMI    International  %usiness SFKool� 
-akarta� pada taKun �����

Sertifikasi dan Lisensi Profesional

Ǖ  ����� &ertifiFation in Audit &oPPittee PraFtiFe 
�&A&P�  dari Ikatan .oPite Audit Indonesia�

Ǖ    ����� Indonesia Registered AFFountant  �R1A� dari 
.ePenterian .euangan Republik Indonesia�

Ǖ  ����� &Kartered oI AFFountant by International 
)ederation oI AFFountants �I)A&�� Ikatan Akuntan 
Indonesia �IAI��

Pengalaman Profesional

MePiliki  pengalaPan  lebiK  dari  ��   taKun  di bidang 
*ood &orporate *oYernanFe� InYestor Relation� 
&orporate SeFretary� &orporate )inanFe� Risk  
ManagePent� dan Internal Audit pada Pultinasional   
&   doPestik�    baik  perusaKaan publiF Paupun 
perusaKaan priYate seperti pada /uFky  *roup oI  
Indonesia� &KeP2ne  +oldings Pte /td� PT Indika 
(nergy Tbk�  PT .opitiPe 'ot &oP Tbk� PT Puridana 
Sekurindo� PT A%S )inanFe Indonesia� dan (ksternal 
Audit  pada (rnst and <oung�  Saat ini  Muga PenMabat 
sebagai anggota .oPite Audit di PT :aKana 
2ttoPitra MultiartKa Tbk  dan di PT (lang MaKkota 
Teknologi Tbk�

PrograP PengePbangan .oPpetensi�
Ǖ .onIerensi 1asional pertaPa ǐ/eYeraging tKe 

Roles oI Audit &oPPitteeǑ�
Ǖ )ungsi 2YersigKt TerKadap Audit (ksternal�

worked at Delloitte, Sinar Mas Group and World Vision 
International Indonesia, as well as other companies.

He   concurrently  serves as  a  member  of   the 
Committee  Audit at PT  Astra Otoparts Tbk dan PT 
United Tracktors Tbk.

Competence Development Program

• Certification in Audit Committee Practices from 
Indonesian Institute of Audit Committee.

• Webinar on Creative Accounting vs Tax Planning. 
• Webinar on Cyber Security: An Internal Audit 

Perspective.
• Webinar on Cyber Security Oversight: Tips and 

Best Practices.
• Webinar on Digital Transaction vs Audit.

Emmanuel Bambang Suyitno
Member

53 years old, Indonesian citizen. Appointed as a 
member of  the Company’s Audit Committee based 
on the Board of Commissioners Decree No. 056/
CS/V/2021 dated May 5, 2021.

Educational background

Holding a Bachelor’s Degree in Accounting from the 
University of  Indonesia in  1995, and an MBA degree 
from IPMI International Business School, Jakarta, in 
2007.

Professional License and Certifications

• 2019, Certification in Audit Committee Practice 
(CACP)  from the Audit Committee Association 
Indonesia.

• 2015, Indonesia Registered Accountant  (RNA) 
by the Ministry of  Finance  of  the Republic of 
Indonesia.

•  2014, Chartered of Accountant by International 
Federation of  Accountants (IFAC), and Indonesian 
Accountants Association (IAI).

Professional Experience

He   has more than  27   years  of   experience  in Good 
Corporate Governance, Investor Relations, Corporate 
Secretary, Corporate Finance, Risk Management,   and   
Internal  Audit  at   public and private companies, both 
domestic and multinational. Among  them  are   Lucky 
Croup of   Indonesia,  ChemOne  Holdings  Pte  Ltd, 
PT Indika Energy Tbk,  PT Kopitime Dot Com Tbk,  PT 
Puridana Sekurindo, PT  ABS Finance Indonesia. He  
also had worked as an External Audit at Ernst and 
Young. He  concurrently serves as a member of the 
Audit Committee at PT Wahana Ottomitra Multiartha 
Tbk and at PT  Elang Mahkota Teknologi Tbk.

Competence Development Program 
• The 1st National Conference “Leveraging the Roles 

of Audit Committee”.
• Fungsi Oversight Terhadap Audit Eksternal.
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Ǖ 2ptiPi]ing Sustainability *oYernanFe TKrougK a 
Single Set oI +igK 4uality *lobal Sustainability 
Reporting Standards�

Ǖ PerkePbangan Terkini Sustainability 'isFlosure 
Standard�

• Corporate Radar & Early Warning System.
Ǖ 'igital *oYernanFe � Prasyarat 8ntuk Mendukung 

TransIorPasi 'igital�
• Fraud Detection With Data Science.
Ǖ ǐ'ata ProteFtion Ior Indonesiaǎs 'igital 

TransIorPationǑ�

Independensi Komite Audit

.oPite Audit bertindak independen dalaP 
PenMalankan tugas dan tanggung MaZabnya sesuai 
dengan peraturan 2-. dan telaK sesuai dengan 
Peraturan 2-. 1o����P2-.�������� Tentang 
PePbentukan dan PedoPan Pelaksanaan .erMa 
.oPite Audit�

Sesuai dengan Pasal � dan pasal � P2-. 1o����
P2-.��������� .oPite Audit Perseroan diketuai 
oleK .oPisaris Independen dan anggota .oPite 
Audit Perupakan piKak luar Perseroan yang bukan 
Perupakan   piKak  yang  pernaK  PePberikan Masa�
Masa kepada PerusaKaan� tidak PePpunyai ZeZenang 
untuk  Pengendalikan PerusaKaan� tidak PePpunyai 
saKaP baik langsung Paupun tidak langsung� tidak 
PePpunyai Kubungan afiliasi dengan  PePegang  
SaKaP� 'eZan .oPisaris  dan  'ireksi PerusaKaan�  
serta  tidak PePpunyai Kubungan usaKa baik 
langsung Paupun tidak langsung�

Tugas dan Tanggung Jawab Komite Audit

%erdasarkan PiagaP .oPite  Audit�  tugas dan 
tanggung MaZab .oPite Audit adalaK�

�� Melakukan  penelaaKan   atas   inIorPasi keuangan  
yang akan dikeluarkan Perseroan kepada publik 
dan�atau piKak otoritas antara lain  laporan 
keuangan� proyeksi� dan laporan lainnya terkait  
dengan  inIorPasi keuangan Perseroan�

�� Melakukan    penelaaKan     atas     ketaatan Perseroan 
terKadap peraturan perundangan� undangan yang 
berKubungan  dengan kegiatan Perseroan�

�� MePberikan pendapat independen dalaP Kal 
terdapat perbedaan pendapat antara PanaMePen 
dan Akuntan atas Masa yang diberikannya�

�� MePberikan rekoPendasi kepada  'eZan .oPisaris   
Pengenai  penunMukan  Akuntan yang didasarkan 
pada  independensi� ruang lingkup penugasan dan 
iPbalan Masa�

�� Melakukan oYersigKt atas proses audit laporan 
keuangan Perseroan�

�� Melakukan penelaaKan  atas pelaksanaan 
pePeriksaan yang dilakukan oleK auditor internal 
dan PengaZasi pelaksanaan tindak lanMut   oleK   
'ireksi  atas   tePuan   auditor internal�

• Optimizing Sustainability Governance Through a 
Single Set of High Quality Global Sustainability 
Reporting Standards.

• The Latest Development of Sustainability 
Disclosure Standard.

• Corporate Radar & Early Warning System.
• Digital Governance : Pre-requirement to Support  

Digital Transformation.
• Fraud Detection with Data Science.
• “Data Protection for Indonesia’s Digital 

Transformation”.

Independence of Audit Committee

The Audit Committee acts independently to 
accomplish its  role  and  responsibility according to 
OJK Regulation No.55/POJK.04/2015 concerning the 
establishment of the Audit Committee and the work 
manual of the Committee.

Pursuant to Article 4 and Article 5 of POJK No.55/
POJK.04/2015, the Company’s Audit Committee 
is chaired by an Independent Commissioner and 
members of the Committee are those from outside of 
the Company and are not those providing services to 
the Company, do not have the authority to controls 
the Company, do not own shares either directly or 
indirectly, have no affiliation with the Shareholders, the 
Board of Commissioners and the Board of Directors of 
the Company, and have no direct or indirect business 
relationship.

Audit Committee Duties and Responsibilities

According to Audit Committee’s Charter, the role and 
responsibility of Audit Committee are as follows:

1. Review the Company’s financial information that 
will be released to public/ regulators, which are:  
financial statements, financial projection and other 
reports  related to Company’s financial.

2. Review the Company’s compliance to the law 
and related regulations that is in line with the 
company’s activities.

3. Provide independent opinion in terms of 
disagreement between Management and 
Independent Auditor regarding the service 
provided.

4. Provide  evaluation and recommendations to  
the  Board of   Commissioners  regarding the   
appointment of Public  Accounting Firm and  
Public Accountant, based on the independency, 
scope and fee.

5. Conduct oversight on the audit process of the 
Company’s financial statements;

6. Review the implementation of the company’s 
risk  of  management  conducted by the Board 
of Directors, if the Company does not have a 
Risk Management  function under the  Board of 
Commissioners.
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�� MengeYaluasi PrograP .erMa Audit TaKunan 
Internal Audit�

�� Melakukan penelaaKan terKadap aktiYitas 
pelaksanaan PanaMePen risiko yang dilakukan 
oleK 'ireksi�

�� MePonitor  keFukupan   usaKa   PanaMePen untuk 
PePbangun dan Pengoperasikan pengendalian 
internal yang eIektiI� kKususnya pengendalian  
internal  atas  pelaporan keuangan�

��� MenelaaK pengaduan yang berkaitan dengan 
proses akuntansi dan pelaporan keuangan 
Perseroan�

��� MePastikan PanaMePen Perseroan PenFiptakan  
budaya kerMa yang Pendorong setiap karyaZan  
PePatuKi   kode  etik Perseroan�

��� MenelaaK  dan  PePberikan  saran  kepada 'eZan  
.oPisaris   terkait  dengan   adanya potensi 
benturan kepentingan Perseroan�

��� Melaksanakan tugas lain yang diberikan oleK 
'eZan .oPisaris�

��� MenMaga keraKasiaan dokuPen� data� dan inIorPasi 
Perseroan�

Kewenangan Komite Audit

'alaP  Pelaksanakan  tugasnya�  .oPite   Audit 
PePpunyai ZeZenang sebagai berikut�

�� Mengakses dokuPen� data dan inIorPasi Perseroan  
terkait  karyaZan� dana�  aset dan suPber daya lain 
perusaKaan yang diperlukan�

�� %erkoPunikasi langsung  dengan  karyaZan� 
terPasuk 'ireksi dan piKak yang PenMalankan 
Iungsi audit internal� PanaMePen  risiko� dan 
Akuntan terkait tugas dan tanggung MaZab .oPite 
Audit�

�� Melibatkan   piKak    independen     di      luar anggota 
.oPite Audit yang diperlukan untuk PePbantu 
pelaksanaan tugasnya �Mika diperlukan�� dan

�� Melakukan keZenangan  lain   yang diberikan oleK 
'eZan .oPisaris�

LAPORAN  KEGIATAN KOMITE AUDIT 2022

SepanMang taKun ����� .oPite Audit Perseroan telaK 
Pelakukan kegiatan sebagai berikut�
�� Melakukan pePbaKasan laporan keuangan 

Perseroan triZulanan�
�� Melakukan pengaZasan terKadap proses audit 

TaKun %uku �����
�� Melakukan kaMian dan pengaZasan terKadap 

pelaksanaan prograP kerMa Internal Auditor TaKun 
%uku �����

�� Melakukan pePbaKasan kaMian atas renFana 
PrograP .erMa Audit TaKunan Internal Auditor 
TaKun %uku �����

�� Melakukan pengaZasan terKadap Pengendalian 
Internal Perseroan�

�� Melakukan eYaluasi terKadap kinerMa Auditor 
Independen yang Pengaudit laporan keuangan 
Perseroan TaKun %uku ���� dan PePberikan 

7. Review of complaints received regarding 
accounting  and  financial reporting  of   the 
Company.

8. Review and provide advice to the Board of 
Commissioners   regarding   the   conflict  of interest 
issues. 

9. Monitor the adequacy of  the management’s efforts 
to create and operate effective internal control,   in    
particular internal  control  on finance reporting;

10. Review complaints  that   relate  with  the Company’s 
accounting  issues and  financial reporting;

11. Ensure that  the  Company’s  management create 
a work culture that fosters every employee to 
comply with the Company’s code of conduct;

12. Review and provide advice to the Board of 
Commissioners on  matters  related   to  the 
Company’s potential conflict of interest;

13. Perform other tasks assigned by Board of 
Commissioners;

14. Maintain the confidentiality of the Company’s 
documents, data and information.

Audit Committee Authorities

In carrying out its duties, the Audit Committee is 
authorized to:

1. Access the Company’s documents, data, and 
information pertaining to the Company’s 
employees, funds, assets, and resources;

2. Directly  communicate   with  employees, including 
the Board of  Directors and parties that  carry 
out  the  Internal Audit,  Risk Management and 
Independent Accountant functions pertaining to 
the Audit Committee’s role  and responsibilities;

3. Involve independent  parties outside  of   the 
Audit Committee as required to support the 
implementation of its tasks (if needed); and

4. Perform  other  authorities  granted  by  the Board 
of Commissioners.

2022 AUDIT COMMITTEE  ACTIVITIES REPORT

Throughout 2022, the Company's Audit Committee 
carried out the following activities:
1. Discussing the Company's quarterly financial 

reports;
2. Supervising the audit process for the 2022 fiscal 

year;
3. Reviewing and monitoring the implementation of 

the Internal Auditor's work program for the 2022 
fiscal year;

4. Discussion on the review of the Annual Internal 
Audit’s Work Program plan for the 2023 fiscal year;

5. Monitoring the Company's Internal Control;

6. Evaluating the performance of the Independent 
Auditor that audited the Company's financial 
statements for the 2021 fiscal year, as well as 
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rekoPendasi kepada 'eZan .oPisaris terkait 
penunMukan Auditor Independen yang akan 
Pengaudit laporan keuangan Perseroan TaKun 
%uku �����

Rapat Komite Audit

.ebõakan pelaksanaan Rapat .oPite Audit PengaFu 
kepada PiagaP .oPite Audit�

Pada ����� .oPite Audit telaK Pelaksanakan �[  
kali   rapat dengan  tingkat keKadiran ���� dengan 
agenda antara lain� pePbaKasan dan analisa laporan 
keuangan per kuartal� pePbaKasan  renFana audit 
internal dan  audit eksternal serta diskusi Kasil tePuan 
audit�

KOMITE NOMINASI DAN  REMUNERASI

.oPite 1oPinasi dan RePunerasi PenMalankan 
tugasnya   dengan  PengaFu  pada  PedoPan yang 
dikeluarkan pada tanggal � Mei  ����� PedoPan 
tersebut disusun berdasarkan 8ndang� 8ndang Pasar 
Modal 1o�  � TaKun  ����  tanggal ��  1oYePber �����  
8ndang�8ndang Perseroan Terbatas  1o�  �������  
tanggal �� Agustus  TaKun ����� Peraturan 2-. 1o� 
���P2-.�������� tentang .oPite  1oPinasi dan  
RePunerasi PerusaKaan Terbuka� dan Anggaran 'asar 
PerusaKaan�

.oPite  1oPinasi dan RePunerasi PenMalankan Iungsi 
sebagai berikut�

A�  )ungsi 1oPinasi
�� MePberikan rekoPendasi kepada 'eZan 

.oPisaris Pengenai�
�a� .oPposisi Mabatan anggota 'ireksi dan atau 

anggota 'eZan .oPisaris�

�b� .ebõakan dan kriteria yang dibutuKkan 
dalaP proses 1oPinasi� dan

�F� .ebõakan eYaluasi kinerMa bagi anggota 
'ireksi dan�atau  anggota  'eZan .oPisaris�

�� MePbantu  'eZan .oPisaris  Pelakukan 
penilaian kinerMa anggota 'ireksi dan�atau 
anggota 'eZan .oPisaris berdasarkan tolok  
ukur  yang  telaK  disusun  sebagai baKan 
eYaluasi�

�� MePberikan       rekoPendasi        kepada 'eZan 
.oPisaris Pengenai prograP pengePbangan 
kePaPpuan anggota 'ireksi dan�atau anggota 
'eZan .oPisaris� dan

�� MePberikan usulan Falon yang PePenuKi 
syarat  sebagai  anggota  'ireksi dan�atau 
anggota 'eZan .oPisaris  kepada 'eZan 
.oPisaris untuk disaPpaikan ke Rapat 8PuP 
PePegang SaKaP �ǐR8PSǑ��

 

providing recommendations to the Board of 
Commissioners concerning the appointment of 
the Independent Auditor to audit the Company's 
financial statements for the 2022 fiscal year.

Audit Committee Meetings

The  policy  for   implementing the  Audit Committee’s 
Meeting is based on the Audit Committee Charter.

In 2022, the Audit Committee convened 7x meetings 
with 100% attendance. The agenda of the  meetings  
include discussion and  analysis of  quarterly financial 
statements,  discussion of internal audit and external 
audit plans, as well as discussion of audit findings.

NOMINATION AND  REMUNERATION COMMITTEE

The Nomination and Remuneration Committee 
conducts its duties by adhering to the Guidelines 
issued on 5 May 2021. The Guidelines were drafted 
according to Capital Market Law No. 8/1995 dated 
November 10,  1995,  Limited Company  Law 
No.40/2007  dated August 16, 2007, OJK  Regulation 
No.  34/POJK.04/2014 on Public Company Nomination 
and Remuneration Committee, and the Company’s 
Articles of Association.

The Nomination and Remuneration Committee 
operates within these functions:

A.  Nomination Function
1. Provide recommendations to the Board of 

Commissioners concerning:
(a) Composition of  members of  the Board of   

Directors and/or  members   of   the Board of 
Commissioners;

(b) Policies and  criteria  required   in   the 
Nomination process; and

(c) Performance   evaluation   policies  for 
members  of   the  Board of   Directors and/
or members of  the Board of Commissioners.

2. Assist the Board of  Commissioners  in assessing 
the performance of members of the Board 
of  Directors and/or members of the Board 
of  Commissioners based on the evaluation 
benchmarks that  have been prepared;

3. Provide recommendations to the Board of 
Commissioners on the  capacity building program  
for   members  of   the  Board of Directors and/or 
members of  the Board of Commissioners; and

4.   Provide  proposals   for    candidates  who meet  
the requirements  as  members  of the Board 
of  Directors and/or members of the Board of  
Commissioners to the Board of  Commissioners 
to be submitted  to the General Meeting of 
Shareholders (“GMS”).
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 'alaP Pelaksanakan tugas 1oPinasi� .oPite 
ZaMib Pelakukan prosedur sebagai berikut�

�� Menyusun koPposisi dan proses 1oPinasi 
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris�

�� Menyusun kebõakan dan kriteria yang 
dibutuKkan dalaP proses 1oPinasi Falon 
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris�

�� MePbantu    pelaksanaan    eYaluasi   atas 
kinerMa anggota  'ireksi dan�atau anggota 
'eZan .oPisaris�

�� Menyusun   prograP    pengePbangan 
kePaPpuan  anggota  'ireksi dan�atau 
anggota 'eZan .oPisaris� dan

�� MenelaaK dan  Pengusulkan  Falon yang 
PePenuKi syarat sebagai anggota 'ireksi dan�
atau anggota 'eZan .oPisaris kepada 'eZan 
.oPisaris  untuk disaPpaikan kepada R8PS�

%�  )ungsi RePunerasi
�� MePberikan rekoPendasi terKadap 'eZan 

.oPisaris  terkait struktur�  kebõakan� dan 
besaran rePunerasi bagi anggota 'ireksi dan�
atau 'eZan .oPisaris�

�� 'alaP       PePberikan        rekoPendasi 
RePunerasi� .oPite ZaMib PePperKatikan� 

�a� RePunerasi yang berlaku pada industri 
sesuai dengan kegiatan usaKa (Piten atau  
PerusaKaan  Publik seMenis dan skala   usaKa   
dari    Perseroan   dalaP industrinya�

�b� Tugas� tanggung MaZab� dan ZeZenang 
anggota  'ireksi dan�atau  anggota 'eZan   
.oPisaris    dikaitkan dengan penFapaian  
tuMuan  dan  kinerMa Perseroan�

�F� Target   kinerMa  atau  kinerMa  Pasing� Pasing  
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris� dan

�d� .eseiPbangan tunMangan antara yang 
bersiIat tetap dan bersiIat Yariabel

�� MePbantu  'eZan .oPisaris  Pelakukan 
penilaian kinerMa dengan  kesesuaian 
RePunerasi yang diteriPa Pasing�Pasing 
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris

 'alaP Pelaksanakan tugas RePunerasi� .oPite  
ZaMib Pelakukan  prosedur  sebagai berikut�

�� Menyusun  struktur  RePunerasi  bagi anggota  
'ireksi dan�atau anggota 'eZan .oPisaris�

�� Menyusun kebõakan atas RePunerasi bagi 
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris� dan

�� Menyusun besaran atas RePunerasi bagi 
anggota  'ireksi dan�atau anggota 'eZan 
.oPisaris�

 In   performing  Nomination  duties,  the Committee 
shall conduct the procedures as follows:

1.  Arrange  the Nomination composition and 
process of  the members of  the BOD and/ or 
the BOC;

2.   Arrange   policy  and  criteria required   in the 
Nomination process of  candidates  of members 
of the BOD and/or the BOC;

3. Assist the implementation of  performance 
evaluation of   the members of   the  BOD and/
or the BOC;

4.  Arrange  skills development  programs for the 
members of the BOD and/or the BOC;

5. Examine and propose candidates who are 
qualified as members  of   the  BOD and/ or 
BOC  to the BOC,  to be conveyed to the GMS.

B.  Remuneration Function
1. Draft remuneration structure, policy, and the 

amount of  payment for  members  of the  Board 
of   Directors and/or  Board  of Commissioners.

2. In     providing   recommendations    on 
Remuneration, the Committee  takes into 
account:
(a) The   remuneration    relevant    to   the 

industry is  following the  business activities 
of  the Issuer or  Public Companies with 
similar business lines in the industry ;

(b) Duties, responsibilities and  authorities of  
members of  the Board of  Directors and/or 
members of  the Board of Commissioners 
are aligned to the achievement of the goals 
as well as the performance of the Company;

(c) Performance targets  and  realization of  
each member of  the Board of Directors and/
or member of  the Board of Commissioners; 
and

(d) Balancing between fixed and variable 
benefits.

3. Assisting the  Board of  Commissioners  
in evaluating performance based on the 
remuneration received by each member of the 
Board of  Directors and/or members of the 
Board of Commissioners.

 In performing Remuneration duties, the  Committee 
shall conduct the procedures as follows:

1)  Arrange     Remuneration    structure    for 
members of the BOD and/or the BOC;

2)  Arrange     policy    of     Remuneration   for 
members of the BOD and/or BOC; and

3) Arrange the value of the Remuneration for 
members of the BOD and/or BOC.
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RICHARD GORDON
JOHNSTONE

PATRICIA
MARINA SUGONDO

JON OKTORIZAL
DAMANIK

Profil Anggota Komite Nominasi dan Remunerasi

Patricia Marina Sugondo
Ketua

PatriFia Marina Sugondo ditunMuk sebagai .etua 
.oPite  1oPinasi dan RePunerasi berdasarkan Surat 
.eputusan 'eZan .oPisaris 1o� ����&S�9����� 
tanggal � Mei �����

Profil PatriFia  Marina Sugondo  dibaKas  seFara 
Pendetail pada %agian 'eZan .oPisaris dalaP 
/aporan TaKunan ini�

Members of Nomination and Remuneration 
Committee Profile 

Patricia Marina Sugondo
Chairperson

Patricia   Marina   Sugondo    was    appointed as  the  
Chairperson of   the  Nomination and Remuneration 
Committee based on the Board of Commissioners 
Decree No. 056/CS/V/2021 dated May 5, 2021.

Her   more  detailed  profile is  available on  the Board 
of  Commissioners Section of  this Annual Report.

Nomination and Remuneration Committee Structure 
and Profile

The Nomination and Remuneration Committee 
consists  of    three  qualified  professionals as 
stipulated by laws. According to the Company’s 
Articles  of    Association, the Committee’’   members’  
term  of    office  is   the  same  as members of  the  Board 
of  Commissioners. However, they can be reappointed.  
The committee  structure is based on the Board of  
Commissioners Decree No. 056/CS/V/2021 dated May 
5, 2021.

Chairperson : Patricia Marina Sugondo 
Member  : Richard Gordon Johnstone 
Member  : Jon Oktorizal Damanik

Struktur dan Profil Komite Nominasi dan 
Remunerasi

.oPite 1oPinasi dan RePunerasi bertanggung MaZab 
langsung kepada 'eZan .oPisaris� .oPite 1oPinasi 
dan RePunerasi terdiri atas � �tiga� orang proIesional 
yang PePenuKi  persyaratan PiniPal sesuai yang 
ditetapkan peraturan perundang�undangan� Menurut 
Anggaran 'asar Perseroan� Pasa Mabatan anggota 
.oPite 1oPinasi dan RePunerasi tidak PelebiKi 
Pasa Mabatan 'eZan .oPisaris� 1aPun� Pereka 
dapat diangkat kePbali� Struktur keanggotaan 
.oPite 1oPinasi dan  RePunerasi Perseroan  disusun 
berdasarkan Surat .eputusan 'eZan .oPisaris 1o� 
2���&S�9����� pada tanggal � Mei �����

.etua  � PatriFia Marina Sugondo 
Anggota � RiFKard *ordon -oKnstone 
Anggota � -on 2ktori]al 'aPanik
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Richard Gordon Johnstone
Anggota

Surat .eputusan 'eZan .oPisaris 1o�  ���� &S�9�����  
pada tanggal � Mei  ���� Pengangkat RiFKard *ordon 
-oKnstone  sebagai  anggota .oPite   1oPinasi dan  
RePunerasi  tertanggal �  Mei   �����  Profil  RiFKard  
*ordon  -oKnstone dibaKas seFara Pendetail  pada  
%agian 'eZan .oPisaris dalaP /aporan TaKunan ini�

Jon Oktorizal Damanik
Anggota

�� taKun� :arga 1egara Indonesia� 'itunMuk sebagai  
anggota  .oPite   1oPinasi dan RePunerasi Perseroan 
berdasarkan Surat .eputusan  'eZan .oPisaris  1o�  
����&S�9����� pada tanggal � Mei �����

MeraiK gelar  sarMana  (konoPi dari  8niYersitas 1egeri  
Palangkaraya� pengalaPan beliau dalaP bidang S'M   
terasaK di  PT Arlene  -ayaPandiri� tePpat   beliau  
bekerMa  sebagai  Personnel  & *eneral Aȿairs  +ead 
������������ di PT &arreIour Indonesia �����������  
sebagai +R  Regional Manager� dan di PT Pasaraya 
TosersaMaya sebagai +uPan &apital Manager ������� 
%eliau bergabung dengan Perseroan pada taKun ���� 
sebagai  +R & *A Manager�  posisi yang PasiK dõabat 
beliau saPpai sekarang�

%eliau  Pengikuti pelatiKan �
i� Anti-Bribery and Anti-Corruption: A Global 

Perspective,
ii� Anti-harassment and Discrimination,
iii� Code of Conduct, and
iY� Information Security and Data Privacy training in 

2022 yang diselenggarakan oleK  Iron Mountain 
*roup�

Rapat Komite Nominasi dan Remunerasi

TaKun  �����  .oPite   1oPinasi dan RePunerasi 
Perseroan telaK Pengadakan rapat � �tiga� kali   
dengan diKadiri  oleK sePua anggota koPite�

8ntuk taKun  �����  'eZan  .oPisaris  Perseroan 
PeneriPa surat usulan dari  pePegang saKaP 
Payoritas Pengenai perubaKan susunan 'eZan 
.oPisaris dan 'ireksi Perseroan� 

Terkait Kal tersebut� .oPite 1oPinasi dan RePunerasi  
telaK PerekoPendasikan dan PenelaaK  susunan  
anggota  'eZan .oPisaris dan 'ireksi Perseroan 
serta persyaratan  PenMadi anggota  'eZan  .oPisaris   
dan   'ireksi yang kePudian PerekoPendasikan 
dalaP R8PS/% yang dilaksanakan pada tanggal �� 
1oYePber �����

Kriteria dan Penilaian Kinerja Komite-Komite Di 
bawah Dewan Komisaris

8ntuk Penilai eIektiYitas kinerMa .oPite   Audit   dan  
.oPite   1oPinasi dan RePunerasi dalaP PePbantu  
Iungsi pengaZasan terKadap Malannya Perseroan�  

Richard Gordon Johnstone
Member

Richard Cordon Johnstone was appointed as a member 
of  the Nomination and Remuneration Committee 
based on the Board of Commissioners Decree No.  
056/CS/V/2021 dated May 5, 2021. His more detailed 
profile is available in the Board of Commissioners 
section of this Annual Report.

Jon Oktorizal Damanik
Member

50 years old,   Indonesian citizen. Appointed as a member 
of  the  Company’s Nomination and Remuneration 
Committee based on the Board of Commissioners 
Decree No.  056/CS/V/2021 dated May 5, 2021.

He   earned  a  Bachelor’s degree  in   Economics 
from   the   State   University of    Palangkaraya. He   
sharpened his   HR   expertise by working at PT Arlene 
Jayamandiri as a Personnel & General Affairs Head 
(2000-2005), at PT  Carrefour Indonesia (2OOS-
2O11) as Regional HR  Manager, and  at  PT   Pasaraya  
Tosersajaya  as  Human Capital Manager (2O11). He  
joined the Company in 2012 as HR & CA Manager and 
has still held the same position to date.

He participated in:
i) Anti-Bribery and Anti-Corruption: A Global 

Perspective,
ii) Anti-harassment and Discrimination,
iii) Code of Conduct, and
iv) Information Security and Data Privacy training in 

2022 by Iron Mountain Group.
  

Nomination and Remuneration Committee Meetings

In  2022,  the Company’s  Nomination and 
Remuneration Committee held 3 (three) meetings, all 
of which were attended by all members.

In 2022, the Board of  Commissioners received 
the proposal to  change  the  composition of   the 
Company’s Board of Commissioners and Directors 
from the majority of shareholders. 

The Company’s Nomination   and   Remuneration   
Committee gave the  recommendation  and reviewed  
the requirements of the Board of Commissioners and 
Directors, and  gave the recommendation  at EGMS  
held on November 30, 2022. 

Assessment Criteria on Committees Under Board of 
Commissioners

The Board of Commissioners conducted an assessment 
on the effectiveness of the performance of the Audit 
Committee and the Nomination and Remuneration 
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'eZan .oPisaris Pelakukan penilaian pelaksanaan 
tugas tersebut dengan PeruMuk beberapa indikator 
kunFi dalaP PePberikan saran dan pelaporan seFara 
berkala sesuai dengan peraturan perundangan yang 
berlaku�

%erdasarkan Kasil penilaian 'eZan .oPisaris� selaPa 
taKun ���� koPite�koPite yang dibentuk telaK 
Pelaksanakan Iungsi� tugas� dan tanggung MaZabnya 
dengan baik untuk PePbantu 'eZan .oPisaris 
Pelaksanakan Iungsi pengaZasan terKadap 
pengurusan Perseroan Pelalui rekoPendasi yang 
telaK disaPpaikan�

AUDIT INTERNAL DAN  IMPLEMENTASI SISTEM 
PENGENDALIAN INTERNAL

8nit Audit Internal Perseroan PengaZasi 
pengendalian intern dan bertanggung MaZab untuk 
Pengaudit kegiatan�kegiatan operasional� laporan�
laporan keuangan di  sePua unit dalaP organisasi� 
serta PePastikan Perseroan Penaati peraturan 
perundang�undangan yang berlaku�

8nit Audit Internal Pelaksanakan tugas�tugasnya 
sesuai dengan PiagaP 8nit Audit  Internal� yang 
dibentuk sesuai dengan Peraturan 2-.  1o�  ��� 
2-.�������� tanggal �� 'esePber ���� Pengenai 
PePbentukan  dan  PedoPan  Penyusunan PiagaP 
8nit Audit Internal� Surat .eputusan 'ireksi %(I 
1o� .(P�������%(I�������� TaKun ���� tentang  
PerubaKan Peraturan 1o�   I�A  tentang PenFatatan  
SaKaP dan  (Iek  %ersiIat  (kuitas Selain SaKaP yang 
'iterbitkan oleK PerusaKaan Publik�

PiagaP  8nit Audit  Internal PePuat  inIorPasi 
lengkap   Pengenai   Iungsi�  tugas�   tanggung MaZab� 
serta ZeZenang 8nit Audit Internal�

Pada taKun ����� 8nit Audit Internal Perseroan telaK   
Pelaksanakan   renFana   audit   sebagai berikut�
• Mengelola perubaKan kebõakan dan standar audit 

Penurut  prinsip�prinsip *&*  dan Iron Mountain 
*rup�

• Menyusun dan Pelaksanakan renFana audit 
keuangan dan operasional dan renFana audit 
lainnya�

• Mengelola  seluruK   kegiatan   audit   sesuai dengan 
renFana audit Iron Mountain *rup�

• MenyeraKkan   rekoPendasi   audit   kepada 
Presiden 'irektur dan piKak terkait lain�

Struktur dan Profil Kepala Unit Audit Internal

Perseroan    seFara    resPi   PePbentuk    8nit 
Audit  Internal pada tanggal ��  1oYePber ���� 
setelaK penandatanganan  surat pengangkatan 
oleK  Presiden  'irektur yang  disetuMui  'eZan 
.oPisaris� %erdasarkan struktur organisasi 8nit Audit 
Internal berada di baZaK 'ireksi� 8nit Audit Internal 
PenyeraKkan laporan langsung kepada Presiden 
'irektur dan 'eZan .oPisaris  Pelalui .oPite Audit�

Committee in assisting the supervisory function of 
the Company. The Board of Commissioners evaluates 
this with reference to several key indicators in terms of 
providing advice and periodic reporting in accordance 
with applicable laws and regulations.

The results of the Board of Commissioners’ assessment 
indicates that the Committees throughout 2022 
carried out their functions, duties and responsibilities 
properly in assisting  the Board of Commissioners 
perform the oversight function of the Company’s 
management through the recommendations that 
have been submitted.

INTERNAL  AUDIT AND  IMPLEMENTATION OF 
INTERNAL  CONTROL SYSTEM

The  Company’s  Internal  Audit  Unit supervises 
internal control and holds responsibility for auditing 
operational activities, financial reporting at existing 
units and the Company’s  regulatory compliance.  

The  Internal  Audit  Unit performs its  duties in  
reference  to the Internal Audit Unit Charter, which 
was established pursuant to FSA Regulation No. 56/
POJK.O4/2O1S on December 29,2015 regarding  the 
Establishment and Manual for  Formulating Internal 
Audit Unit Charter, IDX Board of  Directors Decree 
No.  KEP-00183/BEI/12-2018 on the Amendment 
to Regulation No. 1-A on the Listing of Stocks and 
Equities Issued by Public Companies.

The Internal Audit Unit Charter contains 
comprehensive information about the functions, 
duties, responsibilities and authorities of the Internal 
Audit Unit.

In 2022, the Company’s Internal Audit Unit carried out 
audit plans as follows:
• Managed   the   development   of     policies and  

auditing standards  according to  GCG principles 
and Iron Mountain Croup ;

• Formulated   and executed operational and 
financial audit plans as well as the other audit 
plans;

• Managed the entire audit activities according to a 
corporate audit Iron Mountain Croup;

• Provided   audit   recommendations   to  the 
President  Director and  other concerned parties.

Structure and Profile of Internal Audit Unit Head

The Company  officially established an Internal 
Audit Unit on November 10, 2014 upon signing of the 
appointment letter by the President Director and 
approval by the Board of Commissioners. Based on 
structure, the Company’s  Internal Audit Unit reports 
to the Board of  Directors. It presents the audit report  
directly to the  President  Director and the Board of  
Commissioners through the Audit Committee.
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.epala 8nit Internal Audit
Chairman of Audit Internal

Andrew Edward Allen

Andrew Edward Allen
.epala 8nit Internal Audit

��    taKun� :arga 1egara Inggris�  'itunMuk sebagai 
.epala 8nit Audit Internal berdasarkan Surat 
.eputusan 'ireksi yang telaK disetuMui oleK 'eZan 
.oPisaris tertanggal � -uni �����

Riwayat Pendidikan

����� &IA � &ertified Internal Auditor �Institute oI 
Internal Auditors�� ���� A&A � 4ualified �Institute oI    
&Kartered   AFFountants    di    (ngland  dan :ales�� 
�22�� MeraiK gelar SarMana Akuntansi dan .euangan 
dari 8niYersity oI SoutKaPpton �.elas������

Andrew Edward Allen
Chairman of Audit Internal

41    years  old.    British Citizen. Appointed  as Chairman 
of  Audit Internal based on the Board of  Directors 
Decree was approved  by the Board of Commissioner 
on June 2, 2021.

Educational Background

2021: CIA  -  Certified Internal  Auditor (Institute of    
Internal   Auditors),  2006:   ACA    -   Qualified (Institute 
of  Chartered Accountants in  England and Wales), 
2003: Obtained Bachelor of  Science in  Accounting 
and Finance  from  University of Southampton (Class:  
2:1).

PenunMukan   atau    pePberKentian   anggota 8nit Audit 
Internal sepenuKnya Perupakan ZeZenang   Presiden   
'irektur�    dengan persetuMuan dari  'eZan  .oPisaris� 
.epala  8nit Audit  Internal Perseroan  Karus  PePiliki  
latar belakang akunting dan� atau  keuangan  serta 
PePiliki pengalaPan PePadai dalaP audit internal 
seperti yang disyaratkan oleK peraturan perundang�
undangan yang berlaku�

Audit Internal dan Pengendalian Sistem

8nit   Audit    Internal   Perseroan   bertanggung MaZab 
dalaP pengendalian internal� kegiatan operasional 
audit�  serta audit keuangan� 8nit ini Muga PePastikan 
kepatuKan terKadap peraturan� dengan  pedoPan  
kepada  PiagaP  8nit Audit Internal�  yang  diterbitkan  
sesuai  dengan Peraturan  2-.    1o�    ���P2-.�
2������    tanggal ��  'esePber ���� tentang  
PePbentukan dan PedoPan  Penyusunan  PiagaP 
8nit Audit Internal� serta  Surat .eputusan  'ireksi 
%(I  1o� .(P�������%(I�������� TaKun ���� tentang 
PerubaKan Peraturan 1o� I�A tentang PenFatatan 
SaKaP  dan  (Iek %ersiIat (kuitas Selain SaKaP yang 
'iterbitkan oleK PerusaKaan Publik�

Any member  appointment  or  dismissal to the 
Internal Audit Unit rests  on the authority of  the 
President   Director,   with  approval from the Board of   
Commissioners. The qualified  head  of   the Company’s  
Internal Audit Unit must  have an accounting and/ 
or  financial background and adequate experience in 
internal audit as required by law.

Internal Audit and Control System

The Company’s Internal Audit Unit is responsible for  
internal controls, operational activities audit, financial 
audit, as well as ensuring theCompany’s regulatory  
compliance.  This    unit works by  a guideline, the Internal 
Audit Unit Charter, which was issued in  accordance 
with OJK  Regulation No.   S6/POJK.O4/2O1S  dated  
December 29,  2015 regarding   the  Formation   and  
Guidelines for Preparing  the  Internal Audit Charter 
and  IDX Board of  Directors Decree No.  KEP-00183/
BEI/12-2018 on the Amendment to Regulation No. I-A 
on the Listing of Stocks and Equities Issued by Public 
Companies.
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Pengalaman Profesional

AndreZ adalaK 'irektur Audit Internal yang 
berpengalaPan dengan portoIolio audit berkelas 
internasional� Saat ini�  beliau PenMabat sebagai 
%udapest  'ireFtor ������Sekarang�  di  Iron Mountain 
InF�  dan sebagai 'irektur di  Internal Audit  *lobal 
�APerika  8tara & R2:� dari  taKun ���� Kingga 
sekarang� SebeluPnya� beliau adalaK 'irektur� Internal 
Audit International �R2:� dari taKun ���� Kingga 
taKun ����� dan ManaMer� Internal  Audit  (ropa  dari  
taKun ����  Kingga taKun �����

Pengemenbangan Kompetensi Program
%eliau tidak Pengikuti kegiatan training selaPa ���� 

Implementasi Pengendalian Internal

8ntuk     dapat      Penegakkan     pelaksanaan Iungsi       
superYisi�       Perseroan     PePbuat SisteP Pengendalian 
Intern yang didukung pengiPplePentasian ketat 
Prosedur 2perasional Standar� Standard 2perating 
ProFedures �S2P� di  seluruK lini  bisnis� S2P inilaK 
yang  PenMadi pedoPan   bagi   PengiPplePentasikan   
kendali atas laporan keuangan dan kegiatan 
operasional usaKa� telaK disesuaikan dengan 
kebõakan perusaKaan dan peraturan perundang�
undangan yang  berlaku�  'engan   dePikian�  8nit  
Audit Internal bertanggung   MaZab  untuk  PenelaaK 
iPplePentasi eIektiI sisteP kendali intern seFara 
berkala dan terMadZal�� 

SEKRETARIS PERUSAHAAN

Peran Sekretaris PerusaKaan pada Perseroan telaK 
sesuai dengan peraturan perundang�undangan yang 
berlaku� terPasuk  Peraturan  2-.   1o�  ��� P2-.�
2������    tertanggal   �   'esePber   ���� tentang   
Sekretaris PerusaKaan  (Piten  atau PerusaKaan Publik� 
Surat .eputusan 'ireksi %(I 1o� .(P�������%(I����
���� TaKun ���� tentang PerubaKan Peraturan 1o� I�A 
tentang PenFatatan SaKaP  dan  (Iek %ersiIat (kuitas 
Selain SaKaP yang 'iterbitkan oleK PerusaKaan 
Publik� Pengangkatan dan pePberKentian Sekretaris 
PerusaKaan dilakukan oleK 'irektur Perseroan� 

Sekretaris PerusaKaan  pada Perseroan  berperan 
PePperkuat transparansi� layanan dan koPunikasi 
antara Perseroan dan pePangku kepentingan� 
Pelindungi kepentingan pePangku kepentingan 
dan PePastikan Perseroan PePatuKi peraturan 
perundang�undangan yang berlaku� 'engan dePikian� 
Sekretaris PerusaKaan  PenMadi pengKubung  antara 
Perseroan dan pePegang saKaP atau inYestor� 
pelaku pasar Podal� Pasyarakat uPuP� 2toritas -asa 
.euangan serta pePangku kepentingan lainnya�

Professional Experience

Andrew is an experienced Internal Audit Director 
with an extensive international audit portfolio. 
He  is  currently in  charge as Budapest Director 
(2011-Present)   at   Iron  Mountain  Inc,   and  as 
Director at Internal Audit Global (North America & 
ROW) from 2019 to the present. Previously, he was 
Director, Internal Audit International (ROW) from 2015 
to 2019, and a Manager, Internal Audit Europe from 
2013-to 2015.

Competency Development Program
He did not participate in any training activities 
throughout 2022. 

Implementation of Internal Control

To  fully reinforce supervisory functions, the Company  
created  an  Internal Control System supported by strict 
implementation of  Standard Operating Procedures 
(SOP) across  all  business lines.  This   SOP,   which 
provides a  manual  for implementing  control over 
financial reporting and business operations, has been 
adjusted to suit corporate policies and applicable 
regulations. The Internal Audit Unit therefore becomes 
part of the Company’s Internal Control System. As  
such, the  Internal Audit  Unit takes  responsibility for 
reviewing  effective implementation  of the internal 
control system on a scheduled regular basis.

CORPORATE SECRETARY

The roles of the Corporate Secretary in the Company 
are in   compliance  with  prevailing laws, including OJK  
Regulation No.  35/POJK.04/2014 dated December  8, 
2014   concerning the  Corporate Secretary of a public 
company, and with  IDX   Board  of   Directors  Decree  
No. KEP-00183/BEI/12-2018 on the Amendment 
to Regulation No.  1-A on the Listing of  Stocks and 
Equities Issued by Public Companies. The Company’s 
Director is authorized to appoint and dismiss the 
Corporate Secretary.

The Company’s Corporate Secretary strengthens 
transparency, services and communication between 
the Company and its  stakeholders, protects 
the  interests of   stakeholders and enforces the 
Company’s  regulatory  compliance. As  such, the 
Corporate Secretary liaises between the Company 
and its  shareholders or  investors, market players, 
general public, Financial Services Authority and other 
stakeholders.
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Tanggung MaZab Sekretaris PerusaKaan Peliputi Kal�
Kal sebagai berikut�

a� Selalu Pengikuti perkePbangan Pasar Modal� 
kKususnya yang berkaitan dengan peraturan pasar 
Podal�

b�  MePberikan  Pasukan  kepada  'ireksi dan 'eZan 
.oPisaris untuk PePatuKi peraturan perundang�
undangan pasar Podal�

F� MePbantu  'ireksi dan  'eZan .oPisaris 
PengiPplePentasikan   Tata    .elola PerusaKaan� 
terPasuk�
Ǖ Menerapkan keterbukaan  inIorPasi untuk 

publik� terPasuk ketersediaan inIorPasi Pelalui  
situs  PerusaKaan   di   ZZZ�PPi� Fo�id�

Ǖ MenyaPpaikan laporan  tepat  Zaktu  ke 
2toritas -asa .euangan�

Ǖ Menyelenggarakan dan PendokuPentasi kan 
Rapat 8PuP PePegang  SaKaP dan rapat 
'ireksi dan 'eZan .oPisaris� dan

Ǖ Menyelenggarakan prograP orientasi bagi 
'ireksi dan� atau 'eZan .oPisaris�

d�    MePpersiapkan daItar kKusus yang berisi inIorPasi 
tentang  'ireksi� 'eZan  .oPisaris dan   keluarga   
Pereka�   bila     ada�   dalaP Perseroan beserta 
sePua afiliasinya�

Laporan Implementasi Tugas Sekretaris Perusahaan 
Tahun 2022

Ǖ MePpersiapkan    dan     Penyelenggarakan rapat 
untuk 'ireksi� 'eZan .oPisaris� koPite� koPite� 
R8PST�  Paparan Publik� .eterbukaan InIorPasi 
dan R8PS/%�

Ǖ MePpersiapkan daItar kKusus berisi inIorPasi 
tentang   'ireksi�   'eZan    .oPisaris     dan 
keluarga Pereka� bila ada� dalaP Perseroan dan 
sePua afiliasinya�

Ǖ Mengikuti perkePbangan  Pasar  Modal kKususnya 
yang berkaitan dengan peraturan perundang�
undangan Pasar Modal dan PePonitor  kepatuKan  
Perseroan  pada peraturan   perundang�undangan   
yang berlaku�

Ǖ MenMalin Kubungan   baik  dengan  lePbaga lain�

Corporate Secretary holds the following 
responsibilities:

a. Closely  follow   market    developments, particularly 
those relating  to capital market regulations;

b. Provide input to Board of Directors and Board 
of  Commissioners relating to the Company’s 
compliance with capital market regulations;

c. Assist  Board  of    Directors and   Board  of 
Commissioners in implementing the Good 
Corporate Governance, including:
•  Disclose  information   to   the   general public, 

including availability of information through its 
website www.mmi.co.id;

• Present  timely reports  to the Financial Services 
Authority;

• Hold   and    prepare    documentation for  
meetings of  General Meeting of Shareholders 
and meetings by the Board of  Directors and 
Board of  Commissioners; and

• Conduct orientation program for the Board of 
Directors and/ or the Board of Commissioners.

d. Prepare a special list containing information 
about the  Board of   Directors, the Board  of 
Commissioners and their families, if any, in the 
Company and its affiliates.

2022 Report on Corporate Secretary Implementation 
of Duties

• Organized and conducted the meetings for Board 
of  Directors, Board of  Commissioners AGMS, 
Public Expose, Public Information, and EGMS;

• Prepared a special list containing information about 
the  Board of   Directors, Board  of Commissioners 
and their families, if any, in the Company and its 
affiliates;

• Followed  market developments particularly 
those relating to capital market regulations and 
monitored the  Company’s  compliance with 
applicable laws and regulations;

• Developed  good  relations  with  other institutions.
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Senjaya Bidjaksana
Sekretaris PerusaKaan

�� taKun�   :arga   1egara   Indonesia�  %eliau 
PenMabat   sebagai  Sekretaris  Perseroan  seMak taKun 
����� berdasarkan Surat .eputusan 'ireksi tertanggal 
�� -uni �����

Riwayat Pendidikan

SarMana Akuntansi � 8niYersitas Trisakti� -akarta�

Pengalaman Profesional

Pada taKun �����  beliau bekerMa sebagai Senior 
dan SuperYisor Auditor di Prasetio 8toPo & &o� � 
ArtKur Andersen� Pada taKun ����� beliau pindaK 
ke Aryanto APir -usuI & MaZar �AA- AssoFiates� � 
RSM International sebagai ManaMer Auditor� %eliau 
bergabung dengan PT Multipolar Tbk� tiga taKun 
kePudian sebagai 9iFe President Ior  &orporate 
AFFounting and Planning� posisi yang dõabatnya 
Kingga taKun  ����  kePudian  PelanMutkan  ke 
Perseroan  sebagai  &KieI )inanFial 2ɂFer�  SeMak ���� 
� ���� sebagai 'irektur Perseroan�

%eliau  Pengikuti   pelatiKan   �

i� Anti-Bribery and Anti-Corruption: A Global 
Perspective,

ii� Anti-harassment and Discrimination,
iii� Code of Conduct, and
iY� Information Security and Data Privacy training in 

2022 by Iron Mountain Group.

Senjaya Bidjaksana
Corporate Secretary

50 years old, Indonesian citizen. He has served as the 
Corporate Secretary since 2015, based on the Board of 
Directors' decree dated June 10, 2015.

Educational Background

Bachelor’s Degree  in   Accounting  from Universitas 
Trisakti, Jakarta.

Educational Background

In  1995,  he worked for  Prasetio Utomo  & Co.  - Arthur 
Andersen as Audit Senior and Supervisor. Then in  
2002, he moved to Aryanto Amir Jusuf & Mawar (AAJ   
Associates) -  RSM International as Audit Manager. 
He  joined PT  Multipolar Tbk three years later as Vice 
President for  Corporate Accounting and Planning, 
a post he held until 2011  and continued  as Chief 
Financial Officer to the Company. Since 2015-2021 as 
the Company’s Director.

Competency Development Program He participated 
in:
i) Anti-Bribery and Anti-Corruption: A Global 

Perspective,
ii) Anti-harassment and Discrimination,
iii) Code of Conduct, and
iv) Information Security and Data Privacy training in 

2022 by Iron Mountain Group.
 

Sekretaris PerusaKaan
Corporate Secretary

SENJAYA BIDJAKSANA

CORPORATE SECRETARY PROFILE PROFIL SEKRETARIS PERUSAHAAN
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LEMBAGA PENUNJANG PASAR  MODAL

%erdasarkan persetuMuan      Rapat     8PuP PePegang  
SaKaP TaKunan  Perseroan tanggal �� -uni ����  
telaK disetuMui untuk PeliPpaKkan ZeZenang kepada 
'eZan .oPisaris  untuk PePiliK dan PenunMuk 
akuntan publik terdaItar untuk Pengaudit pePbukuan 
Perseroan taKun buku ����� %erdasarkan Surat 
.eputusan 'eZan .oPisaris  Perseroan 1o� ����&S�
I;����� tanggal �� SeptePber ���� baKZa 'eZan 
.oPisaris telaK PePiliK dan  PenunMuk  akuntan  
publik yang terdaItar di 2toritas -asa .euangan dan 
PePiliki reputasi baik untuk Pengaudit pePbukuan 
Perseroan taKun buku ����� yaitu .antor Akuntan 
Publik APir Abadi -usuI� Aryanto� MaZar & Rekan�

Pada    taKun ����� Perseroan PenunMuk PT SKarestar 
Indonesia sebagai biro adPinistrasi eIek Perseroan�

Perseroan PePbayar total beban Masa proIesional 
seMuPlaK Rp��� Muta pada taKun �����

PERKARA HUKUM

Pada taKun ����� Perseroan tidak PePiliki perkara 
KukuP selain yang telaK diungkapkan dalaP &atatan 
�� atas /aporan .euangan Perseroan pada /aporan 
TaKunan ini�

SANKSI ADMINISTRATIF

Pada taKun ����� Perseroan tidak PeneriPa sanksi 
adPinistrasi dalaP bentuk apapun� baik yang 
dikenakan oleK %ursa (Iek Indonesia� 2toritas 
-asa .euangan Paupun instansi lainnya terKadap 
Perseroan� 'ireksi dan 'eZan .oPisaris�

AKSES INFORMASI DAN  KEBIJAKAN KOMUNIKASI 
DENGAN PARA PEMEGANG SAHAM

Perseroan Penyadari pentingnya keterbukaan 
inIorPasi sebagai bagian tanggung  MaZab Perseroan  
yang  berstatus  perusaKaan  publik� +al  ini  Muga 
seMalan dengan prinsip transparansi kepada publik� 
pePegang saKaP dan pePangku kepentingan lain�

8ntuk PenMalankan keterbukaan inIorPasi tersebut� 
Perseroan PePiliki kebõakan koPunikasi dengan para 
pePegang saKaP yang Peliputi�

��    .eterbukaan InIorPasi
��   Akses dan Media .oPunikasi
��   -uru %iFara Perseroan
��   .eraKasiaan   Para  PePegang  SaKaP atau InYestor

PenMelasan kebõakan koPunikasi dengan  para 
pePegang  saKaP  diatas dapat  diliKat seFara 
rinFi dalaP  situs Perseroan  bagian  Tata  .elola 
PerusaKaan�

CAPITAL MARKET  SUPPORTING INSTITUTION

Based on the approval of the Company’s Annual 
General Meeting of Shareholders dated June 22, 
2022, it was agreed to delegate authority to the 
Board of Commissioners to select and appoint a 
registered  public accountant  to audit the Company’s 
financial statements for the 2022 fiscal year. Based 
on the Decree of the Board of Commissioners of the 
Company No. 046/CS/IX/2022 dated 21 September 
2022 that the Board of Commissioners has chosen 
and appointed a public accountant registered with 
the  Financial Services Authority and has a good 
reputation for auditing the books of  the Company 
for  the 2022 fiscal year, namely Accountant Public of  
Amir Abadi Jusuf, Aryanto, Mawar & Partners.

In 2022, the Company appointed PT Sharestar 
Indonesia as the Company’s  securities administration 
bureau.

The Company paid a total professional services fee of 
Rp260 million in 2022.

LEGAL CASES

In 2022, the Company had no legal cases other than 
those disclosed in Note 30 to the Company’s Financial 
Statements in this Annual Report.

ADMINISTRATIVE SANCTIONS

In 2022, the Company does not accept administrative 
sanctions in any form, whether imposed by the 
Indonesia Stock Exchange, the Financial Services 
Authority or other agencies to the Company, Board of 
Directors and Board of Commissioners.

POLICY AND  ACCESS TO INFORMATION AND  
COMMUNICATION WITH SHAREHOLDERS

The     Company      realizes     the     importance of  
information disclosure as part of  the responsibility of  
the Company as a publicly listed company. This  too in 
line with the principle of  transparency to the public,  
shareholders and other stakeholders.

The Company  has issued a policy on communication 
with shareholders that includes:

1.    Disclosure Information
2.   Access and Media Communication
3.   The Company’s Proxy
4.   The Confidentiality of Shareholders or Investor

The explanation of  Communication with Shareholders 
Policy above can be seen in detail on the Company’s 
website as part of  Corporate Governance.
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Perseroan Penyediakan Pedia dalaP bentuk situs 
Zebsite  yang PePungkinkan  publik� inYestor� pelaku  
pasar Podal�   pePegang    saKaP   dan   pePangku 
kepentingan lain   untuk Pengakses  data dan inIorPasi  
Pengenai kegiatan  usaKa  Perseroan�  aktiYitas 
korporasi� perubaKan   struktur  PanaMePen  serta  
berita terkait lain�  yang disaPpaikan dalaP bentuk 
rilis berita� laporan keuangan dan laporan taKunan� 
Selain situs tersebut�  Perseroan Muga PePanIaatkan  
Pedia lain   seperti surat  kabar untuk Penerbitkan 
inIorPasi tentang  kegiatan korporasi dan operasi 
Perseroan�

KEPATUHAN  TERHADAP  HUKUM

Sebagai perusaKaan publik yang PenMalankan 
kegiatan usaKanya di ZilayaK KukuP Republik 
Indonesia� Perseroan berkoPitPen untuk tunduk 
dan PePatuKi peraturan perundang�undangan yang 
berlaku dalaP PePbangun dan PePpertaKankan 
reputasi sebagai perusaKaan yang akuntabel di Pata 
publik� 8ntuk itu�  Perseroan Penetapkan kebõakan�
kebõakan penting� terPasuk PengiPplePentasikan 
seFara PenyeluruK atas prosedur pengadaan barang 
yang Pengikuti prinsip transparansi dan keZaMaran 
sesuai dengan peraturan KukuP dan perundang�
undangan yang berlaku�

IMPLEMENTASI PROSEDUR DAN  TATA CARA 
PENGADAAN BARANG

PengiPplePentasian sisteP dan prosedur pengadaan 
barang Perseroan diranFang untuk PePperkuat  
kebõakan Pengenai  persaingan pasar�   .ebõakan 
tersebut akan PePbuka  kesePpatan yang ZaMar 
dan adil bagi setiap perusaKaan lokal dan  asing  

The Company  provides medias www.mmi.co.id that 
enable for the  public,   investors, capital  market   
players, shareholders and  other  stakeholders to  be 
able  to  easily access  data  and  information regarding 
the Company’s business activities, corporate  
activities, changes  in   management structures and  
other related  news,  which  are delivered in  the form of  
news releases, financial reports and annual report. In  
addition to these sites, the Company  also uses other 
media such as  newspapers to  publish information 
about the  corporate activities and  operations of   the 
Company.

LEGAL COMPLIANCE

As a public company that conducts  business activities 
within the jurisdiction of the Republic of Indonesia, 
the Company is committed to complying with 
applicable laws and regulations towards building and 
maintaining a reputation as an accountable company 
in the eyes of the public. Therefore, the Company has 
formulated crucial policies, including implementing a 
comprehensive procedure for procuring goods that 
follows the principles of transparency and fairness in 
accordance with applicable laws and regulations.

PROCEDURES AND  PRINCIPLES OF PROCUREMENT 
IMPLEMENTATION

The Company’s  procurement system and procedures 
were designed so its implementation reinforces the 
policy on business competition. This design adopts 
fair  and equal opportunities for every local and 
foreign company to participate in the process through 
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untuk  seFara transparan berpartisipasi dalaP  proses 
tersebut� SisteP pengadaan barang Muga Penerapkan 
prinsip�prinsip  di baZaK ini�
Ǖ   (fisiensi� PeruMuk  pada  proses  pengadaan barang  

yang dilakukan seFara  efisien dePi Pendapatkan  
PanIaat optiPal� Kasil terbaik� dalaP Zaktu 
singkat�

Ǖ    (IektiI�   PeruMuk  pada   proses  pengadaan barang 
sesuai dengan kebutuKan usaKa�

Ǖ    Akuntabilitas�     PeruMuk      pada      proses pengadaan 
barang yang ZaMar dan tanggung MaZab PenFapai 
sasaran dePi PengKindari potensi keFurangan� 
penyiPpangan atau pelanggaran selaPa prosedur 
pengadaan barang dilakukan�

MANAJEMEN  RISIKO

Perseroan Penerapkan PanaMePen risiko pada 
seluruK lini bisnis dengan PePpertiPbangkan 
tuMuan usaKa� kebõakan� koPpleksitas usaKa dan 
kePaPpuan Perseroan� 'engan  dePikian PanaMePen 
risiko Perseroan berada dalaP struktur pengendalian 
intern seFara PenyeluruK� TuMuannya adalaK  untuk 
PePastikan baKZa PanaMePen risiko tersebut telaK 
diiPplePentasikan seFara eIektiI dan seMalan dengan 
proses perenFanaan  strategis serta operasional bisnis 
Perseroan�

Pada taKun ����� Perseroan seFara berkala PenelaaK  
seluruK profil risiko dan risk  appetite sebagai  bagian  
proses  perenFanaan   Pitigasi risiko�  AktiYitas 
PanaMePen  lainnya Pelibatkan identifikasi PasalaK� 
renFana Pitigasi� akoPodasi risiko dan ranFangan  
langkaK� Melalui aktiYitas� aktiYitas   ini�     Perseroan   
berKasil   Pengenali seMuPlaK risiko bisnis� kKususnya 
yang Pelibatkan kredit�  likuiditas dan  Karga�  &atatan  
��   pada /aporan  .euangan  di  dalaP /aporan  
TaKunan ini   PenMabarkan  seFara  Pendetail  Menis 
risiko tersebut beserta PekanisPe pengelolaannya�

BUDAYA  PERUSAHAAN DAN  KODE ETIK 
KEBIJAKAN ANTI KORUPSI  DAN  ANTI FRAUD

Perseroan PePbangun budaya perusaKaan 
berdasarkan konsep integritas� loyalitas� dan 
kepePiPpinan� 'i  saPping senantiasa PenanaPkan  
budaya perusaKaan� PanaMePen bersaPa  seluruK 
karyaZan PePatuKi  kode  etik Perseroan�   .ode   etik  
ini   PenMadi pedoPan bagi setiap insan Perseroan 
dalaP PePenuKi tugas dan tanggung MaZab Pereka 
selain  prinsip�prinsip  Tata   .elola   PerusaKaan dePi 
PenFiptakan lingkungan kerMa yang seKat� aPan dan 
KarPonis�

%udaya perusaKaan dan kode etik ini ditanaPkan 
sedini Pungkin� ditandai  dengan penandatanganan 
surat pernyataan oleK setiap karyaZan baru sebagai 
tanda koPitPen Pereka untuk PenMunMung budaya 
perusaKaan dan kode etik�

a transparent manner. The procurement system also 
employs the following principles:

• Efficiency,   which  refers  to  a  procurement process 
conducted in an efficient manner for optimum 
benefits, best results  and within a short period of 
time.

• Effectiveness, which refers to a procurement 
process that satisfies business needs.

• Accountability,  which  refers  to  a  fair procurement  
process and  responsibility  for reaching targets to 
avoid fraud and deceit in the course of procurement 
procedures.

RISK MANAGEMENT

The Company implements risk management in all 
business lines by taking into account the Company’s 
business objectives, policies, business complexity 
and capabilities. This enables  the Company to 
include risk management within the overall internal 
control structure. The objective is to ensure that risk 
management has been effectively implemented and is 
in line with the Company’s strategic planning process 
and business operations.

In    2022,   the  Company   periodically   reviewed 
the  entire  risk    profile  and  risk    appetite  as 
part   of    risk     mitigation’s    planning   process. 
Other  risk   management  activities involved problem 
identification, mitigation plan, risk accommodation 
and step design. Through these activities, the Company 
succeeded in identifying a number of   business  risks, 
particularly  those involving credit,  liquidity and  price. 
Note 26  to the  Financial Statement in  this Annual 
Report explains in detail the corresponding risk type 
and management mechanism.

CORPORATE CULTURE  AND  CODE  OF ETHICS ON 
ANTI-CORRUPTION AND  ANTI- FRAUD  POLICY

The  Company  developed  a  corporate culture 
based on integrity,  loyalty and leadership.  Aside 
from constantly indoctrinating this culture, the code 
of  ethics also binds management together with all  
employees. This   code serves to guide every  Company   
personnel  in   the  fulfillment of  their respective 
duties and responsibilities alongside Good Corporate 
Governance principles that promote a healthy,  safe 
and harmonious work environment.

Indoctrination of the corporate culture and code 
of ethics starts at the early stages of employment 
when each new employee signs their respective 
commitments affirmation of their dedication to our 
corporate culture and code of ethics.
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Kode Etik  Perseroan

.ode  (tik   Perseroan  PePuat  Kal�Kal sebagai 
berikut�

�� (tika %isnis
� Sebagai perusaKaan terbuka PePpunyai 

tanggung   MaZab  terKadap  publik� pePegang 
saKaP dan pePangku kepentingan        dalaP        
PePberikan Masa layanan Penurut standar dan 
proIesionalisPe yang tinggi� 'eZan .oPisaris�  
'ireksi  dan  seluruK karyaZan Perseroan    
ZaMib   PengKindari     sePua situasi yang dapat 
PeniPbulkan benturan kepentingan dengan 
kepentingan para pelanggan dan suppliernya�

�      MengKaruskan untuk selalu PenMaga kepatuKan 
terKadap peraturan atau perundang�undangan 
yang berlaku�

�� (tika .erMa
� SeluruK karyaZan Perseroan bekerMa dengan 

PenFiptakan    lingkungan   yang   seKat� aPan� 
KarPonis dan  bertanggungMaZab seKingga  
Pelindungi  dan  PenMaga reputasi Perseroan 
sebagai perusaKaan penyedia  Masa  kearsipan  
terperFaya  dari para pelanggannya�

� Setiap karyaZan Perseroan Muga PePiliki 
Kak    untuk    Pelaporkan    pelanggaran yang 
PenFakup potensi keFurangan� penyiPpangan� 
atau pelanggaran yang terMadi di lingkungan 
Perseroan�

Kebijakan Anti-Korupsi dan Anti-Fraud

Perseroan berkoPitPen untuk PenFiptakan dan 
PenMunMung tinggi persaingan usaKa yang adil dan 
seKat� serta PengKindari tindakan� perilaku atau 
perbuatan�perbuatan yang dapat PeniPbulkan  
konɁik kepentingan� korupsi dan Iraud�

Setiap insan Perseroan ZaMib PengutaPakan 
kepentingan  perusaKaan diatas kepentingan  pribadi� 
keluarga� keloPpok Paupun golongan�  +al ini 
tertuang dalaP kebõakan anti�korupsi dan anti�Iraud� 
PenMelasan kebõakan anti korupsi dan anti Iraud dapat 
diliKat seFara rinFi dalaP situs Perseroan bagian Tata 
.elola PerusaKaan�

KEBIJAKAN PENANGANAN PELAPORAN 
PELANGGARAN

Perseroan PePiliki kebõakan Penanganan Pelaporan 
Pelanggaran  dan  Pelaksanakannya seFara  konsisten 
untuk  PenMaga  akuntabilitas perusaKaan pada 
seluruK aspek operasional bisnis yang diaZali dengan 
integritas dan tanggung  MaZab karyaZan�

Company Code of Ethics

The  Company’s  Code  of   Ethics sets  forth the 
following matters:

1. Business Ethics
- As a public company, it has a responsibility 

to the public, shareholders and stakeholders 
in   providing services according to  high 
standards    and professionalism. The Board of  
Commissioners, Directors and all employees of  
the Company must avoid all situations that can 
cause conflict of interest with the interests of  
their customers and the suppliers.

- Requires to always maintain compliance with 
applicable regulations or laws.

2. Work Ethics
- All  employees of   the Company  work by creating 

a healthy,  safe, harmonious and responsible 
environment so  as to protect and safeguard 
the Company’s  reputation as a trusted filing 
service company from its customers.

- Every employee  of  the Company  also has the 
right to submit reporting of  violations of   the  
applicable code of  ethics in  the Company.

Anti-Corruption and Anti-Fraud Policy

The Company is also committed to creating and 
upholding fair and healthy business competition, 
avoiding actions, behavior or  actions that can lead to 
conflicts of interest, corruption and fraud.

EveryindividualintheCompanyalwaysprioritizes the  
interests of   the company above personal, family, 
group or  group interests. This is stated in the anti-
corruption and anti-fraud  policies. The explanation of   
anti-corruption and  anti-fraud Policy can be seen in  
detail on the Company’s website as part of Corporate 
Governance.

WHISTLEBLOWING POLICY

The  Company   has  Whistleblowing and consistently 
maintains accountability throughout its   entire 
business  operations beginning  with employee 
integrity and responsibility.
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Ruang Lingkup Pelaporan Pelanggaran

Ruang   lingkup   penerapan   PedoPan   dan Prosedur 
Pelaporan Pelanggaran adalaK sebagai berikut�
a� Tindakan  yang dapat  ditindaklanMuti dalaP 

pelaporan pelanggaran adalaK tindak pelanggaran 
.ode (tik  yang Pengakibatkan kerugian  finansial  
dan  Perusak  Fitra Perseroan�

b� PiKak pelapor adalaK piKak eksternal Paupun 
internal terPasuk  'eZan .oPisaris� 'ireksi� 
karyaZan dan para pePangku  kepentingan lain    
yang  terlibat  dalaP  Kubungan   kerMa dengan 
Perseroan� dan

F� PiKak terlapor Peliputi 'eZan .oPisaris dan 
'ireksi dan seluruK karyaZan Perseroan�

PEDOMAN DAN  TATA CARA PENANGANAN 
PELAPORAN PELANGGARAN

PedoPan Penanganan  Pelaporan Pelanggaran 
Perupakan salaK satu Fara yang ditePpuK Perseroan 
untuk PenMaga akuntabilitas perusaKaan dengan 
Penyediakan prosedur untuk Penangani potensi 
keFurangan� penyiPpangan� atau  pelanggaran  
yang  terMadi di   lingkungan Perseroan� PedoPan  
penanganan  pengaduan pelaporan pelanggaran 
Karus PengaFu pada�
a� Prinsip keraKasiaan isi pelaporan dan pelapor�

b� MenMaPin perlindungan penuK atas identitas piKak 
pelapor�

F� .oPitPen untuk PenindaklanMuti laporan tersebut�

Tata  Fara  pelaporan  pelanggaran�  baik seFara 
tertulis   Paupun    lisan�  Pengikuti   prosedur sebagai 
berikut�
a� Pelaporan dibuat dan dituMukan pada piKak 

PanaMePen dan � atau .epala 8nit Audit Internal 
Perseroan dapat Pelalui�
:ebsite � ZZZ�PPi�Fo�id pada Penu kontak� atau 
:ebsite � ZZZ�IM(tKiFs/ine�FoP

 
b� 8nit Audit Internal PenelaaK pengaduan� 

pelaporan dan PenyeraKkan Kasilnya ke 
PanaMePen Perseroan�

F� 8nit   Audit    Internal  PenindaklanMuti dan 
PePutuskan pelanggaran tersebut Penurut 
kebõakan Perseroan�

d� PendokuPentasian dan  pengaZasan  setiap 
pelaporan terPasuk langkaK�langkaK 
penyelesaiannya dilakukan Pelalui 8nit Audit 
Internal�

Pada taKun ����� Perseroan tidak PeneriPa pelaporan 
pelanggaran dan tidak PenePukan bukti adanya 
potensi keFurangan� penyiPpangan atau pelanggaran 
terKadap kode etik  dan  kebõakan Perseroan  serta  
peraturan perundang�undangan yang berlaku yang 
dapat Pengakibatkan kerugian finansial dan�  atau 
Perusak Fitra perusaKaan�

Scopes of Whistleblowing

Areas and  implementation  of   Whistleblowing 
Manual and Procedures are as follows:
a. Acts that  are covered and  resolved  in   the 

whistleblowing  framework   are those that violate 
Code of   Ethics which  in   turn result to financial 
loss and damage  image of  the Company;

b. The   reporting   parties  are  both   external and 
internal parties including Board of Commissioners, 
BoardofDirectors, employees, as well as other 
stakeholders  involved in  a working relationship 
with the Company; and

c. The reported parties are the Board of 
Commissioners, the Board of Directors and 
employees.

GUIDELINE AND  MECHANISM OF 
WHISTLEBLOWING

A Whistleblowing Guideline represents one of the 
ways to enforce this accountability by providing a set 
of  procedures that address potential fraud or  deceitful  
acts  possibly occurring within  the Company. Guideline 
for  handling complaints of violation reporting should 
refer to:

a. Principle of  confidentiality of  the contents of 
reporting and reporter;

b. Assurance of  full  protection of  the identity of the 
reporting party;

c. Commitment  to following up on the report.

Procedures for  reporting violations, both written and 
verbal, are as follows:

a. Reports are submitted to the management and/ or  
Head of  the Audit Unit of  the Company’s internal 
through:
Website : www.mmi.co.id on the contact menu; or
Website : www.IMEthicsLine.com

b. Internal   Audit   Unit   reviews   complaints/ reports 
and submits results to Company management.

c. Internal Audit Unit follows up and determines the 
violation according to Company policies.

d. Document and monitor every report including 
corresponding  resolutions  through  the Internal 
Audit Unit.

In  2022, the Company did not receive any violation 
reports and did not find potential   fraud,    irregularities    
or     violations of   the  Company’s  code  of   ethics, 
policies as well as  applicable  laws and  regulations  
that might cause financial loss and/ or  damage the 
corporate image.
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Dengan mendapatkan sertifikasi ISO 45001:2018 pada 
tahun 2022, Perseroan telah ikut berpatisipasi dalam 
menciptakan lingkungan kerja yang aman, selamat, dan 
sehat sekaligus  untuk mendukung keberlanjutan usaha 
Perseroan dalam jangka panjang.

With the obtaining of ISO 45001:2018 certification in 2022, 
the Company has participated in creating a safe, secure, 
and healthy work environment, as well as supporting the 
Company’s long-term sustainability efforts.
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Tentang Laporan Keberlanjutan

/aporan .eberlanMutan PT Multifiling Mitra Indonesia 
Tbk dibuat dalaP satu buku dengan dengan /aporan 
TaKunan TaKun ����� /aporan .eberlanMutan ini 
Perupakan bentuk iPplePentasi dari akuntabilitas 
dan transparansi Perseroan� PePbuatan /aporan 
ini sekaligus PenMadi Pedia untuk PenyaPpaikan 
kontribusi dan dukungan Perseroan terKadap 
penerapan keuangan berkelanMutan serta penFapaian 
TuMuan PePbangunan %erkelanMutan�TP% 
�Sustainable Development Goals�S'*s� di Indonesia� 
/aporan %erkelanMutan ini berisi kinerMa keberlanMutan 
Perseroan selaPa taKun ���� yang terdiri dari tiga 
pilar� yaitu ekonoPi� lingkungan dan  sosial� beserta 
daPpak yang ditiPbulkannya� 

Para pePangku kepentingan dan piKak yang ingin 
PePbaFa /aporan ini Muga dapat Pengaksesnya 
Pelalui Zebsite resPi Perseroan� yaitu ZZZ�PPi�Fo�id�

Aspek Keberlanjutan dalam Laporan

/aporan keberlanMutan ini PenyaMikan pePbaKasan 
Pengenai aspek�aspek yang Paterial� yaitu aspek�
aspek yang penting dan releYan serta PePiliki 
daPpak yang signifikan bagi Perseroan Paupun para 
pePangku kepentingan selaPa taKun �����

Lingkup dan Batasan Pelaporan

Ruang lingkup dan batasan pelaporan yang 
terFakup dalaP /aporan .eberlanMutan ini Peliputi 
aspek keberlanMutan pada kantor pusat operasional 
Perseroan beserta kantor Fabang serta ZilayaK 
operasional yang tersebar di Indonesia�

Umpan Balik

Perseroan Penyediakan koPunikasi dua araK untuk 
Peningkatkan kualitas pelaporan yang berikutnya� 
PePbaFa dan pengguna laporan dapat PenyaPpaikan 
usulan� uPpan balik� Paupun opini dan Kal terkait 
lainnya� PePberian uPpan balik bisa disaPpaikan 
kepada�

About Sustainability Report

The Sustainability Report of PT Multifiling Mitra 
Indonesia Tbk is compiled in one book together 
with the Company’s 2022 Annual Report. This 
Sustainability Report is a manifestation of applying 
the Company’s accountability and transparency. 
The creation of this report also serves as a medium 
to communicate the Company’s contribution and 
support for the implementation of sustainable finance 
and the achievement of Sustainable Development 
Goals (SDGs) in Indonesia. This Report contains the 
Company’s sustainability performance throughout 
2022, which consists of three pillars: economic, 
environmental, and social, along with their impacts.

Stakeholders and those seeking to read this report 
can access it through the Company’s official website 
at www.mmi.co.id.

Sustainability Aspects in the Report

This sustainability report presents discussions on 
material aspects, which are important and relevant 
with significant impacts on both the Company and 
stakeholders throughout 2022.

Scope and Reporting Limitations

The scope and reporting limitations covered in this 
Sustainability Report include sustainability aspects 
at the Company’s headquarters and branch offices, as 
well as operational areas across Indonesia.

Feedback

ThThe Company provides a two-way communication 
in order to improve the quality of future reporting. 
Readers and users of this report can provide 
suggestions, feedback, opinions, and other related 
matters. Feedback can be submitted to:

'elta SiliFon Industrial Park
-alan Akasia II %lok  A� Ǌ �A
/ippo &ikarang� %ekasi �����

PT Multifiling Mitra  Indonesia Tbk

����� ���� ����

����� ��� ����

ZZZ�PPi�Fo�id

PPi�ForseF#ironPountain�FoP
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Aspek Keberlanjutan
Sustainability Aspects

Topik Material
Material Topic

Isu
Issue

.inerMa ekonoPi
Economic performance

PertuPbuKan kinerMa keuangan Perseroan
Growth in the Company’s financial performance

Anti korupsi
Anti corruption

Praktik anti korupsi yang dilakukan
Anti-corruption practices that are carried out

'aPpak ekonoPi tidak langsung
Indirect economic impact

.eikutsertaan dalaP pePbangunan berkelanMutan
Participation in sustainable development

.epatuKan lingkungan
Environmental compliance

.esesuaian praktik pengelolaan lingkungan dengan regulasi yang berlaku
Conformity of environmental management practices with applicable regulations

(nergi
Energy

Pengelolaan penggunaan energi
Management of energy usage

Air dan /iPbaK
Water and Waste

Pengelolaan air liPbaK untuk PenFegaK penFeParan lingkungan
Waste water management to prevent environmental pollution

(Pisi
Emission

PengaZasan dan pengelolaan atas buangan ePisi yang diKasilkan
Supervision and management of the resulted emissions

.eanekaragaPan Kayati
Biodiversity

MiniPalisasi daPpak kegiatan terKadap keanekaragaPan Kayati ZilayaK kerMa 
operasional
Minimizing the impact of activities on the biodiversity of operational areas

.eselaPatan dan .eseKatan kerMa
Occupational Health and Safety 

Pengelolaan kegiatan operasional berlandaskan .eselaPatan dan .eseKatan .erMa
Management of operational activities based on Occupational Health and Safety

.epegaZaian
Employment 

Praktik ketenagakerMaan dan keberagaPan
Employment practices and diversity

PelatiKan dan pendidikan
Training and Education

Melakukan peningkatan koPpetensi karyaZan
Improving employee competence

Kinerja Ekonomi

.inerMa (konoPi Perseroan selaPa � �tiga� taKun 
terakKir dibaKas seFara terperinFi pada KalaPan ����� 
dalaP /aporan TaKunan ini�

'ari aspek ekonoPi� kontribusi Perseroan terKadap 
perekonoPian seFara langsung Paupun tidak 
langsung� terFerPin Pelalui seMuPlaK pengeluaran 
yang dialokasikan dan didistribusikan Pelalui 
pePbayaran gaMi dan tunMuangan kepada karyaZan� 
pePenuKan keZaMiban perpaMakan� pePbayaran 
diYiden final dan diYiden interiP selaPa taKun �����

Anti Korupsi

Perseroan berkoPitPen PePberikan kontribusinya 
terKadap prograP dan gerakan Anti .orupsi� Melalui 
'epartePen S'M� Perseroan Penyelenggarakan 
prograP pendidikan dan pelatiKan ZaMib yang 
berKubungan dengan persyaratan pelatiKan 
kepatuKan oleK Iron Mountain *roup yang Peliputi� 
Code of Conduct, Information Security, Anti-Bribery 
and Anti- Corruption, and International Trade  
Sanction� SeFara internal� Perseroan seFara terus 
Penerus berkoPitPen Peningkatkan pengetaKuan� 
dan PengePbangkan sikap anti korupsi bagi 
karyaZan�

Economic Performance

The Company’s Economic Performance during the last 
3 (three) years is discussed in detail on page 10-11 of 
this Annual Report.

From the economic aspect, the Company's contribution 
to the economy is directly or indirectly reflected 
through some expenditures that are allocated and 
distributed for the payment of salaries and benefits to 
employees, fulfilling tax obligations, distributing final 
and interim dividends throughout 2022.

Anti-Corruption

The Company is committed to contributing to the 
Anti-Corruption program and movement. Through 
the HR Department, the Company holds mandatory 
education and training programs related to compliance 
training requirements by the Iron Mountain Group, 
which includes Code of Conduct, Information Security, 
Anti-Bribery and Anti-Corruption, and International 
Trade Sanction. Internally, the Company is 
continuously committed to improving the knowledge 
and developing an anti-corruption attitude among 
employees.
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Dampak Ekonomi Tidak Langsung

SaPpaK arsip dan elektronik yang diPusnaKkan baik 
yang dikelola Perseroan Paupun di luar� dapat diolaK 
kePbali oleK perusaKaan daur ulang untuk dõadikan 
produk�produk raPaK lingkungan yang bernilai 
ekonoPi�

Kepatuhan Lingkungan

Terkait aspek lingkungan� Perseroan berkoPitPen 
Pendukung prograP pelestarian lingkungan dengan 
Fara Pelakukan kegiatan operasional Masa pelayanan 
arsip yang tidak PengKasilkan liPbaK negatiI yang 
berpotensi PenFePari lingkungan�

Energi

'alaP kegiatan operasionalnya� Perseroan telaK 
berkontribusi terKadap efisiensi energi dan lingkungan 
yang seKat� Perseroan sudaK tidak Penggunakan 
laPpu neon �mercury� dan telaK seMak laPa beraliK 
Penggunakan  laPpu /('� .ebõakan ini Perupakan 
bentuk dukungan Perseroan terKadap efisiensi energi 
pada lingkungan Perseroan�

Air dan Limbah

Perseroan PePiliki kebõakan pengelolaan air dan 
liPbaK agar PePiniPalkan daPpak negatiI terKadap 
lingkungan sekitar operasionalnya� PePbuangan 
liPbaK air kotor� seperti air  toilet� dilakukan Pelalui 
pipa yang terKubung ke saluran air liPbaK pengelola 
kaZasan industri� 'engan sisteP pePbuangan air 
dan air liPbaK tersebut� Perseroan PengKindari 
pePbuangan ke   selokan air  yang dapat PenFePari 
lingkungan�

Emisi

Perseroan berKarap ke depan dapat Penggunakan 
kendaraan yang lebiK raPaK lingkungan seperti  
Pobil  listrik yang  saat  ini PasiK kurang PassiI� 
Perseroan optiPistis akan dapat Pendukung prograP 
PePerintaK terkait isu�isu lingkungan� terPasuk 
renFana penggunaan Pobil listrik�

Keanekaragaman Hayati

Tidak tersedia karena Perseroan Perupakan 
perusaKaan yang tidak bersentuKan langsung dengan 
lingkungan Kayati�

Keselamatan dan Kesehatan Kerja

.eseKatan dan .eselaPatan .erMa �.�� PenMadi 
salaK satu Iokus utaPa Perseroan� yakni Pelalui 
upaya penFiptaan dan penyediaan lingkungan kerMa 
yang seKat� aPan dan selaPat� Perseroan terus 
berupaya PePperkuat posisinya di pasar doPestik 
dan internasional� 'idapatkannya sertifikasi IS2 

Indirect Economic Impact

Archival and electronic waste managed by the 
Company or outside can be recycled by recycling 
companies to be turned into environmentally friendly 
products with economic value.

Environmental Compliance

With regard to environmental aspects, the Company is 
committed to supporting environmental conservation 
programs by carrying out operational activities of 
archival services that do not produce negative waste 
that potentially pollutes the environment.

Energy

In its operational activities, the Company has 
contributed to energy efficiency and a healthy 
environment. The Company no longer uses neon 
(mercury) lights and has long switched to LED lights. 
This policy is a means of support from the Company 
for energy efficiency.

Water and Waste Management

The Company has issued a policy for managing water 
and waste to minimize negative impacts on the 
environment surrounding its operations. Disposal of 
dirty water waste, such as toilet water, is done through 
pipes connected to the industrial waste management 
system. With this water and waste disposal system, 
the company avoids disposing of waste into the 
sewers, which could pollute the environment.

Emission

The Company expects that in the future it can use 
more environmentally friendly vehicles, such as electric 
cars, which are currently not yet widely available. The 
company is optimistic that it will be able to support 
the government’s programs related to environmental 
issues, including plans for the use of electric cars.

Biodiversity

No information is available as the Company does not 
directly interact with the biodiversity environment.

Occupational Health and Safety

Occupational Health and Safety (OHS) is one of the 
company’s main focuses, which is achieved through 
efforts to create and provide a healthy, safe, and 
secure work environment. The Company constantly 
strengthens its position in the domestic and 
international markets. The obtaining of ISO 45001:2018 
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���������� yang Perupakan standar internasional 
Pengenai SisteP ManaMePen .eseKatan dan 
.eselaPatan .erMa �SM.�� Perupakan salaK datu dari 
Kasil upaya Perseroan untuk PePperkuat daya saing 
dan posisinya� 

'engan Pendapatkan sertifikasi IS2 ���������� pada 
taKun ����� Perseroan telaK ikut berpatisipasi dalaP 
PenFiptakan lingkungan kerMa yang aPan� selaPat� 
dan seKat sekaligus untuk Pendukung keberlanMutan 
usaKa Perseroan dalaP Mangka panMang� 

Perseroan seFara aktiI Muga akan berupaya terus 
Penerus Peningkatkan kinerMa SM.� dalaP rangka 
PenFegaK keFelakaan kerMa pada lingkungan kerMa 
Perseroan� Pada taKun ����� Perseroan Muga PenFapai 
ǐzero accidentǑ dan dari sisi keseKatan telaK didukung 
dengan ����  karyaZan yang telaK diYaksinasi 
&29I'����

Kepegawaian

PePbaKasan tentang kepegaZaian dapat diliKat pada 
bagian SuPber 'aya Manusia KalaPan �� dalaP 
/aporan TaKunan ini�

Perseroan berkoPitPen untuk senantiasa 
Peningkatkan keseMaKteraan para  karyaZaannya 
sesuai dengan market competitiveness serta sesuai 
dengan peraturan dan perundang�undangan yang 
berlaku�

Pelatihan dan Pendidikan

PePbaKasan tentang PelatiKan dan Pendidikan dapat  
diliKat di  bagian  SuPber  'aya Manusia KalaPan �� 
pada /aporan TaKunan ini�

'alaP rangka PePbentuk karyaZan PenMadi 
tenaga proIesional dan berketeraPpilan tinggi� 
Perseroan berkoPitPen PePberikan pelatiKan dan 
pendidikan serta sertifikasi yang dibutuKkan seFara 
berkesinaPbungan untuk pengePbangan koPpetensi 
karyaZannya�

Tanggung Jawab Sosial dan Lingkungan Perusahaan

Sebagai bentuk koPitPen pertanggung MaZaban sosial 
dan lingkungan perusaKaan terKadap lingkungan dan 
Pasyarakat serta upaya kontribusi positiI terKadap 
lingkungan sosial� Perseroan PePberikan inYestasi 
yang tidak bersiIat koPersil dengan bertuMuan ikut 
PenFiptakan pePbangunan yang berkelanMutan 
Pelalui berbagai prograP Tanggung -aZab Sosial 
dan /ingkungan PerusaKaan �T-S/� atau  Corporate 
Environmental and Social Responsibility �&SR�� 

certification, which is an international standard for 
Occupational Health and Safety Management System 
(OHSMS), is one of the Company’s achievements of its 
effort to strengthen its competitiveness and position.

By obtaining ISO 45001:2018 certification in 2022, the 
Company has participated in creating a safe, secure, 
and healthy work environment to support its long-
term business sustainability. 

The Company is actively striving to continuously 
improve its OHSMS performance to prevent work 
accidents in the company’s work environment. In 2022, 
the Company also achieved “zero accidents,” and from 
a health perspective, 100% of employees have been 
vaccinated against COVID-19.

Employment

The discussion regarding human resources is available 
on page 49 of this Annual Report.

The Company is committed to continuously improving 
the welfare of its employees in accordance with market 
competitiveness as well as applicable regulations and 
laws.

Training and Education

The discussion about training and education is 
available on page 50 of this Annual Report.

In order to develop its employees into becoming highly 
skilled professionals, the Company is committed 
to providing continuous training and education as 
well as obtaining necessary certifications for the 
development of its employees’ competencies.

Corporate Social and Environmental Responsibility

As a manifestation of the Company’s commitment 
to social and environmental accountability towards 
the environment and society, as well as a positive 
contribution to the social environment, the Company 
provides non-commercial investment for the 
company aimed at creating sustainable development 
through various Corporate Social and Environmental 
Responsibility (CSR) programs.
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Pengalokasian dana Tanggung -aZab Sosial dan 
/ingkungan yang dilakukan Perseroan telaK seMalan 
dengan ketentuan P2-. 1oPor ���P2-.�������� 
yang Penyebutkan baKZa dukungan terKadap 
keuangan berkelanMutan bagi PerusaKaan Publik 
dapat dilakukan� antara lain dengan Pengalokasikan 
sebagian dana Tanggung -aZab Sosial dan 
/ingkungan �T-S/� untuk prograP atau kegiatan yang 
selaras dengan keuangan berkelanMutan� 

Perseroan Peyakini baKZa prograP T-S/ tersebut 
selain PePberikan PanIaat bagi lingkungan dan 
Pasyarakat Muga akan berperan penting dalaP 
PenMaga kesinaPbungan usaKa

Komitmen dan Kebijakan Penerapan Tanggung 
Jawab Sosial dan Lingkungan Perusahaan

8ntuk Pendukung upaya penFapaian kesinaPbungan 
usaKa� Perseroan berupaya PePaksiPalkan nilai 
taPbaK positiI dan PePiniPalkan daPpak negatiI 
dari setiap aktiYitas operasional Pelalui seMuPlaK 
kebõakan dan prograP tanggung MaZab sosial dan 
lingkungan perusaKaan� %agi Perseroan� tanggung 
MaZab sosial dan lingkungan Perupakan bagian dari 
koPitPen yang perlu terus Penerus diupayakan�  +al 
itu karena Perseroan sangat PePaKaPi baKZa setiap 
aktiYitas operasional yang dilakukan akan PePiliki 
daPpak positiI Paupun negatiI terKadap lingkungan 
dan Pasyarakat� 

Perseroan yang bergerak dalaP bidang layanan 
dan PanaMePen kearsipan�  PePaKaPi baKZa 
eksistensinya tak sekadar untuk PePberikan nilai 
dan PanIaat bagi PePegang SaKaP sePata� tetapi 
Muga agar dapat berPanIaat dan berkontribusi 
terKadap seluruK pePangku kepentingan terPasuk  
Pasyarakat� lingkungan� karyaZan� dan Pitra kerManya� 
Perseroan Penyadari baKZa keberKasilan yang telaK 
diFapai tidak lepas dari Kubungan dan dukungan 
yang KarPonis� dinaPis� serta saling Penguntungkan 
dengan lingkungan Pasyarakat sekitar�

'alaP  Pelaksanakan seluruK kegiatan 
operasionalnya� Perseroan Penganut prinsip�prinsip 
seperti  akuntabilitas� transparansi� berperilaku 
etis� PengKorPati kepentingan para stakeKolders� 
PePatuKi KukuP yang berlaku� PengKorPati norPa 
yang berlaku� serta PengKorPati Kak asasi Panusia�

Dasar Hukum Penerapan Tanggung Jawab Sosial 
dan Lingkungan Perusahaan

Perseroan Pelaksanakan prograP�prograP yang 
terkait Tanggung -aZab Sosial dan /ingkungan 
PerusaKaan dengan PengaFu kepada peraturan�
peraturan dan ketentuan berlaku� Peraturan dan 
ketentuan yang PenMadi pedoPan dan panduan bagi 

The allocation of social and environmental 
responsibility funds by the company is in line with 
POJK Regulation No. 51/POJK.03/2017, which 
stipulates that support for sustainable finance for 
public companies can be done by allocating a portion 
of social and environmental responsibility funds for 
programs or activities that are in line with sustainable 
finance.

The Company believes that the CSR program will not 
only benefit the environment and society but also play 
an important role in maintaining business continuity.

Commitment and Policy for the Implementation of 
Corporate Social and Environmental Responsibility

To support the effort to achieve business sustainability, 
the Company strives to maximize positive added value 
and minimize negative impacts from every operational 
activity through a number of policies and corporate 
social and environmental responsibility programs. For 
the company, social and environmental responsibility 
is part of a commitment that needs to be continuously 
pursued. This is because the company understands 
that every operational activity it undertakes will have 
positive and negative impacts on the environment 
and society.

The Company, which is engaged in storage 
management services, understands that its 
existence is not only to provide value and benefits 
to shareholders but also to be beneficial and 
contribute to all stakeholders, including society, the 
environment, employees, and business partners. The 
company realizes that its success is not separated 
from harmonious, dynamic, and mutually beneficial 
relationships and support with the surrounding 
community.

In carrying out all its operational activities, the 
Company abides by principles such as accountability, 
transparency, ethical behavior, respecting the 
interests of stakeholders, complying with applicable 
laws, respecting applicable norms, and respecting 
human rights.

Legal Basis for Implementation of Corporate Social 
and Environmental Responsibility

The Company implements programs related to 
Corporate Social and Environmental Responsibility 
with reference to the applicable laws and regulations. 
The laws and regulations that serve as guidelines for 
the Company in carrying out Corporate Social and 
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Perseroan dalaP PenMalankan Tanggung -aZab Sosial 
dan /ingkungan PerusaKaan� antara lain� 
Ǖ 8ndang�8ndang 1o��� TaKun ���� Pasal �� 

tentang Perseroan Terbatas�
Ǖ 88 1o��� TaKun ���� Pasal �� tentang %adan 

8saKa Milik 1egara�
Ǖ Peraturan Menteri 1egara %8M1  1o�P(R���� 

M%8����� tanggal  ��  April   ���� dan  reYisi 
terbaru atas Peraturan Menteri %8M1  1oPor� 
P(R����M%8��������    tanggal   �    -uli     ���� 
tentang  PrograP .ePitraan  %adan  8saKa Milik 
1egara dengan 8saKa .eFil  dan ProgaP %ina 
/ingkungan�

Ǖ P2-. 1oPor ���P2-.�������� Tentang Penerapan 
.euangan %erkelanMutan bagi /ePbaga -asa 
.euangan� (Piten� dan PerusaKaan Publik

Ǖ    Anggaran 'asar PerusaKaan�
Ǖ    PedoPan *ood &orporate *oYernanFe �*&*��

Perseroan berpartisipasi dalaP kegiatan�kegiatan 
sosial� diantaranya� 
� Menyelenggarakan kegiatan International 

Women’s Day �I:'� pada tanggal � Maret ����� 

 International Women’s Day adalaK Kari global yang 
Perayakan penFapaian sosial� ekonoPi� budaya� 
dan politik perePpuan� I:' dirayakan dengan 
Penandai seruan untuk PePperFepat kesetaraan 
gender�

Environmental Responsibility include:

• Law No. 40 of 2007 Article 74 on Limited Liability 
Companies.

• Law No. 19 of 2003 Article 88 on State-Owned 
Enterprises.

• Minister of State-Owned Enterprises Regulation 
No.PER-05/MBU/2007 dated April 27, 2007, and 
the latest revision of Minister of State-Owned 
Enterprises Regulation No. PER-09/MBU/07/2015 
dated July 3, 2015, concerning State-Owned 
Enterprises Partnership Program with Small 
Enterprises and Environmental Development 
Program.

• POJK No. 51/POJK.03/2017 on the Implementation 
of Sustainable Finance for Financial Services 
Institutions, Issuers, and Public Companies.

• Company Articles of Association.
• Good Corporate Governance (GCG) Guidelines.

The Company participated in social activities, 
including: 
- Organizing the International Women’s Day (IWD) 

on March 8, 2022.

 International Women’s Day is a global day 
celebrating the social, economic, cultural, and 
political achievements of women. IWD was 
celebrated to mark a call to accelerate gender 
equality.

 In 2022, IWD focused on the theme #BreakTheBias, 
to support gender equality in their lives and 
careers. Knowing that bias exists is not enough, 
positive action is needed to level the playing field.

 The woman of the Company women involved in 
this activity also donated to the community in 
need.

 The purpose of this event is also to support the 
empowerment of women in their roles in the 
workplace as well as in helping the community 
around the Company operating location.

 Pada taKun ����� I:' berIokus pada tePa 
�%reakTKe%ias� untuk Pendukung kesetaraan 
gender dalaP keKidupan dan karier Pereka� 
MengetaKui baKZa bias itu ada tidaklaK Fukup� 
diperlukan tindakan positiI untuk kesetaraan�

 Para kauP Zanita Perseroan yang terlibat dalaP 
aktifitas ini Muga PePberikan donasi kepada 
Pasyarakat yang PePbutuKkan� 

 TuMuan aFara ini Muga untuk PePberikan dukungan 
atas pePberdayaan Zanita dalaP perannya 
di lingkungan kerMa Paupun dalaP PePbantu 
koPunitas di sekitar lokasi Perseroan beroperasi�   
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 In the future, the Company will continue to 
endeavor to conduct similar activities, in order to 
contribute more to giving back to the community.

- In addition, the Company actively conducts Global 
Safety, Risk & Security (GSRS) training on a monthly 
basis for all employees of the Company.  

 Throughout 2022, GSRS training was held from 
January 19 to November 25, 2022. 

 The objective of the training is to build awareness 
of the importance of safety at work, 7 days a week, 
24 hours a day, 7/24. Employees are constantly 
reminded of the importance of safety, as the 
implementation of safety can be applied anywhere. 
This is done more as a guide and procedure in 
carrying out work, with the expected output being 
zero incident.

 .edepannya� Perseroan akan terus berupaya untuk 
Pelakukan kegiatan�kegiatan serupa� agar dapat 
berkontribusi lebiK dalaP PePberikan kePbali ke 
Pasyarakat�

� Selain itu� Perseroan aktiI Penyelenggarakan 
Global Safety, Risk & Security �*SRS� training 
setiap bulan kepada seluruK karyaZan Perseroan� 

 SelaPa taKun ����� *SRS training diadakan dari 
tanggal �� -an ���� Kingga �� 1oY ����� 

 TuMuan dari training ini� PePbangun awareness 
pentingnya safety dalaP bekerMa� � Kari dalaP 
sePinggu �� MaP dalaP seKari ����� diingatkan 
seFara terus Penerus ke karyaZan� penerapan 
safety ini bisa dilakukan diPana saMa�  +al ini 
dilakukan lebiK ke panduan� prosedur� dalaP 
PenMalankan pekerMaan� output yang diKarapkan 
adalaK zero incident�

Tanggal
Date

Jam Pelatihan
Training Hours

Judul Pelatihan
Title of the training

19 -an ����� :ednesday ����� � ����� pP Training *SRS � SaIety &oPPuniFation ���� � -anuari

17 )eb ����� TKursday ����� � ����� pP Training *SRS � SaIety &oPPuniFation ���� � )ebruary ����

28 Mar ����� Monday ����� � ����� pP Training *SRS MarFK ����

25 Apr ����� Monday ����� � ����� pP *SRS � SaIety &oPPuniFation ���� � April ����

6 -un ����� Monday ����� � ����� pP *SRS � SaIety &oPPuniFation ����

27 -un ����� Monday ����� � ����� pP *SRS � SaIety &oPPuniFation ���� � -une ����

28 -ul ����� )riday ����� � ����� pP Training *SRS� SaIety is a Personal &KoiFe and a SKared Responsibility

31 Aug ����� :ednesday ����� � ����� pP Training *SRS� RaFk SaIety and Personal 9eKiFle SaIety

27 Sep ����� Tuesday ����� � ����� pP Training *SRS � )ire SaIety� StretFK and )le[

25 2Ft ����� Tuesday ����� � ����� pP Training *SRS� 'riYing in :inter :eatKer and Indonesian (leFtriFal SaIety

25 1oY ����� )riday ����� � ����� pP &oPbat Stress and :alking ReTuires TKougKt

Y
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SURAT PERNYATAAN ANGGOTA DEWAN 
KOMISARIS DAN DIREKSI TENTANG TANGGUNG 
JAWAB ATAS LAPORAN TAHUNAN 2022
PT MULTIFILING MITRA INDONESIA  TBK

.aPi yang bertanda tangan dibaZaK ini Penyatakan 
baKZa  sePua  inIorPasi dalaP /aporan  TaKunan 
PT   Multifiling   Mitra   Indonesia  Tbk    taKun  ���� 
telaK  diPuat  seFara  lengkap  dan  bertanggung 
MaZab penuK atas kebenaran isi  /aporan TaKunan 
PerusaKaan�

'ePikian pernyataan ini dibuat dengan sebenarnya�

STATEMENT FROM MEMBERS OF THE BOARD OF 
COMMISSIONERS AND THE BOARD OF DIRECTORS 
ON THE RESPONSIBILITY FOR THE 2022 ANNUAL 
REPORT OF PT MULTIFILING MITRA INDONESIA TBK

We, the undersigned, hereby declare that all the 
information in the Annual Report of PT Multifiling 
Mitra Indonesia Tbk for the year 2022 is presented 
in its entirety and we are fully responsible for the 
correctness of the contents of the Annual Report of 
the Company.

The statement is made in all truthfulness.

DEWAN KOMISARIS
The Board of Commissioners

Bekasi, 28 April 2023

DIREKSI
The Board of Directors

JOYCE
HOUSIEN

Presiden 'irektur
President Director

BATHMANATHAN 
PONUSHAMY

'irektur
Director

SANDEEP JAYANT 
POTDAR
'irektur
Director

SYLVIA 
LESTARIWATI F K

'irektur
Director

GREGORY MARK
LEVER

Presiden .oPisaris
President Commissioner

RICHARD GORDON
JOHNSTONE

.oPisaris 
Commissioner

PATRICIA MARINA
SUGONDO

.oPisaris Independen
Independent Commissioner
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1. UMUM  1. GENERAL 
 

a. Pendirian Perusahaan  a. The Company’s  Establishment 
PT Multifiling Mitra Indonesia Tbk (“Perusahaan”) 
didirikan berdasarkan Akta Notaris Misahardi Wilamarta, 
S.H., No. 157 tanggal 9 Juli 1992 dan telah mendapat 
pengesahan dari Menteri Kehakiman Republik Indonesia 
dalam Surat Keputusan No. C2-2420.HT.01.01.TH.94 
tanggal 12 Februari 1994 dan diumumkan di Lembaran 
Berita Negara No. 49 tanggal 21 Juni 1994. Anggaran 
Dasar Perusahaan telah beberapa kali mengalami 
perubahan, terakhir dengan Akta No. 42 tanggal 12 April 
2021 yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., 
Notaris di Bekasi mengenai perubahaan beberapa pasal 
dalam anggaran dasar Perusahaan. Perubahan ini telah 
mendapat Surat Persetujuan Perubahan Anggaran Dasar 
dari Menteri Hukum dan Hak Asasi Manusia Republik 
Indonesia Direktur Jenderal Administrasi Hukum Umum 
dalam surat No. AHU-AH.01.03-0262807 dan  AHU-
AH.01.03-0264357  Tahun  2021  tanggal   26 April 2021. 
 
Sesuai dengan Pasal 3 Anggaran Dasar Perusahaan, 
ruang lingkup kegiatan usaha Perusahaan adalah 
menjalankan usaha dalam bidang kesenian, hiburan dan 
rekreasi, di bidang aktivitas profesional, ilmiah dan teknis, 
di bidang aktivitas pengangkutan dan pergudangan, dan 
di bidang perdagangan dan eceran. Saat ini Perusahaan 
melakukan kegiatan dokumentasi dan penginformasian, 
pengorganisasian, penyimpanan, peminjaman dan 
kegiatan pencarian kembali arsip dan dokumen dalam 
bentuk kertas maupun data elektronik, serta 
implementasi penggunaan perangkat lunak dan 
perangkat keras, dan kegiatan alih media melalui 
teknologi imaging/ printing. 
 
Kantor pusat operasional Perusahaan beralamat di Delta 
Silicon Industrial Park, Jl. Akasia II Blok A7-4A, Lippo 
Cikarang, Bekasi 17550. Perusahaan beroperasi di Lippo 
Cikarang, Medan, Palembang, Pekanbaru, Bandung, 
Kendal (Semarang), Klaten, Surabaya, Pasuruan, Bali, 
Makassar, Balikpapan dan Padang. Perusahaan mulai 
beroperasi secara komersial sejak tahun 1993. 

 PT Multifiling Mitra Indonesia Tbk (“the Company”) was 
established based on notarial deed No. 157 of Misahardi 
Wilamarta, S.H., dated July 9, 1992, and has been 
approved by the Minister of Justice of Republic Indonesia 
in his decree No. C2-2420.HT.01.01.TH.94 dated 
February 12, 1994 and was published in the State 
Gazette No. 49 dated June 21, 1994. The Company’s 
Articles of Association has been amended several times, 
most recently by notarial deed No. 42 dated April 12, 
2021 made by notary Lucy Octavia Siregar S.H., Sp.N., 
Notary in Bekasi, concerning several changes in the 
Company’s article of association. These changes were 
already accepted and recorded by the Minister of Law 
and Human Rights of Republic of Indonesia Director 
General Legal Public Administration in his letter  
No. AHU-AH.01.03-0262807 and AHU-AH.01.03-
0264357 Tahun 2021 dated April 26, 2021. 
 
In accordance with article 3 of the Company’s Articles of 
Association, the Company’s scope of activities are 
operating in art, entertainment and recreation, 
professional, scientific and technical activities, 
transportation and warehousing, and wholesale and 
retail. The Company is currently carrying out 
documentation and information, organizing, storing, 
borrowing and retrieval of archive and paper and 
electronic based document,  software and hardware 
implementation, and scanning through imaging/ printing 
technology. 
 

 
 
The Company’s operational head office is located at Delta 
Silicon Industrial Park, Jl. Akasia II Blok A7-4A, Lippo 
Cikarang, Bekasi 17550. The Company has operated in 
Lippo Cikarang, Medan, Palembang, Pekanbaru, 
Bandung, Kendal (Semarang), Klaten, Surabaya, 
Pasuruan, Bali, Makassar, Balikpapan and Padang. The 
Company started its commercial operations since 1993. 

   
b.  Penawaran Umum Saham Perusahaan  b. The Company’s Shares Public Offering 

Pada tahun 2010, Perusahaan melakukan Penawaran 
Umum Perdana sejumlah 257.580.000 saham baru (deng
an nilai nominal Rp100 per saham) dengan harga 
penawaran Rp200 per saham. Penawaran tersebut telah 
mendapat pemberitahuan pernyataan efektif pendaftaran 
berdasarkan Surat Ketua Badan Pengawas Pasar 
Modal dan Lembaga Keuangan (BAPEPAM dan LK) 
No. S11289/BL/2010 tanggal 17 Desember 2010. Seluruh 
saham Perusahaan telah tercatat di Bursa Efek Indonesia 
pada 29 Desember 2010. 

 In 2010, the Company offered Initial Public Offerring of 
257,580,000 new shares (with par value of Rp100 per 
share) at offering price of Rp200 per share. This public 
offering has declared effective based on the letter from 
Chairman of BAPEPAM and LK No. S-11289/BL/2010 
dated December 17, 2010 from BAPEPAM and LK. All 
the Company’s shares effective have been listed in the 
Indonesian Stock Exchange on December 29, 2010. 
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1. UMUM (lanjutan)  1.GENERAL (continued) 
 

c. Dewan Komisaris, Direksi, Komite Audit dan 
Karyawan 

 c. Board of Commissioners, Directors, Audit Committee 
and Employees 

 

Susunan anggota Dewan Komisaris dan Direksi 
Perusahaan pada tanggal 31 Desember 2022 dan 2021 
adalah sebagai berikut: 

   

  The members of the Company’s Board of Commisioners 
and Directors as of December 31, 2022 and 2021, are as 
follows: 

 
Dewan Komisaris 2022 2021 Board of 

Commissioners 
Presiden Komisaris  Gregory Mark Lever Gregory Mark Lever President Commissioner 
Komisaris  Richard Gordon Johnstone Richard Gordon Johnstone Commissioner 
Komisaris Independen Patricia Marina Sugondo Patricia Marina Sugondo Independent Commissioner 
    
Direksi 2022 2021 Directors 
Presiden Direktur Joyce Housien Daniel James Alperin President Director 
Direktur Bathmanathan Ponushamy Bathmanathan Ponushamy Director 
Direktur Sandeep Jayant Potdar Sandeep Jayant Potdar Director 
Direktur Sylvia Lestariwati F K Sylvia Lestariwati F K Director 

 
Perusahaan telah menerima surat pengunduran diri 
Daniel James Alperin selaku Presiden Direktur pada 
tanggal 30 November 2022 dan telah disetujui dalam 
Rapat Umum Pemegang Saham Luar Biasa Perusahaan 
tanggal 30 November 2022 berdasarkan Akta 
Pernyataan Keputusan Rapat Perusahaan No. 16 
tanggal 30 November 2022 yang dibuat di hadapan Lucy 
Octavia Siregar, S.H., Sp.N., Notaris di Kabupaten 
Bekasi. Dan dengan akta yang sama mengangkat Joyce 
Housien sebagai Presiden Direktur. 

  The Company has accepted the resignation letter from 
Daniel James Alperin as President Director of the 
Company dated November 30, 2022 and has been 
approved in Extraordinary General Meeting of 
Shareholders on November 30, 2022 based on Deed of 
the Statement of the Company’s Meeting No. 16 dated 
November 30, 2022 of Lucy Octavia Siregar, S.H., Sp.N., 
Notary in Bekasi Region. And with same deed appointed 
Joyce Housien as President Director. 
 

 
Pada tanggal 31 Desember 2021, susunan Dewan 
Komisaris dan Direksi Perusahaan sejak tanggal efektif 
pengambilalihan oleh Iron Mountain Hong Kong tanggal 
4 Mei 2021 (Catatan 16) sebagaimana yang telah 
disetujui dalam Rapat Umum Pemegang Saham 
Tahunan Perusahaan tanggal 12 April 2021 berdasarkan 
Akta Pernyataan Keputusan Rapat Perusahaan No. 16 
tanggal 4 Mei 2021 yang dibuat di hadapan Lucy Octavia 
Siregar, S.H., Sp.N., Notaris di Kabupaten Bekasi. 

  As of December 31, 2021, the member of the Company’s 
Board of Commisssioners and Board of Directors since 
the effective date of acquasition May 4, 2021 by Iron 
Mountain Hong Kong (Note 16) as approved at the 
Company’s Annual General Meeting of Shareholders 
dated April 12, 2021 based on Deed of the Statement of 
the Company’s Meeting No. 16 dated May 4, 2021 of 
Lucy Octavia Siregar, S.H., Sp.N., Notary in Bekasi. 

 
Pada tanggal 31 Desember 2022 dan 2021, susunan 
Komite Audit adalah sebagai berikut: 

  As of December 31, 2022 and 2021, the members of 
Audit Committee are as follows: 

 
 Komite Audit   Audit Committee 
 Ketua Patricia Marina Sugondo Chairman 
 Anggota Purnama Setiawan Member 
 Anggota Emmanuel Bambang Suyitno Member 

 
Sekretaris Perusahaan pada tanggal 31 Desember 2022 
dan 2021 adalah Senjaya Bidjaksana. 

 The Company’s corporate secretary as of December 31, 
2022 and 2021 is Senjaya Bidjaksana. 

 
Pada tanggal 31 Desember 2022 dan 2021, Perusahaan 
memiliki 182 dan 197 karyawan tetap (tidak diaudit). 

 As of December 31, 2022 and 2021, 
the Company has 182 and 197 permanent employees 
(unaudited). 
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1. UMUM (lanjutan) 
 

c. Dewan Komisaris, Direksi, Komite Audit dan 
Karyawan (lanjutan) 

 1. GENERAL (continued) 
 
c. Board of Commissioners, Directors, Audit Committee 

and Employees (continued) 
 

Manajemen Perusahaan bertanggungjawab atas 
penyusunan dan penyajian laporan keuangan. Laporan 
keuangan Perusahaan telah diotorisasi untuk terbit oleh 
Direksi pada tanggal 28 Maret 2023. 

 
 
 
 

 

The Company’s management is responsible for the 
preparation and presentation of the financial statements. 
The financial statements of the Company were 
authorized for issuance by the Directors on March 28, 
2023. 

 
d. Perusahaan Induk dan Perusahaan Induk Terakhir  d. The Parent and the Ultimate Parent 

Perusahaan induk dan Perusahaan induk terakhir adalah 
Iron Mountain Hong Kong Ltd dan Iron Mountain Inc, 
Amerika.  

 The Company’s parent entity and the ultimate parent of 
the Company is Iron Mountain Hong Kong Ltd and Iron 
Mountain Inc, US.  

 
2. IKHTISAR KEBIJAKAN AKUNTANSI YANG  

SIGNIFIKAN 
 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES  

   
a. Dasar Penyajian Laporan Keuangan  a. Basis of Preparation of the Financial Statements 

Kepatuhan Terhadap Standar Akuntansi Keuangan 
(SAK) 

 Compliance with Financial Accounting Standards (FAS) 

Laporan keuangan telah disusun dan disajikan sesuai 
dengan Standar Akuntansi Keuangan di Indonesia yang 
meliputi Pernyataan Standar Akuntansi Keuangan 
(PSAK) dan Interpretasi Standar Akuntansi Keuangan 
(ISAK) yang diterbitkan oleh Dewan Standar Akuntansi 
Keuangan – Ikatan Akuntan Indonesia (DSAK – IAI), 
serta peraturan Pasar Modal yang berlaku antara lain 
Peraturan Otoritas Jasa Keuangan/Badan Pengawas 
Pasar Modal dan Lembaga Keuangan (OJK/Bapepam-
LK) No. VIII.G.7 tentang pedoman penyajian laporan 
keuangan, keputusan Ketua Bapepam-LK 
No. KEP 347/BL/2012 tentang penyajian dan 
pengungkapan laporan keuangan emiten atau 
perusahaan publik. 
 

 The financial statements were prepared and presented in 
accordance with Indonesian Financial Accounting 
Standards which include the Statement of Financial 
Accounting Standards (PSAK) and Interpretation of 
Financial Accounting Standards (ISAK) issued by the 
Financial Accounting Standard Board – Indonesian 
Institute of Accountant (DSAK – IAI), and regulations in 
the Capital Market include Regulations of Financial 
Sevices Authority/Capital Market and Supervisory Board 
and Financial Institution (OJK/Bapepam-LK) No. VIII.G.7 
regarding guidelines for the presentation of financial 
statements, decree of Chairman of Bapepam-LK  
No. KEP-347/BL/2012 regarding presentation and 
disclosure of financial statements of the issuer or public 
company. 
 

Dasar Pengukuran dan Penyusunan Laporan Keuangan  Basis of Measurement and Preparation of the Financial 
Statements 

Laporan keuangan disusun dan disajikan berdasarkan 
asumsi kelangsungan usaha serta atas dasar akrual, 
kecuali laporan arus kas. Dasar pengukuran dalam 
penyusunan laporan keuangan ini adalah konsep biaya 
perolehan, kecuali beberapa akun tertentu yang 
didasarkan pengukuran lain sebagaimana dijelaskan 
dalam kebijakan akuntansi masing-masing akun 
tersebut. Biaya perolehan umumnya didasarkan pada 
nilai wajar imbalan yang diserahkan dalam pemerolehan 
aset. 
 

 The financial statements have been prepared and 
presented based on going concern assumption and 
accrual basis of accounting, except for the statements of 
cash flows. Basis of measurement in preparation of these 
financial statements is the historical costs concept, 
except for certain accounts which have been prepared on 
the basis of other measurements as described in their 
respective policies. Historical cost is generally based on 
the fair value of the consideration given in exchange for 
assets. 
 

Laporan arus kas disajikan dengan metode langsung 
(direct method) dengan mengelompokkan arus kas dalam 
aktivitas operasi, investasi dan pendanaan. 
 

 
 
 
 

 The statements of cash flows are presented under the 
direct method by classifying cash flows into operating, 
investing and financing activities.  
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2. IKHTISAR KEBIJAKAN AKUNTANSI YANG  
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

   
a. Dasar Penyajian Laporan Keuangan (lanjutan)  a. Basis of Preparation of the Financial Statements 

(continued) 
 

Penerapan Standar Akuntansi Terkini  The Adoption of Current Accounting Standards 
Amendemen atas standar yang berlaku efektif untuk 
periode yang dimulai pada atau setelah 1 Januari 2022, 
dengan penerapan dini diperkenankan yaitu: 

 

• Amendemen PSAK 22: Kombinasi Bisnis tentang 
Referensi ke Kerangka Konseptual; 

• Amendemen PSAK 57: Provisi, Liabilitas Kontinjensi, 
dan Aset Kontinjensi tentang Kontrak Merugi - Biaya 
Memenuhi Kontrak; 

• Amendemen PSAK 16: Aset Tetap tentang Hasil 
Sebelum Penggunaan yang Diintensikan; 

• PSAK 69 (Penyesuaian Tahunan 2020): Agrikultur; 
• PSAK 71 (Penyesuaian Tahunan 2020): Instrumen 

Keuangan; dan 
• PSAK 73 (Penyesuaian Tahunan 2020): Sewa 

•  Amendment to standards which effective for periods 
beginning on or after January 1, 2022, with early adoption 
is permitted, are as follows: 
 

• Amendments PSAK 22: Business Combinations 
regarding Reference to Conceptual Frameworks; 

• Amendments PSAK 57: Provisions, Contingent 
Liabilities, and Contingent Assets regarding Onerous 
Contracts – Cost of Fulfilling the Contracts; 

• Amendments PSAK 16: Property, Plant and 
Equipment regarding Proceeds before Intended Use; 

• PSAK 69 (Annual Improvement 2020): Agriculture; 
• PSAK 71 (Annual Improvement 2020): Financial 

Instruments; and 
• PSAK 73 (Annual Improvement 2020): Leases. 

 

Implementasi standar-standar tersebut tidak memiliki 
dampak yang signifikan terhadap jumlah yang dilaporkan 
di tahun berjalan atau tahun sebelumnya. 

  

The implementation of the above standards had no 
significant effect on the amounts reported for the current 
year or prior financial year. 

 

b. Transaksi dan Saldo dalam Mata Uang Asing  b. Transactions and Balances Denominated in Foreign 
Currencies 

 Dalam menyiapkan laporan keuangan, Perusahaan 
mencatat dengan menggunakan mata uang dari 
lingkungan ekonomi utama di mana entitas beroperasi 
(“mata uang fungsional”). Mata uang fungsional 
Perusahaan adalah Rupiah. 

 
 

 In preparing the financial statements, the Company 
records using the currency of the primary economic 
environment in which the entity operates ("the functional 
currency"). The Company’s functional currency is in 
Rupiah. 

   

 Transaksi-transaksi selama tahun berjalan dalam mata 
uang asing dicatat dalam Rupiah dengan kurs spot antara 
Rupiah dan valuta asing pada tanggal transaksi.  
Pada akhir periode pelaporan, pos moneter dalam mata 
uang asing dijabarkan ke dalam Rupiah menggunakan 
kurs penutup, yaitu kurs tengah Bank Indonesia tanggal  
31 Desember 2022 dan 2021 sebagai berikut: 

 
 

 Transactions during the year in foreign currencies are 
recorded at the exchange rate in the spot between the 
Rupiah and foreign currency on the transaction date.  
At the end of the reporting period, the accounts 
denominated in foreign currencies are translated into 
Rupiah using the closing exchange rate, in the middle 
rate of Bank Indonesia as of December 31, 2022 and 
2021 as follows: 

 
 

 31 Des/Dec 2022  31 Des/Dec 2021 
    
USD1 Rp15,731  Rp14,269 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
c. Transaksi dengan Pihak-pihak Berelasi  c. Transaction with Related Parties 

 Pihak berelasi adalah orang atau entitas yang terkait 
dengan entitas pelapor: 

 
 

 A related party is a person or entity related to the 
reporting entity: 

(a) Orang atau anggota keluarga terdekat mempunyai 
relasi dengan entitas pelapor jika orang tersebut: 
(i) memiliki pengendalian atau pengendalian 

bersama atas entitas pelapor; 
(ii) memiliki pengaruh signifikan atas entitas pelapor; 

atau 
(iii) personal manajemen kunci entitas pelapor atau 

perusahaan induk entitas pelapor. 

 (a) A person or a close member of that person’s family is 
related to a reporting entity if that person: 

(i) has control or joint control over the reporting 
entity; 

(ii) has significant influence over the reporting 
entity; or 

(iii) is a member of the key management 
personnel of the reporting entity or of a parent 
of the reporting entity.  

 
(b) Suatu perusahaan berelasi dengan entitas pelapor, 

jika memenuhi salah satu hal berikut: 
(i) Perusahaan dan entitas pelapor adalah anggota 

dari kelompok usaha yang sama (artinya 
perusahaan induk, entitas anak dan entitas anak 
berikutnya terkait dengan perusahaan lain); 

(ii) Satu perusahaan adalah perusahaan asosiasi 
atau ventura bersama dari perusahaan lain (atau 
perusahaan asosiasi atau ventura bersama yang 
merupakan anggota suatu kelompok usaha, 
dimana perusahaan lain tersebut adalah 
anggotanya); 

(iii) Kedua perusahaan tersebut adalah ventura 
bersama dari pihak ketiga yang sama; 

(iv) Satu perusahaan adalah ventura bersama dari 
perusahaan ketiga dan perusahaan yang lain 
adalah perusahaan asosiasi dari perusahaan 
ketiga; 

 
 

(b) An entity is related to a reporting entity, if any of the 
following conditions applies: 
(i) The entity and the reporting entity are 

members of the same group (which means 
that each parent company, subsidiary and 
fellow subsidiary is related to the others); 

(ii) One entity is an associate or joint venture of 
the other entity (or an associate or joint 
venture of a member of a group of which the 
other entity is a member); 

 
 

(iii) Both entities are joint ventures of the same 
third party; 

(iv) One entity is a joint venture of a third entity 
and the other entity is an associate of the third 
entity; 

(v) Perusahaan tersebut adalah suatu program 
imbalan pasca kerja untuk imbalan kerja dari 
salah satu entitas pelapor atau perusahaan yang 
terkait dengan entitas pelapor. Jika entitas 
pelapor adalah perusahaan yang 
menyelenggarakan program tersebut, 
perusahaan sponsor juga berelasi dengan entitas 
pelapor; 

 
 

(v) The entity is a post-employment benefit plan 
for the benefit of employees of either the 
reporting entity or an entity related to the 
reporting entity. If the reporting entity is the 
one that has a plan, the sponsoring employers 
are also related to the reporting entity; 

(vi) Perusahaan yang dikendalikan atau dikendalikan 
bersama oleh orang yang diidentifikasi dalam 
butir (a); 

(vii) Orang yang diidentifikasi dalam butir (a) (i) 
memiliki pengaruh signifikan terhadap entitas 
pelapor atau personil manajemen kunci 
perusahaan (atau perusahaan induk dari entitas 
pelapor); 

 (vi) Entity is controlled or jointly controlled by a 
person identified in (a); 

 
(vii) A person identified in (a) (i) has significant 

influence over the entity or is a member of the 
key management personnel of the entity (or of 
a parent of the entity); 

(viii)  Entitas, atau anggota dari kelompok yang mana 
entitas merupakan bagian dari kelompok 
tersebut, menyediakan jasa personil manajemen 
kunci kepada entitas pelapor atau kepada entitas 
induk dari entitas pelapor. 

 (viii) Entity, or a member of a group which the entity 
is part of the group, providing personnel 
services of the key management to the 
reporting entity or the parent of the reporting 
entity. 
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Aset keuangan Perusahaan terutama terdiri dari kas 
dan bank, piutang usaha, aset keuangan lancar lainnya 
dan aset keuangan tidak lancar lainnya. 

   The Company’ financial assets mainly consist of cash 
on hand and in banks, trade receivables, other 
current financial assets and other non-current 
financial assets. 

   

Pengakuan dan pengukuran awal 
 Initial recognition and measurement 

Seluruh aset keuangan diakui dan dihentikan 
pengakuannya pada tanggal diperdagangkan dimana 
pembelian dan penjualan aset keuangan berdasarkan 
kontrak yang mensyaratkan penyerahan aset keuangan 
dalam kurun waktu yang ditetapkan oleh kebiasaan 
pasar yang berlaku dan awalnya diukur sebesar nilai 
wajar ditambah biaya transaksi, kecuali untuk aset 
keuangan yang diukur pada nilai wajar melalui laba 
rugi, yang awalnya diukur sebesar nilai wajar. 

 All financial assets are recognized and derecognized 
on the trade date where the purchase or sale of a 
financial asset is under a contract whose terms 
require delivery of the financial asset within the time 
frame established by the market concerned and are 
initially measured at fair value plus transaction costs, 
except for those financial assets classified as a fair 
value through profit or loss, which are initially 
measured at fair value.  

   
 

Pengukuran selanjutnya aset keuangan  Subsequent measurement of financial assets  
 

Aset keuangan Perusahaan diklasifikasikan sebagai 
berikut: aset keuangan yang diukur pada biaya 
perolehan yang diamortisasi, aset keuangan yang 
diukur pada nilai wajar melalui penghasilan 
komprehensif lain, aset keuangan yang diukur pada 
nilai wajar melalui laba rugi. 

 The Company’ financial assets are classified into the 
following specified categories: financial assets at 
amortized costs, financial assets at fair value through 
other comprehensive income, and financial assets at 
fair value through profit or loss. 

 
i. Aset Keuangan yang Diukur pada Biaya Perolehan 

Diamortisasi 
 i. Financial Assets Measured at Amortized Costs 

Aset keuangan diukur pada biaya perolehan 
diamortisasi ketika kedua kondisi berikut terpenuhi: 

 Financial assets are measured at amortized costs 
if these conditions are met: 

   

(1) aset keuangan dikelola dalam model bisnis 
yang bertujuan untuk memiliki aset keuangan 
dalam rangka mendapatkan arus kas 
kontraktual saja; dan 

 (1) the objective of the Company’s business 
model to hold the financial assets is only to 
collect contractual cash flows; and 

   

(2) persyaratan kontraktual dari aset keuangan 
tersebut memberikan hak pada tanggal 
tertentu atas arus kas yang semata dari 
pembayaran pokok dan bunga (solely 
payments of principal and interest - SPPI) dari 
jumlah pokok terutang. 

 (2) the contractual cash flows of the financial 
asset give rise to payments on specified dates 
that are solely payments of principal and 
interest (“SPPI”) on the principal amount 
outstanding. 

 
 

Aset keuangan ini diukur pada jumlah yang diakui 
pada awal pengakuan dikurangi dengan 
pembayaran pokok, kemudian dikurangi atau 
ditambah dengan jumlah amortisasi kumulatif atas 
perbedaan jumlah pengakuan awal dengan jumlah 
pada saat jatuh tempo, dan penurunan nilainya. 

 The financial asset is measured at the amount 
recognized at initial recognition minus principal 
repayments, plus or minus the cumulative 
amortization of any difference between that initial 
amount and the maturity amount, and any loss 
allowance. 

 
Pendapatan keuangan dihitung dengan metode 
menggunakan suku bunga efektif dan diakui di laba 
rugi. Perubahan pada nilai wajar diakui di laba rugi 
ketika aset dihentikan atau direklasifikasi. 

 Interest income is calculated using the effective 
interest method and is recognized in profit or loss. 
Changes in fair value are recognized in profit and 
loss when the asset is derecognized or 
reclassified. 

 
 
 



PT MULTIFILING MITRA INDONESIA TBK 
 

CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE FINANCIAL STATEMENTS 
31 Desember 2022 dan 2021 December 31, 2022 and 2021 
(Dalam Rupiah Penuh, kecuali dinyatakan lain) (In Full Rupiah, unless otherwise stated) 
 

 
Approval for Printing 11 Paraf: 

2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG  
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 

d. Instrumen Keuangan (lanjutan)  d. Financial Instruments (continued) 
 

Aset keuangan yang diklasifikasikan menjadi aset 
keuangan yang diukur pada biaya perolehan 
diamortisasi dapat dijual ketika terdapat 
peningkatan risiko kredit. Penghentian untuk alasan 
lain diperbolehkan namun jumlah penjualan 
tersebut harus tidak signifikan jumlahnya atau tidak 
sering. 

 Financial assets classified to amortized cost may 
be sold where there is an increase in credit risk. 
Disposals for other reasons are permitted but 
such sales should be insignificant in value or 
infrequent in nature. 

 

ii. Aset Keuangan yang Diukur pada Nilai Wajar 
Melalui Penghasilan Komprehensif Lain (”FVTOCI”) 

  

ii. Financial Assets Measured at Fair Value Through 
Other Comprehensive Income (“FVTOCI”) 

Aset keuangan diukur pada FVTOCI jika kedua 
kondisi berikut terpenuhi: 
(1) aset keuangan dikelola dalam model bisnis 

yang tujuannya akan terpenuhi dengan 
mendapatkan arus kas kontraktual dan menjual 
aset keuangan; dan 

(2) persyaratan kontraktual dari aset keuangan 
tersebut memberikan hak pada tanggal tertentu 
atas arus kas yang semata dari pembayaran 
pokok dan bunga (“SPPI”) dari jumlah pokok 
terutang. 

 The financial assets are measured at FVTOCI if 
these conditions are met: 
(1) the objective of the Company’s business 

model to hold the financial assets is to collect 
contractual cash flows and to sell the assets; 
and  

(2) the contractual cash flows of the financial 
asset give rise to payments on specified dates 
that are solely payments of principal and 
interest (“SPPI”) on the principal amount 
outstanding. 

 

Aset keuangan tersebut diukur sebesar nilai wajar, 
dimana keuntungan atau kerugian diakui dalam 
penghasilan komprehensif lain, kecuali untuk 
kerugian akibat penurunan nilai dan keuntungan 
atau kerugian akibat perubahan kurs, diakui pada 
laba rugi. Ketika aset keuangan tersebut dihentikan 
pengakuannya atau direklasifikasi, keuntungan atau 
kerugian kumulatif yang sebelumnya diakui dalam 
penghasilan komprehensif lain direklasifikasi dari 
ekuitas ke laba rugi sebagai penyesuaian 
reklasifikasi.  

 The financial assets are measured at fair value. 
The changes in fair value are recognized initially 
in other comprehensive income (OCI), except for 
impairment gains and losses, and a portion of 
foreign exchange gains and losses, are 
recognized in profit or loss. When the asset is 
derecognized or reclassified, changes in fair value 
previously recognized in other comprehensive 
income and accumulated in equity are reclassified 
from equity to profit and loss as a reclassification 
adjustment. 

 

iii. Aset Keuangan yang Diukur pada Nilai Wajar 
Melalui Laba Rugi (“FVTPL”) 

 iii. Financial Assets at Fair Value Through Profit or 
Loss (“FVTPL”) 

 

Aset keuangan yang diukur pada FVTPL adalah 
aset keuangan yang tidak memenuhi kriteria untuk 
diukur pada biaya perolehan diamortisasi atau 
untuk diukur FVTOCI. 

 Financial assets measured at FVTPL are those 
which do not meet both for neither amortized 
costs nor FVTOCI. 

 

Setelah pengakuan awal, aset keuangan yang 
diukur pada FVTPL diukur pada nilai wajarnya. 
Keuntungan atau kerugian yang timbul dari 
perubahan nilai wajar aset keuangan diakui dalam 
laba rugi. 

 After initial recognition, FVTPL financial assets 
are measured at fair value. The changes in fair 
value are recognized in profit or loss. 

 

Aset keuangan berupa derivatif dan investasi pada 
instrumen ekuitas tidak memenuhi kriteria untuk 
diukur pada biaya perolehan diamortisasi atau 
kriteria untuk diukur pada FVTOCI, sehingga diukur 
pada FVTPL. Namun demikian, Perusahaan dapat 
menetapkan pilihan yang tidak dapat dibatalkan 
saat pengakuan awal atas investasi pada instrumen 
ekuitas yang bukan untuk diperjualbelikan dalam 
waktu dekat untuk diukur pada FVTOCI. Penetapan  

 Financial assets in form of derivatives and 
investment in equity instrument are not eligible to 
meet both criteria for amortized costs or fair value 
through other comprehensive income FVTOCI. 
Hence, these are measured at fair value through 
profit or loss FVTPL. Nonetheless, the Company 
may irrevocably designated an investment in an 
equity instrument which is not held for trading in 
any time soon as FVTOCI. This designation result  
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ini menyebabkan semua keuntungan atau kerugian 
disajikan di penghasilan komprehensif lain, kecuali 
pendapatan dividen tetap diakui di laba rugi. 
Keuntungan atau kerugian kumulatif yang 
sebelumnya diakui dalam penghasilan 
komprehensif lain direklasifikasi ke saldo laba tidak 
melalui laba rugi. 
 

d.  in gains and losses to be presented in other 
comprehensive income, except for dividend 
income on a qualifying investment which is 
recognized in profit or loss. Cumulative gains or 
losses previously recognized in other 
comprehensive income are reclassified to retained 
earnings, not to profit or loss. 

 

Metode Suku Bunga Efektif  Effective Interest Method 
Metode suku bunga efektif adalah metode yang 
digunakan untuk menghitung biaya perolehan 
diamortisasi dari instrumen keuangan dan metode 
untuk mengalokasikan pendapatan bunga selama 
periode yang relevan. Suku bunga efektif adalah suku 
bunga yang secara tepat mendiskontokan estimasi 
penerimaan kas di masa datang (mencakup seluruh 
komisi dan bentuk lain yang dibayarkan dan diterima 
yang merupakan bagian yang tak terpisahkan dari 
suku bunga efektif, biaya transaksi dan premium dan 
diskonto lainnya) selama perkiraan umur instrumen 
keuangan, atau, jika lebih tepat, digunakan periode 
yang lebih singkat untuk memperoleh nilai tercatat 
bersih dari aset keuangan pada saat pengakuan awal.  

 The effective interest method is a method of 
calculating the amortized cost of a financial instrument 
and of allocating interest income over the relevant 
period. The effective interest rate is the rate that 
exactly discounts estimated future cash receipts 
(including all fees and other forms paid or received 
that form an integral part of the effective interest rate, 
transaction costs and other premiums or discounts) 
through the expected life of the financial instrument, 
or, where appropriate, a shorter period to the net 
carrying amount on initial recognition.  

 
 

Pendapatan diakui berdasarkan suku bunga efektif 
untuk instrumen keuangan.  

 Income is recognized on an effective interest basis for 
financial instruments. 

 
Penurunan Nilai Aset Keuangan  Impairment of Financial Assets 
Aset keuangan dinilai apakah terdapat indikasi 
penurunan nilai pada setiap akhir periode pelaporan. 
Aset keuangan diturunkan nilainya apabila terdapat 
bukti objektif sebagai akibat adanya satu atau lebih 
peristiwa yang terjadi setelah pengakuan awal aset 
keuangan tersebut dan dilakukan estimasi terhadap 
arus kas masa depan dari investasi tersebut yang akan 
terdampak. 

 Financial assets are assessed for indicators of 
impairment at the end of each reporting date. 
Financial assets are impaired where there is objective 
evidence that, as a result of one or more events that 
occurred after the initial recognition of the financial 
asset and the estimated future cash flows of the 
investment have been affected. 

 
 

Perusahaan mengakui kerugian kredit ekspektasian 
untuk aset keuangan yang diukur pada biaya perolehan 
diamortisasi, aset keuangan yang diukur pada FVTOCI, 
piutang sewa, aset kontrak atau komitmen pinjaman 
dan kontrak jaminan keuangan. Aset keuangan yang 
berupa investasi pada instrumen ekuitas tidak 
dilakukan penurunan nilai. 

 The Company recognize expected credit loss for its 
financial assets measured at amortized costs and 
financial assets measured at FVTOCI, lease 
receivables, contract assets or loan commitments and 
financial guarantee contracts. Financial asset in form 
of investment in equity instrument is not impaired. 

 
 
 
 
 

Pada setiap tanggal pelaporan, Perusahaan mengukur 
penyisihan kerugian instrumen keuangan sejumlah 
kerugian kredit ekspektasian sepanjang umurnya jika 
risiko kredit atas instrumen keuangan tersebut telah 
meningkat secara signifikan sejak pengakuan awal. 
Namun, jika risiko kredit instrumen keuangan tersebut 
tidak meningkat secara signifikan sejak pengakuan 
awal, maka Perusahaan mengakui sejumlah kerugian 
kredit ekspektasian 12 bulan. 

 At the end of each reporting date, the Company 
calculates any impairment provision in financial 
instruments based on its lifetime expected credit loss 
if the credit risk of the financial instruments has 
increased significantly since its initial recognition. 
However, if credit risk has not increased significantly 
since initial recognition, then a 12 month expected 
credit loss is recognized. 
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Perusahaan menerapkan metode yang 
disederhanakan untuk mengukur kerugian kredit 
ekspektasian tersebut terhadap piutang usaha dan 
aset kontrak tanpa komponen pendanaan yang 
signifikan. 
 

 The Company applied a simplified approach to 
measure such expected credit loss for trade 
receivables and contract assets without significant 
financing component. 

Perusahaan menganggap aset keuangan gagal bayar 
ketika pihak ketiga tidak mampu membayar kewajiban 
kreditnya kepada Perusahaan secara penuh. Periode 
maksimum yang dipertimbangkan ketika 
memperkirakan kerugian kredit ekspektasian adalah 
periode maksimum kontrak dimana Perusahaan 
terekspos terhadap risiko kredit. 

 The Company considers a financial asset to be in 
default when the counterparty is unlikely to pay its 
credit obligations to the Company in full. The 
maximum period considered when estimating 
expected credit loss is the maximum contractual 
period over which the Company is exposed to credit 
risk. 

 

Penyisihan kerugian diakui sebagai pengurang jumlah 
tercatat aset keuangan kecuali untuk aset keuangan 
yang diukur pada FVTOCI yang penyisihan 
kerugiannya diakui dalam penghasilan komprehensif 
lain. Sedangkan jumlah kerugian kredit ekspektasian 
(atau pemulihan kerugian kredit) diakui dalam laba 
rugi, sebagai keuntungan atau kerugian penurunan 
nilai. 

 Impairment losses are recognized as a deduction in 
financial assets’ carrying amount, except for financial 
assets measured at FVTOCI where its impairment is 
recognized in other comprehensive income. The 
expected credit loss (or recovery of credit loss) is 
recognized in profit or loss, as gains or losses of 
financial asset impairment. 

 

Pengukuran kerugian kredit ekspektasian dari 
instrumen keuangan dilakukan dengan suatu cara yang 
mencerminkan: 

 The expected credit loss of financial intruments are 
conducted by a means which reflect: 

 

i. jumlah yang tidak bias dan rata-rata probabilitas 
tertimbang yang ditentukan dengan mengevaluasi 
serangkaian kemungkinan yang dapat terjadi; 

 i. an unbiased and probability-weighted amount that 
reflects a range of possible outcomes; 

ii. nilai waktu uang; dan  ii. time value of money; and 
iii. informasi yang wajar dan terdukung yang tersedia 

tanpa biaya atau upaya berlebihan pada tanggal 
pelaporan mengenai peristiwa masa lalu, kondisi 
kini, dan perkiraan kondisi ekonomi masa depan. 

 iii. reasonable and supportable information that is 
available without undue cost or effort about past 
events, current conditions and forecasts of future 
conditions. 

 

Aset keuangan dapat dianggap tidak mengalami 
peningkatan risiko kredit secara signifikan sejak 
pengakuan awal jika aset keuangan memiliki risiko 
kredit yang rendah pada tanggal pelaporan. Risiko 
kredit pada instrumen keuangan dianggap rendah 
ketika aset keuangan tersebut memiliki risiko gagal 
bayar yang rendah, peminjam memiliki kapasitas yang 
kuat untuk memenuhi kewajiban arus kas 
kontraktualnya dalam jangka waktu dekat dan 
memburuknya kondisi ekonomik dan bisnis dalam 
jangka waktu panjang mungkin, namun tidak selalu, 
menurunkan kemampuan peminjam untuk memenuhi 
kewajiban arus kas kontraktualnya. Untuk menentukan 
apakah aset keuangan memiliki risiko kredit rendah, 
Perusahaan dapat menggunakan peringkat risiko kredit 
internal atau penilaian eksternal. Misal, aset keuangan 
dengan peringkat “investment grade” berdasarkan 
penilaian eksternal merupakan instrumen yang 
memiliki risiko kredit yang rendah, sehingga tidak 
mengalami peningkatan risiko kredit secara signifikan 
sejak pengakuan awal. 
 

 Financial assets may be considered to not having 
significant increase in credit risk since initial 
recognition if the financial assets have a low credit 
risk at the reporting date. Credit risk on financial 
instrument may be considered be low if there is a low 
risk of default, the borrower has a strong capacity to 
meet its contractual cash flow obligations in the near 
term and adverse changes in economic and business 
conditions in the longer term may, but will not 
necessarily, reduce the ability of the borrower to fulfil 
its contractual cash flow obligations. To determine 
whether a financial asset has a low credit risk, the 
Company may use internal credit risk rating or 
external assessment. For example, a financial asset 
with “investment grade” according to external 
assessment has a low credit risk rating, thus it does 
not experience an increase in significant credit risk 
since initial recognition. 
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Penghentian Pengakuan Aset Keuangan  Derecognition of Financial Assets 
Perusahaan menghentikan pengakuan aset keuangan 
jika dan hanya jika hak kontraktual atas arus kas yang 
berasal dari aset berakhir, atau Perusahaan 
mentransfer aset keuangan dan secara substansial 
mentransfer seluruh risiko dan manfaat atas 
kepemilikan aset kepada entitas lain. Jika Perusahaan 
tidak mentransfer serta tidak memiliki secara 
substansial atas seluruh risiko dan manfaat 
kepemilikan serta masih mengendalikan aset yang 
ditransfer, maka Perusahaan mengakui keterlibatan 
berkelanjutan atas aset yang ditransfer dan liabilitas 
terkait sebesar jumlah yang mungkin harus dibayar. 
Jika Perusahaan memiliki secara substansial seluruh 
risiko dan manfaat kepemilikan aset keuangan yang 
ditransfer, Perusahaan masih mengakui aset keuangan 
dan juga mengakui pinjaman yang dijamin sebesar 
pinjaman yang diterima. 

 The Company derecognize a financial asset only 
when the contractual rights to the cash flows from the 
asset expire, or when they transfer the financial asset 
and substantially all the risks and rewards of 
ownership of the asset to another entity. If the 
Company neither transfer nor retain substantially all 
the risks and rewards of ownership and continue to 
control the transferred asset, the Company recognize 
their retained interest in the asset and an associated 
liability for amounts they may have to pay. If the 
Company retain substantially all the risks and rewards 
of ownership of a transferred financial asset, the 
Company continue to recognize the financial asset 
and also recognize a collateralized borrowing for the 
proceeds received.  

 
Saat penghentian pengakuan aset keuangan secara 
keseluruhan, selisih antara jumlah tercatat aset dan 
jumlah pembayaran dan piutang yang diterima dan 
keuntungan atau kerugian kumulatif yang telah diakui 
dalam penghasilan komprehensif lain dan terakumulasi 
dalam ekuitas direklasifikasi ke laba rugi. 

 On derecognition of a financial asset in its entirety, 
the difference between the assets carrying amount 
and the sum of the consideration received and 
receivable and the cumulative gain or loss that had 
been recognized in other comprehensive income and 
accumulated in equity is reclassified to profit or loss. 

 
Saat penghentian pengakuan aset keuangan terhadap 
satu bagian saja Perusahaan mengalokasikan jumlah 
tercatat sebelumnya dari aset keuangan tersebut pada 
bagian yang tetap diakui berdasarkan keterlibatan 
berkelanjutan dan bagian yang tidak lagi diakui 
berdasarkan nilai wajar relatif dari kedua bagian 
tersebut pada tanggal transfer. Selisih antara jumlah 
tercatat yang dialokasikan pada bagian yang tidak lagi 
diakui dan jumlah dari pembayaran yang diterima untuk 
bagian yang tidak lagi diakui dan setiap keuntungan 
atau kerugian kumulatif yang dialokasikan pada bagian 
yang tidak lagi diakui tersebut yang sebelumnya telah 
diakui dalam penghasilan komprehensif lain diakui 
pada laba rugi. Keuntungan dan kerugian kumulatif 
yang sebelumnya diakui dalam penghasilan 
komprehensif lain dialokasikan pada bagian yang tetap 
diakui dan bagian yang dihentikan pengakuannya, 
berdasarkan nilai wajar relatif kedua bagian tersebut. 

 On derecognition of a financial asset other than in its 
entirety  the Company allocate the previous carrying 
amount of the financial asset between the part they 
continue to recognize under continuing involvement 
and the part they no longer recognize on the basis of 
the relative fair values of those parts on the date of 
the transfer. The difference between the carrying 
amount allocated to the part that is no longer 
recognized and the sum of the consideration received 
for the part no longer recognized and any cumulative 
gain or loss allocated to it that had been recognized in 
other comprehensive income is recognized in profit or 
loss. A cumulative gain or loss that had been 
recognized in other comprehensive income is 
allocated between the part that continues to be 
recognized and the part that is no longer recognized 
on the basis of the relative fair values of those parts. 

 
Perusahaan mereklasifikasi aset keuangan ketika 
Perusahaan mengubah tujuan model bisnis untuk 
pengelolaan aset keuangan sehingga penilaian 
sebelumnya menjadi tidak dapat diterapkan. 

 The Company reclassifies a financial asset if and only 
if the Company's business model objective for its 
financial assets changes so its previous model 
assessment would no longer apply. 
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Ketika Perusahaan mereklasifikasi aset keuangan, 
maka Perusahaan menerapkan reklasifikasi secara 
prospektif dari tanggal reklasifikasi. Perusahaan tidak 
menyajikan kembali keuntungan, kerugian (termasuk 
keuntungan atau kerugian penurunan nilai), atau 
bunga yang diakui sebelumnya. 

 If the Company reclassifies a financial asset, it is 
required to apply the reclassification prospectively 
from the reclassification date. Previously recognized 
gains, losses (including impairment gains or losses) 
or interest are not restated. 

 
 
 
 
 

Ketika Perusahaan mereklasifikasi aset keuangan 
keluar dari kategori pengukuran biaya perolehan 
diamortisasi menjadi kategori FVTPL, nilai wajarnya 
diukur pada tanggal reklasifikasi. Keuntungan atau 
kerugian yang timbul dari selisih antara biaya 
perolehan diamortisasi sebelumnya dan nilai wajar 
aset keuangan diakui dalam laba rugi. Pada saat 
Perusahaan melakukan reklasifikasi sebaliknya, yaitu 
dari aset keuangan kategori FVTPL menjadi kategori 
pengukuran biaya perolehan diamortisasi, maka nilai 
wajar pada tanggal reklasifikasi menjadi jumlah 
tercatat bruto yang baru. 

 When the Company reclassifies its financial asset out 
of the amortized cost into fair value through profit or 
loss, then its fair value is measured at reclassification 
date. Any gains or losses resulted from the difference 
between previous amortized cost and its fair value is 
recognized in profit or loss. Otherwise, if the 
Company reclassifies its financial asset from FVTPL 
into amortized cost, then its fair value at the date of 
reclassification becomes new gross carrying amount. 

 

Pada saat Perusahaan mereklasifikasi aset keuangan 
keluar dari kategori pengukuran biaya perolehan 
diamortisasi menjadi kategori FVTOCI, nilai wajarnya 
diukur pada tanggal reklasifikasi. Keuntungan atau 
kerugian yang timbul dari selisih antara biaya 
perolehan diamortisasi sebelumnya dan nilai wajar 
aset keuangan diakui dalam penghasilan 
komprehensif lain. Suku bunga efektif dan 
pengukuran kerugian kredit ekspektasian tidak 
disesuaikan sebagai akibat dari reklasifikasi. Ketika 
Perusahaan mereklasifikasi aset keuangan 
sebaliknya, yaitu keluar dari kategori FVTOCI 
menjadi kategori pengukuran biaya perolehan 
diamortisasi, aset keuangan direklasifikasi pada nilai 
wajarnya pada tanggal reklasifikasi. Akan tetapi 
keuntungan atau kerugian kumulatif yang 
sebelumnya diakui dalam penghasilan komprehensif 
lain dihapus dari ekuitas dan disesuaikan terhadap 
nilai wajar aset keuangan pada tanggal reklasifikasi. 
Akibatnya, pada tanggal reklasifikasi aset keuangan 
diukur seperti halnya jika aset keuangan tersebut 
selalu diukur pada biaya perolehan diamortisasi. 
Penyesuaian ini memengaruhi penghasilan 
komprehensif lain tetapi tidak memengaruhi laba rugi, 
dan karenanya bukan merupakan penyesuaian 
reklasifikasi. Suku bunga efektif dan pengukuran 
kerugian kredit ekspektasian tidak disesuaikan 
sebagai akibat dari reklasifikasi.  
 

 When the Company reclassifies its financial asset out 
of the amortized cost into fair value through other 
comprehensive income, its fair value is measured at 
the reclassification date. Any gains or losses resulted 
from the difference between previous amortized cost 
and fair value is recognized in other comprehensive 
income. Effective interest rate and expected credit 
loss measurement are not adjusted as a result of the 
reclassification. Otherwise, when the Company 
reclassifies its financial asset out of the fair value 
through other comprehensive income into amortized 
cost, the financial asset is reclassified by its fair value 
at the reclassification date. However, any cumulative 
gains or losses previously recognized in other 
comprehensive income are omitted from equity and 
adjusted to the financial asset’s fair value at the date 
of reclassification. Consequently, at the 
reclassification date, the financial asset is measured 
the same way as if it were amortized cost. This 
adjustment affects other comprehensive income but 
not profit or loss, and hence it is not a reclassification 
adjustment. Effective interest rate and expected credit 
loss are no longer adjusted as a result of the 
reclassification. 

Pada saat Perusahaan mereklasifikasi aset keuangan 
keluar dari kategori pengukuran FVTPL menjadi 
kategori pengukuran FVTOCI, aset keuangan tetap 
diukur pada nilai wajarnya. Sama halnya, ketika 
Perusahaan mereklasifikasi aset keuangan keluar dari 
kategori FVTOCI menjadi kategori pengukuran FVTPL, 
aset keuangan tetap diukur pada nilai wajarnya. 

 When the Company reclassifies its financial asset out of 
the fair value through profit or loss into fair value through 
other comprehensive income, the financial asset is 
measured at its fair value. Similarly, when the Company 
reclassifies its financial asset out of the fair value 
through other comprehensive income into fair value 
through profit or loss, the financial asset is measured at 
its fair value. 
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Keuntungan atau kerugian kumulatif yang sebelumnya 
diakui di penghasilan komprehensif lain direklasifikasi dari 
ekuitas ke laba rugi sebagai penyesuaian reklasifikasi pada 
tanggal reklasifikasi. 
 

 Any gains or losses previously recognized in other 
comprehensive income are reclassified out of the equity 
to profit or loss as a reclassification. 
 

Klasifikasi Sebagai Liabilitas atau Ekuitas  Classification as Liabilities or Equity 
Liabilitas keuangan dan instrumen ekuitas yang 
diterbitkan oleh Perusahaan diklasifikasikan sesuai 
dengan substansi perjanjian kontraktual dan definisi 
liabilitas keuangan dan instrumen ekuitas. 

 

 Financial liabilities and equity instruments issued by 
the Company are classified according to the 
substance of the contractual arrangements entered 
into and the definitions of a financial liability and an 
equity instrument. 

 
 

Instrumen Ekuitas  
 

Equity Instruments 
Instrumen ekuitas adalah setiap kontrak yang 
memberikan hak residual atas aset Perusahaan setelah 
dikurangi dengan seluruh liabilitasnya. Instrumen ekuitas 
dicatat sebesar hasil penerimaan bersih setelah 
dikurangi biaya penerbitan langsung. 

 An equity instrument is any contract that evidences a 
residual interest in the assets of the Company after 
deducting all of its liabilities. Equity instruments are 
recorded as the proceeds received, net of direct issue 
costs.  

 
Liabilitas Keuangan  Financial Liabilities 
Liabilitas keuangan Perusahaan terutama terdiri dari 
utang usaha, beban akrual, liabilitas imbalan kerja jangka 
pendek, liabilitas sewa dan liabilitas keuangan jangka 
pendek lainnya. 

 The Company’ financial liabilities mainly consist of 
trade payables, accrued expenses, short-term 
employee benefit liabilities, lease liabilities and other 
short-term financial liabilities.  

 

Utang usaha, beban akrual, liabilitas imbalan kerja 
jangka pendek, liabilitas sewa dan liabilitas keuangan 
jangka pendek lainnya pada awalnya diukur pada nilai 
wajar, setelah dikurangi biaya transaksi, dan selanjutnya 
diukur pada biaya perolehan diamortisasi dengan 
menggunakan metode suku bunga efektif, dengan beban 
bunga diakui berdasarkan metode suku bunga efektif. 

 Trade payables, accrued expenses, short-term 
employee benefit liabilities, lease liabilities and other 
short-term financial liabilities are initially measured at 
fair value, net of transaction costs and are 
subsequently measured at amortized cost, using the 
effective interest rate method, with interest expense 
recognized on an effective yield basis.  

 
Liabilitas keuangan diklasifikasikan dalam kelompok 
berikut: 

 Financial liabilities are classified as follows: 

1. Liabilitas keuangan yang diukur pada nilai wajar melalui 
laba rugi 

 1. Financial liabilities at fair value through profit or 
loss 

 Liabilitas keuangan yang diukur pada nilai wajar 
melalui laporan laba rugi adalah liabilitas keuangan 
yang dapat dipindahtangankan dalam waktu dekat. 

 Financial liabilities at fair value through profit or 
loss are the financial liabilities that are transferable 
within a short-term period.  

2. Liabilitas keuangan lainnya  2. Other financial liabilities 
 Liabilitas keuangan yang tidak diklasifikasikan sebagai 

liabilitas keuangan yang diukur pada nilai wajar 
melalui laporan laba rugi dikategorikan dan diukur 
pada biaya perolehan diamortisasi dengan 
menggunakan metode suku bunga efektif. 

 Financial liabilities that are not classified as 
financial liabilities at fair value through statement 
of income are categorized and measured at 
amortized acquisition cost. 

 
 

Penghentian Pengakuan Liabilitas Keuangan  
 

Derecognition of Financial Liabilities 
 

Perusahaan menghentikan pengakuan liabilitas 
keuangan, jika dan hanya jika, liabilitas Perusahaan telah 
dilepaskan, dibatalkan atau kadaluarsa. Selisih antara 
jumlah tercatat liabilitas keuangan yang dihentikan 
pengakuannya dan imbalan yang dibayarkan dan utang 
diakui dalam laba rugi. 

 
 

The Company derecognize financial liabilities, if and 
only if the Company’ obligations are discharged, 
cancelled or expired. The difference between the 
carrying amount of the financial liability derecognized 
and the considerations paid and payable is 
recognized in profit or loss. 
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Saling Hapus Aset Keuangan dan Liabilitas 
Keuangan 

  

Netting a Financial Asset and a Financial Liability 

Aset keuangan dan liabilitas keuangan disalinghapuskan, 
jika dan hanya jika, Perusahaan saat ini memiliki hak yang 
dapat dipaksakan secara hukum untuk melakukan saling 
hapus atas jumlah yang telah diakui tersebut; dan berintensi 
untuk menyelesaikan secara neto atau untuk merealisasikan 
aset dan menyelesaikan liabilitasnya secara simultan. 

 A financial asset and financial liability shall be offset 
when and only when, the Company currently has a 
legally enforceable right to net off the recognized 
amount; and intends either to settle on a net basis, or to 
realise the asset and settle the liability simultaneously. 

 

Pengukuran Nilai Wajar   

Fair Value Measurement 
Nilai wajar adalah harga yang akan diterima untuk 
menjual suatu aset atau harga yang akan dibayar untuk 
mengalihkan suatu liabilitas dalam transaksi teratur 
antara pelaku pasar pada tanggal pengukuran. 

 Fair value is the price that would be received to sell 
an asset or paid to transfer a liability in an orderly 
transaction between market participants at the 
measurement date. 

 

Nilai wajar aset dan liabillitas keuangan diestimasi untuk 
keperluan pengakuan dan pengukuran atau untuk 
keperluan pengungkapan. 

 The fair value of financial assets and financial 
liabilities must be estimated for recognition and 
measurement or for disclosure purposes. 

 

Nilai wajar dikategorikan dalam level yang berbeda dalam 
suatu hirarki nilai wajar berdasarkan pada apakah input 
suatu pengukuran dapat diobservasi dan signifikansi 
input terhadap keseluruhan pengukuran nilai wajar: 

 Fair values are categorised into different levels in a 
fair value hierarchy based on the degree to which the 
inputs to the measurement are observable and the 
significance of the inputs to the fair value 
measurement in its entirety:  

(i) Harga kuotasian (tanpa penyesuaian) di pasar aktif 
untuk aset atau liabilitas yang identik yang dapat 
diakses pada tanggal pengukuran (Level 1). 

 (i) Quoted prices (unadjusted) in active markets for 
identical assets or liabilities that can be accessed 
at the measurement date (Level 1). 

(ii) Input selain harga kuotasian yang termasuk dalam 
Level 1 yang dapat diobservasi untuk aset atau 
liabilitas, baik secara langsung maupun tidak 
langsung (Level 2). 

 (ii) Inputs other than quoted prices included in Level 
1 that are observable for the assets or liabilities, 
either directly or indirectly (Level 2). 

(iii) Input yang tidak dapat diobservasi untuk aset atau 
liabilitas (Level 3). 

 (iii) Unobservable inputs for the assets or liabilities 
(Level 3). 

 3.   

Dalam mengukur nilai wajar aset atau liabilitas, 
Perusahaan sebisa mungkin menggunakan data pasar 
yang dapat diobservasi. Apabila nilai wajar aset atau 
liabilitas tidak dapat diobservasi secara langsung, 
Perusahaan menggunakan teknik penilaian yang sesuai 
dengan keadaannya dan memaksimalkan penggunaan 
input yang dapat diobservasi yang relevan dan 
meminimalkan penggunaan input yang tidak dapat 
diobservasi. 

 When measuring the fair value of an asset or a 
liability, the Company uses market observable data 
to the extent possible. If the fair value of an asset or 
a liability is not directly observable, the Company 
uses valuation techniques that appropriate in the 
circumstances and maximizes the use of relevant 
observable inputs and minimizes the use of 
unobservable inputs. 

 

Perpindahan antara level hirarki nilai wajar diakui oleh 
Perusahaan pada akhir periode pelaporan dimana 
perpindahan terjadi.  

 Transfers between levels of the fair value hierarchy 
are recognised by the Company at the end of the 
reporting period during which the change occurred. 

 

e. Kas dan Bank  e.  Cash on hand and in Bank 
Kas dan Bank terdiri dari kas ditangan, dan kas di bank 
(rekening giro), yang tidak dijadikan jaminan dan tidak 
dibatasi penggunaannya. 

 Cash on hand and in Bank consists of cash on hand, 
cash in banks (current account) which are not used as 
collateral or are not restricted. 
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f. Persediaan  
 

f. Inventories 
 

Persediaan dinyatakan berdasarkan jumlah terendah 
antara biaya perolehan dan nilai realisasi neto. Biaya 
persediaan terdiri dari seluruh biaya pembelian dan biaya 
lain yang timbul sampai persediaan berada dalam kondisi 
dan lokasi saat ini. Biaya perolehan persediaan 
ditentukan dengan metode rata-rata tertimbang. Nilai 
realisasi neto merupakan taksiran harga jual dalam 
kegiatan usaha biasa dikurangi estimasi biaya 
penyelesaian dan estimasi biaya yang diperlukan untuk 
membuat penjualan. 
 

 Inventories are carried at the lower of cost or net 
realizable value. The cost of inventory comprise all 
costs of purchase and other costs incurred until 
supplies are in current condition and location. Cost of 
inventory is determined using the weighted average 
method. Net realizable value is the estimated selling 
price in the ordinary course of business less the 
estimated costs of completion and the estimated costs 
necessary to make the sales. 

Setiap penurunan nilai persediaan dibawah biaya 
perolehan menjadi nilai realisasi neto dan seluruh 
kerugian persediaan diakui sebagai beban pada periode 
terjadinya penurunan atau kerugian tersebut. Setiap 
pemulihan kembali penurunan nilai persediaan karena 
peningkatan kembali nilai realisasi neto, diakui sebagai 
pengurangan terhadap jumlah beban persediaan pada 
periode terjadinya pemulihan tersebut. 

 
 

Any decline in the value of inventories below cost to 
net realizable value and all these losses of inventories 
recognized as an expense of the period when the 
decline or losses occured. Every recovery of 
inventories due to increased in the net realizable 
value, is recognized as a reduction of inventory 
expense when the recovery period occured. 

 

g. Biaya Dibayar di Muka  g. Prepaid Expenses 
Biaya dibayar di muka diamortisasi selama masa 
manfaatnya dengan menggunakan metode garis lurus. 

 Prepaid expenses are amortized over their beneficial 
periods using the straight-line method. 
 

 

h. Aset Tetap  h. Fixed Assets 
Aset tetap pada awalnya diakui sebesar biaya perolehan 
yang meliputi harga perolehannya dan setiap biaya yang 
dapat diatribusikan langsung untuk membawa aset ke 
kondisi dan lokasi yang diinginkan agar aset siap 
digunakan sesuai intensi manajemen. 

 Fixed assets are initially recognized at cost, which 
comprises its purchase price and any cost directly 
attributable in bringing the assets to the location and 
condition necessary for it to be capable of operating in 
the manner intended by management. 

 

Apabila relevan, biaya perolehan juga dapat mencakup 
estimasi awal biaya pembongkaran dan pemindahan 
aset tetap dan restorasi lokasi aset tetap, kewajiban 
tersebut timbul ketika aset tetap diperoleh atau sebagai 
konsekuensi penggunaan aset tetap selama periode 
tertentu untuk tujuan selain untuk memproduksi 
persediaan selama periode tersebut. 

 When applicable, the cost may also comprises the 
initial estimate of the costs of dismantling and 
removing the item and restoring the site on which it is 
located, the obligation for which an entity incurs either 
when the item is acquired or as a consequence of 
having used the item during a particular period for 
purposes other than to produce inventories during that 
period. 

 

 Setelah pengakuan awal, aset tetap kecuali tanah 
dinyatakan sebesar biaya perolehan dikurangi akumulasi 
penyusutan dan akumulasi rugi penurunan nilai. 

 After initial recognition, fixed assets, except land, are 
carried at its cost less any accumulated depreciation, 
and any accumulated impairment losses. 

 

 Tanah diakui sebesar harga perolehannya dan tidak 
disusutkan. 

 Lands are recognized at its cost and are not 
depreciated. 

 

 Penyusutan aset tetap dimulai pada saat aset tersebut 
siap untuk digunakan sesuai maksud penggunaannya 
dan dihitung dengan menggunakan metode garis lurus 
berdasarkan estimasi masa manfaat ekonomis aset 
sebagai berikut: 

 The assets start to be depreciated when the assets are 
ready for use in accordance with the intended use and 
is calculated using the straight-line method based on 
the estimated useful lives of assets as follows: 

 

 Tahun/ Years  
Bangunan dan Prasarana 15 - 20 Buildings and Improvements 
Renovasi Bangunan 5 - 10 Building Renovations 
Peralatan dan Perlengkapan 3 - 20 Equipment and Fixtures 
Kendaraan 5 Vehicles 
Aset Hak-Guna 10 Rights-of-Use Assets 
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 Aset tetap yang dikonstruksi sendiri disajikan sebagai 
bagian aset tetap sebagai “Aset dalam Penyelesaian” 
dan dinyatakan sebesar biaya perolehannya. Semua 
biaya, yang terjadi sehubungan dengan konstruksi 
aset tersebut dikapitalisasi sebagai bagian dari biaya 
perolehan aset dalam penyelesaian. Biaya perolehan 
aset tetap dalam penyelesaian tidak termasuk setiap 
laba internal, jumlah tidak normal dari biaya 
pemborosan yang terjadi dalam pemakaian material, 
tenaga kerja atau sumber daya lain.  

  Fixed assets under construction is presented as 
part of the assets as "Construction in Progress" 
and stated at acquisition cost. All costs, incurred in 
connection with the construction are capitalized as 
part of the cost of construction in progress. Cost of 
acquisition of fixed assets in the settlement did not 
include any internal profits, the abnormal amount of 
inefficiency that occurs in the use of materials, 
labor or other resources. 

 
 Akumulasi biaya perolehan yang akan dipindahkan        

ke masing-masing pos aset tetap yang sesuai pada 
saat aset tersebut selesai dikerjakan atau siap 
digunakan dan disusutkan sejak beroperasi. 

 The accumulated costs will be transferred to the 
respective fixed assets items at the time the asset 
is completed or ready for use and are depreciated 
since the operation. 

 
 Nilai tercatat dari suatu aset tetap dihentikan 

pengakuannya pada saat pelepasan atau ketika tidak 
terdapat lagi manfaat ekonomik masa depan yang 
diharapkan dari penggunaan atau pelepasannya. 
Keuntungan atau kerugian yang timbul dari 
penghentian pengakuan tersebut (yang ditentukan 
sebesar selisih antara jumlah hasil pelepasan neto, 
jika ada, dan jumlah tercatatnya) dimasukkan dalam 
laba rugi pada saat penghentian pengakuan tersebut 
dilakukan.  

 
 

The carrying amount of an item of fixed assets is 
derecognized on disposal or when no future 
economic benefits are expected from its use or 
disposal. Any gain or loss which arise from 
derecognition (that determined as the difference 
between the net disposal proceeds, if any, and the 
carrying amount of the item) is included in profit or 
loss when item is derecognized. 

 
 Pada akhir periode pelaporan, Perusahaan 

melakukan penelaahan berkala atas masa manfaat, 
nilai residu, metode penyusutan, dan sisa umur 
pemakaian berdasarkan kondisi teknis. 

 At the end of the reporting period, the Company 
made regular review of the useful lives, residual 
values, depreciation method and residual service 
life based on the technical condition. 

 
    i.       Sewa   i.     Leases 

 Pada awal kontrak, Perusahaan menilai apakah suatu 
kontrak adalah, atau mengandung, suatu sewa jika 
kontrak tersebut memberikan hak untuk menguasai 
penggunaan aset untuk periode waktu tertentu 
dengan imbalan tertentu. 

 
 

At inception of a contract, the Company assess 
wheather a contract is, or contains, a leases if the 
contract conveys the right to control the use of 
assets for a period of time in exchange for 
consideration. 

 
 Sebagai pesewa, Perusahaan mengakui aset hak-

guna dan liabilitas sewa pada tanggal dimulainya 
sewa. Aset hak-guna awalnya diukur pada biaya 
perolehan, yang terdiri dari jumlah awal liabitas sewa 
dengan memperhitungkan setiap pembayaran sewa 
dilakukan pada atau sebelum tanggal dimulainya 
sewa, ditambah biaya langsung awal yang 
dikeluarkan, dikurangi insentif sewa yang diterima. 
Perusahaan memilih untuk menyajikan aset hak-guna 
sebagai akun tersendiri dalam laporan posisi 
keuangan. 

 
 

As a lessee, the Company recognised a right to 
use assets and leases liability at the leases 
commencement date. The right of use asset is 
initially measure at cost, which comprise the initial 
amount of leases liability adjusted for any leases 
payments made at or before the commencement 
date, plus any initial direct cost incurred, less any 
leases incentive received. The Company elected to 
present the right of use assets separately in the 
statement of financial position. 
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     i.        Sewa (lanjutan)                                                                              i.       Leases (continued) 

 Aset hak-guna kemudian disusutkan selama masa 
manfaat yang diharapkan dengan dasar yang sama 
dengan aset tetap yang dimiliki atau jika lebih pendek, 
jangka waktu sewa terkait. Liabilitas sewa pada 
awalnya diukur pada nilai sekarang dari pembayaran 
sewa yang tidak dibayarkan pada tanggal dimulainya, 
dan diukur pada biaya perolehan diamortisasi 
menggunakan suku bunga efektif. 

 
 

Right of use asset is subsequently depreciated 
over their expected useful lives on the same basis 
as owned assets or where shorter, the term of the 
relevant leases. The leases liability is initially 
measured at the present value of the leases 
payments that are not paid at the commencement 
date, and measured at amortised cost using the 
effective interest rate. 

 
 Penjual-penyewa mengukur aset hak-guna yang 

timbul dari sewa-balik pada proporsi jumlah tercatat 
aset sebelumnya yang terkait dengan hak guna yang 
dipertahankan oleh penjual-penyewa. Dengan 
demikian, penjual-penyewa mengakui hanya jumlah 
untuk atau rugi yang terkait dengan hak yang 
dialihkan ke pembeli-pesewa. 

 
 

 
 

The seller-lessee measures the right-of-use assets 
arising from the leaseback at the proportion of the 
previous carrying amount of the asset related to the 
usufructuary retained by the seller-lessee. 
Accordingly, the seller-lessee recognizes only the 
amount for or loss relating to the rights transferred 
to the lessee. 

j. Penurunan Nilai Aset  j. Impairment of Asset Value 
 Pada setiap akhir periode pelaporan, Perusahaan 

menilai apakah terdapat indikasi aset mengalami 
penurunan nilai. Jika terdapat indikasi tersebut, 
Perusahaan mengestimasi jumlah terpulihkan aset 
tersebut. Jumlah terpulihkan ditentukan atas suatu 
aset individual, dan jika tidak memungkinkan, 
Perusahaan menentukan jumlah terpulihkan dari unit 
penghasil kas dari aset tersebut. 

 
 

At the end of each reporting period, the Company 
assess whether there is any indication that an 
asset may be impaired. If any such indication 
exists, the Company shall estimate the recoverable 
amount of the asset. Recoverable amount is 
determined for an individual asset, if its is not 
possible, the Company determine the recoverable 
amount of the asset’s cash-generating unit. 

 
 Jumlah terpulihkan adalah jumlah yang lebih tinggi 

antara nilai wajar dikurangi biaya pelepasan dengan 
nilai pakainya. Nilai pakai adalah nilai kini dari arus 
kas yang diharapkan akan diterima dari aset atau unit 
penghasil kas. Nilai kini dihitung dengan 
menggunakan tingkat diskonto sebelum pajak yang 
mencerminkan nilai waktu uang dan risiko spesifik 
atas aset atau unit yang penurunan nilainya diukur. 

 The recoverable amount is the higher of fair value 
less costs to sell and its value in use. Value in use 
is the present value of the estimated future cash 
flows of the asset or cash generating unit. Present 
values are computed using pre-tax discount rates 
that reflect the time value of money and the risks 
specific to the asset or unit whose impairment is 
being measured. 

 
 Jika dan hanya jika jumlah terpulihkan aset lebih kecil 

dari jumlah tercatatnya, maka jumlah tercatat aset 
diturunkan menjadi sebesar jumlah terpulihkan. 
Penurunan tersebut adalah rugi penurunan nilai dan 
segera diakui dalam laba rugi. 

 
 

If and only if the asset recoverable amount is less 
than its carrying amount, the carrying amount of 
asset lowered down to the recoverable amount. 
The decline is the impairment loss and is 
recognized immediately in profit loss. 

 
 Rugi penurunan nilai yang telah diakui dalam periode 

sebelumnya untuk aset selain goodwill dibalik jika, 
dan hanya jika, terdapat perubahan estimasi yang 
digunakan untuk menentukan jumlah terpulihkan aset 
tersebut sejak rugi penurunan nilai terakhir diakui. 
Jika demikian, jumlah tercatat aset dinaikan ke jumlah 
terpulihkannya. Kenaikan ini merupakan suatu 
pembalikan rugi penurunan nilai. 

 
 
 
 
 

 
 

Impairment losses recognized in prior periods for 
assets other than goodwill is reversed if, and only 
if, there is a change in the estimates used to 
determine the asset's recoverable amount since 
the last impairment loss was recognized. If so, the 
carrying amount of the asset is increased to its 
recoverable amount. This increase is a reversal of 
an impairment loss. 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
k. Beban Emisi Saham  k.   Stock Issuance Cost 
 Beban emisi saham dikurangkan dari akun Tambahan 

Modal Disetor dalam laporan keuangan.  
 
 

Stock issuance costs are deducted from the 
Additional Paid in Capital in the financial 
statements. 

 
l. Pengakuan Pendapatan dan Beban   l.  Revenue and Expense Recognition 
 Pendapatan diakui bila besar kemungkinan manfaat 

ekonomi akan diperoleh Perusahaan dan jumlahnya 
dapat diukur secara handal. Pendapatan diukur pada 
nilai wajar pembayaran yang diterima, tidak termasuk 
Pajak Pertambahan Nilai. 

 
 

Revenue is recognized when it is probable 
economic benefits to be obtained by the Company 
and the amount can be reliably measured. 
Revenue is measured at the fair value of payments 
received, excluding Value Added Tax. 

 
 Perusahaan mengakui pendapatan sesuai dengan 

PSAK 72, “Pendapatan dari Kontrak dengan 
Pelanggan”, dengan melakukan analisis transaksi 
melalui metode lima langkah pengakuan pendapatan 
sebagai berikut: 
a. Identifikasi kontrak dengan pelanggan. 
b. Identifikasi kewajiban pelaksanaan dalam 

kontrak. Kewajiban pelaksanaan merupakan 
janji-janji dalam kontrak untuk menyerahkan 
barang atau jasa yang memiliki karakteristik 
berbeda ke pelanggan. 

c. Penetapan harga transaksi. Harga transaksi 
merupakan jumlah imbalan yang berhak 
diperoleh suatu entitas sebagai kompensasi 
atas diserahkannya barang atau jasa yang 
dijanjikan ke pelanggan. Jika imbalan yang 
dijanjikan di kontrak mengandung suatu jumlah 
yang bersifat variable, maka Perusahaan 
membuat estimasi jumlah imbalan tersebut 
sebesar jumlah yang diharapkan berhak 
diterima atas diserahkannya barang atau jasa 
yang dijanjikan ke pelanggan dikurangi dengan 
estimasi jumlah jaminan kinerja jasa yang akan 
dibayarkan selama periode kontrak. 

 The Company recognizes revenues in accordance 
with PSAK 72, “Revenue from Contracts with 
Customers”, by performing transaction analysis 
through the five steps of income recognition model 
as follows: 
a. Identify contract(s) with a customer. 
b. Identify the performance obligations in the 

contract. Performance obligations are 
promises in a contract to transfer to a 
customer goods or services that are distinct. 
 

c. Determine the transaction price. Transaction 
price is the amount of consideration to which 
an entity expects to be entitled in exchange 
for transferring promised goods or services to 
a customer. If the consideration promised in 
a contract includes a variable amount, the 
Company estimates the amount of 
consideration to which it expects to be 
entitled in exchange for transferring the 
promised goods or services to a customer 
less the estimated amount of service level 
guarantee which will be paid during the 
contract period. 

d. Alokasi harga transaksi ke setiap kewajiban 
pelaksanaan dengan menggunakan dasar 
harga jual berdiri sendiri relatif dari setiap 
barang atau jasa berbeda yang dijanjikan di 
kontrak. Ketika tidak dapat diamati secara 
langsung, harga jual berdiri sendiri relatif 
diperkirakan berdasarkan biaya yang 
diharapkan ditambah marjin. 

e. Pengakuan pendapatan ketika kewajiban 
pelaksanaan telah dipenuhi dengan 
menyerahkan barang atau jasa yang dijanjikan 
ke pelanggan (ketika pelanggan telah memiliki 
kendali atas barang atau jasa tersebut). 

 d. Allocate the transaction price to each 
performance obligation on the basis of the 
relative stand-alone selling prices of each 
distinct goods or services promised in the 
contract. Where these are not directly 
observable, the relative stand-alone selling 
price are estimated based on expected cost 
plus margin. 

e. Recognize revenue when performance 
obligation is satisfied by transferring a 
promised goods or services to a customer 
(which is when the customer obtains control 
of that goods or services). 

 
 Pendapatan dari penjualan jasa diakui ketika jasa 

diberikan kepada pelanggan. Perusahaan 
mengalihkan pengendalian atas barang atau jasa 
sepanjang waktu, jika satu dari kriteria berikut 
terpenuhi: 

 Revenue from sales of services is recognized when 
services are rendered to the customer. The 
Company transfers control of a goods or service 
overtime, if one from the following criteria is met: 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
l. Pengakuan Pendapatan dan Beban (lanjutan)  l.  Revenue and Expense Recognition (continued) 

• Pelanggan secara simultan menerima dan 
mengkonsumsi manfaat yang dihasilkan dari 
pelaksanaan Perusahaan selama Perusahaan 
melaksanakan kewajiban pelaksanaannya; 

• Pelaksanaan Perusahaan menimbulkan atau 
meningkatkan aset (sebagai contoh, pekerjaan 
dalam proses) yang dikendalikan pelanggan 
selama aset tersebut ditimbulkan atau 
ditingkatkan; 

• Pelaksanaan Perusahaan tidak menimbulkan 
suatu aset dengan penggunaan alternatif bagi 
Perusahaan dan Perusahaan memiliki hak atas 
pembayaran yang dapat dipaksakan atas 
pelaksanaan yang telah diselesaikan sampai 
tanggal pelaporan; atau 

• Untuk setiap kewajiban pelaksanaan yang 
dipenuhi sepanjang waktu, Perusahaan 
mengakui pendapatan sepanjang waktu dengan 
mengukur kemajuan terhadap penyelesaian 
penuh atas kewajiban pelaksanaan. 

 • The customer simultaneously receives and 
consumes the benefits provided by the 
entity’s performance as the Company 
perform; 

• The Company’s performance creates or 
enhances an asset (for example, work in 
progress) that the customer controls as the 
asset is created or enhanced; 
 

•  The Company’s performance does not 
create an asset with alternative use to the 
Company and the Company has an 
enforceable right to payment for performance 
completed to date; or 

 
• For each performance obligation satisfied 

over time, the Company recognises revenue 
over time by measuring the progress towards 
complete satisfaction of that performance 
obligation. 

 
 Perusahaan menerapkan metode output untuk 

mengukur kemajuan entitas. Perusahaan 
mengecualikan dari pengukuran kemajuan setiap 
barang atau jasa di mana Perusahaan tidak 
mengalihkan pengendalian kepada pelanggan. 

 The Company applies the output method for 
measuring progress. The Company excludes from 
the measure of progress any goods or services for 
which the Company does not transfer control to a 
customer. 

 
m. Pajak Penghasilan  m.   Income Tax 
 Beban pajak adalah jumlah gabungan pajak kini dan 

pajak tangguhan yang diperhitungkan dalam 
menentukan laba rugi pada suatu periode. Pajak kini 
dan pajak tangguhan diakui dalam laba rugi, kecuali 
pajak penghasilan yang timbul dari transaksi atau  

 
 

Tax expense is the aggregate amount included in 
the determinination of profit or loss for the period in 
respect of current tax and deferred tax. Current tax 
and deferred tax is recognized in profit or loss, 
except for income tax arising from transactions or 

   
peristiwa yang diakui dalam penghasilan 
komprehensif lain atau secara langsung di ekuitas. 
Dalam hal ini, pajak tersebut masing-masing diakui 
dalam penghasilan komprehensif lain atau ekuitas. 

 events that are recognized in other comprehensive 
income or directly in equity. In this case, the tax is 
recognized in other comprehensive income or 
equity, respectively. 

 
 Jumlah pajak kini untuk periode berjalan dan periode 

sebelumnya yang belum dibayar diakui sebagai 
liabilitas. Jika jumlah pajak yang telah dibayar untuk 
periode berjalan dan periode-periode sebelumnya 
melebihi jumlah pajak yang terutang untuk periode 
tersebut, maka kelebihannya diakui sebagai aset. 
Liabilitas (aset) pajak kini untuk periode berjalan dan 
periode sebelumnya diukur sebesar jumlah yang 
diperkirakan akan dibayar kepada (direstitusi dari) 
otoritas perpajakan, yang dihitung menggunakan tarif 
pajak (dan undang-undang pajak) yang telah berlaku 
atau secara substantif telah berlaku pada akhir 
periode pelaporan. 

 
 

Total Current tax for current and prior periods that 
not have been paid, be recognized as a liability. If 
the amount already paid in respect of current and 
prior periods exceeds the amount due for those 
periods, the excess shall be recognized as an 
asset. Current tax liabilities (assets) for the current 
and prior periods shall be measured at the amount 
expected to be paid to (recovered from) the 
taxation authorities, using the tax rates (and tax 
laws) that have been enacted or substantively 
enacted by the end of the reporting period. 

 
 



PT MULTIFILING MITRA INDONESIA TBK 
 

CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE FINANCIAL STATEMENTS 
31 Desember 2022 dan 2021 December 31, 2022 and 2021 
(Dalam Rupiah Penuh, kecuali dinyatakan lain) (In Full Rupiah, unless otherwise stated) 
 

 
Approval for Printing 23 Paraf: 

2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
m. Pajak Penghasilan (lanjutan)  m.   Income Tax (continued) 
 Manfaat terkait dengan rugi pajak yang dapat ditarik 

untuk memulihkan pajak kini dari tahun sebelumnya 
diakui sebagai aset. Aset pajak tangguhan diakui 
untuk akumulasi rugi pajak belum dikompensasi dan 
kredit pajak belum dimanfaatkan sepanjang 
kemungkinan besar laba kena pajak masa depan 
akan tersedia untuk dimanfaatkan dengan rugi pajak 
belum dikompensasi dan kredit pajak belum 
dimanfaatkan. 

 Tax benefits relating to tax loss that can be carried 
back to recover current tax of a previous years is 
recognized as an asset. Deferred tax asset is 
recognized for the carry forward of unused tax 
losses and unused tax credit to the extent that it is 
probable that future taxable profit will be available 
against which the unused tax losses and unused 
tax credits can be utilized. 

 
 Seluruh perbedaan temporer kena pajak diakui 

sebagai liabilitas pajak tangguhan. 
 A deferred tax liability shall be recognized for all 

taxable temporary differences.  
 

 Aset dan liabilitas pajak tangguhan diukur dengan 
menggunakan tarif pajak yang diharapkan berlaku 
ketika aset dipulihkan atau liabilitas diselesaikan, 
berdasarkan tarif pajak (dan peraturan pajak) yang 
telah berlaku atau secara substantif telah berlaku 
pada akhir periode pelaporan. Pengukuran aset dan 
liabilitas pajak tangguhan mencerminkan konsekuensi 
pajak yang sesuai dengan cara Perusahaan 
memperkirakan, pada akhir periode pelaporan, untuk 
memulihkan atau menyelesaikan jumlah tercatat aset 
dan liabilitasnya. 

 Deferred tax assets and liabilities are measured at 
the tax rates that are expected to apply to the 
period when the asset is realized or the liability is 
settled, based on tax rates (and tax laws) that have 
been enacted or substantively enacted by the end 
of the reporting period. The measurement of 
deferred tax liabilities and deferred tax assets shall 
reflect the tax consequences that would follow from 
the manner in which the Company expects, at the 
end of the reporting period, to recover or settle the 
carrying amount of its assets and liabilities. 

 
 Jumlah tercatat aset pajak tangguhan ditelaah ulang 

pada akhir periode pelaporan. Perusahaan 
mengurangi jumlah tercatat aset pajak tangguhan jika 
kemungkinan besar laba kena pajak tidak lagi 
tersedia dalam jumlah yang memadai untuk 
mengkompensasikan sebagian atau seluruh aset 
pajak tangguhan tersebut. Setiap pengurangan 
tersebut dilakukan pembalikan atas aset pajak 
tangguhan hingga kemungkinan besar laba kena 
pajak yang tersedia jumlahnya memadai. 

 The carrying amount of a deferred tax asset 
reviewed at the end of each reporting period. The 
Company shall reduce the carrying amount of a 
deferred tax asset to the extent that it is no longer 
probable that sufficient taxable profit will be 
available to allow the benefit of part or all of that 
deferred tax asset to be utilized. Any such 
reduction shall be reversed to the extent that it 
becomes probable that sufficient taxable profit will 
be available. 

 
 Perusahaan melakukan saling hapus atas aset pajak 

tangguhan dan liabilitas pajak tangguhan jika dan 
hanya jika Perusahaan: 

 The Company offset deferred tax assets and 
deferred tax liabilities if, and only if the Company: 

a) memiliki hak yang dapat dipaksakan secara 
hukum untuk melakukan saling hapus aset pajak 
kini terhadap liabilitas pajak kini; dan 

b) bermaksud untuk menyelesaikan dengan dasar 
neto atau merealisasikan aset dan 
menyelesaikan liabilitas secara bersamaan. 

 a) have a legally enforceable right to set off 
current tax assets against current tax liabilities; 
and 

b) intends to finish with a net basis, or realize 
the asset and settle the liability simultaneously. 

 
n. Imbalan Kerja  n.   Employee Benefits 

Imbalan Kerja Jangka Pendek        Short-term Employee Benefits 
 Imbalan kerja jangka pendek diakui ketika pekerja 

telah memberikan jasanya, sebesar jumlah tidak 
terdiskonto dari imbalan kerja jangka pendek yang 
diharapkan akan dibayar sebagai imbalan atas jasa 
tersebut. 

 
 

When an employee has rendered service during 
accounting period, the Company recognized the 
undiscounted amount of short-term employee 
benefits expected to be paid in exchange for that 
service. 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
n. Imbalan Kerja (lanjutan) 

  
n.   Employee Benefit (continued) 

 Imbalan kerja jangka pendek mencakup antara lain 
upah, gaji, bonus dan insentif. 

 Short-term employee benefits include such as 
wages, salaries, bonus and incentive. 

 
Imbalan Pasca Kerja 
Pada tahun 2020, imbalan pasca kerja seperti 
pensiun, uang pisah dan uang penghargaan masa 
kerja dihitung berdasarkan Undang-Undang 
Ketenagakerjaan No.13/2003, sedangkan tahun 2021 
dihitung berdasarkan Undang-Undang tentang Cipta 
Kerja No. 11/2020 (“UU 11/2020”) jo. Peraturan 
Pemerintah tentang Perjanjian Kerja Waktu Tertentu, 
Alih Daya, Waktu Kerja dan Waktu Istirahat dan 
Pemutusan Hubungan Kerja No. 35/2021. 

 Post-employment Benefits 
On 2020, Post employee benefit such as 
retirement, severance and service payments are 
calculate based on Labor Law No. 13/2003, and for 
2021, calculate based on Job Creation No. 11/2020 
(“Law 11/2020”) jo. Government Regulation on 
certain period Work Agreement, outsourching, 
Working Time and Restin Time and Termination of 
Employment No. 35/2021. 

 
 Perusahaan mencatat tidak hanya kewajiban hukum 

berdasarkan persyaratan formal program imbalan 
pasti, tetapi juga kewajiban konstruktif yang timbul 
dari praktik informal entitas. 

 
 

The Company recorded not only a legal obligation  
by the formal requirements of a defined benefit 
plan, but also constructive obligation that arises 
from the entity’s informal practices. 

 
        Biaya jasa kini, biaya jasa lalu dan keuntungan atau 

kerugian atas penyelesaian, serta bunga neto atas 
liabilitas (aset) imbalan pasti neto diakui dalam laba 
rugi. 

 
 

Current service cost, past service cost and gain or 
loss on settlement, and net interest on the net 
defined benefit liability (asset) are recognized in 
profit and loss. 

 
        Pengukuran kembali atas liabilitas (aset) imbalan 

pasti neto yang terdiri dari keuntungan dan kerugian 
aktuarial, imbal hasil atas aset program dan setiap 
perubahan dampak batas atas aset diakui sebagai 
penghasilan komprehensif lain. 

 
 

The remeasurement of the net defined benefit 
liability (assets) comprises actuarial gains and 
losses, the  return on plan assets, and any change 
in effect of the asset ceiling are recognized in other 
comprehensive income. 

 
        Perusahaan mengakui jumlah beban dan liabilitas 

atas iuran terutang kepada program iuran pasti, ketika 
pekerja telah memberikan jasa kepada entitas selama 
suatu periode. 

 
 

The Company recognizes expense and liability for 
contribution payable to a defined contribution plan, 
when an employee has rendered service to the 
entity during a period. 

 
Perusahaan mengakui pesangon sebagai liabilitas 
dan beban pada tanggal yang lebih awal di antara: 
a) Ketika Perusahaan tidak dapat lagi menarik 

tawaran atas imbalan tersebut; dan 
b) Ketika Perusahaan mengakui biaya untuk 

restrukturisasi yang berada dalam ruang lingkup 
PSAK 57 dan melibatkan pembayaran 
pesangon. 

 

 
 

 The Company recognizes severance as liability 
and expense at an earlier date between: 
a) When the Company can no longer withdraw the 

offer on such remuneration; and 
b) When the Company recognized a charge for 

restructuring that are within the scope of PSAK 
57 and involves the payment of severance. 

 Perusahaan mengukur pesangon pada saat 
pengakuan awal, dan mengukur dan mengakui 
perubahan selanjutnya, sesuai dengan sifat imbalan 
kerja. 

 
 

The Company measure severance upon initial 
recognition, and measure and recognize 
subsequent changes, in accordance with the 
nature of employee benefits. 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 
o. Laba per Saham Dasar  o. Basic Earnings per Share 
 Laba per saham dasar dihitung dengan membagi 

laba yang dapat diatribusikan kepada pemilik entitas 
induk dengan jumlah rata-rata tertimbang saham 
yang ditempatkan dan disetor penuh selama periode 
berjalan. 

 
 

Basic earnings per share is computed by dividing 
profit or loss attributable to owners of the parent by 
the weighted average number of shares issued and 
fully paid during the period. 
 

 
 Untuk tujuan penghitungan laba per saham dilusian, 

Perusahaan menyesuaikan laba atau rugi yang 
dapat diatribusikan kepada pemegang saham biasa 
entitas induk dan jumlah rata-rata tertimbang saham 
yang beredar, atas dampak dari seluruh instrumen 
berpotensi saham biasa yang bersifat dilutif. 

 
 

For the purpose of calculating diluted earnings per 
share, the Company adjusted the profit or loss 
attributable to ordinary equity holders of the parent 
entity and the weighted average number of shares 
outstanding, for the effects of all dilutive potential 
ordinary shares. 

 
p. Segmen Operasi  p.   Operating Segment 
 Perusahaan menyajikan segmen operasi 

berdasarkan informasi keuangan yang digunakan 
oleh pengambil keputusan operasional dalam 
menilai kinerja segmen dan menentukan alokasi 
sumber daya yang dimilikinya. 

 
 

The Company presented operating segments 
based on the financial information used by the 
operational decision maker in assessing the 
performance of segments and in the allocation of 
resources. 

 
 Segmen operasi adalah suatu komponen dari 

entitas: 
• yang terlibat dalam aktivitas bisnis yang mana 

memperoleh pendapatan dan menimbulkan 
beban (termasuk pendapatan dan beban terkait 
dengan transaksi dengan komponen lain dari 
entitas yang sama); 

 An operating segment is a component of an entity: 
 
•  that engages in business activities from which it 

may earn revenues and incur expenses 
(including revenues and expenses relating to 
transactions with other components of the 
same entity); 

• yang hasil operasinya dikaji ulang secara regular 
oleh pengambil keputusan operasional untuk 
membuat keputusan tentang sumber daya yang 
dialokasikan pada segmen tersebut dan menilai 
kinerjanya; dan  

• dimana tersedia informasi keuangan yang dapat 
dipisahkan. 

 • whose operating results are regularly reviewed 
by the operating decision maker to make 
decision about resources to be allocated to the 
segment and assess its performance; and  
 

• for which discrete financial information is 
available. 

 
 Pada tanggal 31 Desember 2022 dan 2021, 

Perusahaan hanya memiliki satu segmen operasi 
yaitu jasa kearsipan, sehingga informasi segmen 
tidak disajikan. 

 On December 31, 2022 and 2021, the Company 
has only one operating segment that archival 
services, so that the segment information is not 
presented. 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

   
q. Sumber Ketidakpastian Estimasi dan Asumsi 

Akuntansi yang Penting 
 q.  Source of Estimation Uncertainty and Critical 

Accounting Assumptions 
 Penyusunan laporan keuangan Perusahaan 

mengharuskan manajemen untuk membuat 
pertimbangan, estimasi dan asumsi yang 
mempengaruhi jumlah yang dilaporkan dari 
pendapatan, beban, aset dan liabilitas, dan 
pengungkapan atas liabilitas kontinjensi, pada akhir 
periode pelaporan. Ketidakpastian mengenai asumsi 
dan estimasi tersebut dapat mengakibatkan 
penyesuaian material terhadap nilai tercatat pada 
aset dan liabilitas dalam periode pelaporan 
berikutnya. 

 
 

The preparation of the Company financial 
statements requires management to make 
judgements, estimates and assumptions that affect 
the reported amounts of revenues, expenses, 
assets and liabilities, and the disclosure of 
contingent liabilities, at the end of the reporting 
period. Uncertainty about these assumptions and 
estimates could result in outcomes that require a 
material adjustment to the carrying amount of the 
asset and liability affected in future periods. 

 
 Asumsi utama masa depan dan sumber utama 

ketidakpastian estimasi lain pada akhir periode 
pelaporan yang memiliki risiko signifikan bagi 
penyesuaian yang material terhadap nilai tercatat 
aset dan liabilitas untuk tahun berikutnya, 
diungkapkan dibawah ini. Perusahaan mendasarkan 
asumsi dan estimasi pada parameter yang tersedia 
pada saat laporan keuangan disusun. Asumsi dan 
situasi mengenai perkembangan masa depan, 
mungkin berubah akibat perubahan pasar atau situasi 
diluar kendali Perusahaan. Perubahan tersebut 
dicerminkan dalam asumsi terkait pada saat 
terjadinya. 

 

 
 

The key assumptions concerning the future and 
other key sources of estimation uncertainty at the 
reporting date that have a significant risk of causing 
a material adjustment to the carrying amounts of 
assets and liabilities within the next financial 
year/period are disclosed below. The Company 
based its assumptions and estimates on 
parameters available when the financial statements 
were prepared. Existing circumstances and 
assumptions about future developments may 
change due to market changes orcircumstances 
arising beyond the control of the Company. Such 
changes are reflected in the assumptions as they 
occur. 

 
Estimasi Umur Manfaat Aset Tetap 

 Perusahaan melakukan penelaahan berkala atas 
masa manfaat ekonomis aset tetap berdasarkan 
faktor-faktor seperti kondisi teknis di masa depan. 
Hasil operasi di masa depan akan dipengaruhi secara 
material atas perubahan estimasi ini yang diakibatkan 
oleh perubahan faktor yang telah disebutkan di atas. 
Nilai tercatat aset tetap disajikan dalam Catatan 10. 

 Estimated Useful Lives of Fixed Asset 
The Company reviews periodically the estimated 
useful lives of fixed assets based on factors such 
as future technical specification. Future results of 
operations could be materially affected by changes 
in these estimates brought about by changes in the 
factors mentioned above. The carrying value of 
fixed assets is presented in Note 10. 

 
 Perusahaan melakukan penelaahan berkala atas 

masa manfaat peralatan berdasarkan faktor-faktor 
tertentu dan potensi keuntungan yang diperoleh dari 
penggunaan peralatan tersebut. Kondisi ini dapat 
menyebabkan Perusahaan melakukan penurunan 
maupun penghapusan aset tetap apabila peralatan 
tersebut sudah obsolete. 

 
 

The Company reviews periodically the estimated 
useful lives of renovation of equipment based on 
factors and potential income that can be generated 
from the equipment. This condition may cause the 
Company to impair or write-off the fixed assets if 
the equipment has been obsolete. 

 
 Liabilitas Imbalan Kerja 
 Nilai kini liabilitas imbalan kerja tergantung pada 

beberapa faktor yang ditentukan dengan dasar 
aktuarial berdasarkan beberapa asumsi. Perubahan 
asumsi ini akan mempengaruhi jumlah tercatat 
liabilitas imbalan kerja. 

 
 

Employee Benefit Liabilities 
The present value of the employee benefit liabilities 
depends on a number of factors that are 
determined on an actuarial basis using a number of 
assumptions. Any changes in these assumptions 
will impact the carrying amount of short term 
employee benefit liabilities. 
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2.   IKHTISAR KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN (lanjutan) 

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(continued) 

 

q. Sumber Ketidakpastian Estimasi dan Asumsi 
Akuntansi yang Penting (lanjutan) 

 q.  Source of Estimation Uncertainty and Critical 
Accounting Assumptions (continued) 

 

 Perusahaan menentukan tingkat diskonto yang 
sesuai pada akhir periode pelaporan, yakni tingkat 
suku bunga yang harus digunakan untuk menentukan 
nilai kini arus kas keluar masa depan estimasian yang 
diharapkan untuk menyelesaikan liabilitas. Dalam 
menentukan tingkat suku bunga yang sesuai, 
Perusahaan mempertimbangkan tingkat suku bunga 
obligasi pemerintah yang didenominasikan dalam 
mata uang imbalan akan dibayar dan memiliki jangka 
waktu yang serupa dengan jangka waktu liabilitas 
yang terkait. Informasi mengenai asumsi dan jumlah 
liabilitas dan beban imbalan kerja diungkapkan pada 
Catatan 14.  

 
 

The Company determines the appropriate discount 
rate at the end of each reporting period. This is the 
interest rate that should be used to determine the 
present value of estimated future cash outflows 
expected to be required to settle the obligations. In 
determining the appropriate discount rate, the 
Company considers the interest rates of 
government bonds that are denominated in the 
currency in which the benefits will be paid and that 
have terms to maturity approximating the terms of 
the related obligation. The information regarding 
assumptions and total liabilities and employee 
benefits expense is disclosed in Note 14. 

 
Pajak Tangguhan 

 Aset dan liabilitas pajak tangguhan diukur dengan 
menggunakan tarif pajak yang diekspektasikan 
berlaku ketika aset dipulihkan atau liabilitas 
diselesaikan, yaitu dengan tarif pajak (dan peraturan 
pajak) yang telah berlaku atau secara substantif telah 
berlaku pada akhir periode pelaporan. 

 Deferred Tax 
Deferred tax assets and liabilities are measured at 
the tax rates that are expected to be appropriate 
when the asset is recovered or the liability is 
payable, that is, the tax rates (and tax regulations) 
that have been enacted or substantively enacted in 
the reporting period. 

 
Pajak Penghasilan 

 Pertimbangan signifikan dilakukan dalam menentukan 
provisi atas pajak penghasilan badan. Terdapat 
transaksi dan perhitungan tertentu yang penentuan 
pajak akhirnya adalah tidak pasti sepanjang kegiatan 
usaha normal. Perusahaan mengakui liabilitas atas 
pajak penghasilan badan berdasarkan estimasi 
apakah terdapat tambahan pajak penghasilan badan. 

 Income Tax 
Significant judgement is made in determining the 
provision for corporate income tax. There are 
certain transactions and calculations that ultimately 
tax determination is uncertain throughout the 
normal course of business. The Company records 
a liability for corporate income tax is based on 
estimates of whether there are additional corporate 
income tax. 

 
 Rugi Penurunan Nilai pada Aset Keuangan yang 

diukur pada Biaya Perolehan yang Diamortisasi 
 Perusahaan menilai penurunan nilai pada aset 

keuangan dengan biaya perolehan yang diamortisasi 
pada setiap tanggal pelaporan. Dalam menentukan 
apakah rugi penurunan nilai harus dicatat dalam laba 
rugi, manajemen harus mempertimbangkan informasi 
yang wajar dan terdukung yang tersedia tanpa biaya 
atau upaya berlebihan pada tanggal pelaporan 
mengenai peristiwa masa lalu, kondisi kini, dan 
perkiaraan kondisi ekonomi masa depan. Perusahaan 
menerapkan pendekatan yang disederhanakan untuk 
mengukur kerugian kredit ekspektasian yang 
menggunakan cadangan kerugian kredit ekspektasian 
seumur hidup untuk seluruh piutang usaha. Nilai 
tercatat aset keuangan yang diukur pada biaya 
perolehan diamortisasi diungkapkan dalam Catatan 4, 
5 dan 7. 

 Impairment Loss on Financial Asset measured at 
Amortized Cost 
The Company assess their financial assets 
measured at amortized cost for impairment at each 
reporting date. In determining whether an 
impairment loss should be recorded in profit or 
loss, management makes a judgement as to 
whether there is reasonable and supportable 
information that is available without undue cost or 
effort about past events, current conditions and 
forecasts of future conditions. The Company 
applies simplified approach to measuring expected 
credit losses which uses a lifetime expected loss 
allowance for all trade receivables. The carrying 
amount of financial assets classified as amortized 
cost are disclosed in Notes 4, 5 and 7. 
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3.   KAS DAN BANK  3. CASH ON HAND AND IN BANKS 
 

2022 2021
Rp Rp

Kas 11,447,320 6,171,720 Cash on Hand
Bank Banks

Pihak Ketiga Third Parties
Rupiah Rupiah

PT Bank CIMB Niaga Tbk 104,018,842,146 87,802,846,116 PT Bank CIMB Niaga Tbk
PT Bank Central Asia Tbk 8,271,386,104 5,207,897,081 PT Bank Central Asia Tbk
PT Bank Tabungan Negara (Persero) Tbk 423,762,997 1,481,866 PT Bank Tabungan Negara (Persero)Tbk
PT Bank Negara Indonesia (Persero) Tbk 154,066,105 5,943,794 PT Bank Negara Indonesia (Persero) Tbk
PT Bank Capital Indonesia Tbk 85,131,150          136,736,223 PT Bank Capital Indonesia Tbk
PT Bank Mandiri (Persero) Tbk 50,846,142 23,101,297 PT Bank Mandiri (Persero) Tbk
Lain-lain 153,664,636          337,543,121 Others

Mata Uang Asing Foreign Currency
PT Bank CIMB Niaga Tbk PT Bank CIMB Niaga Tbk

(2022:USD7,223; 2021:USD6,154) 113,627,530 87,817,052 (2022:USD7,223; 2021:USD6,154)
113,271,326,810 93,603,366,550

Total 113,282,774,130 93,609,538,270 Total

 
 Pada tanggal 31 Desember 2022 dan 2021, tidak ada kas 

dan bank yang dijadikan sebagai jaminan. 
 As of December 31, 2022 and 2021, there is no cash on 

hand and in banks were pledged as collateral. 
 
 
4.   PIUTANG USAHA - NETO  4. TRADE RECEIVABLES - NET 

 
2022 2021
Rp Rp

Pihak Ketiga 7,871,830,049 7,261,724,593 Third Parties
Pihak Berelasi (Catatan 23) 765,976,514 86,525,521 Related Party (Note 23)
Total 8,637,806,563 7,348,250,114 Total
Cadangan Kerugian Kredit Ekspektasian Allowance for Expected Credit Loss
   Pihak Ketiga (61,064,957) (186,886,727) Third Parties   
Neto 8,576,741,606 7,161,363,387 Net  

 
Rincian piutang usaha berdasarkan umur adalah sebagai 
berikut: 

 Detail of trade receivables based on aging are as follows: 
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4.   PIUTANG USAHA - NETO (lanjutan)  4. TRADE RECEIVABLES - NET (continued) 
 
Perubahan cadangan kredit ekspetasian adalah sebagai 
berikut: 

 The changes in allowance for expected credit loss are as 
follows: 

 

 
 
Perusahaan menerapkan metode yang disederhanakan 
untuk menghitung kerugian kredit ekspektasian yang 
mengizinkan penggunaan cadangan kerugian kredit 
ekspektasian seumur hidup untuk seluruh piutang usaha. 
Untuk mengukur kerugian kredit ekspektasian, piutang 
usaha telah dikelompokkan berdasarkan karakteristik risiko 
kredit dan waktu jatuh tempo yang serupa. 

 The Company applies the simplified approach to provide 
for expected credit losses which permits the use of the 
lifetime expected credit loss provision for all trade 
receivables. To measure the expected credit losses, trade 
receivables have been grouped based on shared credit risk 
characteristics and the days past due. 

 
Manajemen berkeyakinan bahwa cadangan kerugian kredit 
ekspektasian piutang usaha tersebut cukup untuk menutupi 
kerugian dari tidak tertagihnya piutang usaha. 

 Management believes that the allowance for expected 
credit loss of trade receivables is adequate to cover loss on 
uncollectible receivables. 

 
Beban cadangan kerugian kredit ekspektasian dicatat 
dalam biaya keuangan dalam laporan laba rugi. 

 The allowance for expected credit loss has been included 
in financial cost in the statements of profit or loss. 

 
Pada tanggal 31 Desember 2022 dan 2021, tidak ada 
piutang usaha yang dijadikan sebagai jaminan. 

 As of December 31, 2022 and 2021, there is no trade 
receivables were pledged as collateral. 

 
 
5.   ASET KEUANGAN LANCAR LAINNYA  5. OTHER CURRENT FINANCIAL ASSETS 

 
2022 2021
Rp Rp

Diukur pada Nilai Wajar Melalui laba Rugi: Measured by Fair Value in Profit Loss:
Market Linked Deposit PT Bank CIMB Niaga Tbk    Market Linked Deposit PT Bank CIMB Niaga Tbk

(USD135,000)       2,123,685,000       1,926,316,350 (USD135,000)
Reksadana --          468,630,496 Mutual Funds 

Diukur pada Biaya Perolehan Diamortisasi: Measured at Amortized cost: 
Deposito Berjangka Dijaminkan       2,963,746,000 2,360,562,000    Restricted Time Deposit 

Neto 5,087,431,000 4,755,508,846 Net

 
Penempatan Market Linked Deposit pada PT Bank CIMB 
Niaga Tbk sebesar Rp2.123.685.000 dan Rp1.926.316.350 
masing-masing pada tanggal 31 Desember 2022 dan  
2021. Tingkat suku bunga tahunan 1,00%-2,30% per tahun 
pada 31 Desember 2022 dan 2021. 

 Placement on Market Linked Deposit in PT Bank CIMB 
Niaga Tbk amounting to Rp2,123,685,000 and 
Rp1,926,316,350 as of December 31, 2022 and 2021, 
respectively. The annual interest rate is 1.00%-2.30% per 
year as of December 31, 2022 and 2021. 

 
Pada tanggal 31 Desember 2021 penempatan reksadana 
Perusahaan Rp468.630.496 melalui PT Batavia 
Prosperindo, telah dicairkan pada tanggal 30 April 2022 
sebesar Rp528.549.206. 

 On December 31, 2021, mutual fund placements the 
Company’s Rp468,630,496 through PT Batavia 
Prosperindo, has been disbursed on April 30, 2022 
amounting to Rp528,549,206. 
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5.   ASET KEUANGAN LANCAR LAINNYA (lanjutan)  5. OTHER CURRENT FINANCIAL ASSETS (continued) 
 

Pada tanggal 31 Desember 2022, penempatan deposito 
sebesar Rp1.987.032.000 merupakan deposito Perusahaan 
di PT Bank Capital Indonesia Tbk yang dijadikan jaminan 
bank garansi terkait dengan Perjanjian Sewa Menyewa 
Gudang (Catatan 31.a). Tingkat suku bunga tahunan 
sebesar 3,5% per tahun dan yang jatuh tempo pada 
28 Desember 2023. 

 On December 31, 2022, placement on time deposit 
amounting to Rp1,987,032,000 was the Company’s deposit 
in PT Bank Capital Indonesia Tbk for collateral bank 
guarantee related to Warehouse Leases Agreement (Note 
31.a). The annual interest rate at 3.5% per year and will be 
due on December 28, 2023. 

 
Pada tahun 2022, Perusahaan melakukan penempatan 
deposito berjangka pada PT Bank Capital Indonesia Tbk 
sebesar Rp479.214.000 yang dijadikan jaminan bank 
garansi terkait kerjasama atas penyimpanan arsip 
pelanggan, dengan tingkat suku bunga sebesar 4,25% per 
tahun dan akan jatuh tempo pada 30 September 2023. 
Pada tahun 2021, penempatan deposito berjangka pada 
PT Bank Capital Indonesia Tbk sebesar Rp373.530.000 
yang dijadikan jaminan bank garansi terkait dengan 
Perjanjian Sewa Menyewa Gudang (Catatan 31.b). Tingkat 
suku bunga tahunan sebesar 7% per tahun dan akan jatuh 
tempo pada 25 April 2023. 
 
Pada 21 Desember 2022, Perusahaan melakukan 
penempatan deposito sebagai jaminan bank garansi pada 
PT Bank CIMB Niaga Tbk sebesar Rp123.970.000 terkait 
kerjasama atas penyimpanan arsip pelanggan yang akan 
jatuh tempo pada 20 Januari 2023. 

 In 2022, the Company in placement on time deposit in PT 
Bank Capital Indonesia Tbk amounting Rp479,214,000 for 
collateral bank guarantee related to cooperation on archive 
storage with customer, The annual interest rate is 4,25% 
per year and will be due on September 30, 2023. In 2021, 
placement on time deposit in PT Bank Capital Indonesia 
Tbk amounting Rp373,530,000 for collateral bank 
guarantee related to Warehouse Leases Agreement (Note 
31.b). The annual interest rate is 7% per year and will be 
due on April 25, 2023. 
 
 
 
In December 21, 2022, the Company places deposit as 
collateral bank guarantee in PT Bank CIMB Niaga Tbk 
amounting Rp123,970,000 related to cooperation on 
archive storage with customer, and will be due on January 
20, 2023. 

 
 
6.   PERSEDIAAN  6.   INVENTORIES 
 

Persediaan terdiri dari persediaan kardus kosong yang 
digunakan sebagai perlengkapan dalam proses pemberian 
jasa manajemen arsip dan jasa penyimpanan surat-surat 
berharga. 

 Inventories consist of the supply of empty cardboard boxes 
are used as a provision in the process of archieve 
management services and valuable document services. 

 
Pada tanggal 31 Desember 2022 dan 2021, saldo 
persediaan masing-masing sebesar Rp997.619.631 dan 
Rp790.656.223. Pada tanggal 31 Desember 2022 dan 
2021, tidak terdapat penurunan nilai persediaan dan tidak 
dijadikan sebagai jaminan. 

 As of December 31, 2022 and 2021, inventories are 
amounting to Rp997,619,631 and Rp790,656,223, 
respectively. As of December 31, 2022 and 2021, there is 
no impairment in value of inventories and not pledged as 
collateral. 

 
 
7.   ASET TIDAK LANCAR LAINNYA  7.  OTHER NON-CURRENT ASSETS 
 

a. Aset Keuangan Tidak Lancar Lainnya  a. Other Non-Current Financial Assets 
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7.   ASET TIDAK LANCAR LAINNYA (lanjutan)  7.  OTHER NON-CURRENT ASSETS (continued) 
 

Perubahan cadangan kerugian kredit ekspektasian 
adalah sebagai berikut: 

 Changes in allowance for expected credit losses are as 
follows: 

 

 
 

Manajemen berkeyakinan bahwa cadangan kerugian 
kredit ekspektasian tersebut cukup untuk menutupi 
kerugian dari tidak tertagihnya aset keuangan tidak 
lancar lainnya. 

 Management believes that the allowance for expected 
credit loss is adequate to cover loss on of other non 
current financial assets. 

 
b. Aset Non-Keuangan Tidak Lancar Lainnya  b. Other Non-Current Non-Financial Assets 
 

 
 

Cadangan kerugian atas dampak hukum merupakan 
dampak putusan kasasi atas kasus hukum yang 
dialami oleh Perusahaan (Catatan 30.a). 

 Provision for losses from legal impact represents  
the effects of cassation decisions on legal cases 
experienced by the Company (Note 30.a). 

 
 
8.   PERPAJAKAN   8.  TAXATION 
 

Berdasarkan Peraturan Pemerintah Undang-Undang 
Republik Indonesia Nomor 7 tahun 2021 tentang 
Harmonisasi Peraturan Perpajakan, tarif pajak penghasilan 
yang semula 25% berubah menjadi 22% mulai tahun 2021 
dan seterusnya. Dampak perubahan tarif tersebut telah 
diperhitungkan dalam taksiran pajak penghasilan dan aset 
pajak tangguhan per 31 Desember 2021. 

 Based on Government Regulation of Law of the Republic of 
Indonesia Number 7 of 2021 concerning Harmonization of 
Tax Regulations, the income tax rate that was originally 
25% changed to 22% for 2021 and thereafter. The impact 
of these rate changes has been estimeted taxable income 
and deferred tax assets as of December 31, 2021. 

 
a.    Beban Pajak Penghasilan  a.  Income Tax Expense 
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8.   PERPAJAKAN (lanjutan)   8.  TAXATION (continued) 
 

Rekonsiliasi antara laba komersial sebelum pajak 
penghasilan menurut laporan laba rugi dan penghasilan 
komprehensif lain dengan laba fiskal adalah sebagai 
berikut: 

 A reconciliation between commercial profit before income 
tax as shown statements of profit or loss and other 
comprehensive income with taxable income is as follows: 

 
 

 
 

Sampai dengan tanggal penerbitan laporan keuangan 
ini, Perusahaan belum menyampaikan Surat 
Pemberitahuan (SPT) tahun 2022 ke Kantor Pelayanan 
Pajak. Pajak Penghasilan tahun 2021 sama dengan 
yang telah dilaporkan dalam SPT tahun 2021. 

 As of issurance date of these financial statements, the 
Company has not submitted Annual Tax Return (SPT) 
2022 to the Tax Service Office. Income taxes 2021 is 
equal to the amount in 2021 SPT. 

             
Rekonsiliasi antara beban pajak dan hasil perkalian 
laba komersial sebelum pajak penghasilan dengan dan 
tarif pajak penghasilan yang berlaku adalah sebagai 
berikut: 

 A reconciliation between tax expense and the 
multiplication of commercial profit before income tax and 
income tax rates applicable are as follows: 
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8.   PERPAJAKAN (lanjutan)  8.  TAXATION (continued) 
 

b. Aset Pajak Tangguhan  b. Deferred Tax Asset 
Pajak tangguhan dihitung berdasarkan pengaruh dari 
perbedaan temporer antara jumlah tercatat aset dan 
liabilitas menurut laporan laba rugi dan penghasilan 
komprehensif lain komersial dengan dasar pengenaan 
pajak aset dan liabilitas. Rincian dari aset (liabilitas) 
pajak tangguhan adalah sebagai berikut: 

 Deferred tax is calculated based on the effect of 
temporary differences between the carrying amounts of 
assets and liabilities according to the commercial 
statements of profit loss and other comprehensive income 
with tax bases of assets and liabilities. The details of 
deferred tax asset (liabilities) are as follows: 

 

 
 

c. Utang Pajak   c. Tax Payables 
 

 
 
 
9.   BIAYA DIBAYAR DI MUKA  9.    PREPAID EXPENSES 
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10. ASET TETAP    10.  FIXED ASSETS 
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10. ASET TETAP (lanjutan)    10.  FIXED ASSETS (continued) 
 

Seluruh beban penyusutan aset tetap dibebankan pada 
beban operasional masing-masing sebesar 
Rp35.765.791.462 dan Rp35.354.824.217 untuk tahun 
yang berakhir pada 31 Desember 2022 dan 2021 
(Catatan 20).  

 All the depreciation expenses of fixed assets are charged 
to operating expense amounting to Rp35,765,791,462 and 
Rp35,354,824,217 the years ended December 31, 2022 
and 2021, respectively (Note 20). 

 
Pada tanggal 31 Desember 2022 aset dalam penyelesaian 
sebesar Rp4.708.367.502 atau sebesar 45% dari nilai 
kontrak terdiri dari konstruksi bangunan. Penyelesaian 
proyek tersebut diestimasikan akan selesai pada bulan 
Maret 2023. Manajemen berkeyakinan bahwa tidak 
terdapat hambatan dalam penyelesaian aset tersebut. 

 On December 31, 2022, construction in progress amounted 
to Rp4,708,367,502 or 45% of the contract value, 
consisting of building construction. Completion of the 
project will be the estimated completed by March 2023. 
Management believes that there are no obstacles in the 
completion of the asset. 

       
Berdasarkan Akta Berita Acara Rapat Umum Pemegang 
Saham Luar Biasa Perusahaan No. 41 tanggal 12 April 
2021 yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., 
Notaris di Kabupaten Bekasi, para pemegang saham telah 
menyetujui antara lain: rencana transaksi jual dan transaksi 
sewa serta pembagian dividen interim. Pada tanggal 
19 sampai 21 April 2021, Perusahaan dan PT Central Sari 
Realty menandatangani Akta Jual Beli atas 8 gudang di 
Pasuruan, Bandung, Bali, Klaten, Makassar, Palembang, 
Pekanbaru, dan Semarang dan sebidang tanah di Cikarang 
dengan total harga penjualan sebesar Rp69.900.000.000, 
dan menandatangani Perjanjian Sewa Menyewa Gudang 
atas 5 gudang arsip di Pasuruan, Bandung, Bali, Klaten dan 
Makassar (Catatan 31.b). Dari hasil transaksi jual dan sewa 
balik, Perusahaan mencatat keuntungan sebesar 
Rp.14.010.878.137   yang diperhitungkan digunakan untuk 
pembagian dividen interim sebesar Rp11.363.715.000 
(Catatan 18). 

 Based on the Notarial Deed of Minutes of the Company’s 
Extraordinary General Meeting of shareholders No. 41 
dated April 12, 2021 made by Lucy Octavia Siregar, S.H., 
Sp.N., Notary in Bekasi District, the shareholders 
approved, the Company’s shareholders among other, 
agreed to sale and leases transaction plan, and  
distribution of interim dividend. On April 19 to 21, 2021, the 
Company’s and PT Central Sari Realty signed into a sale 
and purchase Deed of 8 warehouses of the Company 
located in Pasuruan, Bandung, Bali, Klaten, Makassar,  
Palembang, Pekanbaru, and a landbank at Cikarang with a 
total sales price of Rp69,900,000,000, and signed into 
Leasing of 5 Warehouse Contracts located in Pasuruan, 
Bandung, Bali, Klaten and Makassar (Note 31.b). The gain 
from sale and finance leaseback amounting to 
Rp14,010,878,137 was used for distribution interim 
dividend of Rp11,363,715,000 (Note 18). 

 
2022 2021
Rp Rp

Biaya Perolehan -- 58,972,486,619 Acquisition Cost
Akumulasi Penyusutan -- (15,606,282,062) Accumulated Depreciation
Nilai Tercatat Neto -- 43,366,204,557 Net Carrying Value

Beban Pajak Final -- (1,782,971,025) Final Taxes Expenses
Harga Jual -- 69,900,000,000 Selling Price
Keuntungan Penjualan Aset Tetap -- 24,750,824,418 Gain on Sale of Fixed Assets

Aset Sewa Guna Usaha -- 23,711,243,906 Rights-of-Use Assets
Liabilitas Sewa -- (34,451,190,187) Lease Liabilities
Keuntungan Penjualan Dikreditkan pada Gain on Sale to the Profit
   Laba Rugi -- 14,010,878,137 or Loss   
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10. ASET TETAP (lanjutan)    10.  FIXED ASSETS (continued) 
 

Pada tahun 2022, Perusahaan mencatat penambahan aset 
sewa atas sewa kantor marketing sebesar Rp884.544.120. 
Pada tahun 2021, Perusahaan mencatat aset atas biaya 
restorasi seluruh aset sewa sebesar Rp7.099.682.288. 

 In 2022, the Company recorded addition right-of-use 
assets on the renting the marketing Rp884,544,120, in 
2021, the Company recorded assets form restoration cost 
for all right-of-use assets amounting to Rp7,099,682,288. 

 
Aset tetap telah diasuransikan terhadap risiko kebakaran 
dengan nilai pertanggungan sebesar USD17,225,212 (atau 
setara dengan Rp270.969.809.972) pada 31 Desember 
2022 kepada PT Sompo Insurance Indonesia dan 
Rp90.623.201.441 pada 31 Desember 2021 kepada                
PT Lippo General Insurance. Manajemen berpendapat 
bahwa nilai pertanggungan cukup memadai untuk menutupi 
kemungkinan kerugian atas aset dan dokumen yang 
dipertanggungkan. 

 Fixed assets have been insured against fire with coverage 
of USD17,225,212 (equivalent to Rp270,969,809,972) on 
December 31, 2022 to PT Sompo Insurance Indonesia 
and Rp90,623,201,441 on December 31, 2021 to PT Lippo 
General Insurance Tbk. Management believes that the 
insurance coverage is adequate to cover possible losses 
on the assets and documents of the insured. 

 
Tidak ada aset tetap yang dijadikan sebagai jaminan.   There is no fixed asset used as collateral.  

 
Manajemen berpendapat bahwa tidak ada indikasi 
perubahan keadaan yang menyebabkan adanya penurunan 
nilai tercatat aset tetap pada 31 Desember 2022 dan 2021. 

 Management believes that there is no indication of change 
in circumstances that caused the decrease in the carrying 
value of fixed assets at December 31, 2022 and 2021. 

 
 
11. UTANG USAHA - PIHAK KETIGA    11. TRADE PAYABLES - THIRD PARTIES 
 

Akun ini merupakan utang Perusahaan kepada kontraktor 
dan pemasok pihak ketiga yang seluruhnya dalam mata 
uang Rupiah. 

 This account represents the Company's payables to third 
party contractors and suppliers which are denominated in 
Rupiah currency. 

 
 
12. BEBAN AKRUAL    12. ACCRUED EXPENSES 
 

Akun ini terutama merupakan biaya yang masih harus 
dibayar atas pemeliharaan gudang dan sewa kendaraan. 

 This account mainly represents accrued expenses for the 
warehouse maintenance and vehicle rental. 

 
 
13. PENDAPATAN DITERIMA DI MUKA   13. UNEARNED REVENUE 
 

Akun ini merupakan pendapatan dari kontrak dengan 
pelanggan yang periode kontraknya lebih dari satu tahun 
atau belum direalisasi. 

 This account represents revenue from contracts with 
customers which contract period are more than one year or 
unrealized. 

 
 
14. LIABILITAS IMBALAN KERJA     14. EMPLOYEE BENEFIT LIABILITIES 
 

a. Liabilitas Imbalan Kerja Jangka Pendek  a. Short-term Employee Benefit Liabilities  
Akun ini merupakan tunjangan dan kesejahteraan 
karyawan masing-masing sebesar Rp4.320.034.042 dan 
Rp4.047.640.146  pada tanggal 31 Desember 2022 dan 
2021.  

 This account represents employee allowances and 
benefits amounting to Rp4,320,034,042 and 
Rp4,047,640,146 as of December 31, 2022 and 2021, 
respectively. 
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14. LIABILITAS IMBALAN KERJA (lanjutan)    14. EMPLOYEE BENEFIT LIABILITIES (continued) 
 

b. Liabilitas Imbalan Kerja Pesangon  b. Post Employee Benefit Liabilities  
Berdasarkan Surat Keputusan Direksi Perusahaan 
tanggal 1 Maret 2021 tentang pengaturan hak dan 
kewajiban karyawan atas perubahan pengendalian 
Perusahaan (Catatan 16), memutuskan antara lain 
memberhentikan seluruh karyawan Perusahaan sejak 
tanggal efektif perubahan pengendalian dan 
mempekerjakan kembali seluruh karyawan Perusahaan 
tersebut. Sebagai dampak atas pengakhiran hubungan 
kerja dalam Perjanjian Bersama tanggal 19 April 2021, 
liabilitas imbalan kerja jangka pendek sebesar 
Rp11.808.593.973 direklasifikasi untuk pembayaran 
imbalan kerja pesangon dan Perusahaan telah 
membayar seluruh kewajiban Imbalan Kerja Pesangon 
sebesar Rp36.730.339.502 kepada karyawan pada 
tanggal 5 Mei 2021.  

 Based on the Decree of the Board of Directors of the 
Company dated March 1, 2021 regarding the 
arrangement of the rights and obligations of employees 
for changes in control of the Company (Note 16), the 
decision was, among other things, to dismiss all of the 
Company's employees from the effective date of the 
change in control and to reinstate all of the Company's 
employees. As a result of the termination of the 
employment relationship in Mutual Agreement dated 
April 19, 2021, short-term employee benefits liabilities 
amounting to Rp11,808,593,973 were reclassified for 
payment of employee severance payment and the 
Company had paid the liability for severance payment 
amounting to Rp36,730,339,502 to the employee on 
May 5, 2021. 

 
c. Liabilitas Imbalan Kerja Jangka Panjang  c. Long-term Employee Benefit Liabilities  

• Program Pensiun Iuran Pasti 
Sebelum perubahan pengendalian Perusahaan 
(Catatan 16), Perusahaan memiliki program pensiun 
iuran pasti yang dikelola oleh dana pensiun PT AIA 
Financial. Berdasarkan program iuran pasti 
Perusahaan, beban manfaat pensiun yang dibebankan 
pada operasi untuk tahun yang berakhir pada 
31 Desember 2021 sebesar Rp34.705.713.  
 
Perusahaan telah mengakhiri program pensiun yang 
dikelola oleh dana pension PT AIA Financial sejak 
perubahan pengendalian Perusahan (Catatan 16). 

 • Defined Contribution Pension Plan 
Before the changes of control in the Company (Note 
16), the Company has a defined contribution pension 
plan which was managed by pension fund PT AIA 
Financial. Based on the Company's defined contribution 
plans, the retirement benefits expense charged to 
operations for the year ended December 31, 2021 
amounting to Rp34,705,713. 
 
The Company has terminated the pension plan 
managed by PT AIA Financial's pension fund since the 
change in control of the Company (Note 16). 

 
• Program Imbalan Pasti  

Sesuai dengan Undang-Undang tentang Cipta Kerja, 
Perusahaan harus menyediakan imbalan kerja yang 
minimal sama dengan yang diatur oleh Undang-
undang, sehingga Perusahaan membukukan selisih 
kurang dari program pensiun sebagai penyisihan 
imbalan kerja. Penyisihan  tersebut disajikan sebagai 
bagian dari beban umum dan administrasi (gaji dan 
kesejahteraan karyawan) pada laporan laba rugi dan 
penghasilan komprehensif lain tahun berjalan. 

 • Defined Benefit Program  
In accordance with the Law of Job Creation, the 
Company must provide employee benefits at least 
equal to that stipulated by the Law, so that the 
Company recorded the difference is less than the 
pension plan as a provision for employee benefits. The 
provision has been presented as part of general and 
administrative expenses (salaries and employee 
benefits) in the statements of profit or loss and other 
comprehensive income for the years. 

 
Asumsi aktuaria yang digunakan dalam menentukan 
beban dan liabilitias imbalan kerja adalah sebagai 
berikut: 

 The actuarial assumptions used in determining the load 
and liabilities employee benefits are as follows: 
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14. LIABILITAS IMBALAN KERJA (lanjutan)    14. EMPLOYEE BENEFIT LIABILITIES (continued) 
 

c. Liabilitas Imbalan Kerja Jangka Panjang (lanjutan)  c. Long-term Employee Benefit Liabilities (continued) 
 

Liabilitas imbalan kerja jangka panjang dan liablitas atas 
pesangon yang diakui di laporan posisi keuangan adalah 
sebagai berikut: 

 Long-term employee benefits liabilities are recognized in 
the statement of financial position is as follows: 

 

 
 
Rincian beban manfaat imbalan kerja karyawan yang 
diakui dalam tahun berjalan adalah sebagai berikut: 

 Detail benefit cost for employee benefits recognized in the 
current year are as follows: 

 

 

 
 
Rekonsiliasi saldo awal dan akhir dari nilai kini liabilitas 
imbalan kerja adalah sebagai berikut: 

 Reconciliation of beginning and ending balance of the 
present value of liabilities for employee benefits are as 
follows: 

 

 
 
Akumulasi kerugian actuarial atas program imbalan pasti 
yang dicatat pada penghasilan komprehensif lain adalah 
sebagai berikut: 

 Accumulated losses on actuarial defined benefit plan are 
recorded in other comprehensive income are as follows: 
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14. LIABILITAS IMBALAN KERJA (lanjutan)    14. EMPLOYEE BENEFIT LIABILITIES (continued) 
 

c. Liabilitas Imbalan Kerja Jangka Panjang (lanjutan)  c. Long-term Employee Benefit Liabilities (continued) 
 

Program imbalan pasti memberikan eksposur risiko tingkat 
bunga dan risiko tingkat kenaikan upah, yaitu sebagai 
berikut: 

 The defined benefit program typically exposes the 
Company to interest rate risk and salary risk, as follows: 

 
Risiko Tingkat Bunga  Interest Rate Risk 
Nilai kini imbalan pasti dihitung dengan menggunakan 
tingkat bunga obligasi pemerintah. Oleh karenanya 
penurunan suku bunga obligasi akan meningkatkan 
liabilitas program. 

 The present value of the defined benefit is calculated 
using interest rates of government bonds. Therefore, a 
decrease in bond interest rates would increase the 
liability program. 

 
Risiko Tingkat Kenaikan Upah  Wages Risk 
Nilai kini kewajiban imbalan pasti dihitung dengan 
mengacu pada upah masa depan. Sehingga tingkat 
kenaikan upah akan meningkatkan liabilitas program. 

 The present value of the defined benefit plan liability is 
calculated by reference to the future wages. Hence the 
increase of wages will increase the liability program. 

 

Perubahan asumsi/ Kenaikan asumsi/ Penurunan asumsi/
Changes in assumption Increase in assumption Increase in assumption

Tingkat Diskonto 1.00% 251,332,000                            290,510,000                            Discount Rate

Dampak terhadap liabilitas iuran pasti/
impact on defined contribution obligation

 
 
 
15. LIABILITAS SEWA     15. LEASE LIABILITIES 
 

 
 
Pembayaran minimum liabilitas sewa pada 
tanggal 31 Desember 2022 dan 2021 adalah sebagai 
berikut: 

 Minimum payment of rent liabilities for as of December 31, 
2022 and 2021 are as follows: 

 
 

Beban keuangan yang dicatat Perusahaan untuk tahun 
yang berakhir pada tanggal 31 Desember 2022 dan 2021 
adalah sebesar Rp19.664.678.041 dan Rp19.256.115.005. 

 Finance cost for the years ended December 31, 2022 and 
2021 amounted to Rp19,664,678,041 and 
Rp19,256,115,005. 
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16. MODAL SAHAM     16. CAPITAL STOCKS 
 

Pada tanggal 4 Mei 2021, PT Multipolar Tbk selaku 
pemegang saham menyampaikan keterbukaan informasi 
melalui suratnya No. CSS.027-2021 yang menyampaikan 
bahwa PT Multipolar Tbk bersama-sama dengan anak 
perusahaannya: PT Surya Cipta Investama dan PT Cahaya 
Investama telah menjual 700.425.400 saham yang mewakili 
92,46% dari seluruh modal yang ditempatkan dan disetor 
penuh dalam Perusahaan kepada Iron Mountain Hong 
Kong Limited. 

 On May 4, 2021, PT Multipolar Tbk as the Company’s 
major shareholder submitted the disclosure of information 
No. CSS.027-2021 regarding PT Multipolar Tbk together 
with its subsidiaries: PT Surya Cipta Investama and 
PT Cahaya Investama Collectively had sold of 700,425,400 
shares representing 92.46% of the total issued and paid-up 
capital of the Company to Iron Mountain Hong Kong 
Limited. 

 
Perusahaan melalui suratnya No. 055/e19CS/V/2021 
tanggal 4 Mei 2021 menyampaikan Laporan Informasi atau 
Fakta Material kepada Otoritas Jasa Keuangan terkait 
perubahan pengendalian secara langsung melalui 
pengambilalihan atas saham-saham tersebut di atas oleh 
Iron Mountain Hong Kong Limited sebagai pengendali baru 
dalam Perusahaan dan perubahan atas susunan Dewan 
Komisaris dan Direksi Perusahaan efektif sejak tanggal 
4 Mei 2021 (Catatan 1.c). 

 The Company through its letter No. 055/e19CS/V/2021 
dated May 4, 2021, submitted a Information Report or 
Material Fact to the Financial Services Authority regarding 
the change of control directly through the takeover of the 
shares mentioned above by Iron Mountain Hong Kong 
Limited as the new controller in the Company and the 
changes the composition of the Company's Board of 
Commissioners and Board of Directors effective as of May 
4, 2021 (Note 1.c). 

 
Sebagai akibat dari transaksi tersebut, sesuai dengan 
POJK 9/2018, Iron Mountain Hong Kong Limited (IM) 
sebagai pengendali baru berkewajiban untuk melakukan 
Penawaran Tender Wajib atas seluruh saham Publik 
berjumlah 57.155.600 saham yang setara dengan 7,54% 
dari modal ditempatkan dan disetor Perusahaan. 
Penawaran Tender Wajib berlangsung sejak 5 Agustus 
2021 sampai  3 September 2021 dengan harga penawaran 
sebesar Rp689 per saham. Pada tanggal pembayaran 
Penawaran Tender Wajib pada 15 September 2021, IM 
membeli sebanyak 52.207.300 saham sehingga IM memiliki 
total sebanyak 752.632.700 saham Perusahaan dengan 
persentase kepemilikan meningkat dari 92,46% menjadi 
99,35%. Kemudian sesuai dengan POJK 9/2018, IM wajib 
mengalihkan lembar sahamnya guna memenuhi ketentuan 
7,5% dalam jangka waktu paling lama 2 (dua) tahun sejak 
selesainya Penawaran Tender Wajib.  

 As a result of the transaction, in accordance with POJK 
9/2018, Iron Mountain Hong Kong Limited (IM) as the new 
controller is obliged to conduct a Mandatory Tender Offer 
for all Public shares totaling 57,155,600 shares which is 
equivalent to 7.54% of the issued capital and paid by the 
Company. The Mandatory Tender Offer will took place from 
August 5, 2021 to September 3, 2021 with an offer price of 
Rp689 per share. On the date of payment of the Mandatory 
Tender Offer on September 15, 2021, IM purchased 
52,207,300 shares so that IM owns  total of 752,632,700 
shares of the Company with ownership percentage 
increasing from 92.46% to 99.35%. Then in accordance 
with POJK 9/2018, IM is required to transfer its shares to 
meet the 7.5% requirement within a maximum period of 2 
(two) years from the completion of the Mandatory Tender 
Offer. 

 
Pemegang saham Perusahaan pada tanggal 31 Desember 
2022 dan 2021 adalah sebagai berikut: 

 The Company’s shareholders as of Desember 31, 2022 
and 2021, are as follows: 

 
Total Saham/ Kepemilikan/ Total Modal/
Total Shares Ownership Total Capital

(lembar/  share ) (%) (Rp)

Iron Mountain Hongkong Limited 752,632,700                  99.3500 75,263,270,000 
Masyarakat masing-masing dibawah/ Public each below of  5% 4,948,300                   0.6500 494,830,000 

Total 757,581,000 100.0000 75,758,100,000 

Pemegang Saham/ Shareholders

 
 

 
17. TAMBAHAN MODAL DISETOR - NETO  17. ADDITIONAL PAID-IN CAPITAL - NET 
 

Rincian tambahan modal disetor-neto pada tanggal  
31 Desember 2022 dan 2021 adalah sebagai berikut: 

 Details of additional paid-in capital–net as of December 31, 
2022 and 2021, are as follows: 
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17. TAMBAHAN MODAL DISETOR – NETO (lanjutan)  17. ADDITIONAL PAID-IN CAPITAL – NET (continued) 
 

Rp
Agio Saham yang Timbul dari: Shares Agio Derived from:
  - Penerbitan Saham melalui Penawaran Umum Saham 25,758,000,000 Shares Issuance through Initial Public Offering -
  - Setoran Modal Lainnya 96,101,582 Others Paid-in Capital -
Beban Emisi Saham (1,528,109,100) Issuance Cost
Total 24,325,992,482 Total  

 
 

18. PEMBAGIAN LABA DAN PEMBENTUKAN SALDO LABA 
YANG TELAH DITENTUKAN PENGGUNAANNYA 

 18. DISTRIBUTION OF INCOME AND APPROPRIATION OF 
RETAINED EARNINGS 

 

Berdasarkan Akta Berita Acara Rapat Umum Pemegang 
Saham Tahunan Perusahaan No. 16 tanggal 30 November 
2022 yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., 
Notaris di Kabupaten Bekasi, para pemegang saham telah 
menyetujui pembagian dividen interim sejumlah 
Rp13.636.458.000 atau Rp18 per saham yang dibagikan 
kepada pemegang saham yang tercatat pada daftar 
pemegang saham pada tanggal 13 Desember 2022. 
Pembayaran dividen interim ini telah didistribusikan kepada 
pemegang saham pada tanggal 22 Desember 2022. 

 Based on the Deed of Minutes of Extraordinary General 
Meeting of Shareholders of the Company No. 16 dated 
November 30, 2022 made by Lucy Octavia Siregar, SH., Sp.N., 
Notary in Bekasi District, the Shareholders approved the 
distribution of dividend amounted to Rp13,636,458,000 or Rp18 
per share to be distributed to the shareholders recorded in the 
register of shareholders as of December 13, 2022. The 
payment of dividens were distributed on December 22, 2022. 

 
 

 

Berdasarkan Akta Berita Acara Rapat Umum Pemegang 
Saham Tahunan Perusahaan No. 54 tanggal 22 Juni 2022 
yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., Notaris 
di Kabupaten Bekasi, para pemegang saham telah 
menyetujui penggunaan laba bersih Perusahaan untuk 
tahun buku yang berakhir pada tanggal 31 Desember 2021 
sebesar Rp50.000.000 disisihkan untuk dana cadangan 
dan sejumlah Rp3.787.905.000 atau Rp5 per saham yang 
akan dibagikan kepada pemegang saham yang tercatat 
pada daftar pemegang saham pada tanggal  
4 Juli 2022. Pembayaran dividen ini akan  didistribusikan 
kepada pemegang saham pada tanggal 22 Juli 2022. 

 Based on the Deed of Minutes of Annual General Meeting of 
Shareholders of the Company No. 54 dated June 22, 2022 
made by Lucy Octavia Siregar, S.H., Sp.N., Notary in Bekasi 
District, the shareholders approved the use of the Company's 
net income for the year ended December 31, 2021 amounted 
to Rp50,000,000 for general reserves and amounted to 
Rp3,787,905,000 or Rp5 per share to be distributed to the 
shareholders recorded in the register of shareholders as of July 
4, 2022. The payment of dividends will be distributed on July 
22, 2022. 

 
 

 

Berdasarkan Akta Berita Acara Rapat Umum Pemegang 
Saham Tahunan Perusahaan No. 40 tanggal 12 April 2021 
yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., Notaris 
di Kabupaten Bekasi, para pemegang saham telah 
menyetujui penggunaan laba bersih Perusahaan untuk 
tahun buku yang berakhir pada tanggal 31 Desember 2020 
sebesar Rp50.000.000 disisihkan untuk dana cadangan 
dan sejumlah Rp12.878.877.000 atau Rp17 per saham 
yang akan dibagikan kepada pemegang saham yang 
tercatat pada daftar pemegang saham pada tanggal  
22 April 2021. Pembayaran dividen telah didistribusikan 
kepada pemegang saham pada tanggal 3 Mei 2021. 

 Based on the Deed of Minutes of Annual General Meeting of 
Shareholders of the Company No. 40 dated April 12, 2021 
made by Lucy Octavia Siregar, S.H., Sp.N., Notary in Bekasi 
District, the shareholders approved the use of the Company's 
net income for the year ended December 31, 2020 amounted 
to Rp50,000,000 for general reserves and amounted to 
Rp12,878,877,000 or Rp17 per share to be distributed to the 
shareholders recorded in the register of shareholders as of 
April 22, 2021. The payment of dividends were distributed on 
May 3, 2021. 
 
 

 

Berdasarkan Akta Berita Acara Rapat Umum Pemegang 
Saham Luar Biasa Perusahaan No. 41 tanggal 12 April 
2021 yang dibuat oleh Lucy Octavia Siregar, S.H., Sp.N., 
Notaris di Kabupaten Bekasi, para pemegang saham telah 
menyetujui pembagian dividen interim sejumlah 
Rp11.363.715.000 atau Rp15 per saham yang dibagikan 
kepada pemegang saham yang tercatat pada daftar 
pemegang saham pada tanggal 22 April 2021. Pembayaran 
dividen interim ini telah didistribusikan kepada pemegang 
saham pada tanggal 3 Mei 2021. 

 Based on the Deed of Minutes of Extraordinary General 
Meeting of Shareholders of the Company No. 41 dated April 
12, 2021 made by Lucy Octavia Siregar, S.H., Sp.N., Notary 
in Bekasi District, the shareholders approved the distribution 
of interim dividend amounted to Rp11,363,715,000 or Rp15 
per share to be distributed to the shareholders recorded in 
the register of shareholders as of April 22, 2021. The 
payment of interim dividends were distributed on May 3, 
2021. 
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19. PENDAPATAN     19. REVENUE 
 

Pendapatan Perusahaan terdiri dari:  The Company’s revenue consists of: 
 

 
 
Untuk tahun yang berakhir pada tanggal                          
31 Desember 2022 tidak terdapat penjualan diatas 10%. 
Untuk tahun yang berakhir pada tanggal 31 Desember 
2021, Perusahaan memiliki pendapatan dari PT Bank 
Central Asia Tbk masing-masing sebesar 
Rp14.457.385.207 (2021: 10,00% terhadap total 
pendapatan). 

 For the year ended December 31, 2022 there is no 
revenue above 10%. For the year ended December 31, 
2021, the Company had revenue from PT Bank Central 
Asia Tbk amounting to Rp14,457,385,207  (2021: 10.00% 
to total revenue). 

 
 
20. BEBAN OPERASIONAL  20. OPERATIONAL COSTS 
 

Rincian beban operasional adalah sebagai berikut:  The details of operational costs are as follows: 
 

 
 
Tidak terdapat pembelian kepada vendor di atas 10% dari 
pendapatan untuk tahun yang berakhir pada 
tanggal-tanggal 31 Desember 2022 dan 2021. 

 There are no purchases to vendor above 10% of revenue 
for the years ended December 31, 2022 and 2021. 
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21. BEBAN UMUM DAN ADMINISTRASI   21. GENERAL AND ADMINISTRATIVE EXPENSES 
 

Rincian beban umum dan administrasi adalah sebagai 
berikut: 

 The detail of general and administration expenses are as 
follows: 

 

 
 

 
22. PENGHASILAN KEUANGAN DAN BIAYA  22. FINANCE INCOME AND COST 
 

a. Penghasilan Keuangan  a. Financial Income 
 

Rincian penghasilan keuangan adalah sebagai berikut:  The detail of finance income are as follows: 
 

2022 2021
Rp Rp

Pendapatan Bunga  2,708,008,992 2,024,100,955 Interest Income
Keuntungan yang Belum Direalisasi atas  Unrealize Gain from Increase 

Kenaikan Nilai Wajar Reksadana (Catatan 5) -- 5,395,643 in  Fair Value of  Managed Funds (Note 5)

Total 2,708,008,992 2,029,496,598 Total

 
b. Biaya Keuangan  b. Financial Cost 
 

Rincian biaya keuangan adalah sebagai berikut:  The detail of finance cost are as follows: 
 

 
 
 

23. TRANSAKSI DAN SALDO PIHAK BERELASI  23. TRANSACTIONS AND BALANCE WITH RELATED 
PARTIES 

 
Perusahaan dalam kegiatan usaha normal, melakukan 
transaksi dengan pihak-pihak berelasi. Rincian akun 
dengan pihak berelasi adalah sebagai berikut: 

 The Company in the normal course of business, entered 
into transactions with related parties. Account details with 
related parties are as follows: 
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23. TRANSAKSI DAN SALDO PIHAK BERELASI (lanjutan)  23. TRANSACTIONS AND BALANCE WITH RELATED 
PARTIES (continued) 

 

 
 

        
No. 

 Pihak yang Berelasi/ 
Related Parties 

 Hubungan dengan Perusahaan/ 
Relationship with the Company 

 Sifat Saldo Akun/Transaksi 
Nature of Account Balances/Transactions 

       
1  PT Iron Mountain Indonesia  Afiliasi karena di bawah kesamaan 

pengendalian/ Affiliate, under common 
control 

 Piutang usaha dan pendapatan/ Trade 
receivable and revenue  
 

2 
 
 

 Iron Mountain Information 
Management Inc 
 

 Afiliasi karena di bawah kesamaan 
pengendalian/ Affiliate, under common 

control 

 Asuransi/ Insurance  
 

3  Direksi / Directors  Manajemen kunci/ Key management  Gaji, tunjangan dan kesejahteraan/ 
Salaries, allowances and employee 
benefits 

 
 
24. LABA PER SAHAM DASAR   24. BASIC EARNINGS PER SHARE 
 

Perhitungan laba per saham dasar adalah sebagai berikut:  The calculation of basic earnings per share is as follows: 
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25. ASET DAN LIABILITAS MONETER DALAM MATA UANG 
ASING  

 25. ASSETS AND LIABILITIES IN FOREIGN CURRENCIES 

 
Aset dan liabilitas moneter dalam mata uang asing pada 
tanggal 31 Desember 2022 dan 2021 adalah sebagai 
berikut: 

 The assets and liabilities in foreign currencies as of 
December 31, 2022 and 2021, are as follows: 

 

 

 
Tidak terdapat liabilitas moneter dalam mata uang asing 
pada tanggal 31 Desember 2022 dan 2021. 

 There is no monetary liabilities denominated in foreign 
currencies on December 31, 2022 and 2021. 

 
 
26. MANAJEMEN RISIKO KEUANGAN DAN NILAI WAJAR 

INSTRUMEN KEUANGAN    
 26. FINANCIAL RISK MANAGEMENT AND FAIR VALUE OF 

FINANCIAL INSTRUMENTS 
 

Risiko keuangan utama yang dihadapi Perusahaan adalah 
risiko kredit dan risiko likuiditas. Melalui pendekatan 
manajemen risiko, Perusahaan mencoba untuk 
meminimalkan potensi dampak negatif dari risiko-risiko 
tersebut. 
 

 The main financial risks faced by the Company are credit 
risk and liquidity risk. Through risk management approach, 
the Company tries to minimize the potential negative 
impact of such risks. 

(i) Risiko Kredit 
Pada tanggal 31 Desember 2022 dan 2021, instrumen 
keuangan Perusahaan yang mempunyai potensi atas 
risiko kredit terdiri dari: 

 (i) Credit Risk 
As of December 31, 2022 and 2021, the Company's 
financial instruments that have the potential credit risk 
consist of: 

 

2022 2021
Rp Rp

Kas dan Bank 113,282,774,130 93,609,538,270 Cash on Hand and in Banks
Piutang Usaha 8,576,741,606 7,161,363,387 Trade Receivables
Aset Keuangan Lancar Lainnya 5,087,431,000 4,755,508,846 Other Current Financial Assets
Aset Keuangan Tidak Lancar Lainnya 243,660,299          4,491,030,339 Other Non-Current Financial Assets
Total 127,190,607,035 110,017,440,842 Total

Nilai Tercatat/ Carrying Value

 
Untuk risiko kredit yang berhubungan dengan bank, 
hanya bank-bank dengan predikat baik yang dipilih. 
Selain itu, kebijakan Perusahaan adalah untuk tidak 
membatasi eksposur hanya kepada satu institusi 
tertentu, sehingga Perusahaan memiliki kas dan bank di 
berbagai bank. 

 For credit risk associated with banks, only banks with a 
good rating are selected. In addition, the Company's 
policy is not to limit the exposure to any one particular 
institution, so that the Company had cash on hand and 
in banks in the various banks. 
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26. MANAJEMEN RISIKO KEUANGAN DAN NILAI WAJAR 
INSTRUMEN KEUANGAN (lanjutan)  

 26. FINANCIAL RISK MANAGEMENT AND FAIR VALUE OF 
FINANCIAL INSTRUMENTS (continued) 

 
Kualitas Kredit Aset Keuangan  Credit Quality of Financial Assets 
Perusahaan mengelola risiko kredit yang terkait dengan 
simpanan di bank, piutang dan lembaga keuangan 
lainnya dengan memonitor reputasi, peringkat kredit 
dan membatasi risiko agregat dari masing-masing pihak 
dalam kontrak. 

 The Company manages credit risk exposed from its 
deposits with banks, receivables and other financial 
institutions by monitoring reputation, credit ratings and 
limiting the aggregate risk to any individual 
counterparty. 

 
Kualitas Kredit Kas dan Bank  Credit Quality of Cash on Hand and in Banks 
Perusahaan menempatkan kas dan bank yang memiliki 
kualitas kredit yang baik. Oleh karena itu, Perusahaan 
berkeyakinan bahwa risiko kredit atas aset keuangan ini 
adalah minimal. Pihak ketiga yang dimaksud termasuk 
institusi keuangan utama dan Badan Usaha Milik 
Negara lainnya. 

 The Company places its cash with reputable 
counterparties that have good credit rating or bank 
standing. Consequently, the Company believes the 
credit risk of such financial assets is minimal. These 
counterparties include large financial institutions and 
other State-Owned Enterprises. 

 
Tabel berikut menganalisis aset yang telah jatuh tempo 
tetapi tidak mengalami penurunan nilai dan yang belum 
jatuh tempo dan tidak mengalami penurunan nilai serta 
aset keuangan yang ditentukan secara individu 
mengalami penurunan nilai. 

 The following table analyze assets that are due but not 
impaired and not yet due and not impaired and 
financial assets that are individually determined to be 
impaired. 

 

Mengalami Belum Jatuh Total
Penurunan Tempo dan

Nilai Individu/ Tidak Mengalami
Individually Penurunan 1-30 Hari/ 31-60 Hari/ >60 Hari

Impaired Nilai/ Days Days Days
Not Yet Due and

Not Impaired
Rp Rp Rp Rp Rp Rp

Kas dan Bank -- 113,282,774,130 -- -- -- 113,282,774,130 Cash on Hand and in Banks
Piutang Usaha (61,064,957) 941,005,804 6,099,498,553 1,124,494,610 472,807,596 8,576,741,606 Trade Receivables
Aset Keuangan Lancar Lainnya -- 5,087,431,000 -- -- -- 5,087,431,000 Other Current Financial Assets
Aset Keuangan Tidak Lancar Lainnya (18,196,500,000) 243,660,299 -- -- 18,196,500,000 243,660,299 Other Non-Current Financial Assets
Total (18,257,564,957) 119,554,871,233 6,099,498,553 1,124,494,610 18,669,307,596 127,190,607,035 Total

Mengalami Belum Jatuh Total
Penurunan Tempo dan

Nilai Individu/ Tidak Mengalami
Individually Penurunan 1-30 Hari/ 31-60 Hari/ 61-90 Hari/

Impaired Nilai/ Days Days Days
Not Yet Due and

Not Impaired
Rp Rp Rp Rp Rp Rp

Kas dan Bank -- 93,609,538,270 -- -- -- 93,609,538,270 Cash on Hand and in Banks
Piutang Usaha (186,886,727) 1,041,896,028 4,933,813,507 1,372,540,579 -- 7,161,363,387 Trade Receivables
Aset Keuangan Lancar Lainnya -- 4,755,508,846 -- -- -- 4,755,508,846 Other Current Financial Assets
Aset Keuangan Tidak Lancar Lainnya (13,840,454,960) 134,985,299 -- -- 18,196,500,000 4,491,030,339 Other Non-Current Financial Assets
Total (14,027,341,687) 99,541,928,443 4,933,813,507 1,372,540,579 18,196,500,000 110,017,440,842 Total

Due But Not Impaired

2022
Lewat Jatuh Tempo yang Tidak Mengalami Penurunan 

Nilai/
Due But Not Impaired

2021
Lewat Jatuh Tempo yang Tidak Mengalami Penurunan 

Nilai/

 
          

   (ii) Risiko Likuiditas 
Risiko likuiditas merupakan risiko atas ketidakmampuan 
Perusahaan membayar liabilitasnya pada saat jatuh 
tempo. Saat ini Perusahaan berkeyakinan dapat 
membayar semua liabilitas pada saat jatuh tempo. 

 (ii) Liquidity Risk 
Liquidity risk is the risk of the inability of the Company 
to pay its liabilities at maturity. Currently the Company 
believes can pay all liabilities at maturity. 

   
Untuk memenuhi komitmen kas, Perusahaan melihat 
kegiatan operasinya dapat menghasilkan arus kas 
masuk yang cukup.  

 To meet cash commitments, the Company monitors 
operations can generate sufficient cash inflows.  
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26. MANAJEMEN RISIKO KEUANGAN DAN NILAI WAJAR 
INSTRUMEN KEUANGAN (lanjutan)  

 26. FINANCIAL RISK MANAGEMENT AND FAIR VALUE OF 
FINANCIAL INSTRUMENTS (continued) 

 
Tabel berikut menganalisis liabilitas keuangan yang 
diukur pada biaya perolehan diamortisasi berdasarkan 
sisa umur jatuh temponya: 

 The following table analyzes financial liabilities 
measured at amortized cost based on the remaining 
period to maturity: 

 

Kurang dari 1 tahun/ 1-2 Tahun/ 2-5 tahun dan lebih/
Less than 1 year 1-2 years 2-5 years and over

Rp Rp Rp Rp
Liabilitas Keuangan Financial Liabilities

Utang Usaha - Pihak Ketiga           24,418,204,896 -- -- 24,418,204,896 Trade Payable - Third Parties
Beban Akrual             6,409,540,676 -- -- 6,409,540,676 Accrued Expenses
Liabilitas Imbalan Kerja Jangka Pendek             4,320,034,042 -- -- 4,320,034,042 Short-term Employee Benefit Liabilities
Liabilitas Sewa           14,368,188,961           38,583,944,440 145,033,273,045       197,985,406,446 Lease Liabilities
Liabilitas Keuangan Jangka Pendek Lainnya                  98,332,600 -- -- 98,332,600 Other Short-term Financial Liabilities

Total Liabilitas Keuangan 49,614,301,175 38,583,944,440 145,033,273,045 233,231,518,660 Total Financial Liabilities

Kurang dari 1 tahun/ 1-2 tahun/ 2-5 tahun dan lebih/
Less than 1 year 1-2 years 2-5 years and over

Rp Rp Rp Rp
Liabilitas Keuangan Financial Liabilities

Utang Usaha - Pihak Ketiga             3,108,747,505 -- -- 3,108,747,505 Trade Payable - Third Parties
Beban Akrual             4,826,437,178 -- -- 4,826,437,178 Accrued Expenses
Liabilitas Imbalan Kerja Jangka Pendek             4,047,640,146 -- -- 4,047,640,146 Short-term Employee Benefit Liabilities
Liabilitas Sewa           11,286,821,929 14,087,637,064 183,151,145,454 208,525,604,447 Lease Liabilities
Liabilitas Keuangan Jangka Pendek Lainnya                  95,832,600 -- -- 95,832,600 Other Short-term Financial Liabilities

Total Liabilitas Keuangan 23,365,479,358 14,087,637,064 183,151,145,454 220,604,261,876 Total Financial LiabilitiesTotal Financial Liabilities

2022

Total

2021

Total

 
 

Nilai Wajar Instrumen Keuangan 
Perusahaan menggunakan hierarki berikut dalam mencatat 
nilai wajar instrumen keuangan Perusahaan: 
• Tingkat 1 : harga kuotasian dalam pasar aktif untuk aset 

atau liabilitas yang identik; 
• Tingkat 2 : input selain harga kuotasian yang termasuk 

dalam Tingkat 1 yang dapat diobservasi untuk 
aset atau liabilitas, baik secara langsung atau 
tidak langsung; dan 

• Tingkat 3 : input untuk aset atau liabilitas yang tidak dapat 
diobservasi. 

 Fair Value of Financial Instruments 
The Company uses the following hierarchy in recording the 
fair value of financial instruments: 
• Level 1: quotation prices in active markets for identical 

assets or liabilities; 
• Level 2: inputs other than quotation prices included in 

Level 1 that are observable for the asset or 
liability, either directly or indirectly; and 

 
• Level 3: inputs for the asset or liability that can not be 

observed 
 

Pada tanggal 31 Desember 2022 dan 2021, seluruh aset 
keuangan Perusahaan yang dicatat dengan menggunakan 
nilai wajar merupakan investasi jangka pendek yang 
diperdagangkan dan menggunakan hierarki tingkat 1. 
Seluruh nilai tercatat aset dan liabilitas keuangan yang ada 
di Perusahaan mendekati nilai wajarnya karena bersifat 
jangka pendek atau dengan tingkat suku bunga 
mengambang. 

 On December 31, 2022 and 2021, all of the Company's 
financial assets are accounted for using the fair value of an 
investment in short-term trading and use a hierarchy level 
1. The entire carrying value of financial assets and 
liabilities in the Company approximate their fair values due 
to the short term nature or with a floating interest rate. 
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27. INFORMASI TAMBAHAN TERKAIT LAPORAN ARUS 
KAS 

 27. SUPPLEMENTARY INFORMATION RELATED TO THE 
 STATEMENTS OF CASH FLOWS 

 
 Transaksi Non-Kas   Non-Cash Transactions 

 
Berikut aktivitas investasi dan pendanaan yang tidak 
mempengaruhi arus kas untuk tahun yang berakhir pada 
tanggal-tanggal 31 Desember 2022 dan 2021: 

 The following are investing and financing activities which 
do not affect cash flows for the years ended                  
December 31, 2022 and 2021: 

 
• Penambahan aset tetap melalui utang usaha sebesar 

Rp17.200.294.964 (2021: Rp108.965.593). 
 

• Penambahan aset hak guna melalui liabilitas sewa 
sebesar Rp884.544.120 (2021: Rp30.810.929.194). 

•  

 • Addition of fixed assets through trade payable 
amounted to Rp17,200,294,964 (2021: 
Rp108,965,593). 

• Additional of right-of-use  assets through lease 
liabilities amounted to Rp884,544,120 (2021: 
Rp30,810,929,194). 

 
 Rekonsiliasi Liabilitas yang Timbul dari Aktivitas 

Pendanaan 
  Reconciliation of Liabilities Arising from Financing 

Activities 
 

Tabel dibawah ini menunjukkan rekonsiliasi liabilitas yang 
timbul dari pendanaan. 

 The below table setsout a reconciliation of liabilities arising 
from financing activities. 

 

 
 
28. PENGELOLAAN PERMODALAN    28. CAPITAL MANAGEMENT 
 

Tujuan utama Perusahaan dalam hal pengelolaan modal 
adalah mengoptimalisasi saldo utang dan ekuitas 
Perusahaan dalam rangka mempertahankan 
perkembangan bisnis di masa depan dan memaksimalkan 
nilai pemegang saham. Perusahaan mengelola struktur 
modal dan membuat penyesuaian yang diperlukan dengan 
memperhatikan perubahan kondisi ekonomi dan tujuan 
strategis Perusahaan. 

 The Company main objective in managing capital is to 
optimize the balance of the debt and equity of the 
Company in order to maintain the development of future 
business and maximize shareholder value. The Company 
manages its capital structure and makes adjustments as 
needed to pay attention to changes in economic conditions 
and the Company's strategic objectives. 

 
Untuk menjaga dan menyesuaikan struktur modal, 
Perusahaan akan menyesuaikan jumlah dividen yang 
dibayar kepada pemegang saham, memperoleh pinjaman 
baru atau melakukan pelunasan pinjaman. 

 To maintain and adjust the capital structure, the Company 
will adjust the amount of dividends paid to shareholders, 
obtain new loans or make loan repayment. 

 
 
29. STANDAR DAN INTERPRETASI TELAH DITERBITKAN 

TAPI BELUM DITERAPKAN   
 29. STANDARDS AND INTERPRETATIONS ISSUED NOT 

 YET ADOPTED  
 

DSAK-IAI telah menerbitkan beberapa standar baru, 
amandemen dan penyesuaian atas standar, serta 
interpretasi atas standar namun belum berlaku efektif untuk 
periode yang dimulai pada 1 Januari 2023. 

 DSAK-IAI has issued several new standards, amendments 
and improvement to standards, and interpretations of the 
standards but not yet effective for the period beginning of 
January 1, 2023. 
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29. STANDAR DAN INTERPRETASI TELAH DITERBITKAN 
TAPI BELUM DITERAPKAN (lanjutan) 

 29. STANDARDS AND INTERPRETATIONS ISSUED NOT 
 YET ADOPTED (continued) 

 
Amendemen atas standar yang berlaku efektif untuk periode 
yang dimulai pada atau setelah 1 Januari 2023, dengan 
penerapan dini diperkenankan yaitu: 
 
• Amendemen PSAK 1: Penyajian Laporan Keuangan 

tentang Pengungkapan Kebijakan Akuntansi; 
 

• Amendemen PSAK 1: Penyajian Laporan Keuangan 
tentang Klasifikasi Liabilitas sebagai Jangka Pendek atau 
Jangka Panjang; 

• Amendemen PSAK 25: Kebijakan Akuntansi, Perubahan 
Estimasi Akuntansi, dan Kesalahan tentang Definisi 
Estimasi Akuntansi; dan 

• Amendemen PSAK 46: Pajak Penghasilan tentang Pajak 
Tangguhan terkait Aset dan Liabilitas yang timbul dari 
Transaksi Tunggal. 

 Amendments to standards which effective for periods 
beginning on or after January 1, 2023, with early adoption 
is permitted, are as follows: 
 
• Amendments  PSAK 1: Presentation of Financial 

Statements regarding Disclosure of Accounting 
Policies; 

• Amendments PSAK 1: Presentation of Financial 
Statements regarding Classification of Liabilities as a 
Current or Non Current; 

• Amendments PSAK 25: Accounting Policies, 
Changes in Accounting Estimates and Errors 
regarding Definition of Accounting Estimates; and 

• Amendments PSAK 46: Income Tax regarding 
Deferred Tax related to Assets and Liabilities arising 
from a Single Transaction. 

 
Standar baru yang berlaku efektif untuk periode yang dimulai 
pada atau setelah 1 Januari 2025, dengan penerapan dini 
diperkenankan yaitu: 
 
• PSAK 74: Kontrak Asuransi; dan  
• Amendemen PSAK 74: Kontrak Asuransi tentang 

Penerapan Awal PSAK 74 dan PSAK 71 - Informasi 
Komparatif. 

 New standards which effective for periods beginning on or 
after January 1, 2025, with early adoption is permitted are 
as follows: 
 
• PSAK 74: Insurance Contract; and 
• Amendments PSAK 74: Insurance Contract 

regarding Initial Implementation of PSAK 74 and 
PSAK 71 – Comparative Information. 

 
Hingga tanggal laporan keuangan ini diotorisasi, Perusahaan 
masih melakukan evaluasi atas dampak potensial dari 
penerapan standar baru dan amandemen standar tersebut. 

 Until the date of the financial statements being authorized, 
the Company is still evaluating the potential impact of the 
adoption of new standards and amendments of these 
standards. 

 
 
30. KASUS HUKUM    30. LITIGATION CASES  
 

a. Berdasarkan Surat Putusan Pengadilan Tata Usaha 
Negara (PTUN) Samarinda No. 44/G/2018/PTUN.SMD 
tanggal 15 Mei 2019, Perusahaan merupakan Tergugat 
II Intervensi 1 mengenai kepemilikan tanah seluas 
3.000 m2 yang terletak di Kecamatan Balikpapan Utara, 
Kota Balikpapan, Kalimantan Timur. Berdasarkan 
keputusan ini menyatakan gugatan tersebut ditolak. 
Kemudian pada tanggal 7 Oktober 2019 berdasarkan 
Surat Putusan Pengadilan Tinggi Tata Usaha Negara 
Jakarta No. 236/B/2019/PT.TUN.JKT yang 
membatalkan putusan PTUN Samarinda No. 44/G/ 
2018/PTUN.SMD. Kasasi tersebut ditolak oleh 
Mahkamah Agung pada tanggal 9 Maret 2020, dan 
berkas perkara tersebut sudah diterima oleh 
Perusahaan pada tanggal 14 Agustus 2020. Sampai 
dengan tanggal pelaporan, Perusahaan tidak 
melakukan upaya hukum lanjutan. 

 a. Based on Samarinda Court Judgement 
No. 44/G/2018/PTUN.SMD dated May 15, 2019, the 
Company is the Defendant II Intervention 1 on 
ownership of 3,000 sqm land area, located in North 
Balikpapan Sub-District, Balikpapan City, East 
Kalimantan. Based on this Court Judgement, the such 
claim is rejected. Then on October 7, 2019, based on 
Jakarta High Court Judgement No. 236/ 
B/2019/PT.TUN.JKT, the decision of Samarinda Court 
Judgement No. 44/G/2018/PTUN.SMD was canceled. 
The appeal was rejected by Supreme Court of 
Republic of Indonesia on March 9, 2020, and the case 
file has been received by the Company on August 14, 
2020. As of the reporting date, the Company has not 
taken any further legal remedies. 
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30. KASUS HUKUM (lanjutan)    30. LITIGATION CASES (continued) 
 

Berdasarkan hal tersebut diatas, Perusahaan mencatat 
pencadangan kerugian atas seluruh nilai buku aset 
tetap berupa tanah dan bangunan di Balikpapan 
dengan nilai seluruhnya sebesar Rp10.808.111.181 
yang terdiri dari tanah sebesar Rp2.405.800.000 dan 
bangunan sebesar Rp8.402.311.181 (Catatan 7.b dan 
10). 

 Based on the matter above, Company recorded 
allowance for losses on book value of fixed asset in 
the form of land and building in Balikpapan with total 
amount Rp10,808,111,181 consist of land with total 
amount Rp2,405,800,000 and building with total 
amount Rp8,402,311,181 (Notes 7.b and 10). 

 
b. Pada tanggal 4 Februari 2020, Perusahaan 

menempatkan dana pada Koperasi Simpan Pinjam 
Indosurya (KSPI) sebesar Rp15 miliar dengan jangka 
waktu 1 bulan dan tingkat bunga 8,5% per tahun. Pada 
saat jatuh tempo, KSPI tidak bisa mengembalikan dana 
tersebut kepada Perusahaan. Pada Juli 2020 
Pengadilan Niaga Jakarta Pusat telah mengesahkan 
Homologasi Penundaan Kewajiban Pembayaran Utang 
(PKPU) pada KSPI, yang memutuskan mengabulkan 
permohonan perjanjian perdamaian.  

 b. On February 4, 2020, the Company placed funds in 
the Indosurya Credit Union (KSPI) the amount of Rp15 
billion with a term of 1 month and interest rate of 8.5% 
per annum. On due date, KSPI can not repaid the fund 
to the Company. On July 2020 the Central Jakarta 
Commercial Court has retified the homologation on the 
Postponement of the Debt Payment Obligation (PKPU) 
to KSPI, who decide to grant the request for peace 
agreement.  

 
Pada tanggal 25 Maret 2022, Perusahaan menerima 
surat dari KSPI yang menyampaikan bahwa rencana 
bisnis yang tertuang dalam perjanjian perdamaian tidak 
dapat berjalan karena berbagai faktor sehingga sulit 
untuk mewujudkan dan kemudian KSPI menyatakan 
tidak mampu melaksanakan kewajibannya kepada 
seluruh anggotanya. 
 
Kemudian terdapat permohonan dari kreditur KSPI 
mengenai Pembatalan Perdamaian. Kemudian 
berdasarkan putusan dalam sidang tanggal 11 Agustus 
2022, Majelis Hakim Pengadilan Niaga Jakarta Pusat 
menyatakan bahwa KSPI dinyatakan Pailit. 
 
Manajemen telah membentuk cadangan kredit 
ekspektasian atas seluruh jumlah tagihan KSPI 
sebesar Rp4.356.045.040 pada tahun 2022 dan 
Rp8.968.379.960 pada tahun 2021 (Catatan 7.a). 

 On March 25, 2022, the Company received a letter 
from KSPI stating that the business plan contained in 
the peace agreement could not work due to various 
factors making it difficult to implement and KSPI stated 
that it was unable to carry out its obligations to all 
members. 
 
 
Then there was a request from KSPI's creditors 
regarding the cancellation of the settlement. Then 
based on decisions in court on August 11, 2022, the 
Panel of Judges of the Central Jakarta Commercial 
Court stated that KSPI was declared bankrupt. 
 
Management has provided the expected credit reserve 
for KSPI total receivables amounting to 
Rp4,356,045,040 in 2022 and Rp8,968,379,960 in 
2021 (Note 7.a). 

 
 

c. Pada tanggal 1 Februari 2021 terdapat pengumuman 
tentang putusan Penundaan Kewajiban Pembayaran 
Utang (PKPU) sementara PT Dexa Indonesia Pratama 
(Dexa). Pada tanggal 26 April 2021 Pengadilan Niaga 
Jakarta Pusat telah mengesahkan Perjanjian 
Perdamaian antara Dexa dan para kreditornya 
(Homologasi). Pada tahun 2020, Perusahaan telah 
membentuk cadangan penyisihan kerugian atas 
seluruh nilai surat berharga tersebut sebesar 
Rp3.200.000.000 (Catatan 7.a). 

 c. On February 1, 2021, there was an announcement 
regarding the Decision to Postpone the Temporary 
Debt Payment Obligation (PKPU) of PT Dexa 
Indonesia Pratama (Dexa). On April 26, 2021, the 
Central Jakarta Commercial Court has ratified the 
Reconciliation Agreement between Dexa and its 
creditors (Homologation). In 2020, the Company has 
provided an allowance for possible losses for the 
value of such securities amounting to 
Rp3,200,000,000 (Note 7.a). 
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31. PERJANJIAN PENTING   31. SIGNIFICANT AGREEMENT 
 

a. Pada tanggal 26 dan 27 Desember 2019 Perusahaan 
menandatangani perjanjian sewa menyewa Gudang 
dengan PT Mega Anugerah Cemerlang (MAC) atas             
6 gudang arsip di lokasi Lippo Cikarang, Kendal, 
Surabaya, Medan, Pekanbaru dan Palembang (Catatan 
10). Periode sewa selama 5 tahun, mulai 1 Januari 
2020 dan diperpanjang secara otomatis selama 5 tahun 
dan dengan opsi dapat diperpanjang kembali. Beban 
sewa dibayar dimuka dibayarkan setiap bulannya yang 
akan mengalami kenaikan 5% setiap tahunnya dengan 
jaminan sewa berupa bank garansi sebesar 
Rp1.987.032.000 yang dijamin dengan rekening giro di 
PT Bank Capital Indonesia Tbk (Catatan 5). 

 a. On December 26 and 27, 2019 the Company signed a 
Warehouse Leases Agreement with PT Mega 
Anugerah Cemerlang (MAC) for 6 archive warehouses 
at Lippo Cikarang, Kendal, Surabaya, Medan, 
Pekanbaru and Palembang (Note 10). The leases 
period is 5 years, starting January 1, 2020 and is 
automatically renewed for 5 years and with the option 
can be extended again. Prepaid rental expenses are 
paid upfront each month, which will increase 5% 
annually, this leases agreement is guaranted with 
current account amounted to Rp1,987,032,000 in PT 
Bank Capital Indonesia Tbk (Note 5). 

 
b. Pada tanggal 19 sampai dengan 21 April 2021 

Perusahaan menandatangani perjanjian sewa 
menyewa Gudang dengan PT Central Sari Realty 
(CSR) atas 5 gudang arsip di lokasi Pasuruan, 
Bandung, Bali, Klaten dan Makassar (Catatan 10). 
Periode sewa selama 5 tahun, mulai 26 April 2021 dan 
diperpanjang secara otomatis selama 5 tahun dan 
dengan opsi dapat diperpanjang kembali. Beban sewa 
dibayar dimuka dibayarkan setiap bulannya yang akan 
mengalami kenaikan 5% setiap tahunnya dengan 
jaminan sewa berupa bank garansi sebesar 
Rp373.530.000 yang dijamin dengan deposito 
berjangka pada PT Bank Capital Indonesia Tbk 
(Catatan 5). 

 
 
 
 
 
 
 
 
 
 
 
 

b.  On April 19 until 21, 2021 the Company signed a 
Warehouse Leases Agreement with PT Central Sari 
Realty (CSR) for 5 archive warehouses at Pasuruan, 
Bandung, Bali, Klaten and Makassar (Note 10). The 
leases period is 5 years, starting April 26, 2021 and is 
automatically renewed for 5 years and with the option 
can be extended again. Prepaid rental expenses are 
paid upfront each month, which will increase 5% 
annually, this leases agreement is guaranted with time 
deposit amounted to Rp373,530,000 in PT Bank 
Capital Indonesia Tbk (Note 5). 

 
c. Pada tanggal 10 Mei 2022, Perusahaan 

menandatangani perjanjian sewa menyewa ruangan 
dengan PT Graha Lestari Internusa atas unit yang 
berlokasi di Gedung Noble House lantai 10 No. 6A. 
Periode sewa selama 3 tahun, dimulai sejak 1 Juli 
2022. Beban sewa dibayar di muka setiap 3 bulan. 

 c.   On May 10 2022, the Company signed a space leases 
agreement with PT Graha Lestari Internusa for a unit 
in the Noble House Building at 10th floor No. 6A. The 
lease period is 3 years, starting on July 1, 2022. Lease 
is paid in advance every 3 months. 
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